MMHUCTEPCTBO HAYKHU U BBICIHIEI'O OBPA30OBAHUS POCCUMCKOM ®EJEPAIIN
benepanbHOE TOCyIapCTBEHHOE 010 IKETHOE 00pa30oBaTesIbHOE YUpPEKICHUE
BBICIIET0 00pa30BaHUs
«TONBATTUHCKUN TOCYTAPCTBEHHBI YHUBEPCUTET

b51.0.06.02
b51.0.06.02

(uHoexc oucyuniuHot)

PABOYAS MTPOT'PAMMA JUCHHUITJIMHBI
IIpodeccuonaabHbIi HMHOCTPAHHBII A3BIK 1,2

(HaumeHosanue OUCYUNTUHDBL)

[[J'Iﬂ BCECX HaHpaBJ’IeHI/Iﬁ IIOATrOTOBKH

dopma o0ydeHus: 3a09HAs
I'ox nabopa: 2022
O6mas Tpynoemkocts: 3 3E

Pacnpe)le.ﬂe}me YaC0B JUCHUIIMHBI IO CEMECTPpaM

Ceccus 2 3
dopma KOHTPOJIsA 3auer 3auer Hroro

Bun 3ansiTuit
Jlekuun
JlaGopaTopHble
[TpakTruueckue 12 12 24
PykoBoJICTBO: KypcoBblie paboThI (mpoektsi) / PT'P
[TpoMexxyTouHast aTTecTanus 0,25 0,25 0,5
KonrtakTtHas pabora 12,25 12,25 24,5
CamocrosTenbHas paboTta 92 92 184
KoHTpoan 3,75 3,75 7,5
Hroro 108 108 216




Pabouyto mporpammy coctaBui(u):
Cr. npenonasarens Cunopkun K.A,

(Oondicnocms, yuenoe 36anue, cmenens, Pamuaus 1.0.)

PenensupoBanue pabodeid mporpaMMbl JUCIUIUTHHBL:

OtcyrcTBYyeT

Penensent

(OozdicHOCMb, y4eHoe 36anue, cmenenb, Pamunus 7.0.)

PaGouas mporpamMmma AuCHMILTUHBL cocTaBiieHa Ha ocHoBaHUU @I'OC BO u yyeOHoOro 1ana
BCEX HaIpaBJICHUH MOJATOTOBKHU

Cpok aeiicTBus padoueii nporpaMMbl JMCUMILIMHBI 10 «31» aBrycra 2027 1.

COI'NTACOBAHO

3aBenyronmii kKageapoit

« » 20 T.

(noonucw) (AU.0. Damunus)

YTBEPXIEHO

Ha 3acemanum xadenps! “Teopust u MeTOAUKa IPENOAaBaHUS HWHOCTPAHHBIX S3BIKOB M
KYJIBTYp»

(mpoTokon 3acemanust Nel 02.09.2021r.).

®reQY BO "TOJIBATTUHCKINIA MoanncaHo umdpoBo NOANNCHIO:
FOCYOAPCTBEHHbI OrBOY BO "TONMbATTUHCKNN

" -, TOCYOAPCTBEHHbIN YHUBEPCUTET",
YHUBEPCUITET", TONbATTUHCKAW TONbATTUHCKAN TOCYQAPCTBEHHbIV

rOCYAPCTBEHHbIV YHWBEPCVTET, TrY
YHWUBEPCUTET, TTY [ata: 2023.01.10 14:12:16 +04'00°



1. Ilean ocBOEHUN TUCIUILIHHDI

Llenb OCBOGHMS AMCUMIUIMHBI —(pOPMHPOBATH Y CTYACHTOB KOMMYHUKAaTHBHYIO
KOMIIETEHIINI0, 00€CIIeYNBaIOIYI0 BO3MOXKHOCTb y4acTUsl CTY/IEHTOB B MEXKYJIbTYPHOM OOIIEHUU.

2. Mecro nucuumiuabl B ctpykrype OIIOITI BO

JIMCIMTUIMHBL M TIPAaKTUKW, HAa OCBOCHHHM KOTOPBIX Oas3upyercs JaHHas JAUCIUILIMHA:
«HOCTpaHHbI 361K 1,2,3,4%.

JIMCIMTUIMHBI, y4eOHbIE KypChI, JUIS KOTOPBIX HEOOXOJMMBI 3HaHUWS, YMEHHs, HaBBIKH,
npuoOperaeMble B pe3yiabTaTe W3y4YEHHUS JAaHHOW JUCHUIUIMHBL HANWCAHWE BBITYCKHON
KBATH(UKAIIMOHHON PabOTHI.

3. Iliianupyembie pe3yJibTaThl 00y4eHUs1

dDopmupyeMbie U HNuaukaropsl
KOHTPOJINpyeMble AOCTH/KECHH S IInanupyemsle pe3ybTaThl
KOMITeTEHIIUH KOMITeTEeH I o0y4eHHUs

(K0 1 HAMMEHOBAHUE)

(Koa 1 HAMMEHOBAHUE)

VYK-4 Cnocoben
OCYILECTBIIATH JI€TIOBYIO
KOMMYHHKAIIHIO B YCTHOM
U MUCbMEHHOH opmax Ha
roCy/1apCTBEHHOM $SI3bIKE
Poccuiickoit denepanuu u
MHOCTPaHHOM(BIX)
A3bIKe(ax)

YK-4.5. JlemoHCTpUpYET
yYMEHHUE BECTH OOMEH
JIeJI0BOM HH(pOpManuel B
YCTHOW U MUCbMEHHOU
(hopMax Ha HHOCTPAHHOM
A3BIKE C yUETOM
po¢eCCuOHAIBHOTO
KOHTEKCTa, B TOM YHCJIE C
HCIIOJIb30BAHUEM
UH(pOpPMAaIMOHHO-
KOMMYHHUKAITHOHHBIX
CPEICTB

3HAaTh:

oOmye TpeOOBaHMS K BIAJACHHUIO
AHTJIMKCKUAM SI3BIKOM B (popmate
MEXKyHApOJIHOTO TECTUPOBAHUS
TOEIC, nexcuueckuiit MUHUMYM B
oobeme okoto 500 enuHMIL 1O
M3Yy4EHHBIM TeMaM JIEIIOBOW U
npogeccuoHaIbHON KOMMYHUKALIUY;
npaBuiia 00pa30BaHUs K HOPMBI
UCIIOJIb30BaHUS U3YYEHHBIX
rpaMMaTHYECKUX KOHCTPYKITHHA
aHIJIMICKOTO SI3BIKA,
o0ecrevnBaroIIUX yCIEUTHYIO
YCTHYIO U TUCbMEHHYIO
KOMMYHUKAIUIO; JIOCTYITHBIE
CJIOBapH (BKJIIOYAsl CHEIHATIbHBIE),
CIPABOYHYIO JIUTEPATYPY U PECYPChI
WuTepHeT 11 cCOBEpIICHCTBOBAHHS
HaBBIKOB CAMOCTOSITENIbHON pabOThI U
CaMOPAa3BHUTHUS U H3BIICUCHUS
uHpopManuu npodeccuoHaNbHOM
HaTpPaBJICHHOCTH; CTPYKTYPHBIC U
CTHIIUCTUYECKHE XapaKTePUCTUKH
TEKCTA.

VYMeTh:

- y3HaBaTb B TEKCT€ U aJ€KBaTHO
HNCIIOJIB30BAaTh FpaMMaTquCKHe
KOHCTPYKIIMUA aHTJIMUCKOTO S3bIKa,
COOTBETCTBYIOIIIHE YPOBHIO
BJIAJICHUSI,

- IIOHMMATh 3HAYEHHUE B KOHTEKCTE U
HCIIOJIb30BAThH B peqn TEMATUYCCKUEC
JICKCHYECKHE €IMHUIILI aHTIMHCKOrO




dopmupyeMbie U

HNuaukaTopsl

KOHTPOJINpyeMble JOCTHIKEHHSI I[InanupyemMble pe3yJbTaThl
KOMIIeTeHIINH KOMIIeTeHIN i o0yueHust
(K01 1 HAMMEHOBAHUE) (Koa 1 HAMMEHOBaHUE)
SI3BIKA NEJIOBOH u
npodeccnoHAIbHON KOMMYHHKAIUH,
YCTOWYNBBIC CJIOBOCOYETAHMS

(crmokHBIE HAMMEHOBAHUS, WIHMOMBI,
Kiuiie, Gppa3oBbIe I1aroibl);

-  U3BIEKAaTh HEOOXOIUMYIO IS
NpopeCCHOHATIBHON  JCSITEIbHOCTH
MH(OPMALINIO HA AHTJIMHCKOM SI3BIKE
npu pabore ¢ MHOOPMAITMOHHBIMU
HNutepner-pecypcamu,  pecypcamu

CMU; HOHHUMATh COJZIEpKaHUE
MIPOYUTAHHOTO TEKCTa
npodeccuoHaIbHON

HaIPaBJICHHOCTH, IMOCTPOEHHOIO0 Ha
SI3BIKOBOM Marepuaie

COOTBETCTBYIOLIIETO  yPOBHA  JUIA
BBINIOJIHEHHSI II€JICBOTO  3aJaHHs -
U3BJICYCHUE HE0O0X0IMMOH
uHdopmanuu;

- CTPOUTh  AMAJOTHYECKYI0 W
MOHOJIOTHYECKYIO pP€4b B MPOCTHIX
KOMMYHHKATHBHBIX CUTYaITUIX
JIEJIOBOTO OOIIEHH;

- TIOHUMATh JHAJIOTUYECKYI0 W
MOHOJIOTHYECKYIO UHPOPMALIUIO
JeIOBOro W npodeCcCHOHATBLHOTO
KOHTEKCTa Ha CIyX;

- UCTIOJTb30BATh CJIOBapH,
CIPAaBOYHYIO JIUTEPATYpPy U PECypChl
WuTepHeT isi COBEPIICHCTBOBAHHMS
HaBBIKOB CAMOCTOSITEIIbHONH PabOThI
u CaMOpa3BUTHUS (mpoBepku
MIPaBUIIBHOCTH yrnoTpeOiaeHus
U3Yy4aeMbIX CJIOB);

- U3BIIEKATh Y3KOCTICINATBHYIO
MH(POPMAIIHIO U3 3apYOEKHBIX
VCTOYHHUKOB.

BmaneTs:

HaBBIKaMU TIPABHILHOTO
WCIIOJIb30BAHUS TPAMMATHICCKIX
KOHCTPYKILHUN U TEMAaTUYECKON
JIEKCUKHU TSI TIOCTPOCHHUS
BBICKA3bIBAaHUS HA AHTJIHICKOM SI3BIKE
B JIEJIOBOM U PO eCCHOHATHHON
cdepe; aHTIIUHCKUM SI3BIKOM B
00BbeMe, HEOOXOUMOM IS
MOJIY4EHUS U OLICHUBAHUS
nH(pOpMaIUU 13 3apyOEKHBIX




dopmupyeMbie U
KOHTPOJINpyeMble
KOMIIETEeHIIUH
(Kol 1 HAMEHOBAHUE)

HNuaukaTopsl
JOCTHKEHHS
KOMIIeTeHIN i
(ko1 1 HAMMEHOBAHME)

Ilnannpyemble pe3y/bTaThl
o0yueHust

MCTOYHUKOB; YMEHUSIMU TOBOPEHUS C
HCII0JIb30BAHUEM JIEKCUKO-
IrpaMMaTHYECKHUX CPE/ICTB B
OCHOBHBIX KOMMYHHUKaTHBHBIX
CUTYallUsX JI€JI0BOTO OOLIECHNUS;
YMEHUSIMH ayAUPOBAHUS C LIEIbIO
IOHUMAaHHUS JUAJIOTMYECKON U
MOHOJIOTUYECKON peuu B cepe
JIeI0BOM KOMMYHHUKALIUU; HABBIKAMU
noMcka Heo0X0AUMoi HH(popMauK
npogeccuoHaIbHOM HallPaBIEHHOCTU
B VIHTEpHET — HCTOYHUKAX.

YK-4.6 BrictpauBaet
MEKKYJIbTYPHYIO
KOMMYHHUKAIIHIO B
npodeccuoHaIbHON cdepe
JEATEILHOCTH,
MPEO/I0JIeBast BIMSIHUAC
COIIMOKYJIbTYPHBIX
CTEPEOTHUIIOB

3HaTh:

CHUCTEMY LIECHHOCTEN JPYyroro Hapoja,
HOPMBI KYJIbTYPBI, TPaBHIIa
BepOAILHOTO U HEBEPOATIHLHOTO
TIOBEJICHHS PEYCBON JIMYHOCTH,
00I1IMe TPUHIMITEI MEXKKYIbTYPHOM
poQeCCHOHATIPHON KOMMYHUKAITUH,
THUTIBI CUTYallui B cepax
MEXKYJIbTYPHOTO
1poheCCHOHATHHOTO OOIICHUS

YMers:

aHAJIM3UPOBATH COOCTBEHHBIE
KOMMYHHUKATHBHbIC HEYJaUH
MEXKYJIBTYPHOH NMpodeccCHoHanbHON
KOMMYHHUKAINH, n30erath u
MPEe0/101eBaTh COOCTBEHHBIC
KOMMYHHUKATHBHbIC HEYJaUH B
CUTYaITUH MEXKKYIbTYPHOTO
po(hecCHOHATLHOTO O0IIEHUS

BmaneTs:

STUKETHBIMA HOPMaMHU
MEXKYJIbTYPHOTO
npoeccrnoHaIBHOTO OOIICHNUS;
KJIMIIMPOBAHHBIMU 000POTaMH peyun
MEXKYJIbTYPHOU PO ecCHOHATBLHON
KOMMYHHKAIUHU U IPHEMaMHU MT01auu
MaTepuaja Ha HTHOCTPAHHOM SI3BIKE.




4. CTpyKTYpa U cofepKaHue JUCHUILIHHBI

4.1. CTpykKTrypa u coaepxkaHue IMCUMILTUHBI «AHOCTPpaHHBII A3BIK — 1»

Monyab
(pa3neun)

Bun
yueOHoi
padoThI

HaunumenoBanue TeM 3aHATHI
(yueoHoli paGoThI)

Cemectp

Oo0nbem,

Banasl

HNHurepakrus,
4.

®opMbl TEKYLLEro
KOHTPOJIA
(HauMeHOBaHMe
OLIEHOYHOI0 CPeACTBA)

Ip

«Pabota, oTI1BIX, 3HAKOMCTBAY,
«JlesrenbHOCTB, paboTa B KOMaHze, cucTeMa
MEHEKMEHTa KauecTBa MpodhecCHOHATbHON
nesTenbHoCTH». «Most Oyaymas npodeccus,

KBaJII/I(i)I/IKaIII/IOHHI)IG XAPaAKTCPUCTHKHU U
cTaHapThl» Jlekcuka u rpaMMaTuka o
M3y4aeMoi Teme

Tecrt. 3amanue 1

Cp

Pabotra, oTIBIX, 3HAKOMCTBAY,
«JlesTensHOCTB, paboTa B KOMaHJE, CUCTEMA
MEHEKMEHTa KauecTBa MpodhecCHOHATbHON
nesitenbHOCTHY. «Most Oynymas nmpodeccus,

KBAJIM(UKAIIMOHHBIE XapaKTEPUCTUKHU U
CTaHIAPTH»

20

Ip

«HayuHble 3araJiku COBpeMEHHOCTH,
WHHOBAIWM, CTaHIapTU3aL1sl THHOBAaLlMOHHON
U IIPOEKTHOM IeATENIbHOCTH Y, «lIpaBuna
COCTaBJICHMS U NTPOBEIEHUS IIPE3CHTALUN.
Jlexcuka u rpaMmaTHKa 1o U3y4aeMoil TeMe.

Tecr. 3amanue 2

Hayunsble 3aragku coBpeMEHHOCTH, MHHOBALMU,|
CTaHJIapTU3alHsl THHOBAIIMOHHON U MTPOEKTHOM
NeATeNIbHOCTIY, «IIpaBuna cocraBieHus u
MPOBEJICHUS TTPE3EHTALINI.

20

@opMBI peueBOro 3TUKeTa Je0Boi dTUKET.
Jlexcuka M rpaMMaTHKa 1o U3y4aeMoH TeMe

Tecr. 3amanue 3

®opMBI peueBOro 3TukeTa J[enoBoil 3STUKET

20

OCOOEHHOCTH aHTJIOSA3BIYHOM KOMMYHUKAIIUA B

Tecr. 3amanue 4




npodeccuoHalibHO cpee. JIekcuka u
IrpaMMaTHKa 10 U3y4aeMOU TeMe

5 Cp OCc0OEHHOCTH aHTJIOA3BIYHON KOMMYHHUKAIIMH B 6 20
npodecCHOHATIBLHOM cpefie.
1 1A [TpomexxyTouHas aTTectanus 6 0,25 - - 3auer
1 K Kontposb 6 3,75 - - [IpomexxyTouHBII TECT
WTorosslii TEeCT
Hroro: 108 -
4.2. CTpyKTYypa U cojiep:KaHue TUCHUILIHHBI « MHOCTPaHHBIH A3BIK — 2)
Monyanb Bun HanmeHoBaHMe TeM 3aHATHI Cemectp | O0bem, | Baniabl HNurepakTus, ®opMbl TEKyLIEr0
(pa3nen) | yueGHoii (yueoHoli padoThI) q, q, KOHTPOJIsS
padoThbI (HauMeHOBaHMe
OLIEHOYHOI0 CPeACTBA)
2 Ip «[Ipuem Ha paboty» «Pe3tome, cobeceJoBaHNE) 7 6 - - Tecr. 3ananue 5
«JInunble KauecTBa». JIekcuka U rpaMmaTuka
110 U3y4aeMO TeMe
2 Cp ITpuem Ha paboTy» 7 20 - -
2 Ilp «[TpaBuna 3¢ hekTHBHOM TyOINIHON pedny. 7 6 - - Tecr. 3amanue 6
Jlekcuka ¥ rpaMMaTHKa IO U3y4yaeMol TeMe
2 Cp ITpaBuna s dexTuBHON MyOJIUYHOM peyn. 7 20 - -
2 Ip «CoBpeMeHHbIE TEXHOJIOTHH B 00ILIECTBE U 7 6 - - Tecr. 3ananue 7
npodeccnoHaIbHOH chepe NesITeTbHOCTH
Jlexcuka u rpaMMaTHKa 0 U3y4aeMot TeMe
2 Cp CoBpeMeHHbIE TEXHOJIOTUHU B 00IECTBE U 7 20 - -
npodeCCHOHAIBHOMN chepe AeSITEIHbHOCTH
2 ITp «[IpobeMbl MEXIMYHOCTHON U 7 6 - - Tecr. 3ananue 8
npo¢eCcCuOHATPHOW KOMMYHHUKAITUHU B
pa3nn4HbIX cepaxy. JIekcuka U rpaMMaTuka
110 U3y4aeMO TeMe
2 Cp [Tpob6aemMbl MEXIIMYHOCTHOM U 5 20 - -

npo¢eCcCHOHATPHOW KOMMYHHUKAITUHU B

pa3NuYHbIX cdepax




1A ITpomexyTodHast aTTecTarus 7 0,25 3auer
K KonTponb 7 3,75 Wrorosslii TecT 2
Hroro: 108




5. O6pa3oBaTe/ibHbIEe TEXHOJIOTHHU

Jlist 3ydeHust AUCIUIUIMHBI UCTIONB3YIOTCS CIICIYIOIINE 00pa30BaTeIbHbIC TEXHOJIOTHU:

* HWHQOPMAIIMOHHBIC TEXHOJOTUU - OOydeHHWE B JJIEKTPOHHOW HH(DOPMAIMOHHO-
0o0pa3oBaTeNbHOW Cpe/ie € IEIbl0 pacIIMpeHUs JOCTynma K O0Opa30BaTeNIbHBIM pecypcam,
YBEJIMUEHUSI KOHTAKTHOTO B3aUMOJICHCTBUSI C TpeIojaBareleM, MOCTPOCHUS WHIAMBHUIYATbHBIX
TPAGKTOPUH TOATOTOBKM M OOBEKTUBHOTO KOHTPOJS M MOHHTOPWUHTa 3HAHWHA CTYJCHTOB;
UCIIONB3YETCSl TMPE3CHTAIIMOHHBIA METOJ U pa3lInYHble TEXHUYECKHE CpeicTBa paboThl C
uHpopMmanuei;

* mnpoOineMHOEe OOy4eHHE - CTHUMYJUPOBAaHHE CTYJEHTOB K CaMOCTOSTEILHOMY
MPUOOPETEHUIO 3HAHUN, HEOOXOAUMBIX ISl PEIICHUs KOHKPETHON MPOOIeMBl;
* TEXHOJIOTUS KOMMYHUKAaTHBHOTO OOYYEHHs — HCIOJIb30BaHUE CUTYyalluil OOIIeHUs,

ONM3KUX K peajbHbIM M7 (OPMUPOBAaHUS YMEHUH BO BCEX BHUAAX PEUYEBON J1EATEIHHOCTH
(roBOpeHMH, ayTUPOBAaHUU, YTCHUH, TUChME), HAIIPABJICHHOCTh Ha JIOCTUKEHUE KOMMYHHUKATUBHON
uenu; popmsl paboThHL: paboTa B apax, B MUKPO-TPYIIaxX, UHTEPBBIO, IUCKYCCHH H TIP.

6. MeToguyeckue yKazaHus 0 OCBOEHHIO UCHUILIMHBI

B npornecce n3yueHus JUCUUIUIMHBI HCIOIb3YETCsl TEXHOJIOTUS AUCTAaHIIMOHHOTO 00y4eHus,
TO €CTh COBOKYIHOCTb METOJIOB U CPEJICTB OOYyUEHHUs U aIMUHUCTPUPOBAHMS YyU€OHBIX MPOLENYP,
o0ecreynBaroIUX MPOBEIEHUE Yy4yeOHOro Ipolecca Ha PACCTOSHUU Ha OCHOBE MCIIOJIb30BAHUS
COBPEMEHHBIX WH(OPMAIMOHHBIX M TEJICKOMMYHHUKAIIMOHHBIX TeXHONIOTHI. OHa BKIIOYAET B ceOs
nepedyeHb 00pa3oBaTeNbHbIX MOAYJIEH, HPEJCTABISEMbIX C IIOMOIIBIO CIIEHUATN3UPOBAHHON
nH(OPMAIIMOHHO-00pa30BaTeILHOM Cpe/ibl, Oa3upyromielics Ha cpeacTtBax oOMeHa y4eOHOM
uHpopMaLell Ha paccTOSIHMKM ¢ noMolplo MHTepHeT. Llenpio MCIONb30BaHUS YHUBEPCUTETOM
JOT sBnsiercs nmpegocTaBiIeHUE CTYIEHTY BO3MOKHOCTH OCBOEHMSI 00pa30BaTENIbHBIX MPOrpaMM
HEMOCPEACTBEHHO MO MECTY XHUTEJIbCTBAa (WJIM BPEMEHHOIO NMpeObIBaHUS) B yHOOHOE sl HEro
BpeMsl U B YA0OHOM JJISl HETO TEMIIE.

Heo0xoanmas 4acTh cCHCTEMBl JUCTAHIIMOHHOTO OOydeHHMs — camooOyueHue. Takum
o0pa3omM, camocTosITeNlbHas padoTa CTYAEHTOB 3aHMMAaeT BaXHOE MECTO B y4yeOHONW M Hay4yHO-
UCCIIEI0BATEIbCKON NESATEIbHOCTH CTYIEHTOB, YTO MOJpa3yMeBaeT 0CO0YI0 OpraHu3aluio yueoHo-
BOCIIMTATEIBHOTO IIpOLlecCa B BY3€ C LEIbI0O pPa3BUTUS YMEHUS YYUTHCS, (HOpMHpOBaHUS
CHOCOOHOCTH K CaMOpa3BUTHIO, TBOPUECKOMY HPHUMEHEHMIO IIOJIyUYE€HHBIX 3HaHMH, croco0am
aJanTauuu K npodeccuoHaabHON NesTEIbHOCTH B COBPEMEHHOM MUpE.

Mecro CPC no mucuuruinHe «lIpodeccnoHanbHbIi WHOCTPAHHBIA S3BIK» MPHOOPETO
0co0oe 3HaYeHHe, TOCKOJIbKY B COOTBETCTBUH C HOBBIMM CTaHJapTaMU OCHOBHOM ymop Jieiaercs Ha
CaMOCTOSITENIbHYIO pabOTy CTYJIEHTOB; Hepexoa OT (OPMabHOTO BBIIOJIHEHUS ONpPEAETICHHBIX
3aJaHUil TpU TACCHUBHOW pPOJHM CTYAEHTAa K II03HABATEIbHOW AaKTHUBHOCTU C (OPMUPOBAHHUEM
COOCTBEHHOT'0 MHEHHMSI ITPU PELICHUN TOCTABIEHHBIX MTPOOJIEMHBIX BOIIPOCOB U 3ajay.

@®opmbl  koHTposist CPC: BbIOMHEHHE 3a/laHui, TECTOB, MPOMEXKYTOYHOIO TecTa U
UTOTOBOTO TECTA.

s oceoenus Oucyuniutbl Cmyoenmy Heobxo0umo.

1. O3HaKOMUTBCS ¢ METOAMYECKUMHU YKa3aHMUSMM IO OCBOEHHUIO TUCLUIUINHBI, B KOTOPBIX
noJpoOHO M3JaraeTcsi CUCTeMa IOJyuyeHUs 3HaHHWM, OBIAJACHHUS YMEHUAMU M TPUOOpETEHUS
HaBBIKOB 1O auciuminHe «[IpodeccuonanbHbI HHOCTPAHHBIN S3BIK.

2. OsnakoMuBHIINCh ¢ «bubnuorpaduyeckuM CHOUCKOM», MOAOOpaTh B 3JIEKTPOHHOM
O6uONMMOTEKE HYXKHYIO JUTEPATypy M M3YYUTh HEOOXOIMMBIN JJIi YCBOGHHUS TOW WM WHOW TEMBI
yueOHBII MaTepuan

3. IlpoiiTn BXOAHOE TECTUPOBAHME, BBIIIOJIHUTH BCE 3a/laHUs BO BCEX pasjeinax, IpPOWUTH
IIPOMEXYTOYHOE X UTOTOBOE TECTUPOBAHUS



7. OneHOYHbBIE CPeACTBA

7.1. IlTacopT OLIEHOYHBIX CPEACTB

Koa koHTpoJIMpyemMoii KOMIIETEeH U HaumeHoBanue
Cemectp
(WJIK ee 4acTH) OLIEHOYHOI0 CPeACTBA
6 YK-4 3aganue 1-4
6 YK-4 Tecr 1-4
6 YK-4 [TpomeXyTOUYHBINH TECT
6 YK-4 Bompocs! k 3auery 1-40
6 YK-4 Hroroseiii TecT 1
7 YK-4 Tecr1-4
7 YK-4 3ananue 5-8
7 YK-4 HroroBsiii TecT 2
7 YK-4 Bomnpocsr k 3auety 1-40

7.2. TunoBblie 3alaHusl WJIM MHBIC MaTEepUalibl, H606X0}1HMBIC AJIA TEKYLIET0 KOHTPOJIsA

7.2.2. Tect

Tema «Ilpuem Ha padoTy» «Pe3ome, codecenoBanue» «/JIMUHbIE KaYecTBa»
1. Helen a lot of management experience, but is unhappy with her current job.
a) have

b) has

c) is having

d) having

2. All companies in IT sector usually their employees with on-the-job trainings.
a) provide

b) provides

c) providing

d) provides

3. Oh, look! 1t’s a good sign! They business cards.

a) are exchange

b) are exchanging

C) are exchanges

d) exchange

4. You can take this application form and proceed to that room over there, where other candidates in
theirs.

a) fill

b) are fill

c) are filling

d) fills

5. Pippa Jameson her clients to remove their age from their CVs, since it needs to be up to date.
a) is advisings

b) is advise

c) advises

d) advise

6. The economy situation in our company , but it’s a very slow process.

a) is improving




b) improving

C) improves

d) improve

7. Jane tells managers about every company that she for.

a) has work

b) have work

¢) has worked

d) has working

8. I am ready with the CV.I out irrelevant information.

a) taken

b) 've taken

) 'm taken

d) 've took

9. I am looking for our mechanic. him?

a) Do you see

b) You see

) Have you see

d) Have you seen

10. I applied for the job a week ago but I an invitation for a job interview yet.
a) Haven't got

b) Haven't get

c) Didn't get

d) Didn't got

11. I'still don’t know what job offer to take. I yet.

a) Don’t decide

b) Didn’t decide

c¢) Haven’t decided

d) Am not deciding

12. All the figures are here in black and white. I all the records from the meeting.
a) keeps

b) keeping

c) have kept

d) have keeping

13. Eva Peron an icon and the subject of many books, films and musicals.
a) has become

b) has became

¢) have become

d) become

14. Our city’s population , and it is now a busy centre of trade and industry.
a) has grown

b) grow

C) grew

d) has growing

15. In 1995 the head of our company went to Paris, where he French and our business
from there.

a) study, run

b) studied, run

¢) studied, ran

d) studied, runned



16. I am a young mother, but 3 months ago | started working via Skype from home, which me
special challenges and benefits.

a) has gives

b) has given

c) have give

d) has gave

17. 1 am not satisfied with my job, but I have very friendly and helpful colleagues. I think, only
because of | am still with the company.

a) them

b) they

c) their

d) theirs

18. Now the president of the corporation has a bodyguard because life has been threatened twice.
a) he

b) his

¢) him

d) here

19. I went on that business trip with some colleagues .

a) of me

b) of mine

c) of my

d) mine

20. Did you finish this report ?

a) on your own

b) on your

C) on you own

d) your own

21. The outcome wasn’t very good, so I need to work on its improvement.
a) it

b) itself

c) themselves

d) its

22. Sue doesn’t think she’ll get the job.

a) she

b) her

c) herself

d) hers

23. Enjoy at the conference!

a) you

b) yourself

C) your

d) yours

24. T have of work. I am afraid, I can’t finish it all tonight.
a) a mountain

b) mountain

c) few

d) a few

25.A amount of my time is with our clients — about 7 hours every day.
a) substantial



b) few

C) great deal

d) little

26. Going by train here is going by car.

a) more expensive than

b) more expensive then

c) more expensiver than

d) as expensive than

27. The more electricity our company uses, our overheads are.
a) the high

b) higher

c) the higher

d) highest

28. | am happy to have working ours in my family, so I can always handle things the way I like.
a) The most flexible than

b) The most flexible

c) The flexiblest

d) The mostflexiblest

29. The first candidate seems to be the second one.

a) More self-motivated

b) More self-motivated than

c) More self-motivated as

d) As more self-motivatedt han

30. Ask John for help with your problem. He is person in our department.
a) the computer-literate

b) the most computer-literate

c) the more computer-literate

d) the computer-literatest

Kpurepun onenkn:
Max. 10 6amnoB, Oamibl IOACYUTEIBAIOTCS CUCTEMOI aBTOMATHYECKHU. TE€CT CUMTAETCS
MPONJICHHBIM, €CTTU CTYCHT OTBETHJI IIpaBUILHO Ha 60% BompocoB u Ooree.

7.2.2 TlpakTHyecKkue 3aJaHus

7.2.2.1 Baok «Reading»

Tema 1. «IIpuem Ha padoTy» «Pe3rome, codecenoBanne» «/IMaHbIe KaYeCTBA

3ananue. [IpounTaiiTe cieayronuii OTpbIBOK U3 TpynoBoro koHrpakra (Employment Contract) u
OMPCACIIMNTC U3 KAKOT'O pa3aciyia JOKYMCHTA OH B34T.

1. In addition, the Contractor will have the right to participate in incentive schemes established by
the Company from time to time. The Employer currently offers sales commission.

a) Bonus

b) Paid time off

c¢) Responsibilities

d) Probation Period

2. Vacation time in the amount of 4 weeks per year, which equals 20 days or 160 hours. Sick leave
is provided in the amount of 2 weeks, which equals 10 days or 80 hours per year.

a) Paid time off

b) Responsibilities



¢) Probation Period

d) Laws

3. The Contract Employee may finish this contract and employment by giving not less than 20 days
written notice to the Employer to allow enough time to find a replacement worker.

a) Termination of Contract Employment

b) Probation Period

¢) Responsibilities

d) Bonus

4. The duties of this contract role are listed on the job description.

a) Responsibilities

b) Termination of Contract Employment

c) Positiontitle

d) Performance Reviews

5. It is understood and agreed that the first ninety days of employment shall con- stitute a trial
during which the Employer may, in its absolute discretion, ter- minate the Employee's employment,
for any reason without notice or cause.

a) Probation Period

b) Independent Legal Advice

c) Responsibilities

d) Laws

Kpurepunounenku:
Max. 5 6amioB, o 1 6amury 3a KaXKblii MPaBUJIbHBINA OTBET.
7.2.2.2 Baok «Writing»

Tema «IIpuem Ha padory» «Pe3ome, codecenoBanue» «JIMuHbIe Ka4ecTBa»
3ananue 1. M3yunte nekcuky u rpammaTtuky Paszgena 1.
Bl yerpanBaetech Ha paboty. CocTaBbTe pe3toMe ¢ y4EeTOM TPeOOBaHU, PeIbsB- JISEMbIX
JIOJKHOCTBI0, M Balllux JTMYHBIX XapaKTEPUCTHUK.
[TpumepHas nHpopMaus, 3anpaniuBaeMas B pe3toMe (MOXKET MEHATHCS /UM TOTIOIHSTHCS):
Jena McDowel
Contact: Address: E-mail: Personal details
Born:
Mother language: Nationality: Marital status:
Position wanted: Career objective:

Work experience: (yyyy —present)
(Yyyy —yyyy)
(Yyyy -yyyy)
Education: (Yyyy —yyyy)
(Yyyy -yyyy)
(Yyyy —yyyy)
Skills:

Personal characteristics:
Personal interests:

Kpurtepun ouenku:
Max. 10 0amnoB 3a nBa 3amanusa. Kaxxnoe 3agagre Max. S5 0ajuioB:
S) Coneprxanue u 00beM pabOThI COOTBETCTBYIOT 33J[aHUI0, TPAMMATHYECKUE U
OaJIOB  JIGKCHYECKHE OMMUOKHU B padOTE OTCYTCTBYIOT.
4 6amma  CopneprkaHue U 00beM pabOThI COOTBETCTBYIOT 3aJ[aHUIO0, B paboTe 1-2



rpaMMaTHYEeCKUX U/UJIH JTEKCUIECKUX OIIUOOK.

36amra  Coxepxanue u 00beM pabOThI COOTBETCTBYIOT 3ajaHUIO, B padbore 3-4
IrpaMMaTUYECKUX W/UJIH JIEKCUIECKUX OIIUOOK.

2 6a;ita Copaepxanue M 00beM paboThI B 1I€7I0M COOTBETCTBYIOT 33/1aHUIO, B paboTe 5-6
rpaMMaTUYEeCKUX U/UJIH JTIEKCUIECKUX OIIHOOK.

1 Gamn Coneprxanne 1 00beM pabOThl HE COOTBETCTBYIOT 3aJJaHHUIO, B paboTe OoJbiie 6
IrpaMMaTHYECKUX/IEKCUICCKUX OIIUOOK.

0 [TuceMenHas pabota OTCyTCTBYET.
0aioB

7.2.3. KoMIUIeKT 3aiaHu i 17151 IPOMEKYTOYHOTI0 TeCcTa

I. Choose the correct words to complete each sentence.

1 My company (producing / produces) brake parts for cars.

2 My fight (arrives / arrived) next Tuesday at noon and my first meeting is at two o’clock.
3 She (goes / has went) to New York about three times a year.

4 (We’ve invested / We investing) about two million dollars in R&D so far this year.

5 lusually (take / am taking) a taxi when | go to head office.

6 We (are being / are) very busy these days.

I1. Complete the conversation with the words in the box.

see feel get down hang on
need talk about don’t think

don’t offer
Jan  OK, let’s *to business. The aims of this meeting are to
*2 the training budget for this year, and to —
Pat  In my opinion, we %3 to work on team building. | * that
we —
Jan  Could you just %> a moment, please? The other purpose of this meeting is
to agree the new seating arrangement. OK, now, how do you %6 about

training, Pat?
Pat  Sales could be better. I don’t think our sales staff understand the product. Why
%" we plan a product training day soon?
Jan | %8 what you mean but | think we need to do more. May we could
** incentives, too.
I11. Choose the best word or phrase to complete these sentences.
1 When a famous actor says he uses a product, that’s called an

a) endorsement b) launch c) share
2 When you reduce the number of employees in an office, you call it
a) downsizing b) desizing C) resizing
3 At the end of a meal, a British person usually asks for the
a) check b) cost c) bill
4 A market is customers of a similar age, income or social group.
a) share b) segment C) leader
5 In London, people talk about the rather than the subway.
a) motorway b) lift

c) underground

Kpurepun onenkn:




- OIIEHKA «3aYTEHO» BBICTABIICTCS CTYJEHTY, €CJIU BBITIOJHEHO 55 1 6osee % 3a1anHuii;
- OLICHKA «HE 3a4TEeHO» BBINOJHEHO MeHee 54% 3ananuit

7.2.3. KomnuiekT 3ajaHuii Il IPOMEKYTOYHOI'O TecTa

Choose the correct words to complete each sentence.
(I’'m going to visit / I visiting) the factory in Italy next week.
Have you (ate / eaten) lunch yet?

(He move / He’s moving) from Brussels to Riyadh in October.
We (have / having) a staff meeting every Monday morning.

l.
1
2
3  We’re (worked / working) very hard this week to meet the deadline.
4
5
6

They’ve (decided / going to decide) to close the Barcelona office.

I1. Complete the conversation with the words in the box.

see  feel getdown hang on need talk about don’t think don’t

offer

Jan  OK, let’s *to business. The aims of this meeting are to

*2 the training budget for this year, and to —

Pat  In my opinion, we %3 to work on team building. | *that
we —

Jan  Could you just % a moment, please? The other purpose of this meeting is
to agree the new seating arrangement. OK, now, how do you %8 about
training, Pat?

Pat  Sales could be better. I don’t think our sales staff understand the product. Why

%" we plan a product training day soon?
Jan | 38 what you mean but | think we need to do more. May we could

39 incentives, too.

Kpurepun onenkn:

- OIICHKA «3aUTEHO» BBICTABISETCS CTYACHTY, €CIIU BBIMOJHEHO 55 u Oonee % 3aaaHuii;
- OIIEHKA «HE 3aUTEHOY BBITIOJIHEHO MeHee 54% 3amanuii




7.3. OueHo4YHbIe cpelcTBAa [1JIsl NMPOMEKYTOUYHOH ATTeCTAMM MO HTOraM OCBOEHHS
JAUCHMILTUHBI

7.3.1. Bonnpochl K IPOMEKYTOYHOM aTTecTaluu

CemecTtp 6

Nen/m | Bonpocs! k 3auety

1. What does the future hold?

What will the future be like?

Who invented the very first computer?

What is 1ISO?

What standards does your work include?

Will robots replace humans?

2
3
4,
5. What is the definition of a 'robotics'?
6
7
8

What are you doing this weekend?

9. What did you do last summer vacation?

10. | What did you do last weekend?

11. | What do you do in your free time?

12. | What hobbies do you have?

13. | When do you have free time?

14. | Where do you spend your free time?

15. | Who do you spend your free time with?

16. | Business etiquette: give example of good and bad manners.

17. | Tell about types of companies

18. | Tell about advantages and disadvantages of working as an employee.

19. | Tell about advantages and disadvantages of working as a freelancer

20. | Tell about advantages and disadvantages of working in a virtual team.

21. | What is more important for you: to become very successful in your career or to have a
good normal family?

22. | Do you agree that the easiest way to book your holiday is on the Internet? Why?

23. | Are you competitive? Do you get upset if you lose games or competitions?

24. | What does success mean to you?

25. | Isit easy for graduates to find a job in Russia?

26. | Are there any jobs that men or women are naturally better suited to?

27. | What jobs would you hate to do and what jobs would you love to do?

28. | What conditions do you pay attention to when looking for a job?

29. | What is the underside of success?

30. | Do you like reading the serious news stories or more light-hearted articles?

31. | What do you do if you go out with your friends?

32. | Success at any price? Do you agree with this statement? Why/Why not?

33. | Tell about the most memorable night out you've ever had.

34. | Are you a party pooper or a stay-at-home?

35. | What are the things you can't live without?

36. | Can you name some everyday objects that irritate?

37. | Make a list of tips about how to behave at work.

38. | Make a list of tips about how to behave at a job interview.

39. | Why do people have to replace their computers and laptops very often?

40. | Are you competitive? Do you get upset if you lose games or competitions?




Cemectp 7

No i/t | Borrpoch! k 3auery

1. | What does success mean to you?

2. | Is it easy for graduates to find a job in Russia?

3. | Are there any jobs that men or women are naturally better suited to?

4. | What jobs would you hate to do and what jobs would you love to do?

5. | What conditions do you pay attention to when looking for a job?

6. | What is the underside of success?

7. | Do you like reading the serious news stories or more light-hearted articles?

8. | What do you do if you go out with your friends?

9. | Success at any price? Do you agree with this statement? Why/Why not?

10. | Tell about the most memorable night out you've ever had.

11. | Are you a party pooper or a stay-at-home?

12. | What are the things you can't live without?

13. | Can you name some everyday objects that irritate?

14. | Make a list of tips about how to behave at work.

15. | Make a list of tips about how to behave at a job interview.

16. | Would you sacrifice happiness for the opportunity to be successful?

17. | Why do so many people measure success with symbols of wealth, power, and fame?

18. | What advice would you give someone who wants to be successful?

19. | There are many books which purportedly offer the key to success. Do you believe
these guides really work? Why/not?

20. | What characteristics does someone require for financial success? Why do you think
s0?

21. | Who are the three most successful people in history?

22. | How do you feel when you have to speak in public?

23. | How do you prepare for speaking in public?

24. | What advice would you give to someone who has to speak in public for the first
time?

25. | Do you know anyone who is a really good public speaker? What makes them such a
good speaker?

26. | Are there any politicians who you think are good speakers? What makes them good
speakers?

27. | How would you prepare for speaking in English in public?

28. | Have you ever had to speak in English in public? How did you feel?

29. | How has communication changed through human history?

30. | Use your imagination. How will people communicate in the future?

31. | Think about how computers are changing the ways we communicate face-to-face. Do
you communicate online often? If so, what have you observed about the special
properties of this form of interpersonal communication?

32. | Why do leaders need to be effective communicators?

33. | How can leaders measure the effectiveness of their communication?

34. | What are some causes of intercultural conflict?

35. | What questions do you think an interviewer and an applicant could ask at a job
interview?

36. | Do you always believe the media?

37. | Should there be any censorship of the media?

38. | Do you think the media tries to manipulate people or change their views?

39. | Isita good idea for a country’s media to be controlled by the government?

40. | Does the media care more about truth or profits?




7.3.2. Kputepuu 4 HOPpMbI OLlEHKH

dopma
NpoBeIeHUs!
Ceccusi . Kputepuu u HOpMBI OLIEHKHU
MPOMEKYTOUHOI
aTTecTaluu
3a4eT OreHKa «3a4TEHO» BBICTABIISCTCS
CTYJICHTY, €CJIA BBITTOTHEHO 55%
«324TEHOY . .
u OoJee 3a1aHuil TUCHMEHHON
YacTH.
OreHKa «3a4TEHOY BBICTABIISCTCS
CTY/ICHTY, €CIIU BBIIIOJHEHO
«HE 3aYTCHO» . . .
MeHee 54% 3amaHuil TMCbMEHHOU
YacTu.
3a4eT «3a4TEHOY OreHKa «3a4TEHO0Y BBICTABIISCTCS

CTYIEHTY, €CITU BBIMOJIHEHO 55%
u Oosee 3ajaHUI MMCbMEHHOMN
YaCTH.

«HEC 3a4TCHO»

OHCHKa «BaYTCHO» BBICTABJISICTCA
CTY/ICHTY, €CIIU BBIIIOJHEHO
menee 54% 3amannii MMCbMEHHOMN
YacTH.




8. YueOHo-MeTOoMYecKOe U MH(OPMAIIMOHHOE o0ecriedeHHne AUCIUNIHHbI

8.1. O0si3aTesibHAA JIUTEPATYpPa

Tun (yueOHuK, ydeOHOE

KoanuyecTtBO B

HAYYHOU
Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3panus ounodaunorexe /
n/n MeTOoHYeCKoe Mmocodue,
HpPAKTHEYM, Ip.) HaumeHoBaHue
P » AP 9BC
1 | Koxaesa, O. C. ['pammatHka aHTJIMIICKOTO SI3bIKA B VYyebHoe nocobue 2018 OBbC «Jlanb»
Tadmmax
2 | Kocc E.B., Emenmuna M.B., | [IpodeccnoHanbHbIi aHTITUHCKAN S3BIK YyebHo-MeTOANYECKOE 2019 Penosutopuii
Mockamok A.B. nocooue Ty
3 | KoccE.B [IpodeccronanbHbIi AaHTIIMHACKUH SI3BIK [IpakTuxkym 2022 Penosurtopuit
MPAKTUKYM IO TOBOPEHUIO Ty
4 | Merenesa JI.A Management : Key Strategic Issues : [IpakTukym 2019 Penozuropuii
IIPAKTUKYM Ty
8.2. JlonosinuTebHAS JIUTEpPATypa
KouuvecTBO B
Tun (yueOHHMK, ydeOHOE .
HAY4HOI
Ne nocooue, yueoHo-
ABTOpPBI, COCTABUTEHU 3ar/iaBue (3aroJjioBoK) I'oa uznanus oudamorexe /
n/n MeTOoanYecKoe mocoome,
IPAKTHKYM, p.) HaunmenoBanue
P » AP 3BC
1 | Amamko M. A. ['pammatrika aHTJIMIICKOTO SI3bIKA yue0.-MeTo/1. mocodue. 2016 Penozutopuii
Ty
2 Hsanosa O. A. English Grammar in Use. yue0.-MeTo/1. mocooue 2016 OBC «Jlaup»




8.3. Ilepeuyennr mpodeccuoHaAJBHBIX 0a3 JAHHBIX M MH(GOPMANMOHHBIX CHPABOYHBIX

CHUCTEM

— Business Result [9xexTponnsiii pecype] : resources for students / Oxford
University Press —Oxford, UK, 2018. - Pexwum pgoctymna
https://elt.oup.com/student/busresult/?cc=ru&selLanguage=ru

— Business Partner [DnexTponnsiit pecypc] : resources for students / Pearson
Education Limited - UK, 2011. — Pexum  jgocTyma
https://www.pearson.com/english/catalogue/business-english/business-
partner.html?tab=in-more-detail

— Web of Science [Dnexrponnblii pecypc] : MyJNIbTUAMCHUIUIMHAPHAS
pedeparuBHas 0a3a manHbix. — Philadelphia: Clarivate Analitics, 2016— . —
Pexxum nocrtyna :apps.webofknowledge.com. — 3arn. ¢ skpana. — 3. pyc.,
AHTJI.

— Scopus [DmekTpoHHBIA pecypc] : pedepaTuBHas 0Oa3a JaHHBIX. —
Netherlands: Elsevier,

2004— . — PexxuMm goctyna : SCOPUS.COM. — 3ari. ¢ 9kpana. — 3. pyc., aHTJL.

8.4. [lepeyenb NporpaMMHOro odecrnevdeHust

Ne Haumenosanue IO PexBU3UTEI IlOI“OB?pa
n/n (mata, HOMep, CPOK ACHCTBHUA)
1 | Windows: noroBop Ne 757 ot 04.07.2018, cpok neicTBus —
WinPro 10 RUS Upgrd OLP NL Acdmc | 6eccpouHo;
KOHTpakT Ne 1653 ot 14.12.2018, cpok neiicTBus
— OecCpoyHO
2 | Office Standard: noroBop Ne 690 ot 19.05.2015, cpok neiicTBust —
Office Stdandard 2013 Russian OLP | 6eccpouno
NL AcademicEdition
3 | Mirapolis Human Capital Management | nuiiensuonnsiii  gorosop Ne 42/02/22-K ot

02.02.2022, cpok aevictBus — 1o 31.08.2022

8.5. Onucanne MarepHaJIbHO-TEXHHYECKON 0a3bl, HEOOXOAUMOM /ISl OCYLIECTBJICHHUS

05pa30BaTeJIbHOFO nmpouecca mo JTMCUMIIMHEe

HaumeHnoBaHue 000py10BaHHBIX Y4eOHBIX
Ka0MHETOB, 1200PATOPHIi, MACTEPCKHUX U

Ne Ap. 00BEKTOB /1JIsl NPOBEICHUS
. ITepeyenb 0CHOBHOTO 000pYyAOBAHMA
n/m | NpPaKkTHYeCKUX U Ja00paTOPHbIX 3aHATHIA,
MOMELIEeHUH VI CAMOCTOATEILHOMN
padoThl 00yYarommxcs (HoMep ayAuTOPUH)
Aynutopus  BeOkoH(pepeHnuii.  YueOGHas | CToibl YYEHHUYECKHE, CTYJIbA
ayquTopus  JUIsl  NpOBENEHUs  3aHATHM | yueHuueckue, [IK ¢ BbIXOJOM B CETh
JIEKIIMOHHOTO THMA. YueOHas ayautopus i | MHTepHeT
1 | mpoBesieHus 3aHSATUA CEMHUHApPCKOro THIA.

Y4uebHass  ayauTopusi  UIS  KypCOBOTO
IIPOEKTUPOBAHMs  (BBIMOJIHEHHUSI KYPCOBBIX
pabor). YueOHast ayauTopust Tl TPOBEACHUS
TPYIITOBBIX u VH/INBUYaTbHBIX




n/n

HaumeHoBaHue 000py10BAHHBIX YUYeOHBIX
Ka0UHEeTOB, JJa00paTOPHii, MACTEPCKUX U
Ap. 00bEKTOB /1JIsl IPOBe/IeHUs!
NPAKTHYECKUX U JIAa0OPATOPHBIX 3aHATHH,
NMOMeNIeHU JJIfl CAMOCTOATEILHON
pa6oThl o0ydyaoumxcs (HoMep ayAUTOPUN)

IlepeyeHb 0CHOBHOTO 000pYy/A0BaAHMA

KOHCYJIbTAllMi ~ Y4eOHas ayIauTopus s
MIPOBEJICHUS 3aHATUN TEKYIIETO KOHTPOJIS H
npomeskyrounoit arrecrarun. (YJIK —301)

Aynutopust  BeOKOH(pepeHIMA.  YueOHas
ayJIMTOpUsl  JUIA  TPOBEACHUS  3aHATHH
JEKIIMOHHOTO THMA. YueOHas ayJuToOpus Uis
MPOBEJICHUSI 3aHATHUH CEMHUHAPCKOTO THIIA.
Yuebnas  ayauropusi UL KypCOBOTO
MPOCKTUPOBAHUS  (BBITIOJIHEHUSI  KYPCOBBIX
pabot). YueOHast ayTuTOpHs JUIS IPOBEICHUS
TPYIIOBBIX u WH/IUBUYaJIbHBIX
KOHCYNbTallUi  Y4eOHass ayauTopust IJis
MIPOBEJICHUS 3aHATHI TEKYIIEro KOHTPOJIS U
npomexyrouHoi arrecramu. (YJIK-314a)

Crounsl YYEHHUYECKHE, CTYJIbA
yueHnueckue, I[IK ¢ BbBIXOJOM B CeTh
WNurepuer

[TomeriieHne s CAaMOCTOSITEIIbHON pabOThI
cryaentos (I'-401)

CroJibl y4eHUUYECKHUE, CTYIIbS
yueHnudeckue, 11K ¢ BbIxoom B ceThb
HNuTepuer

[Tomenienue 115 caMOCTOSITENIbHOM pabOTHI
obyuaroruxcs (C-916)

Kommnsrorepsl, CTOIBI, CTYNIbS




		2023-01-10T14:12:16+0400
	ФГБОУ ВО "ТОЛЬЯТТИНСКИЙ ГОСУДАРСТВЕННЫЙ УНИВЕРСИТЕТ", ТОЛЬЯТТИНСКИЙ ГОСУДАРСТВЕННЫЙ УНИВЕРСИТЕТ, ТГУ




