MMHUCTEPCTBO HAYKHU U BEICHIEI'O OBPA3OBAHUS POCCUMCKOM ®EJEPAIHN
benepanbHOE TOCYAapCTBEHHOE 00 PKETHOE 00pa30BaTEILHOE YUPEIKICHHE
BBICIIET0 00pa30BaHUs
«TONBSITTUHCKUNA TOCYTAPCTBEHHBIA YHUBEPCUTET»

b51.0.06

(uHoexc oucyuniuusl)

PABOYASA ITPOI'PAMMA JTUCHUIIJIMHBI

[IpodeccroHaIbHBIN MHOCTPAHHBIN SI3bIK

(HauMeHo8aHUe OUCYUNIUHDBL)

110 HallpaBJICHUTIO ITOJATOTOBKHU

JUISL BCEX HAPaBJIEHUM MOJATOTOBKHU

HaIpaBJIeHHOCTH (TIPOdUIIH)

dopma 00ydIeHHS: 3a09HAS
I'on maGopa: 2022
O6mas Tpynoemkoctb: 6 3E

PacnpenesieHne 4acoB TUCHMILIMHBI M0 ceMeCTPam

Kypc 3 3
®opMa KOHTPOJIS | 3a4eT 3auer | HUToro

Bun 3ansiTuit
Jlexknun
JlaGopaTopHsble
ITpakTnueckue 12 12 24
PykoBoacTBO: KypcoBble paboThl (ipoexTsl) / PI'P
IIpomexyTouyHas arTecTanus 0,25 0,25 0,5
KonrtakTHas pabora 12,25 12,25 24,5
CamocTosTenpHas pabora 92 92 184
KonTposb 3,75 3,75 7,5
Hroro 108 108 216

AOKYMEHT NOANUCAH
QNEKTPOHHOW MOANUCHIO
Cepn
Bnan
o




Pabouyto mporpamMmmy coctaBui(u):
HoueHt, noueHt, k.nea.H. Kupuinosa A.B.

(Oondrcnocms, yuenoe 36anue, cmenensb, Pamunus 1.0.)

Crapumnii npenogasarens Ycarosa 1.10.

(doadicHocmy, yueHoe 38anue, cmenensb, Pamunus 1.0.)

Penen3upoBanue paboyveit mporpaMMbl AUCITUTUTHHBI:

OtcyTcTBYET

Peniensent

(OoadicHocmy, yueHoe 36anue, cmenensb, Pamunus U.0.)

PaGouast mporpamMmma mucturinHbl coctaBieHa Ha ocHoBaHur PI'OC BO u ydyeOHOrO miiaHa
JUISL BCEX HampaBiIeHUI MOATOTOBKHU

Cpok neiicTBus pado4eil mporpaMMsbl AUCHHUILIMHBI 10 «30» aBrycra 2027 r.

COI''TACOBAHO

« » 20 T.

(noonucs) (1.0. ©amunus)

YTBEPXIEHO

Ha 3acenannu xadenpsr «Teopust u mpakTuka nepeBoiar»

(mportoxoin 3aceganust Ne 1 ot «30» aBrycra 2021 r.).



1. Heab ocBOeHUS AN CHUTITIUHBI

Lenb — moBbIIIEHHE YPOBHS NMPO(HECCHOHAIBHOW KOMIETEHTHOCTH CTYACHTOB IMOCPEICTBOM
dopMupoBaHUS y HHX TOTOBHOCTH K MpPO(ECCHOHATBHON AEATENBHOCTH 110 H3YYECHHIO U
TBOPYECKOMY OCMBICIIEHHUIO 3apyO0eKHOTO OIBITA B MPOPHUINPYIONIEH 001acTH HAYKH U TEXHHUKH, a
TaK)ke TOTOBHOCTH K JIIOBOMY MPO¢eCCHOHATHFHOMY OOIIIEHHUIO.

2. Mecto nucuumiaunbl B cTpykrype OITIOITI BO

JIMCUMIUIMHBl M TPAaKTUKH, HAa OCBOEHMM KOTOpBIX Oaszupyercs JaHHas AMCLUIUIMHA!
«MHOCTpaHHBI s3bIK 3», « IHOCTpaHHBIN A3BIK 4».

JIMCUMIUTMHBI U TIPAKTHKY, JUIsI KOTOPBIX OCBOCHUE JAHHOW JUCHUILUIMHBI HEOOXOIMMO KaK
MpeIecTBYIOIIEe: HAMCAHNUE BBIMTYCKHON KBaTU(UKAIIMOHHONW paboThlI.

3. [InanupyemMble pe3yJbTaThl 00yUYeHHSs

®opmupyembie U HNupukaropsl goctuxkenus | [lnanupyemslie pe3yjbTaThl 00yUeHHs
KOHTpPOJIMpyeMble KOMIeTeHIUi (Ko 1
KOMMeTEeHIUH (KOl 1 HAUMEHOBAHHE)
HaWMCHOBAHHE)
YK-4. Cnocoben | YK-4.5.  JlemoHcTtpupyet | 3HaTh:
OCYIIECTBIISATh JCJIOBYIO | YMEHHE  BECTH oOMeH | oOmrie  TpeOoBaHMS K  BIIAJCHHIO
KOMMYHUKAIUIO B | nenmoBo wHGpOpMAIMell B | aHIJIMHCKAM  SI3BIKOM;  JIEKCHKY  TIO
YCTHOM W IHMCBbMEHHOM | yCTHOM M INHUCbMEHHOW | U3Y4ECHHBIM TeMam; [paBuUIIa
dbopmax Ha | popmax He MeHee uyeM Ha | 00pa3OBaHHS U HOPMBI HCITOJIH30BAHUS
rOCyJJapCTBEHHOM OJTHOM MHOCTPAHHOM SI3BbIKE. | U3YYECHHBIX rpaMMaTHYECKHIX
SA3bIKE Poccuiickoit KOHCTPYKIMA  AHIJIUMUCKOTO  S3BIKA,
Denepanuu U 00ecTeynBaroIUX YCIECUIHYIO YCTHYIO U
WHOCTPaHHOM(BIX ) MMMCbMEHHYIO KOMMYHUKAITHIO,
s3bIKe(ax). JIOCTYIIHbIE CJI0BapU (BKIIIOYast
CIelUaIbHBIE), CIIPaBOYHYIO
auTepaTypy u pecypcbl MHTepHET yist
COBEpIICHCTBOBAHUS HaBbIKOB
CaMOCTOSITEIIbHOU paboThl "
CaMOpa3BUTHS u W3BJICYCHUS
uHpopmaruu npodeccruoHanTbHON
HANPaBIEHHOCTH, CHUCTEMY W HOPMBI
O(QUIMAIbHO-JIEJIOBOTO CTHJIS.
YMers:
y3HaBaTh B TEKCTE U  aJICKBaTHO
HCIIOJIb30BaTh rpaMMaTHYeCcKHe
KOHCTPYKIIMM  QHTJIMICKOTO  SI3BIKA,
COOTBETCTBYIOIIME YPOBHIO BIIAJICHUS;
MOHUMATh 3HAUYEHUE B KOHTEKCTE U
UCIIONIb30BaTh B PEYH TEMAaTUYECKUE
JICKCUYECKUE EIUHUIBI aHTJIUNKACKOTO
A3bIKa, YCTOWYHMBBIE CIIOBOCOYETAHUS
(CTIO’)KHBIE HAWMMEHOBAHUS, WIUOMBI,
Kiuiie, ¢Gppa3oBbIe TIArojbl); U3BJIEKATh
HE0O0X0IUMYIO Il TpodecCHOHATHHON




JeSITeTbHOCTH UHPOPMALIHIO Ha
AHTITUHCKOM  sI3pIKE TpH  pabore ¢
UH(POPMAIIMOHHBIMH WuTepHer-
pecypcamu, pecypcamu CMU;
MOHUMATh COJIEPYKAHHE MPOYUTAHHOTO
TEKCTa, MOCTPOSHHOTO Ha  S3BIKOBOM
MaTepHalie COOTBETCTBYIOIIETO YpPOBHS
JJIs1 BBIIIOJIHEHUA LEJICBOTO 3aAaHUA -
W3BJICUECHUE HEO00XO0IUMON
UH(OPMAalIMU; HUCIOJIb30BaTh CIIOBApH,
CIPaBOYHYIO JIUTEPATypy H PECYpCHI
HNHTepHeT 1 COBEPLICHCTBOBAHMS
HaBBIKOB CAMOCTOSITEIILHOW DPa0OTBI U

CaMOpa3BUTHUS (mpoBepku
MPaBUJIBHOCTH yrnoTpeOaeHus
M3y4aeMbIX CJIOB); CTPOUTH

JUAJIOTHYECKYI0 W MOHOJIOTUYECKYIO
peYb B TPOCTBIX KOMMYHUKATUBHBIX
CUTYaIUsAX JI€JI0BOTO oOmIeHUS;
IOHUMATh JMAJIOTHYECKYIO "
MOHOJIOTHYECKYI0  WH(pOpMAaIlMI0  Ha
CIIyX; TIOJh30BATHCSl BepOaTbHBIMH

51 HeBepOaTbHBIMU CpeacTBaMH
JIEJIOBOTO OOIICHHS.

Brnanets:

HaBBIKAMH MIPaBUILHOTO
HCIIOIL30BaHUS rpaMMaTHYECKIX

KOHCTPYKIIMA U TEMaTUYECKOU JICKCUKHU
IJid  MOCTPOCHUSA  BBICKA3bIBAHMA HaA
AQHTTIUHCKOM SI3bIKE, HEOOXOAUMOM st
MOJIYYCHHA U OLICHUBAHUA I/IH(bOpMaI_[I/II/I

u3 3apyOeIKHBIX HMCTOYHUKOB;
HaBbIKaMH TOBOPCHUA C
HCIIOJIb30BaHHEM JIEKCUKO-
TpaMMaTHYCCKUX CpCACTB B OCHOBHBIX
KOMMYHHUKATHUBHBIX CUTYaIUAX
JICJIOBOI'0 OOIICHUS; HABBIKAMH ITIOMCKA
HEO00XO0IUMOMI nHpopmarun
npo(hecCHOHANTLHOW HAMPaBICHHOCTH B
Nurtepner — HMCTOYHUKAX;

TEXHOJIOTUSAMU IIOATOTOBKHN TEKCTOB
o(HUIIMaNTBEHO-IEIOBOTO XapaKTepa

YK-4.6. BricTpanBaer
MEXKYJIbTYPHYIO
KOMMYHUKAITUIO B

npodeccuoHabHOU chepe

NeSTeNbHOCTH, TPEO0I0JIeBast
BJIUSIHUE COLIMOKYJIBTYPHBIX
CTEPEOTUIIOB

3HaTh:

CHCTEMy IICHHOCTEH JIpyroro Hapoja,
HOPMBI KYJIBTYpHI, MpaBUiIa
BEpOAITBHOTO u HEBEepOAITHHOTO
MOBEJICHUS PEUYEBON JIMYHOCTH, OOIIUe
NPUHIUIBL  MEXKKYJIBTYPHOTO YCTHOTO
po(hecCHOHATLHOTO B3aMMOJICHCTBUS U
MACbMEHHOM npodeccruoHanTbHON
KOMMYHUKAIIUHU, THIIBI CI/ITyaI_[I/Iﬁ B
chepax MEXKYJIbTYPHOTO




poeCCHOHATBHOTO OOIICHMS.

YmeTs:

aHaJIM3UPOBATH COOCTBEHHBIC
KOMMYHUKATHBHBIC HeyaauYn
MEXKYJIbTYpHOH  MpodecCHOHATHHOU
KOMMYHUKAIIUH, I/I36€I‘aTI> u
MIPEOJI0JICBATh COOCTBEHHEIE
KOMMYHUKATHBHBIC HCyaauYn B
CUTYyallul MEXKYJIbTYPHOI'O YCTHOTO M
MUCHEMEHHOTO npodeccnoHaIEHOTO
oO1eHus.

Brnanets:

STUKETHBIMU HOpMaMu

MEXKYIBTYPHOTO TMPOQPECCHOHATHHOTO
YCTHOTO W THUCBMEHHOTO OOIEHUs;
KJIMIIUPOBAHHBIME ~ 000pOTaMU  peuyu
MEXKYJIbTYpHOH  MpodecCHOHATHHOU
KOMMYHUKAIIUK W HOpUEMaMU I1OoJa4u
MaTepurasa Ha HHOCTPAHHOM SI3BIKeE.




4. CTpyKTYypa U coJepkaHue TUCUHUIIIMHBI

®opMbI TEKYLIETO

Bun N KOHTPOJIA
Monayasb (pa3aea) yueOHoM HaHMeHOBaH?e TeM sarsTim Kypc Obr.em, banabl | UHTepakTHB, 4.| (HAaHMEeHOBaHUeE
(yueOHo¥ padoThI) q.
padoThI OLICHOYHOI'0
cpencrsa)
Pasnen 1. Mos Tema 1. OcHOBEI 1eTOBOM 3 4 20 - Tecr, [IpakTueckoe
Oyaymas Ip KOMMYHHMKAIIMH. 3HAKOMCTBO JIEIIOBBIX 3aganue 1,2
npodeccus, IIapTHEPOB
KBaJ'II/I(l)I/IKaI_[I/IOHHBIe Tema 2. YCTpoﬁCTBO Ha pa60Ty
XapaKTCPUCTHUKU U Tema 3. C(bepa HpO(beCCI/IOHaJIBHOI\/'I
CTaHOapThI OTBECTCTBCHHOCTHU
Cam N3yuenue Marepuana, BHIIOIHEHUE 3 30 10 - Tect, IIpakTueckoe
TeCTa U MPaAKTUYECKUX 3aJaHui 3amanue 1,2
Paznen 2. Pabora B Tema 1. Tuner komnanuid. CTpykTypa 3 4 20 - Tecr, [IpakTueckoe
KOMIIaHUU IIp KOMIIaHUH. 3amanue 3,4
O0s3aHHOCTH B KOMIIAHHUHU.
Tema 2. KoHQIUKTHI U c11OCOOBI X
peuieHus B 1e10BOM KOMMYHUKAIIUN
Tema3. DTuker Ha paboueM MecTe
Cam N3yuenue Marepuana, BHIIOIHEHUE 3 30 10 - Tect, IIpakTueckoe
TeCcTa U MPAKTUYECKUX 3aJaHui 3amanue 3,4
Paznen 3. OCHOBBI Tema 1. IIpoexTsl B mpodeccrnoHanbHOM 3 4 15 - Tecr, [IpakTueckoe
YCITEIIHOU IIp. JIeSITEIbHOCTH 3asafue 5,6
npohecCHOHATBHOM Tema 2. Kapbepnblit poct
JEATENHLHOCTH Tewma 3. Opranuzanus OuzHec-
MOE3JIK1
Cam N3ydenue Mmarepuaiia, BHIIIOJHEHUE 3 32 10 - Tecrt, [IpakTHueckoe
TECTa U MPAKTUYECKUX 3aJIaHUN 3ajaHue 5,6
ITA IIpomMexyTouyHas arTectanus 3 0,25 5 - 3a4eT
KoHnTpoas 3 3,75 10 - WTorosslii TeCT
Paznen 4. Tema 1. [lepeBos BUIOBpEeMEHHBIX 3 4 20 - Tecrt, [IpakTHueckoe
I'pammaruueckue IIp. ¢dbopM TIIarooB, MOJATBHBIX 3amanue 1,2




®opMbI TEKYLIETO

Bun N KOHTPOJIA
Monayasb (pa3aea) yueOHoM HaHMeHOBaH?e TEM 3AHTHH Kypc Obwem, banabl | UHTepakTuB, 4.| (HAaHMeHOBaHUeE
(yueOHo¥ padoThI) q.
padoThI OLICHOYHOI'0
cpencrsa)
OCHOBBI YTCHUS TJIaroJIoB, HEJMYHBIX (DOPM TJIarojos.
CTIEITHAIEHOTO Tema 2. [1epeBoJ1 MPOCTHIX
TEeKCTA. MpeI0KEHU I
Mopoorus. Tema 3. HepevBozL CJIOJKHBIX
CuHTaKCHC. HPEITOKCHAN
Cam N3yuenue maTepuaa, BHITOJIHEHUE 3 30 10 - Tecr, [IpakTueckoe
TE€CTa U NPAKTUYECKUX 3aJaHUN - 3amanue 1,2
Paznen S. IIp Tema 1. [lepeBog TepmunoB. IlepeBos 3 4 20 - Tecr, [IpakTueckoe
OcobGeHHOCTH COKpalleHui u abOpeBuaryp. sananue 3,4
nepeBoia Tema 2. [lepeBoa Mep U cucTeM
CHeIHalIbHbIX u3mepenus. [lepeBon
TeKCTOB. OCHOBHBIE MHOT'O3HAYHBIX U
MOJICITH TIEPEBO/IA. WHTEPHALMOHAIBHBIX CJIOB.
Jlekcuueckue Tewma 3. [lepeBomueckoe
OCHOBBI ITEpEBO/IA. npeoOpa3oBaHue TEKCTA.
Cam N3yuenne Marepuana, BbIIIOJTHEHUE 3 30 10 - Tect, IIpakTueckoe
TeCTa U MPaAKTUYECKHUX 3aJaHui 3amanue 3,4
Paznen 6. O0mme Tewma 1. PedeparnBHoe uTeHue. 3 4 15 - Tect, [lpakTHyeckoe
MTOJIOKEHHST 00 Pedeparsr. 3ajanue 5,6
AHHOTHPOBAHUN U Ip. Tema 2. AnTOpUTMBI y4eOHOTO
pedeprupoBaHuN. pedepupoBaHUs 1 AHHOTHPOBAHUS.
AHHOTAITHUA.
Tema 3. MOHUTOPUHT NIEPCIIEKTUB
pa3BUTHA B PO ECCHOHATHHOM
JeSITEIbBHOCTH
Cam N3yuenue maTepuaa, BHITOJIHEHUE 3 32 10 - Tecr, [IpakTueckoe
TeCcTa U MPaKTUYECKUX 3aJaHui 3ajafue 5,6
KoHnTpoas 3 3,75 10 - WTorosslii TeCT
ITA [IpomexyTouHas arTectanus 3 0,25 5 - 3a4eT




®opMbI TEKYLIETO

Bun . KOHTPOJs
. HauMeHoBaHHe TeM 3aHSIITHH Oo0nem,
Monayasb (pa3aea) yueOHoM N Kypc banabl | UHTepakTuB, 4.| (HAaHMeHOBaHUeE
(yueOHo¥ padoThI) q.
padoThI OLICHOYHOI'0
cpencrsa)
Hroro: 216 200




5. O0pa3oBaTeibHbIE TEXHOJOTHHU
B nponecce H3y4YCHUA AUCHHUIUIMHBI HCHOJB3YIOTCA TCXHOJOTHU JUCTAHIIMOHHOI'O
00yJeHUsI.

6. Meronuyeckue yKa3aHUs M0 OCBOECHUIO JUCIHUILIHHBI

VYuebnsle kypeol «IIpodeccnonanbHbIil HHOCTpaHHBIN A3bIK 1», «IIpodeccnonanbHbIM
MHOCTPAHHBIA S3BIK 2» COCTOST W3 IIECTH Pa3fesioB, BKIIOYAIOUINX JIEKCUYECKUE TEMBI,
KOTOpbIE OXBATHIBAIOT CHUTYyallMd JEJIOBOT0, OOIIEHAYYHOTO M MPO(ecCHOHATBHOTO
XapakTepa, U FpaMMaTUYECKUE ACTIEKTHI.

OcCBOMB JIaHHYIO AUCIMIUIMHY, BBl H3yduTe JIEKCHKY 10 TeMaM «3HAKOMCTBO JEJIOBBIX MapTHEPOBY,
«YcrpoiicTBo Ha paboTy», «Chepa nmpodeccnoHaaIbHON OTBETCTBEHHOCTH, « THITBI KOMIIAHUH.
Crpykrypa xomnanuu. O0s3aHHOCTH B KoMHaHuW», «KOH(IUKTHI U cOCOOBl X peIIeHUs B
JeTOBOM  KOMMYHHUKalun», «JTHKeT Ha pabodeM wmecte start-ups», «IIpoekTsl B
npodeccuOHATBbHON AeaTenbHOCTHY, «KapbepHblil pocTy», «Opranuzanust Ou3Hec-oe3IKu». Bor
TAKXXC HAYUYHUTCCh NCPCBOAUTH TCKCThHI HpO(beCCHOHaHBHOﬁ HaIpaBJICHHOCTH. BrI mo3HakoMuTECH CO
croco0aMy aHHOTHPOBAHUS U peepupoBaHUST HAYIHO-TEXHUYECKUX TEKCTOB.

Jnis ycnemHoro ycBOeHHs TUCIMIIMHB BaM He00X0AMMO OnHMpaThCs Ha MOTy4YeHHbIS
paHee (oHOBBIE 3HaHUA: 0a30BblE MOHSTHS JIEKCUKOJIOTHMM W TpaMMaTHKH POAHOTO U
MHOCTPAHHOTO A3bIKOB, CTUJIMCTUKU POAHOIO S3bIKA.

K xonmy mepuoma oOyueHuss Bbl JOKHBI HayuyuThCS BBISBIATH U IPEOJOJIEBAThH
IrpaMMaTUYECKUE U JIEKCMUECKHUE TPYIHOCTH NIPU NEPEBOAE NPEIOKEHUI € aHIIMICKOTrO
A3bIKa Ha PYCCKUH S3BIK U HA00OPOT; MOJIb30BATHCS CIOBAPSMHU U TEXHUUECKUMHU CPEICTBAMU
JUISL PEeUIeHNs] KOMMYHHKATUBHBIX 33/1a4; COCTABISATh MOHOJIOIMYECKHE BHICKA3bIBAHUSI.

Brinmonnenue npaktuyeckux paboT mpearnosiaraer:

1) BBITIOJTHEHHE 33/IaHUI TIPAKTUYECKOM paOOTHI 110 TeMaM JAUCIHUILTHHEL,

2) pabory ¢ MHTEpHET — pecypcamu M CIIPaBOYHUKAMH.
Kontponb ocymecTsisieTcss B opMe TECTOB M MPAKTUUCCKUX 3aJaHMi (3amaHus Ojoka
«Writing»), IpeabsSBIsAEMbIX MTPEN0IaBaATENI0 JUCTAHIIMOHHO.



7. OneHoYHbBIE CPeACTBA

7.1. IIacopT OLEHOYHBIX CPEICTB

Kypc 3
. HaunmenoBanue
Ne Koa koHTpO/IMpyemMoil KOMIIeTeH U
OLIEHOYHOI'0 CPeICTBA /ISl IPOBeIeHUs
n/n (1M ee 4acTH) N
NPOMEKYTOYHOM ATTEeCTALUN
Tect
1 VK-4: YK-4.5, YK-4.6. [IpakTnueckue 3aganus 1-6
Bomnpocs! k 3auety NeNe 1-40
Kypc 3
. HaunmenoBanue
Ne Kon xoHTpOTHpYEeMOi KOMIIETeHIM U
OLIEHOYHOI0 CPeICTBA ISl IPOBeIeHUs
n/n (MM ee 4aCTH) .
NPOMEKYTOYHOM ATTEeCTALUN
Tect
1 YK-4: YK-4.5, YK-4.6. IIpakTnueckue 3ananus 1-6
Bonpocsl k 3auety NeNe 1-40

7.2. TumoBble 3aJaHUsi WJIH WHbIe MaTepPHAJIbl, HEOOXOAMMBIE s TEKYyIIero
KOHTPOJISt

7.2.1. Tect
7.2.1.1.JIeKCHUKO-TPAaMMATHYeCKUI TeCT

Pazgen 1. Mos Oyaymasi npodeccusi, KBaIu(PUKANUOHHDbIE XapaKTEePUCTUKH
U CTAHJAAPTHI

Tema 1. OcHOBBI [1€JI0BOIi KOMMYHUKAIMH. 3HAKOMCTBO [1€JI0BbIX
naptHepoB Tema 2. YceTpoiicTBO Ha padoTy

Tema 3. Cdepa npodeccnoHaNbHON 0TBETCTBEHHOCTH

1. Helen a lot of management experience, but is unhappy with her current job.

a) have

b) has

c¢) is having

d) having

2. All companies in IT sector usually their employees with on-the-job
trainings.

a) provide

b) provides

¢) providing

d) provides

3. Oh, look! It’s a good sign! They business cards.

a) are exchange
b) are exchanging




C) are exchanges

d) exchange
4. You can take this application form and proceed to that room over there, where
other candidates in theirs.

a) fill
b) are fill
c) are filling

d) fills
5. Pippa Jameson her clients to remove their age from their CVs, since it
needs to be up to date.

a) is advisings

b) is advise

c) advises

d) advise

6. The economy situation in our company , but it’s a very slow process.
a) is improving

b) improving

c) improves

d) improve

7. Jane tells managers about every company that she for.
a) has work

b) have work

c) has worked

d) has working
8. I am ready with the CV.I out irrelevant information.

a) taken
b) 've taken
¢) 'm taken

d) 've took
9. Iam looking for our mechanic. him?

a) Do you see
b) You see
¢) Have you see

d) Have you seen
10. I applied for the job a week ago but I an invitation for a job
interview yet.

a) Haven't got

b) Haven't get

c) Didn't get

d) Didn't got

11. I'still don’t know what job offer to take. I yet.
a) Don’t decide

b) Didn’t decide

c) Haven’t decided

d) Am not deciding

12. All the figures are here in black and white. I all the records from the
meeting.

a) keeps




b)
¢)
d)
13
a)
b)
¢)
d)
14
a)
b)
c)
d)
15

a)
b)
c)
d)
16

a)
b)
c)
d)
17

keeping
have kept

have keeping
. Eva Peron

has become
has became
have become
become

an icon and the subject of many books, films and musicals.

. Our city’s population , and it is now a busy centre of trade and industry.

has grown
grow

grew

has growing

. In 1995 the head of our company went to Paris, where he French
and our business from there.

study, run
studied, run
studied, ran
studied, runned

. I am a young mother, but 3 months ago I started working via Skype from

home, which
has gives
has given
have give
has gave

me special challenges and benefits.

. I am not satisfied with my job, but I have very friendly and helpful colleagues. I
think, only because of I am still with the company.

them
they
their
theirs

. Now the president of the corporation has a bodyguard because life
has been threatened twice.

he
his
him
here

. I went on that business trip with some colleagues

of me
of mine
of my
mine

. Did you finish this report ?

on your own
on your
on you own

your own
. The outcome

wasn’t very good, so I need to work on its improvement.



a) it

b) itself

c) themselves

d) its

22. Sue doesn’t think she’ll get the job.
a) she

b) her

c) herself

d) hers
23. Enjoy at the conference!

a) you
b) yourself
C) your

d) yours
24. T have of work. I am afraid, I can’t finish it all tonight.

a) a mountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours every day.

a) substantial

b) few

c) great deal

d) little

26. Going by train here is going by car.

a) more expensive than

b) more expensive then

C) more expensiver than

d) as expensive than

27. The more electricity our company uses, our overheads are.

a) the high

b) higher

c) the higher

d) highest

28.Tam happy to have working ours in my family, so I can always
handle things the way I like.

a) The most flexible than

b) The most flexible

c) The flexiblest

d) The mostflexiblest

29. The first candidate seems to be the second one.

a) More self-motivated

b) More self-motivated than

¢) More self-motivated as

d) As more self-motivatedt han

30. Ask John for help with your problem. He is person in our department.

a) the computer-literate




b) the most computer-literate
¢) the more computer-literate
d) the computer-literatest
Kpurepum ouenku:
Max. 10 OamioB, Oamiabl IOJCYMTHIBAIOTCS CHCTEMOH aBTOMATHYECKH. TecT
CUMTAETCS MPOIICHHBIM, €CIIH CTYICHT OTBETUJI IpaBUiIbHO Ha 60% Bompocos u Ooree.

7.2.2 IlpakTr4yeckue 3aJaHUA

7.2.2.1 Baok «Reading»

Pasznea 1. Most Oynymas npodeccusi, KBATU(PUKANNOHHbIE XAPAKTEPUCTHUKHU
U CTAHJAAPTHI

Tema 1. OcHOBBI [1€JI0BOIi KOMMYHUKAIMH. 3HAKOMCTBO [1€JI0BbIX
NapTHEPOB

Tema 2. YceTpoiicTBo Ha padoTy

Tema 3. Chepa npodeccHOHATBHOM OTBETCTBEHHOCTH

3ananue. [IpounTaiite cneayromuii OTPHIBOK U3 TpynoBoro koHTpakTa (Employment
Contract) u onpeenuTe U3 KaKoro pasesa JOKYMEHTa OH B3ST.

1. In addition, the Contractor will have the right to participate in incentive schemes
established by the Company from time to time. The Employer currently offers
sales commission.

a) Bonus

b) Paid time off

c) Responsibilities

d) Probation Period

2. Vacation time in the amount of 4 weeks per year, which equals 20 days or 160
hours. Sick leave is provided in the amount of 2 weeks, which equals 10 days or
80 hours per year.

a) Paid time off

b) Responsibilities

c) Probation Period

d) Laws

3. The Contract Employee may finish this contract and employment by giving not
less than 20 days written notice to the Employer to allow enough time to find a
replacement worker.

a) Termination of Contract Employment

b) Probation Period

c) Responsibilities

d) Bonus

4. The duties of this contract role are listed on the job description.

a) Responsibilities

b) Termination of Contract Employment

c) Positiontitle

d) Performance Reviews

5. It is understood and agreed that the first ninety days of employment shall con-
stitute a trial during which the Employer may, in its absolute discretion, ter-
minate the Employee's employment, for any reason without notice or cause.

a) Probation Period



b) Independent Legal Advice
c) Responsibilities
d) Laws

Kpurepunonenkn:
Max. 5 6ayoB, o 1 6amny 3a Kaxablid TPaBUIBLHBIN OTBET.

7.2.2.2. Baok «Listening»

Pasznea 1. Most Oynymasi npodeccusi, KBaIU(PUKANNOHHbIE XaPAKTEPUCTUKHI
U CTAHJAAPTHI

Tema 1. OcHOBBI [1€JI0BOIi KOMMYHUKAIMH. 3HAKOMCTBO [1€JI0BbIX
NapTHEPOB

Tema 2. YceTpoiicTBO Ha padoTy

Tema 3. Chepa npodeccHOHATBHOM OTBETCTBEHHOCTH

3ananue. [Ipocnymaiite ayamno Listening 1, rae pacckaspiBaeTcs 0 TOM, Kak JIydlle
BCETO MOATOTOBUTHCS K COOECEIOBAHUIO U BBHITIOJIHHUTE TECTOBOE 3a/I1aHUE, BEIOPAB
[IPaBUJIbHBIN OTBET:
1. According to the audio, every candidate has to research 3 areas before going to
the job interview. What are they?
a) -you, the position, the employer (industry)
b) -you, the dress-code, the position-the employer (industry),
c¢) the employer’s character, the position
2. According to the audio, when do candidates need to arrive for a job inter- view?
a) -on time: 30 minutes before to the premises, 10/15 minutes to the waiting
room
b) -on time: 15 minutes before to the premises, 0 minutes to the interview room
c) -on time: 30 minutes before to the premises, 2 minutes to the interview room
3. According to the audio, what is a good first impression?
a) -good eye contact; nice strong handshake; being positive,
confident and upbeat
b) -bright clothes; nice strong handshake; being positive, confident and upbeat
c) -good eye contact; nice strong handshake; being shy and timid
4. According to the audio, means of communication like telephone and Skype are
great for
a) -initial interviews
b) -technical interviews
c) -case interviews
5. According to the audio, when is it recommended to send a thank-you note to the
interviewer?
a) -when the interview is over, in 24-48 hours
b) -when the interview is on
c) -when the interview is over, in 24-48 days

Kpurepum ouenku:
Max. 5 6amioB, o 1 Gayty 3a Kakblii TPAaBUIIbHBINA OTBET.

7.2.2.3 baok «Writing»
Paznea 1. Most Oynymasi npogeccusi, KBaTU(PUKANNOHHbIE XAPAKTEPUCTUKHI
U CTAHJAAPTHI
Tema 1. OcHOBBI [1€JI0BOIi KOMMYHHUKAIMH. 3HAKOMCTBO [I€JI0BbIX
NapTHEPOB



Tema 2. YeTpoiicTBo Ha padoTy

Tema 3. Chepa npodeccHOHATBHOM OTBETCTBEHHOCTH
3aganue 1. M3yuure iekcuky U rpammaTtuky Paznena 1.
Br1 ycrpanBaerech Ha paboTy. CocTaBbTe pe3ioMe C yUeTOM TpeOOBaHUM, IPEIbsB- JIIEMBIX
JOJKHOCTBIO, M Baliux TUYHBIX XapaKTepUCTHK.

[Ipumepnass uHpOpManusi, 3ampaiminBaeMas B pe3toMe (MOXET MEHSTbCA W/WIn

JTOTIONTHATHCS )
Jena McDowel
Contact: Address: E-mail: Personal details
Born:
Mother language:
Nationality:

Marital status:
Position wanted:
Career objective:

Work experience: (yyyy —present)

(YYyy —yyyy)
(Yyyy —yyyy)

Education: (YYYy —yyYyYy)
(YYyy —yyyy)
(YYYYy —Yyyy)

Skills:
Personal characteristics:

Personal interests:

3amaane 2. CocTaBbTe OMNMHUCAaHWUE CBOMX JOJDKHOCTHBIX OOS3aHHOCTEH (MW JOKHOCTHBIX
00s13aHHOCTEH 000 npyroi mpodeccun). Mcmonp3yiiTe BhIpaKeHHsI U3 CIUCKA CIIOB MO TEMeE
Pazgen 1.

work for a company

paboTaTh B KOMIIAHUH

work on a project

paboTaThbHAANPOEKTOM

work under somebody

paboTa 1oJ; YbUM-TO PYKOBOJICTBOM

to manage

PYKOBOIUTb, YIIPABISAThH

to run a business

BECTH OM3HEC ...

[Tpumep: My name is Tatyana. I work for a financial company called XXX. I run a small
payroll department of our firm. There are 3 people under me. Every day I have meetings with
my boss...

O0BeM maruoro onucauusg — 200-300 cioB.

Kpurepum ouenku:

Max. 10 0amnoB 3a nBa 3amanua. Kaxxnoe 3agagne Max. 5 0ajuioB:
Bbanast Kpurepun onenkn

5 Copneprxanue u 00beM pabOTHI COOTBETCTBYIOT 33aJaHHIO, paMMaTHye-
CKHE H JICKCHYECKHUE OMMUOKH B pab0OTE OTCYTCTBYIOT.

4 Coneprkanne 1 00beM pabOThI COOTBETCTBYIOT 3aJIaHHIO, B paboTe 1-2
rpaMMaTUYEeCKUX H/HITH JIEKCHYECKUX OIINOOK.

3 Conepkanne 1 00beM pabOThI COOTBETCTBYIOT 3aJIaHUIO, B padoTe 3-4
rpaMMaTUYEeCKUX H/HIH JIEKCUYECKUX OIINOOK.




Coneprkanrie 1 00beM pabOTHI B 1IEJIOM COOTBETCTBYIOT 3aJaHHIO, B pa-
0oTe 5-6 rpaMMaTUYECKUX W/HUITU JIGKCHUECKUX OITHOOK.

Coneprkannie 1 00beM pabOThI HE COOTBETCTBYIOT 33JIaHUIO, B paboTe
OoJtbIie 6 rpaMMaTHYCCKUX/TEKCUUECKUX OIIMOOK.

[TucrmenHas pabota OTCyTCTBYET.




7.3. OneHOYHbIE CPEACTBA JISl IPOMEKYTOYHOM ATTECTAIMHU 10 UTOraM OCBOEHHUS
AMCUMUILINHBI
7.3.1. Bonnpochl K POMEKYTOYHOM aTTecTaluu

Kypc 3
Ne /it Bormpocst

1. Introduce your colleagues or business partners.

2. [Tell about your job responsibilities at a company you work for.

3. Tell about your work day.

4. Tell about the activity of a famous company (general information).

5. Tell about your company.

6. Tell about the symbols of your company.

7. Tell about the work within virtual teams.

8. |Give an example of business communication culture of different countries.

9.  [Express your opinion: “Which company would you like to work for: a small
private one, for yourself or work for a big international corporation?” Why? Give
reasons.

10. Tell about products / services your company produces / provides.
11. Tell about the measures your company takes to protect environment.
12. Name 15 countries, nationalities of their people and official languages of these countries.
13. Tell about the types of companies.
14. Tell about the structure of your company.
15. Tell about the advantages and disadvantages of being a freelancer.
16. Tell about the advantages and disadvantages of being a full-time employee.
17. Tell about the achievements of your company.
18.  |Prepare 3-minutes speech using the information about your company:
1. Sells
2. Competition
3. Searching for new markets
4. Market share
19. Tell about your last project. What was the aim? Did you meet time andbudget limit? If
no, what were the reasons?
20. Tell about the ways to motivate and reward employees in your company.
21.  |Business etiquette: give the examples of good and bad manners.
22. Tell about office etiquette.
23. Give your opinion about personal information privacy. Can a company use such
information for its own purposes?
24, Tell about the main parts of a successful project.
25. Tell about the main stages of a project.
26. Tell about a project you know.
217. Tell about the timeline of a project you know.
28. Make up a dialogue: “Discussing a project’s budget and time limits.”
29. Give the examples of good and bad behavior in the office. What do you think about it?




30. Express your opinion: “Is it important to follow the behavioral rules and keep a polite
communication during the negotiations?”
31. Express your opinion: “Do you agree that you should always be polite? Why?”
32. Tell about a rise and fall of your company or your career.
33. Tell about the stages of job seeking.
34, Express your opinion: “Which ways do you think are the best for a job seeking?” Give
reasons.
35.  [Tell about how and at what age people start their career in your country.
36.  [Tell about skills which each modern employee must have.
37. Tell about the factors you think are the most important for job seeking.
Which things are influenced on your choice?
38.  [Tell about the advantages and disadvantages of working abroad.
39.  [Which privileges do leaders of a company have?
40. Tell about the differences in Russian and British business etiquette.
Kypc
Ne n/mt Bomnpocsl
1 [TepeBoa BUAOBpEMEHHBIX (DOPM TI1arojoB. AKTUBHBIN 3aJI0T.
2 [lepeBoa BuAOBpeMEeHHBIX (hOpM riarosoB. [laccuBHBIHM 3a10T.
3 [lepeBo MOJTAJIBHBIX TJ1Ar0JIOB.
4 [lepeBon HenmuuHbIX opm riaroyoB. Muduantue. MHbUHUTHBHBIE 000POTHI.
5 [lepeBon HEMUYIHBIX GopM riaarosioB. [Ipugactus.
6 [lepeBon HeMUYHBIX (OPM IIaronoB. I'epyHauii.
7 [lepeBo1 UMEHHBIX YacTEH peyH.
8 [lepeBoa MPOCTHIX MPEATIOKEHUH.
9 [lepeBoa CIIOXKHBIX TPEIIOKEHHH.
10 OcoOeHHOCTH TIepeBOIa TEPMUHOB.
11 IlepeBoa Mep U CUCTEM U3MEPEHUSL.
12 OcoOeHHOCTH TIepeBOJa MHTEPHAIIMOHAIBHBIX CJIOB.
13 OcobeHHOCTH TIepeBO/Ia JIOKHBIX APY3€H MepeBoUNKa.
14 OcoOeHHOCTH TIepeBoIa COKpALeHUi 1 abOpeBHarTyp.
15 Oco0eHHOCTH TIEpPEeBOIa MHOTO3HAYHBIX CIIOB.
16 OcoOEHHOCTH TTepeBOia HEOJIOTU3MOB.
17 OcoOeHHOCTH TTepeBoa CeIHATBHBIX TEKCTOB. [lepeBomueckoe mpe-
00pa30BaHUETEKCTA.
18 OcoOEHHOCTH TepeBOa CIICIMATBHBIX TEKCTOB. [lepeBomueckue onmmoKH.
19 Oco0eHHOCTH TIEPeBOJIa CIIeUaIbHBIX TEKCTOB. TpeOoBaHUs K MMCHEMEHHOMY TIEPEBOTY.
20 OcoOeHHOCTH TTepeBO/Ia CTICIHATBHBIX TEKCTOB. BermoMorarenbHble cpeicTBa B paboTe
nepeBogunka. CioBapu. TeXHUUECKUE CPEICTBA.
21 JIMCKypCUBHO-KOMMYHHUKAaTUBHAs MOJIENb TIEPEBO/Ia KaK CPEICTBO BHISBICHUS
cTpareruii nepesoza. Ilepeson npeseHTanum.
22 JIMCKypCUBHO-KOMMYHUKATHBHAS MOJIETh TIEPEBO/Ia KaK CPEJICTBO BHISBICHHUS
cTpaTeruii nepeona. [lepeBog MpoeKToB.
23 MaluHHbIN (ABTOMATHYECKHI) IEPEBO/I.
24 PenakTpoBaHue MalIMHHOTO MTEPEBOJIA.




25 PedeparnBHoe urenue. Pedeparsr nx Buabl.

26 IAJITOPUTM y4eOHOTO pedeprupoBaHHsL.

27 AHHOTAIIUS.

28 IATITOPUTMAHHOTHPOBAHUSI.

29 TepmuHoIOrnYecKue 0a3bl JTaHHBIX.

30 [lepeBomuepTEIKEN.

31 IlepeBon rpaduKoB.

32 [TepeBoa popmyot.

33 JlokymMeHTaIusl 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTalus. OTYeThl.

34 Bunnl angoTtanuu

35 JloKyMeHTaIisl 1 HOPMAaTUBHO-TEXHUYECKas ToKyMeHTanus. CTaHIapThI.
36 JlokyMeHTaIusl 1 HOpMAaTUBHO-TEXHUYECKas TOKyMeHTanus. MHCTpyKIuu.
37 PeueBbl ehopMyITbI 1711 aHHOTHPOBAHHUSI.

38 PeueBbie hopMyIiel 115 peepupoBaHusl.

39 PedeparuBHbIif mepeBo.

40 PedepenTckuii KoMMeHTapuii.




7.3.2. Kputepun u HOpMbI OLEHKH

d®opma
Kypc NIPOBELCHHR Kpurepun u HOpMBbI OLIEHKH
NMPOMEKYTOYHOMH
aTTecTaluN
3 3auer (1o «3aUTEHOY CTYIEHT HaOpan 55 u Gonee
HaKOMHUTEIbHOMY 0aJuToOB 32 BBITIOJTHEHUE TECTOB U
pEUTHHTY) y4eOHBIX 3aaHuM
«HE 3aYTCHO» cryneHT HaOpan 54 u MeHee
0aJuTOB 32 BBITIOJTHEHUE TECTOB
¥ y4eOHBIX 3alaHui
3 3auer (1o «3aUTEHOY CTYIEHT HaOpan 55 u Gonee
HaKOMUTEIbHOMY 0aJIOB 32 BBHITIOJIHEHHE TECTOB U
pEeUTHHTY) y4eOHBIX 3aaHui

«HE 3a4TCHO»

CTyJIeHT HaOpaJs 54 u MeHee
6aJIJIOB 3a BBIIIOJIHCHHUEC TCCTOB
1 y4eOHBIX 3aIaHHI




8. YueOHO-MeTOAMYeCKOEe U MH(OPMAIIMOHHOE 00ecTieYeHre JUCHMIITTHHBI

8.1. O0s13aTesibHAA IUTEpPATYypa

Tun (yueOHunk, yuedHoe

KoanuecTBO B

HAaY4YHOM
Ne nocooue, y4edHoO-
ABTOpPBI, COCTABUTEH 3arsaaBue (3aroJjioBoK) T'ox m3nanus oudauoreke /
n/n MeTOoAuYecKoe Imocooue,
DpaKTHKYM, Ap.) HaumeHoBaHue
p » AP 9BC
1 English for Advanced Students V4eOHO-METOINIECKOE .
bornanosa, A.A. g . A 2018 Penozuropuii TT'Y
[DneKkTpoHHBIHN pecypc] rocobue
2 Smenko, H.B. [TepeBox cnenrekcra [ DNEKTPOHHBIM Y4eOHO-METOAUUECKOE 2018 Penozuropuii
pecypc] rocobue Ty
3 Kocc, E.B. [IpodeccroHabHBIN AaHTTHIICKUI SI3BIK Y4e0HO-METOIUYECKOE 2019 Penozuropuii
[DneKkTpoHHBIHN pecypc] rocobue Ty
4 becenuna, H.A. AHTTIMIUCKHAN S3BIK JJIS1 THKEHEPOB YyebHoe 1mocodue 2019 9BbC «Jlaup»
KOMIIbIOTEpHBIX ceTeli= Network Students
8.2. lonosiHMTEILHAS JIMTEPATYPa
KoandecTBO B
Tun (yueOHunk, yuedHoe N
HAY4HO¥
Ne nocooue, y4edHoO-
ABTOpBI, COCTABUTEH 3arsaaBue (3aroJjioBoK) T'ox m3nanus oudauoreke /
n/n MeTOoAnYecKoe mocooue,
IpaKTHKYM, Ap.) HaumeHnoBaHnue
p » AP 9BC
1 | ManbkoBckas, 3.B. PedepupoBanue 1 aHHOTHPOBaHHUE HAYYHBIX YuebHoe nmocobue 2019 OBC «Jlanb»
TEKCTOB Ha aHTJIMHCKOM SI3BIKE
2 ManbkoBckas, 3.B. AHTTIUUCKHM SI3bIK B CUTYaIUsAX Y4yebHoe mmocodue 2019 ObC «JIaupy»
MMOBCEAHEBHOTO AEIOBOTO OOIIEHUS
3 | Crpenbios, A.A. OCHOBBI HAYYHO-TEXHHYECKOTO TIEPEBO/IA: Y4eOHoe mocobue 2019 3BC
English-Russian «ZNANNIUM.C
OM»
4 Bomusmmuna, C.M. [lepeBos crienuanu3upOBaHHOIO TEKCTA Y4yeOHO-MEeTONYECKOE 2019 Peno3uropuit




Tun (yueOHunk, yuedHoe

KoanuecTBO B
HAy4YHOI

Ne nocooue, y4e0HoO-
ABTOpBI, COCTABUTEH 3arsaaBue (3aroJjioBoK) T'ox m3nanus oudauorexe /
n/n MeTOoAuYecKoe Imocooue,
DpaKTHKYM, Ap.) HaumenoBanue
P > AP- 9BC
(97EKTpOTEXHUKA) [ DTEKTPOHHBIN pecypc] nocooue Ty
5 English Grammar Book. Version

Vrerckas, H.JIL.

2.0=I"pammaTrKa aHTTTUHUCKOTO SI3bIKa

YyebHoe 1mocodue

2021

OBC "IPRbooks"




8.3. IlepeyeHb cOBpeMEeHHBIX NPO(PeCCHOHAIBHBIX 023 JaHHBIX M HHPOPMALMOHHBIX
CIIPABOYHBIX CHCTEM

e Directory of Open Access Journals [DnekTpoHHBIII pecypc]: TUPEKTOPHS
MOJTHOTEKCTOBBIX CTaTe MPOPECCHOHATIBHOTO CoAepX)aHusi. — PexuMm pocryna:
https://doaj.org/. — 3aru. ¢ skpaHa. — S3. aHII.

e  AHIIO-pYCCKUI CJIOBaph [OnexkTpoHHBIH  pecypc]: Pexum  moctyna:

http://www.multitran.ru-. — 3ar. ¢ 3xpaHa. — SI3. aHrI1., pyc.
e Lingvolive [DnexTpoHHBII pecypc]: aHIIO-pycckuil cioBapb. — Pexxum pocryma:

https://www.lingvolive.com/ru-ru. —

3ari.

¢ o9kpaHa. — 3. aurn. Coursera

[DnexTponHbIi pecypc]: Pexxum nocrtyma: // www.coursera.org. — 3arii. ¢ 9KpaHa. —

3. aHrII.

e Web of Science [DnexTponHslii pecypc] :

MYyJIbTUIUCHUIUIMHAPHAA pedepaTuBHAs

0a3za manabix. — Philadelphia: Clarivate Analitics, 2016— . — Pexxum goctymna :
apps.webofknowledge.com. — 3arm. ¢ skpana. — 3. pyc., aHrL

e Scopus [DJIeKTpOHHBIN pecypc|

pedepatuBHas 06aza maHHbIX. — Netherlands:

Elsevier, 2004— . — Pexxum nrocTyma : scopus.com. — 3ari. ¢ skpaHa. — 3. pyc., aHrJI.
e Springer Link[DnexTponusiii pecypc] : [0a3a manHbIX]. — Switzerland: Springer
Nature, 1842— . — Pexxum nocryna : link.springer.com. — 3aru. ¢ skpana. — S3. aHri.

e Science Direct

[OnexkTpoHHBI  pecypc]|

KOJUICKOWA  JJICKTPOHHBIX  KHHUT

m3narenbctBa Elsevier. — Netherlands: Elsevier, 2018— . — Pexum pocrty-na :
sciencedirect.com. — 3aru. ¢ skpaHa. — 3. aHTI.

8.4. IlepeueHb NMpOrpaMMHOro odecrnevyeHust

Ne Haumenopamme [O PexBu3uTHI IIOFOB?pa
n/n (naTa, HOMep, CPOK JAelCTBHA)
1 Windows: noroBop Ne 757 ot 04.07.2018, cpok
WinPro 10 RUS Upgrd OLP NL Acdmc JeicTBUsL — OECCPOUHO;
KOHTpakT Ne 1653 ot 14.12.2018, cpok
JecTBUSL — 6ECCPOUHO
2 Office Standard: noroBop Ne 690 ot 19.05.2015, cpok
Office Stdandard 2013 Russian OLP NL JIENCTBUS — OECCPOUHO
AcademicEdition
3 Mirapolis Human Capital Management JMILIEH3UOHHBIHN oroBop Ne 234/10/21-K

ot 19.10.2021, cpok aeicTBus — 1o
01.03.2022

8.5. Onucanune

MaTepUHAJIbHO-TeXHHUYECKOM

0a3mbl, He00X0AUMOii A

OCYIIECTBJICHUA 06p330BaTeJIbHOF0 nmpouecca nmo TMCHMIINHE

HaumeHoBaHue 000PYI0BAHHBIX Y4EOHBIX
Ka0MHeTOB, 1a0opaTopuii, MACTePCKHUX H JP.

Ne | 00beKTOB U1l IPOBEAECHUS MPAKTUYECKUX H
. . IlepeyeHb 0CHOBHOTO 000PY10BaAHMS
n/n JIa0OPATOPHBIX 3aHATHM, MOMeIIEeHU 15
CaMOCTOSITEJIbHOM Pa0d0ThI 00y4aI0IIUXCS
(HomMep ayauTOpHN)
Aynutopuss BeO KoHbepeHIuA. YdeOHas | DKpaH TeJICBU3HMOHHBIN, IIUPMA,
1 | aymuTopus 18 NpPOBENEHUS  3aHATHM | MPOYKEKTOP HA IITATUBE, CTOJ

JIEKIIMOHHOTO THUTIA. YueOHas ayJauTOpusl IS

MIPENOJABATEIbCKHI, CTYJI



https://doaj.org/
http://www.multitran.ru-/
https://www.lingvolive.com/ru-ru
http://www.coursera.org/

n/n

HaumeHoBaHue 000PYyI0BAHHBIX Y4EOHBIX
Ka0MHeTOB, 1a0opaTopuii, MACTePCKHUX H JP.
00bEKTOB ISl IPOBEACHUS MPAKTUYECKHUX H

JIa0DOPATOPHBIX 3aHATHM, MOMeIIeHU 15

CaMOCTOSITEJIbHOM PadOThl 00y4aIOIIUXCS

(HoMep ayauTOpHN)

ITepeyeHb OCHOBHOTO 000PYAOBAHMA

IIPOBEJEHUS 3aHATHUM CEMHHAPCKOTO THIIA.
VYuebHas ayIUTOpUs JUIS KYpPCOBOT'O
IPOCKTUPOBAHUSA  (BBIIOJIHEHUS  KYPCOBBIX
pabot). YyeOHast aynuTopus JUIsl MPOBEACHUS
IPYNIOBBIX U MHAWBHAYAJIbHBIX KOHCYJIbTAILIUI
VYuebHasg ayaIuTopus Ui POBEICHUS 3aHATUI
TEKYIIEr0 KOHTPOJIA W MPOMEKYTOYHOU
arrecranuu. (YJIK-807)

MpernoaBaTebCKui, Tpancnapant-
MEePeTsHKKA, CUCTEMHBIN OJI0K

[Tomernenue a1 cCaMOCTOSTENHHON pabOTHI
crynentoB (I'-401)

Ctonbl ydeHHUYECKUE, CTYNbs
yuenndeckue, [IK ¢ BbIX00M B ceTh
Nutepner
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