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1. Heab ocBOCHUS TUCHHUILIMHBI
Lenp ocBOCHMS AUCIUIUIMHBI — PA3BUTUE U COBEPILEHCTBOBAHUE SI3bIKOBOM M KOMMYHHUKa-
THUBHOI KOMIIETEHIIUU CTYAEHTOB-THHIBUCTOB.
2. Mecro aucunminnsl B cTpykrype OITIOITI BO
JluctumivHel, yaeOHbIe KypChl, HA OCBOEHUHU KOTOPBIX Oa3upyeTcs JaHHas TUCIUILIMHA (y4ueo-
HBIH Kypc) — [IpakTuyecknii Kypc aHTIIMHCKOTO sA3bIKa, [[paKTHKYM 0 KyJIbTYpE peueBOro OOIICHHS
AHTIUICKOTO si3bIKa 1-2.
JuctumiuHel, yaeOHbIe KYPCHI, A1 KOTOPBIX HEOOXOMMBI 3HAHUSI, YMEHUS, HABBIKU, TIPUO0-
peTaemble B pe3yibTaTe U3yuyeHUs JaHHOW AUCHUIUINHBI (yueOHoro Kypca): [IpakTukyM o KysiabType

pEeYeBOro OOIIEHHUS aHTIIMICKOTO s3bIKa 3-4.

3. IlnanupyemMble pe3yJIbTaThl 00y4eHHUs

®opMupyeMble U KOH-

TPOJIMpyeMble KOMIIe-
TEeHIHH

(Ko 1 HAaUMEHOBAHHE)

NuHaukaropsl 10CTHIKE-
HHUS KOMIIEeTEeHII N
(Ko 1 HaUMEHOBAHMUE)

IInanupyemsie pe3yJbTarhl 00yde-
HUSA

[IK-7 - Cnocoben x ¢op-
MHUPOBAHHUIO U pean3aluu
IIpOrpamMM pa3BUTHUSA YHHU-

BEPCaJIbHBIX y4eOHBIX
neucTBuii, o0pa3uoB U
OEHHOCTEH! COIMaIbHOTO

TTOBEICHHSI B MEXKKYIBTYP-
HOM cpene, kK GpopmupoBa-
HUIO TOJIEPAHTHOCTH U TI0-
3UTUBHBIX 00PA3II0B MOJIHU-
KyJIbTYpPHOTO  OOIICHUS;
roToB K (hOPMHPOBAHUIO
CHCTEMBI PETyJISIHN ITOBE-
JeHUS U JIeATeIIbHOCTH
00yJaronuxcs B yCIOBHSIX
MEXKYJIBTYpHOTO  00111e-
HUS

[IK.7.1. lemoHCTpHpYET
IMOHHUMaHHEe 0CcOOEHHOCTEH
pa3BI/ITI/I$[ HABBIKOB ITOJIH-
KYJIbTYPHOTO OOIIIECHUS

3HaTh. TEPMUHOJIOTHIO JIEJIOBOTO aH-
TJIMHACKOTO SI3bIKA

YMeTb: cobmonaTh CTWIb U (popmat
IMUCBMCHHOI'O U YCTHOI'O BBICKA3bIBa-
HHUS

BrnaneTs: HaBBIKAMH yYCTHOH U THCH-
MEHHOH peuu B cdepe AenoBoro 00-
IICHHS HA aHTJIMHCKOM SI3bIKE

IIK.7.2.  JleMoHCTpUpyeT
MMOHUMaHHue O00pa3IoB
EeHHOCTEN COILIMAJILHOTO

MOBEICHUS B MEXKYIbTYp-
HOM cpene, TOJEPAHTHOCTh
Y MTO3UTUBHBIE 00pas3IIbl MO-

JUKYJIBTYPHOTO OOIIIEHUS

3HATh: HAMOHAJIBLHBIE OCOOEHHOCTHU
OM3HEC-KYJIbTYPBl CTpaHbBl H3ydae-
MOTO s3BbIKa

YMeTh. NpaBUWIBHO HWHTEPIPETUPO-
BaThb  SIBJCHUS  OM3HEC-KYJBTYpbI
CTpaHbl NU3y4aeMoOro s3blKa UM MX 3Ha-
YeHUE Ui KYyJIbTYPHOIO pPa3BUTHS
HapoJa; ONpeaeInTh KOMMYHUKATHB-
Hble HaMEPEHHUs TOBOPSILEro/MUITy-
1Iero, BbIpaXkKaTb CBOE IIOHMMaHUE
YCIIBIIIAHHOTO/TIPOYUTAHHOTO TEKCTa
U OBITb FOTOBBIM KOMMEHTHUPOBATb
€ro COAECPIKaHUe

Braners: HaBbIKaMU OCYIIECTBICHUS
MEXKYJIbTYPHOI KOMMYHHKAIUU;
YMEHUEM  aJIeKBaTHO  MPUMEHSATH
aJICKBaTHBIE JICKCUYECKNE €IMHUIIBI B
CUTYaIUsX MEXKYIbTYpHOTO 0O0IIe-
HUS B 1IEJIOM U B JIEJIOBOM NEPENHCKE,
B YACTHOCTH




4. CTpyKTYypa M coep:KaHue TUCHUIIAHbBI

DopMBbI TEKYLIET0

Buna .
Monyas (pa3- . HaumeHoBaHue TeM 3aHATHIA Oobem, KOHTPOJIs1 (HAUMEHO0-
y4eOHoM . CemecTtp banabl | UHTEepaKkTHB, 4.
aen) (yueoHoli padoTbI) q. BaHHeE OLEHOYHOI 0
padoTbI
cpeacrsa)
1. Companies Ip Types of ownership 9 2 - 2 poneBas urpa 1
CP 2 - -
Ip Company structure 9 4 - 4 MUHU-TIpe3eHTanus |
CP 4 - -
2. Employment Ip Employment 9 2 - 2 NUCBMEHHOE 3a]aHne
(oTuer)
CP 2 - -
Ip Job satisfaction 9 2 - 2 posieBas urpa 2;
IUCHbMEHHOE 3a/1aHue
CP 2 - -
3. Marketing Ip Markets 9 2 - 2 MUHHU-TECT |
CP 2 - -
Ip Advertising 9 2 - 2 posieBas urpa 3;
IMCbMEHHOE 3a/1aHue
CpP 2 - -
Ip Marketing and sales 9 2 - 2 poseBas urpa 4
CP 2 - -




Bun

®opMbI TEKYLIET0

Monyas (pa3- . HaumeHoBaHue TeM 3aHATHI Oobem, KOHTPOJIs1 (HAUMEHO0-
yueOHoit N Cemectp banabl | UHTEpakTHBs, 4.
aen) (yueOHoli padoThbI) q. BaHHeE OLEHOYHOI0
padoTbI
cpeacrsa)
IIp Customer care 9 2 - 2 HUCHMEHHOE 3aJaHne
CP 2 - -
4. Finance Ip Raising finance 9 2 - 2 MUHH-TECT 2
CP 2 - -
Ip Banking 9 2 - 2 poseBas urpa 5;
MUCHbMEHHOE 3aJ1aHue
CP 2 - -
Ip Company performance 9 2 - 2 MUHU-TIPE3EHTALNS 2;
MUCHbMEHHOE 3a/I1aHue
CP 2 - -
Ip Stocks and shares 9 2 - 2 case study
CP 2 - -
IIp Taxes 9 2 - 2 MUHU-TIpE3eHTanus 3;
MUHHU-TECT 3
CP 2 - -
5. Revision Ip Final test. Reading and writing. 9 2 - 2 MTUCHMEHHBIN TECT
CP 5,75 - -
Ip Final Presentation 9 2 - 2 pe3eHTaIHsI
CP 6 - -




®opMbI TEKYLIET0

Bun .
Monys (pa3- . HaumeHoBaHue TeM 3aHATHIA Oo6bem, KOHTPOJIsA (HAUMEHO-
yueOHoit N Cemectp banabl | UHTEpakTHBs, 4.
aen) ABOTLL (yueOHoli padoThbI) q. BaHHeE OLEHOYHOI0
P cpeacrsa)
ITA 3auer 9 0,25 - - VCTHBIN 3a4eT
Hroro: 72 -




5. O0pa3oBaTe/ibHbIE TEXHOJIOTHHI

® TEXHOJOTUH TPAJULMOHHOTO 00YyUEHHsI — C UCIIOJIb30BAaHHEM TPAJAULIMOHHBIX (HOpM (ITPAKTH-
YCCKUC 3aHATHUA, CaMOCTOATCIIbHAsA pa60Ta, HHIAWBUAYAJIBHBIC OOMAIIHUC 3aﬂaHI/ISI) n MCTOOOB
(HaryAgHbBIe, CJIOBECHBIE, IPAKTUYECKUE) O0yUECHNUS;

e HH(OpPMAIMOHHBIE TEXHOJIOTUH - 00yUEHHE B 3JIEKTPOHHOIN 00pa30BaTEIbHOM CpPEJIE C LEIIbIO
pacimpeHus 10cTyna K 00pa3oBaTeIbHbIM pecypcaM, YBeIUUYEeHUSI KOHTAKTHOTO B3aMMO/ICHCTBHS C
npenoaaBaTeijicM, MOCTPOCHUA WHAWBUAYAJIBHBIX TpaeKTopI/Iﬁ IIOATOTOBKH U 0OBEKTUBHOI'O KOH-
TPOJIA 1 MOHUTOpPHUHTI'A 3HAHUH CTYACHTOB, HUCIIOJIB3YCTCA Hp€3eHTaHHOHHBIﬁ MCTOI U Pa3JINIHBIC
TEeXHUYECKHE cpesicTBa paboThI ¢ HHpOopManuel (ayauo-, BUI€0-, KHHO- CPEICTBA, KOMIBIOTEPHI IS
paboThl ¢ nHpOpManKei

e [pobieMHOe 00y4YeHHUE - CTUMYJIUPOBAHUE CTYJEHTOB K CAMOCTOATEIbHOMY IIPUOOPETEHUIO
3HAHUN, HEOOXOJUMBIX JIJIsl pELICHUS] KOHKPETHOU MPOOJIEMBI;

® KOHTCKCTHOC 06Y‘-IeHI/Ie - MOTHBAlA CTYJJCHTOB K YCBOCHHIO 3HAHUMN ITYTEM BBISIBJICHUA CBA-
3el MeKAy KOHKPETHBIM 3HaHUEM U ero npuMeHeHueM. [Ipu 3ToM 3HaHus, yMEHHs, HABBIKH AAI0TCA
HE Kak MpeJMET [l 3aIIOMHHAHUS, a B KAUeCTBE CPE/ICTBA pelIeHuUs MpodecCHOHAIBHBIX 3a/1a4;

e 0OyuyeHHE Ha OCHOBE OIbITA - AKTUBU3ALUS [103HABATEIBHOM JESTEIbHOCTH CTY/ICHTA 3a CUET
accolalyy 1 COOCTBEHHOTO OIbITAa C IPEAMETOM U3yUEHMUS;

® MEXIUCIMIUIMHAPHOE 00YYECHHUE - UCTIOIH30BAHNE 3HAHUM U3 Pa3sHBIX 00JacTel, UX TPYIIHN-
POBKa 1 KOHLIEHTpALMsI B KOHTEKCTE pelIaeMoil 3a/1auu;

e pa0oTa B KOMaHJI€ - COBMECTHAs JEATEIBHOCTb CTYIEHTOB B IPYIIIE 0]l PYKOBOJCTBOM JIH-
7iepa, HallpaBJieHHasl Ha peleHue o01Ieil 3aauu MyTeM TBOPUYECKOTO CIOXKEHHs pe3yIbTaTOB UHIH-
BUYaJIbHOW pabOThI WIEHOB KOMaH/Ibl C I€JICHUEM IOJTHOMOYHMIA U OTBETCTBEHHOCTH.

6. MeToauyecKkue yKa3aHus M0 OCBOCHHIO TUCHUILIHHBI
[ToxroroBka GakanaBpoB no HampasieHuto 44.03.05 [legarormueckoe oOpa3oBaHue « AHTIIHIA-
CKUH SI3BIK; BTOPO MHOCTPAHHBIN S3BIK» MpEAToaraeT u3ydyeHne pa3IudHbIX acleKTOB JEIO0BOTO
AHTIINHACKOTO A3BIKA.

N3ydeHne NUCHUIUINHBI «SI3bIK J€JI0BOr0 00LIEeHUs (MepBbI MHOCTPAHHBIHN A3BIK)» MHPEIo-
JaraeT Kak YCBOGHHE MaTepuaja Ha ayAMTOPHBIX 3aHATUAX, TAK U CAMOCTOSTEIbHYIO paboTy, pe-
3yJbTaThl KOTOPOW CTYAEHThI JEMOHCTPUPYIOT IPH BBIIIOJHEHUH WHIWBHYyaIbHBIX JTOMAIHUX 3a-
JTaHUM.

OCHOBHOH 1IETBI0 CAMOCTOSATEIHHONW PaOOTHI CTYICHTOB SIBIISIETCS MOBBIIICHUE MCXOIHOTO
YPOBHSI BJIaICHUS] HHOCTPAHHBIM SI36IKOM, M OBJIAJICHUE CTYICHTAMHA HEOOXOIUMBIM U JOCTATOYHBIM
YPOBHEM KOMMYHHMKATUBHOW KOMIIETEHUMH ISl PELIEHUS COLMAIbHO-KOMMYHUKATUBHBIX 3a7a4 B
Pa3IUYHBIX 00JIaCTAX MPOPECCHOHATEHON U HAYYHOU JIeSITEIIbHOCTH.

CamocTosTenpHas paboTa CTyJICHTOB 3aHUMAET BaXKHOE MECTO B YU€OHOUM M Hay4dHO-UCCIIEI0-
BaTEJIbCKOM NEATEIBHOCTH CTYEHTOB, YTO MOJIpa3yMeBaeT 0co0yI0 OpraHn3aluio yueOHO-BOCIUTA-
TEJBHOTO MPOIIECCa B BY3€ C LIEIbIO Pa3BUTHUSL YMEHUS YIUThCS, HOPMHUPOBAHUS CIOCOOHOCTH K ca-
MOPAa3BUTHIO, TBOPUECKOMY MPUMEHEHUIO MOJy4YEHHBIX 3HAHUH, crioco0aM afanTtanuu K rnpodeccu-
OHAJILHOM JEATEIIBHOCTH B COBPEMEHHOM MUPE.



7. OneHo4yHbie cCpeAcTBA

7.1. IIacnopT OLIEeHOYHBIX CPeJACTB

Cemectp

Kon koHTpO1MpyemMoii KoMIIeTeHIMH
(W1u ee yacTu)

HaumenoBanue
OIICHOYHOI' 0 CPeICTBa

[1K-7

Ponesas urpa 1-5

Munu-nipe3enranus 1-3

[Tucemennoe 3amanue (OT4ET)
[TucrmeHHOE 3aaHuEe (MEMOPAHIYM)
Munu-tect 1-3

[TucpmenHoe 3agaHue (MPOTOKON JAEO-
BOT'0 cOOpaHusl)

[TucemenHoOe 3a7aHue (Ie10BOE MUCHMO 1-
3)

Kelic-cranu

[IpezenTanus

Hroroseiit Tect

3amanus k 3auety 1-40

7.2. TunoBbie 3alaHus WIN UHBIC MaTEpHuaJbl, H606X0}II/IMbIe AJISl TEKYIIETI0 KOHTPOJA

7.2.1. 3apaHust K MUHM-TECTY

(HauMeHOBaHUe OYEHOUHO2O CPeOCmEa)

Tunosoi npumep 3aJaHus

. Give Russian equivalents
. a start-up

. limited liability

. to nibble

. share capital

. a line manager

CEO

. foreman

. immediate subordinate
. perks

10. remuneration

11. attrition rates

12. to terminate a contract

3. Explain in English
1. joint-stock company
2. limited liability

3. redundancy

4. golden handshake

5. shopfloor worker

4. Translate into English

TEST1

O 01NN B W —~DN

. Give English equivalents

. HCKOMMEpUCCKas Ooprannu3anusa

. AHIUBU1YaJIbHBIN [IPEATIPUHUMATEIID
. JOYEepHEE NPEaIpUsiATIE

. GBITB OTBCTCTBCHHBIM 3a JOJT'HU

. YIPaBIAOLIUNA TUPEKTOP

. HAaYaJILHUK OTJEJIa KaJapoB

. IOJYUHATHCA K-JI

. BULIC-IPC3UACHT

. HAYAJIbHUK OTACIIAa IPOoJax

10. ¢punaHCOBBIH CTUMYIT
11. Texyuka kagpoB
12. mogaMaTh 00EBOU TyX




1. AkuuoHepsnl aBuakoMnanuu "TpaHca’po" pemmiy B J1Ba pa3a COKpAaTHTh BBIILIATHI CO-
BETY AUPEKTOPOB, coodmraeT "[Ipaiim".

2. XOTs KOMIIaHUs HY>KJaeTcs B CPOYHOM COKpAIIEHUH pacxo/10B (10 cut Costs), yBepsito Bac,
YTO YBOJIbHEHHE COTPYJIHHKOB — 3TO KpailHssl Mepa.

3. IloMumo 3apmjaTsbl ¥ NPpeMHH, KOMIIAHUS NPEJOCTABISET CBOUM COTPYAHHMKAM TaKUE
JAOTOJIHUTEIbHBIE JIbIOThI KaK CIIy)KeOHBI aBTOMOOUIIb U COTOBBIN Tene(doH, OnJIauYuBaeMbli
00JILHUYHBIN JHUCT, U T.]I.

4. Kak noka3pIBaroT IOCJIEAHUE UCCIIEJOBAHUS, YPOBEHb CTPECCca CPEH BbICIIEr0 PyKOBO/-
cTBa KoMIaHui gocTur makcumyma mexny 2003 u 2005 rogamu.

KpaTlcoe OIMUCAHUE U PEIJIAMEHT BBINOJTHCHUSA

TecT BBIIOIHSICTCS CTYACHTaMU B IOCJIC U3YUYCHUS COOTBCTCTBYIOIICTIO MaTCpUalia Ha MPaKTH-
yeCKOM 3aHaThH. PaboTa BBRINOIHAETCS Ha 6YMa)KHOM HOCHTCIIC. BpeMH BBITTOJIHEHUS — 20 MHHYT.
OHCHKa 3a TCCT BBICTABJIACTCA B COOTBECTCTBUH C KOJIMYCCTBOM ITPABHUJIBHBIX OTBETOB, JAHHBIX CTY-
JACHTOM.

Kpurepun ouenkmn:
- OIIEHKA «OTJIMYHOY» BBICTABIIICTCS CTYJEHTY, €CJIU BhIMoJHEHO 86- 100 % TECTOBBIX 3a/1aHMUIA;
- OLICHKA «XOpOILI0» BBICTABIISAETCS CTYJEHTY, €CJIM BBINOIHEHO 71-85 % TecTOBBIX 3aaHMii;

- OIICHKA «YJOBJIETBOPUTEJIBHOY» BBICTABIISIETCS CTYACHTY, €ClK BbIOJIHEHO 51-70 % TecToBBIX 3a-
JTaHW;

- OLICHKA «HEY/I0BJIETBOPUTEILHO» BBICTABIIACTCS CTYICHTY, €CIIM BbINOJIHEHO MeHee 50% TeCTOBBIX
3aJIaHAH.

7.2.2. lenoBas (poJseBasi) urpa

(HaumeHOBaHUE OYEHOUHO20 CPeOCmEa)

Tunosoi npumep 3aJaHus

1. Tema (mpodJiema) Tpu rpynimsl MOJIOABIX HEOTIBITHBIX OU3HECMEHOB B HEOOIBILIOM TOPOJIKE
HYK/IaI0TCSl B CTApPTOBOM KaluTalle JUIsl Hadajga coOCTBeHHOro aena. OHM o0pamiaiorcs B MECTHOE
otnenenne Merabaunka..

2. Konnenuus urpel. Kaxxnas rpynna qomkHa paspadotaTs OM3HEC IUIaH U IOATOTOBUTH (-
HAHCOBBIE aPTYMEHTHI JUISL TOTO, 4TOOBI YOeIUTh PYKOBOACTBO OaHKa JaTh UM KpeauT. baHkupbl
JOJDKHBI PELINTh, HACKOJIBKO IIEPCIIEKTUBHBI X UJEU M CTOMUT JIU BKJIAJbIBaTh B HUX CPEJIICTBA.

3. Poan:

- MeHepkep(bl) 0aHKa, OTBeUaroUii (1e) 32 MECTHBIN Mallblii OU3HEC;

- TpyIIIa MOJIOJBIX JIFO/IeH, KOTOPBIE IITAHUPYIOT OTKPHITh MAJICHBKUI Mara3uH, ClelnaIn3u-
pytoumiicst Ha poaaxe CD ¢ appo-ameprukaHCKO My3BbIKOH - J5Ka30M, (paHKOM, p31IOM ¥ HOBBIMHU
HaIpaBJICHUSAMU;

- TpyIIa MOJOABIX JIFOACH, KOTOPBIE XOTAT BBIKYNIUTH (PYHKIMOHUPYIOIIYIO THILIEPHIO, KOTO-
past IPUHOCHT JI0XO]1 ¥ OMYJISIPHA B TOPOJIE.



- TPyNINa CTYIEHTOB, YK€ MMEIONIMX HEeOOJBIIYI0 KOMIBIOTEPHYIO (pUpMYy, MpeIaratomnyo
KJIMEHTaM PEKOMEH IAlluU 110 MPHUOOPETEHUIO U YCTAaHOBKE MTPOrPAMMHOI0 00EeCTIeUeHUs U CO3/IaHUI0
MHTEPHET-CTPaHMLl. VIM HY>KHBI ICHBI'M HA MIOKYIIKY OOJIBILIEr0 YUCIIa KOMIBIOTEPOB AJIsl pa3padoTKU
HOBBIX IIPOTPaMM.

4. Oxugaemslii (e) pe3yabrar (bI) TPYIIIBI 3A€MIIMKOB IPEICTABISIOT CBOU APTyMEHTHI U
OTBEYAIOT Ha BOIPOCHI MEHEPKEPOB OAHKA, MOCIIE Yero MOCIEeHIE aHATU3UPYIOT UX OTBETHI U IPU-
HUMAIOT PELICHHE B NI0JIb3y OJHON U3 IPYII, 0OOCHOBBIBAsI COM BBIBOBI.

Kpartkoe onucanue u periiaMeHT BbINOJTHEHUS

Urpel npoBoasTCs Ha NMpakTUYECKUX 3aHATHAX. CTyIEHThl NOJy4YaroT KapTOUYKU C POJISIMHU.
Bpewmst Ha moAroToBKy posu — 5 MUHYT. Mrpa npoBOgUTCS B MaJIbIX IpyMNIiax B COOTBETCTBUH C KOH-
nenmuei. B mporecce urpbl npenogaBarteib OLEHUBAET yYacTHE CTYACHTOB B pad0Te B COOTBETCTBUU
C KPUTEPHUSIMHU.

Kpurepun ouenkn:
- «3aUTCHO»:
e CTYJAEHT AEMOHCTPHUPYET XOPOLIee TOHUMAHUE TEMBI;
e CTYIEHT JAOIYCKaeT HeOOJbIIOE KOJINYECTBO OLIMOOK, YTO COBEPILIEHHO HE MPEMATCTBYET I0-
HUMaHMIO;
e CTYICHT B OCHOBHOM I'OBOPUT B ONITUMAJIbHOM TEMIIE, MOAJIEPKHUBAET KOHTAKT C MAapTHEPAMU U
BapbUpYET UHTOHAIUIO;
e KOMMYHHUKaTHBHAs 3aJlaya pelieHa

- «HE 3a4TECHO»:

e CTYJEHT BIAJEeT MaTEPUAIOM Ha AJIEMEHTAPHOM YpPOBHE;

e CTYJIEHT JAOIYyCKaeT OO0JIbIIOEe KOJMYECTBO OUIMOOK, YTO B OOJIBIIEH CTETIEHH NPENSITCTBYET MO0-
HHUMAaHMUIO;

e  CTYICHT 'OBOPUT B CIIMIIKOM OBICTPOM /MEAJICHHOM TEMIIE, HE MOAAEPKUBAECT KOHTAKT C MapT-
HEpaMU U HE BapbupyeT HHTOHALUIO;

e KOMMYHUKATHBHAas 3a/1a4a HE PEILCHA.

7.2.3. Keiic- ctaam

(Haumenosanue oyeHouHo20 cpeocmea)

Hctounuk - Naunton, Jon. (2005) Profile 2. Student’s Book. Oxford. Un. 11 pp. 92-93
1. You have €10,000 to invest. Read the information about six companies and their share
price and decide which companies you will invest in. You must:

a) invest all your money
b) invest in at least three of the companies in the list



Zapp Games
Producers of video
games and consoles.

HBG Commodities
A managed
investment fund

specializing in
commodities

Cape Andromeda
A company supplying

capital and know-how to
new businesses. It has an
established reputation for

choosing winners.

Rosco’s Supermarkets
Leading supermarket
chain — good yearly
dividends

Xercon Pharmaceuticals
A large pharmaceutical

company with an
extensive bio-tech
research programme

Hunter Defence

Systems

A world-leader in hi-
tech military equipment

— good yearly d'vvidends_
Gl S »

2. Write your choices in the Table 1 and work out the value of the shares in your portfolio.

tems

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE
Zapp Games ZG
Cape Andromeda CA
Xercon Pharmaceu- XP
ticals
HBG Commodities HBG
Rosco’s  Supermar- RS
kets
Hunter Defence Sys- HDS

Total: €10,000

3. Listen to the news for round 1 and write down the new share prices Table 2. Then

calculate the new value of the shares in your portfolio.

COMPANY

SHARE
PRICE

NO. OF
SHARES

TOTAL
VALUE

ZG

CA

XP

HBG

RS

HDS

Total:

4. Decide which shares you will buy, sell, or keep and complete the last two columns of
Table 2, calculating the new total value of shares in your portfolio.

5. Listen to the news for round 2 and write down the new share prices in Table 3.



COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE

ZG
CA
XP
HBG
RS
HDS

Total:

6. Decide which shares you will buy, sell, or keep and complete the last two columns of
Table 3, calculating the new total value of shares in your portfolio.

7. Listen to the news for the final round and calculate the total value of the shares in your
portfolio.

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE

ZG
CA
XP
HBG
RS
HDS

Total:

8. Which investment team was the most successful?

KpaTkoe onucanue ¥ perjiaMmeHT BbINOJTHEHHS

KCﬁC-CTaZII/I HpOBOI[I/ITCfl Ha HpaKTI/ILIeCKOM 3aHATHUHA. CTYZ[CHTI)I HOJ'IY‘I&IOT 3alaHUC "N I[€I>'I-
CTBYIOT [0 MHCTPYKIIMU. B mpoliecce BHIMOIHEHUS 3aJaHusI IPEToaBaTelb OLICHUBACT Y4aCTUE CTY-
JIEHTOB B paboTe.

Kpurepuu onenkmu:

- «3aUTECHOX:

e CTYJIEHT JEMOHCTPHUPYET XOpOIIee MOHUMAHNUE TEMBI;

e CTYJEHT JOIYCKAaeT HEOObIIOEe KOJIMYECTBO OMIMOOK, YTO COBEPIICHHO HE MPEMATCTBYET MO-
HUMAaHHUIO;

e CTYJIEHT B OCHOBHOM I'OBOPUT B ONITUMAJIbHOM TEMIIE, [IOAICPKUBAET KOHTAKT C MAPTHEPAMU U
BapbUpPYET UHTOHAIIHIO;

e KOMMYHUKATHBHAas 3a/laya pelieHa

- «HE 3aUTECHO»:

e CTYJEHT BJaJIeeT MaTepUajIoM Ha 3JIEMEHTAPHOM YPOBHE;

e CTYJCHT JOIMYCKAaeT OOJIBIIOE KOJIMYECTBO OMIMOOK, YTO B OOJBIICH CTEIEHU MPEMATCTBYET MO-
HUMAaHHUIO;

e CTY/ICHT TOBOPHT B CJIMIIIKOM OBICTPOM /MEIJICHHOM TEMIIE, HE TOIICPKUBAET KOHTAKT C MapT-
HEpaMH U HE BapbUPYyeT UHTOHAIHUIO;

e KOMMYHUKATHBHAs 33/1a4a HE PEIICHA.



7.2.4. KoMILJIeKT 3aJaHuil MUHH-TIPE3eHTAIMH
(HauMeHOBaHUe OYEHOYHO20 CPedCmea)

ITepeuens Tem

1. Company structure.

2. Motivation factors at work.
3. Company performance.

4. Tax evasion and tax avoidance.

TpebooBanusi K 0()OPMJIEHHNIO PE3eHTANNM
1) TpOmOIKUTEIBHOCTD 2-3 MHUH;
2) CcTpyKTypa: BBeJcHHE (COOOIIEHNE TEMBI); TJIaBHAs YacTh; 3aKI0UYeHUE (IIOBEACHUE UTO-

rOB).

KpaTkoe onucanue u perjiaMeHT BbINOJHEHHSA

CpeacTBO TEKYIIEro KOHTPOJIS IO AUCHUIIIMHE. Bee cTyneHThI BHIIOTHAIOT MPE3EHTALUH 110
yYKa3aHHBIM T€MaM MHIMBUAYaIbHO. TeMbl Ipe3eHTalul BBIIAIOTCS CTyACHTaM 3a Heaemo. [loaro-
TOBKa OCYILECTBIISIETCSI BO BHEAYAUTOPHOE BpeMs. CTyA€HThI BRICTYNAIOT C MPE3EHTALMSIMU Ha MTpaK-
TUYECKOM 3aHATHHU.

Kpurtepun onenku:

®  OLEHKAa «OTIMYHO» BBICTABIISIETCS CTYAEHTY, €CJIA CTYJEHT IEMOHCTPUPYET MOJHOE 3HAHUE
MaTepHualia U TOHUMaHUE TEMBI; PEICTaBIseT HHPOPMALIHIO B JJOTHYECKOM MOPSIJIKE; BCTYII-
JICHVE U 3aKJIFOYEHHUE YMECTHBI, OXBAaThIBAIOT COJIEPKAHNE NIPE3ECHTALINN; HE TOITyCKAEeT OLIU-
OOK; TOBOPUT B ONTUMAJIBHOM TEMIIE, MMOAJIEP)KUBACT KOHTAKT C ayJUTOpUEi U BapbUpyeT
MHTOHAIUIO;

"  OLEHKAa «XOpPOUIO» - CTYJAEHT JEMOHCTPHUPYET XOpOoIllee 3HaHWE MaTepHalia U TOHMMaHUe
TEMbI; MpeACTaBIseT UHPOPMAIIHIO B JJOTHYECKOM HOPSAKE; BCTYIUICHHE U 3aKIIOYEHHE HE
710 KOHI[a, OXBATHIBAIOT COACPKAHKE MTPE3CHTAINH; CTYJCHT JJOIMYCKaeT HEOOIbIIIOe KOJIU4de-
cTBO omIMOO0K (3-4), 4TO HE MPENATCTBYET MOHUMAHHIO; CTYJACHT B OCHOBHOM T'OBOPUT B OII-
TUMAJIBHOM TEMTIIE U / UJU HE MOJAIEPKUBAET KOHTAKT C ayJAUTOpUEH U HE BapbUPYET HHTO-
HAIUIO;

u OIICHKA «YHOBJICTBOPUTCIBHO» - CTYACHT ACMOHCTPUPYCT YAOBJICTBOPUTCIBHOC 3HAHUC Ma-
Tepuasa U MOHUMAaHUE TEMBI, €CTh MIPOOJIEMBI B JIOTUKE TIOCTPOCHHS MTPE3CHTAINH; BCTYILJIC-
HUE U 3aKJIFOYCHUE OTCYTCTBYIOT; IOMTYCKAET HEOOJBIIOE KOJUYECTBO OMHUOOK (5-6); TeMl
W3JI0KCHUS 3aMEIJICHHBIIN U / HJTM KOHTAKT C ayJUTOPUEH OTCYTCTBYET;

"  OIICHKA «HEYAOBJIETBOPUTEIBHO» - CTYIEHT BJIaJICET MaTEPUAIOM Ha 3JIEMEHTAPHOM YPOBHE;
JIOTTYCKaeT OOJBIIIOe KOJTUYECTBO OMIMUOOK, YTO B 3HAYUTEIHHOM CTETIEHH MPEMNsATCTBYET I0-
HUMAaHHUIO; CTYJIEHT TOBOPHUT B CIUIIKOM OBICTPOM /MEIUICHHOM TEMIIE, HE MOAICPKUBACT
KOHTAKT C ayJJUTOPHEH U He BapbUPyeT MHTOHAIINIO; AyAUTOPHUS C TPYAOM MOHUMAET MPE3EH-
TAIUIO U3-32 OTCYTCTBUS YETKOW CTPYKTYPBI; OTCYTCTBYIOT YMECTHOE BCTYIUIEHHUE U 3aKIIIO-
YeHHe.



7.2.5. UTorosast npe3senranus

(HaumMeHoB8aHUe OYEHOUHO20 CPedCmsa)

Ilepeyensb TeM
Companies and their structure
Markets and ways of expanding into a foreign market.
Advertising: media, methods, campaigns.
Marketing: brands, marketing mix, sales activities
Banking: personal banking, e-banking, company banking
Finance: types of company capital, ways of raising finance
Company performance: costs, prices, orders, financial documents
Taxes and taxation
Stocks and shares

CoNoORrWNE

Kpurepun onenkmn:

- OLCHKA «KOTJIMYHO» BBICTABJISACTCA CTYACHTY, €CJIM CTYACHT ACMOHCTPHUPYCT IIOJIHOC 3HAHUC Ma-
TCpHajia U IOHMMAaHUC TEMbI; IIPEACTABIIACT PIH(i)OpMaIII/IIO B JIOTUYCCKOM IMOPAAKE; BCTYIIJIICHHUEC U
3aKJIFOYCHUC YMCECTHBI, OXBATBIBAOT COACPIKAHUC IIPE3CHTAIINN, HC AOITYCKACT OH_II/I6OK; TOBOPHT B
OINNTUMAJIBHOM TEMIIC, MOAACPKUBACT KOHTAKT C aYHHTopHGﬁ " BapbHUPYCT MHTOHAILIUTIO,

- OLIEHKA «XOpOIIO0» - CTYACHT AEMOHCTPHUPYET XOpolllee 3HaHUE MaTepualia U MOHUMAaHHUE TEMBI;
MpeACTaBIseT UHPOPMAIIMIO B JOTUYECKOM MOPSIKE; BCTYIUICHUE U 3aKJIIOYEHUE HE 10 KOHIIA, OXBa-
THIBAIOT COJIEpKaHKE MPE3CHTAINH; CTYACHT AOMYyCcKaeT HEOOIbIIOE KOINYECTBO OMNOO0K (3-4), uTo
HE MPENSATCTBYET MOHUMAHHIO; CTYJICHT B OCHOBHOM TOBOPHUT B ONITUMAJILHOM TEMIIC U / WJTH HE MOJI-
JIEP>KUBAET KOHTAKT C ayUTOPUEH U HE BapbUPYeT UHTOHAIIHIO;

- OICHKA «YAOBJICTBOPUTCIIBHO» - CTYACHT AJCMOHCTPUPYCT YAOBJIICTBOPUTCIIbHOC 3HAHUC MaTeC-
pHaia ¥ MOHWMaHUE TEMBI; €CTh MPOOJIEMBI B JIOTUKE TIOCTPOSHUS NPE3CHTAIMN; BCTYIJICHUE U 3a-
KITIOYEHHE OTCYTCTBYIOT; OITYCKAaeT HEOOIBIIOE KOIMYECTBO OMHOOK (5-6); TEeMIT U3JI0KEHHUS 3a-
MEJJICHHBIN 1 / WJIM KOHTAKT C ayIUTOPUEH OTCYTCTBYET;

- OLIEHKA «HEYAOBJIETBOPUTEIILHO» - CTYAEHT BIaJeeT MaTepHalOM Ha 3JIEMEHTApPHOM YPOBHE;
JIOIyCKaeT 00JIbII0E KOJTMYECTBO OMUOOK, YTO B 3HAUUTEIBHOM CTENIEHH MPEMNATCTBYET TIOHUMAHUIO;
CTYZEHT FOBOPHUT B CJIMILKOM OBICTPOM /MEAJIEHHOM TEMII€, HEe MOJJIEPKUBAET KOHTAKT C ayJqUTO-
pHUEN ¥ HE BapbUPYET MHTOHALMIO; ayAUTOPHUS C TPYAOM ITOHUMAET MPE3EHTALIUIO U3-3a OTCYTCTBHUS
YETKOU CTPYKTYPbI; OTCYTCTBYIOT YMECTHOE BCTYIUICHUE U 3aKIIIOUCHHE.

7.2.6. IncbMeHHbIE 32IaAHUSA
(HAUMEHOBAHUE OYEHOUHO20 CPEACmEa)

Tunosoi npumep 3aJaHus

JlenoBoe mucbmo 1

Business letter to the bank.

You are the Managing Director of John Best Ltd, a company which makes office furniture.
Y our company has just won a new contract worth £400,000, but in order to carry out the work you
need to buy new equipment and recruit extra staff. Write a letter to the bank raid ask if you can
increase the overdraft facility to £50,000. Write about 120-150 words.

KpaTKoe ONMUCAHUEC U PETVIAMEHT BBINMOJHCHUSA



CpeacTBO TEKYLIETO KOHTPOJIA MO TUCLUUIUIMHE. 3aJaHue NPENOCTaBIISIIOTCS CTyIEeHTaM Ha
MIPAKTUYECKOM 3aHATHH B KaueCcTBE JOMaIIHero 3aganus. [Inanupyemoe Bpems BbloHEHUS — 1 yac.
Pabora cmaercs mpernosaBaTesNio Ha CIeAYIOMEM MPAKTUYECKOM 3aHATUU. PaboTa BBIMOTHIETCA OT
pykH Ha OyMa)KHOM HOCHUTEJIE B COOTBETCTBUH C TPeOOBAHUSAMH, ONMCAHHBIMU B 3aJaHuU. OLeHKa
MIPOU3BOJIUTCS 110 KAUECTBY caMOil paboThI B COOTBETCTBUU CO ILIKAJIOH.

Kpurepun onenku:

- OIIEHKA «OTJIMYHO)» BBICTABISAETCA CTYACHTY, €CJIM CTYACHT IEMOHCTPUPYET MOJIHOE 3HAHUE Ma-
TepHualia ¥ MOHUMaHNe TEMbI; NMPEACTABIAET HHPOPMAIUIO B JIOTHUECKOM MOPSAKE; BCTYIUICHUE U
3aKJTFOYCHHUE YMECTHBI, OXBATHIBAIOT COACpPKAHUE MIPE3CHTAINH;, HE JOMYyCKAeT OMMUOO0K; TOBOPHUT B
ONTHMAJILHOM TEMIIE, MOIEP)KUBAET KOHTAKT C ayIUTOpUEH U BapbUPyeT HHTOHAIIUIO;

- OLIEHKAa «XOpOILIO» - CTYAEHT AEMOHCTPUPYET XOPOIllee 3HAaHNE MaTeprala 1 IOHUMAaHNUE TEMBI;
IIPECTABIACT HHPOPMALIUIO B JIOTHYECKOM MOPSIKE; BCTYIJICHUE U 3aKJIF0UYEHUE He J0 KOHIIa, OXBa-
TBIBAIOT COJIEP)KaHUE IPE3CHTAIMH; CTYIEHT JOMYCKaeT HeOOIbIIoe KOIUYeCTBO OMHO0K (3-4), uTo
HE MPENATCTBYET HOHUMAHMIO; CTYIEHT B OCHOBHOM I'OBOPHUT B ONITUMAJILHOM TE€MIIE U / WU HE MOJ1-
JEP’KUBAET KOHTAKT C ayJUTOPUEIN U HE BApbUPYET UHTOHALIUIO;

- OLEHKA «yAOBJIETBOPUTEIILHO» - CTYAECHT JEMOHCTPUPYET yJOBIETBOPUTEIBHOE 3HAHUE MaTe-
pHuaia ¥ NTOHUMaHUE TEMBI; €CTh IPOOJIEMBI B JIOTUKE MOCTPOEHUS MPE3EHTAIMH; BCTYIUIEHUE U 3a-
KIIIOYEHHE OTCYTCTBYIOT; JONyCKAaeT HEOOIbIIOE KOJIMYECTBO OIMOOK (5-6); TeMI M3I0XKEeHHUs 3a-
MEJICHHBIN U / UJTM KOHTAKT C ayJUTOPUEH OTCYTCTBYET;

- OLIEHKa «HEYJOBJIETBOPUTEIHHO» - CTYJAEHT BIaJ€eT MAaTepUATIOM Ha AJIIEMEHTAPHOM YpPOBHE;
JIOITYCKaeT OOJIbIIOE KOJIMYECTBO OIIMOOK, YTO B 3HAYUTENIbHOM CTENEHH MPENATCTBYET IOHUMAHUIO;
CTYIEHT TOBOPUT B CJIHILIKOM OBICTPOM /MEAJIEHHOM TEMIIe, He TOJIICPKUBAET KOHTAKT C ayJUTO-
pueil 1 He BapbUpYyeT MHTOHALUIO; ayIUTOPUS C TPYJAOM IMOHUMAET MPE3EHTALUIO U3-3a OTCYTCTBUSA
YETKOM CTPYKTYPBI; OTCYTCTBYIOT YMECTHOE BCTYIUICHHE U 3aKITIOUCHHE.

7.2.7. UTOrOBBLIN TECT

(HaumeHoB8aHUe OYEeHOUHO20 CPedCmsa)

IIpumeps! 3aganni
Final test
READING

PART ONE Questions 1-7

» Look at the statements below and the job advertisements on the opposite page.
»  Which job advertisement (4, B, C or D) does each statement 1-7 refer to?

» For each statement 1-7, mark one letter (4, B, C or D).

* You will need to use some of these letters more than once.

1  You must have a science degree for this job.
2  If you are interested in this job, send for an application form.



The advertiser wants to know how much you earn in your present job.
This is a managerial position.

To stay in this job, you need to renew your contract annually.

You could get this job without having a degree or diploma.

o0k Ww

Lecturers in Tourism, Business Management or Media Studies required for the Rosas Excel-
lence Institute. The posts are on the basis of a one-year contract renewable. Candidates need a
degree or diploma in a relevant subject and five years' teaching experience. Send CV with
covering handwritten letter and details of current salary.

Automotive Engineer to take charge of busy Vehicle Maintenance Workshop.The job involves
working as part of the management team, and in particular organizing and supervising work
schedules and assisting with staff training. A higher qualification in mechanical engineering
and previous experience of heavy goods vehicles essential. Send career details with photo-
graph and three professional references.

Medical Representative to sell pharmaceutical products to doctors and pharmacies. You need
to have a degree in a relevant subject, preferably in biology or chemistry, experience in
sales/marketing, and an ability to get on with people. The job offers an excellent salary, ben-
efits and career opportunities. Applications should include CV and mention of expected salary.

Junior Officer (Accounts) to help with overseas customer accounts. The suc-
cessful applicant will be bilingual (in English and Spanish), and will have at
least three years' relevant experience. We offer a competitive salary, holiday
allowance, bonus scheme and free medical insurance. For further details and
an application form, phone or write to Personnel Officer Provenza SA.

KpaTK()e OIMUCAHUEC H PEIrVIAMEHT BbINMOJTHCHHUSA

TecT BRINOJIHACTCS HA OTACJIIbHOM 3aHATHU, B aYAUTOPUHN HA 6YM3.)KHOM HOCHUTCIIC. BpeMH BBIITOJIHEC-
Hus — 1 9 30 MumH. HpeHOI[aBaTeHL OICHUBACT TCCT B 3aBUCUMOCTH OT KOJIHNYCCTBA NIPABUJIBHBIX OT-
BCTOB.

Kpurepun oneHku:
- OIIEHKA «OTJIMYHOY» BBICTABIIACTCS CTYACHTY, €CJIH BHIMOIHEHO 86- 100 % TECTOBBIX 3a/IaHUIA;
- OIICHKA «XOpPOIII0» BBICTABISAETCS CTYJAEHTY, €CITU BBIMOIHEHO 71-85 % TeCcTOBBIX 3aMaHMUI;

- OIICHKA «YOBJIETBOPUTEIHHOY» BBICTABJISETCS CTYJIEHTY, €CJIH BBITTOJIHEHO 51-70 % TecToBBIX 3a-
JIaHUH;

- OIICHKA «HEYIOBJIETBOPUTEILHO» BBICTABIIICTCS CTYACHTY, €CJIM BBITTOJIHEHO MeHee 50% TeCTOBBIX
3aJlaHUH.



7.3. OueHo4HbIe CpeACTBa AJsl NMPOMEKYTOYHOH aTTeCTALMU 1O UTOraM OCBOECHMS JHMCIH-
MJIMHBI

7.3.1. Bonnpochbl K MPOMEKYTOYHOMN aTTeCTAIUN

Cemectp 9
No i/m Bompocsl

1 Types of ownership. Sole trader. Partnership.
2 Types of ownership. Limited Companies.
3 Types of ownership in the USA.
4 Company structure. Major departments and job titles.
5 Factors that influence job motivation.
6 Reasons for a company to move into new markets.
7 Rules of CV writing
8 Application letter: form and functions

9 Job interviews.
10 The difference between a takeover, a merger and a joint venture.
11 Steps in acquiring a company.
12 Dangers of takeovers.
13 Advertising methods and media.
14 How to plan an advertising campaign.
15 Marketing mix.
16 Ways of raising finance.
17 The difference between a loan and an overdraft.
18 The difference between a loan and a mortgage.
19 Types of banks.
20 Current account.
21 Deposit account.
22 E-banking.
23 How do the banks make their lending decisions?
24 Trade credits.
25 Company liabilities and assets.
26 Main financial documents.
27 Types of taxes.
28 Tax evasion and tax avoidance.
29 Types of shares
30 Stock exchange
31-44 | Role play (task from your teacher).

Role plays
31-32. Role play 1: Making a phone appointment.

Student A. Two colleagues from your company will be visiting company headquarters
next month. You need to telephone head office and give the following details about the visit.

Names of visitors: Rachel Buergisser and Ignacio Alfonso Paz. Contact number: 05876
549006

Flight details: BA 3098 arriving at 16:40, not 18:30, on the 13th May. Hotel: Park
Crowne Plaza (13th-16th May). Note: You tend to speak quite fast on the telephone.

Student B. You are expecting a call from an overseas subsidiary confirming the details
of a visit to your head office next month. You have been given some information by a col-
league, but are not sure if it is correct.




Names of visitors: Bargaster and Paz. Contact number: 06875 413870? Flight details:
BA 3765 arriving at 17:10 on the 12th May? Hotel: Hilton Plaza (12th-14th May) Note: You
have a rather quiet telephone voice.

33-34. Role play 2: Resolving problems on the phone.

A buyer from the Italian engineering firm Donatelli SpA calls the Production manager of Rod
Engineering Ltd about a recent order. Rod Engineering have sent the wrong parts.

Buyer Donatelli SA

The details of the order are as follows:

Quantity Order no. Comment

1000 2850 EPX | The parts sent are too short and the wrong size.

40 105 GJ Incorrect amount, 400 were sent.

680 189 PTZ Wrong product and amount. 500. 198 PYZ were sent.

1200 204 RD Correct amount sent but the wrong price quoted in the invoice. The
amount should be £2,500 not £25,000.

The replacement parts must be delivered within one week — they are urgently needed by an
important customer.

Production Manager Rod Engineereing

A buyer from Donatelli SpA will phone you concerning incorrect spare parts sent by your firm.
1. Apologise for the mistake made by your firm.

2. Write down details of the incorrect order. Check to make sure your notes are correct.

3. Promise to take appropriate action.

You will need 2 weeks to deliver replacement parts as stocks of most items are very low at the
moment.

35-36. Role play 3: Resolving problems on the phone.

Role 1. Someone calls you about a visit to your company. You would like to meet the caller
but cannot make any arrangements today — offer to call back tomorrow. Find out who the caller
is and how you can reach him / her.

Role 2. Choose one of the identities given below. Call your partner to ask if you can visit

him / her and try to make an arrangement today. You want to talk about his / her company's prod-
ucts.

Helge Viktor Koberg
Account Manager

e — N

Chin Distributon Company ™

Hamsun S.A.

P.O.Box 484

N-4085 Hundvag Fatai p

Norway P |

Tel. 47-4-863196 roject Director

Fax, 47-4-833229 cbc (Malaysia)

www.hamsun.no ;(aiuh‘(mabalu S
o 9

Malaysia Fax (60 88) 243647

Www.chindist.of

chang.pe(er@cdccomy

37-38. Role play 4: Resolving problems on the phone.




Role 1. Select one of the two identities below and call Hamwell Inc. You want to speak to

the Production Controller, Robin Freeley. Introduce yourself and your company. You want to ar-
range an appointment to talk about your products.

| | [

i-re-p-
Yutaka Sumi 0

Product Support Development Carlos leronymidis
Hambol Systems

lero S.A.
220-240 West Side Blvd. Enotria 320
i ,D.C. 20500 202 4487979 Atheiis i
YJV;Xhlngton Email: sumiy@hambol.com (:r;:?z Tel: ++30 1 4562243

Email: carlosiero@iero.co.gr

Role 2. You are the secretary to Robin Fredey, Production Controller at Hamwell Inc. Your
boss is busy and cannot be disturbed. Deal with the caller and do not disturb your boss!

39-40. Role play 5: Resolving problems on the phone.

Role 1. You are the Persona] Assistant to your boss, Ken Siam. A caller rings to speak to him.
Take down any details you need and promise to call back next week. Your boss is on holiday but you
do not want to say this.

Role 2. Choose one of the identities shown below:_

Alexei Rublev e
Katie Jensen

kolnichesky val, 22
::ofcow 107111 S
RUSSIAN FEDERATION CETON.o..L ———
T o more Tel ++47 4972265 Fax ++ 47 497 2378
Fax ++7095 230766 k.jensen@vinmetal.co.no
Email arublev@sokol.org

Ring a Japanese contact called Ken Siam. You would like to meet him to talk about the potential
of your products.

41-42. Role play 6: Negotiating a decision.
Student A. You are the business owner. You want to:

* get an equity investment of €500,000 to extend the range of your products and enter a
new

overseas market - France or Germany.

* keep a shareholding of at least 50% so that you continue to own and control your busi-
Ness.

* get management advice from the angel when necessary.

* keep control over recruiting senior managers.
In return, you expect to:

« offer the angel a 25% stake in the business.

* give the angel a seat on your board of directors, with voting rights.

» offer the angel a 10% share in the profits of any future business development.
Negotiate a good deal for your business.




Student B. You are the business angel. You want to:
« invest €1 million of equity capital in the herbal tea products business.
* help to expand the business in Europe and the United States.
* provide excellent contacts with sales outlets in France and Germany.
* put the owner in touch with other potential investors in the business.
* encourage the manufacturer to grow the business internationally.
In return, you expect to:
* have a 55% stake in the business.
* be offered a seat on the board of directors, with voting rights.
* have a 30% share in the profits of any future business development.
* advise on future recruitment of senior managers as the business expands.
Negotiate a good deal for yourself.

43-44. Role play 11: negotiating a deal.

Role 1. You work for a translation agency. You can translate legal contracts into any lan-
guage:

« cost: $300 per 1,000 words

* a job of more than 5,000 words will take a week

« if it is more urgent than a week, the cost will be a lot higher.

Role 2. You want a legal contract translated into English:
* itis 6,000 words long

* you expect to pay between $1,200 and $1,500

* you need it in two days - three days maximum.

7.3.2. Kputepuu 1 HOPMBbI OLIEeHKH

®opma nposene-

HHSA
Cemectp . Kpurtepnu u HOpMBbI OLIEHKH
NMPOMEKYTOYHOM
arTecTalnu
9 3aueT (YCTHO + «3a4TCHO» e TecThl 1-3 BBINOIHEHBI C OIIEH-
HUCHMEHHO) KOW  «YHOBJICTBOPUTEIBHO» |

BBIIIIE;

® HUChbMEHHBIE PabOTHI 1-5 BHI-
TIOJTHEHBI C OLIEHKOM «y/IOBJIETBO-
PUTENBHOY U BBIILIE;

® UTOrOBBIM TECT BBINOJHEH C
OIICHKOM «yJTOBJIECTBOPUTEIHLHO» U
BBIIIIE;

® UTOrOBas TIPE3EHTAIUsl BHI-
MOJIHEHA C OIIEHKOM «Yy/IOBJIETBO-
PHUTEJIHO» U BBILIE.

«HE 3a4YTCHO» e TeCThI 1-3 BBIIIOJIHEHEI C OLICH-
KOU «HEYIOBJICTBOPUTEITHLHOY,




Cemectp

dopma nposee-
HHSA
MPOMEKYTOYHOM
arTecTalnu

Kpurtepuu u HOpMBbI OlleHKH

® [UCbMEHHBIE paboThl 1-5 BBI-
MIOJTHEHBI C OLIEHKOM «HeyaoBIie-

TBOPHUTEIHHOY;
® HTOrOBBIM TECT BEIIOJHEH C
OIICHKOM «HEYOBJIETBOPHU-
TEJILHOY;

® UTOroBas MpPE3EHTAlUsl BbI-
MOJITHEHA C OIICHKOW «HEYJIOBJIE-
TBOPUTEIHHOY.




8. YueOHO-MeTOoAN4YeCKOe U MHPOPMALIMOHHOE o0eclievyeHue TUCIUTLTUHBI

8.1. O0s3aTesbHas TUTEpPaTYypa

Tun (yuyeOHUK, yueOHOe
nocoodue, yu1eOHO-MeTO-

KoanuyecTBO B
HAy4HOIi 0ubsImMo-

Ne ABTOpBI, COCTABUTEJIH 3aryiaBue (3aroJioBoK) TI'ox n3nanus
n/n JHNYecKoe mocoomue, Teke / Haumeno-
NPAKTUKYM, AP.) Banne 3bC
1 | MamonToBa H. 0., Cenpix | AHTTIMICKUIA SI3BIK B I€TIOBOM KOMMYHHKa- VY4ebHoe mocobue 2021 3BC «Jlab»
J. B., 3aukuna JI. C. 1005051
2 | Slmmma T. A., Xatkun /[. AHIIMICKHHN SI3BIK IS ISJIOBOTO OOIICHUS YyeOHOE mocodue 2021 YyeOHoe 1moco-
H. oue
8.2. lonoJiHMTEILHAS JIUTEPATypa
Tun (yueOHnuk, yueGHoe KonuyecrBo B
Ne nocooue, yueOHO-MeTO- Hay4YHOU 0MOJMO0-
ABTOpPBI, COCTABUTEJHU 3aryiaBue (3arojioBoK) I'ox n3panus
n/n AnYeckoe mocooue, Texe / Haumeno-
NMPAKTHKYM, JP.) Banne JbC
3 | Jaumnuna, 1O. C. Business correspondence and contract = Jle- | Y4eOHO-METOATYECKOE 2020 SEC «JTatby

JIOBasd MEPENMCKA 1 3aKJIIFOYCHHUE KOHTPAKTa

mocooue




8.3. Ilepeuenn npogeccMOHATBHBIX 023 JAHHBIX U HH(POPMALMOHHBIX CIIPABOYHBIX CH-
cTem

—Market Leader [Dnextponnsiii pecypc]. Pearson ELT — Pexum ngocryma
http://www.market-leader.net/myenglishlab/index.html — 3arn. ¢ skpana. — f13. anri.

—The Economist online [Dnekrponnsiii  pecypc]. — Pexum  goctyna
http://www.economist.com — 3ari. ¢ skpana. — 5I3. aHrL.

—The Financial Times online [Dnektponnsiii pecypc] — Pexum gocryma
http://www.ft.com/home/uk — 3arn. ¢ sxpana. — 3. anri.

— British National Corpus [OnmekTpoHHBIA  pecypc].—  Pexwmm  mocryma:

http://www.natcorp.ox.ac.uk/, ceobomHbIi. — 3ari. ¢ sKkpaHa. — SI3. aHII.

— Corpus of Contemporary American English (COCA) [OnexTponnslii pecypc]. — Pexxum no-
cryma: http://corpus.byu.edu/coca/, cBoboansblit. — 3ari. ¢ skpana. — SI3. aHriL.

— Corpus.byu.edu: corpora, size, queries = better resources, more insight [DekTpoHHBIi pe-
cypc]. — Pexxum mocrtyma: http://corpus.byu.edu/, cBoGomusiii. — 3ara. ¢ skpaHa. — SI3.
aHTJI.

— CorpusEye [DnexTpoHHbIH pecypc]. — Pexxum JIOCTyNa:
http://corp.hum.sdu.dk/cgp.de.html, ceoGoaHsIit. — 3ari. ¢ akpaHa. — S13. aHri.

— Cambridgeuniversitypress  [DnekTpoHHBIH  pecypc] :  KypHaJdBl  HM31aTElIbCTBA.
— Cambridge: Cambridgeuniversitypress, 2018 — . — Pexwum goctyna : cambridge.org. —
3ari. ¢ skpaHa. — 3. aHriL.

—SpringerLink [DaexTtponnsiii pecypc] : [0a3a manmbix]. — Switzerland: SpringerNature,
1842 — . — Pesxum noctymna : link.springer.com. — 3ari. ¢ akpana. — 3. aHr.

8.4. [lepeueHb MPOrpaMMHOI0 0GecedeHnst

Ne Haumenosanue IO PexBu3uTHI norosgpa
n/n (naTa, HOMep, CPOK J1eiiCTBHUS)
1 | Windows: noroBop Ne 757 ot 04.07.2018, cpok neii-
WinPro 10 RUS Upgrd OLP NL Acdmc CTBUS — OECCPOYHO;

KOHTPAakT Ne 1653 ot 14.12.2018, cpok
JeicTBUSL — OECCPOUHO

2 | Office Standard: noroop Ne 690 ot 19.05.2015, cpok neii-
Office Standard 2013 Russian OLP NL CTBHSI — 0€CCPOYHO
AcademicEdition
3 | Mirapolis Human Capital Management JMIIEH3UOHHBIH 10roBOp Ne 42/02/22-K ot
02.02.2022, cpok nencTBHsS — 10
31.08.2022
4 | FineReader JHorosop 652/2014 ot 07.07.2014

Cpok neiicTBusi: 0eccpouHbIi



http://www.market-leader.net/myenglishlab/index.html
http://www.economist.com/
http://www.ft.com/home/uk
http://www.natcorp.ox.ac.uk/
http://www.ruscorpora.ru/
http://corpus.byu.edu/
http://corp.hum.sdu.dk/cqp.de.html
http://cambridge.org/

8.5. Onucanue mMaTepualbHO-TEXHHUYECKOIl 0a3bl, HEOOXOAUMOI /ISl OCYIeCTBJIEHHUS
00pa3oBaTeILHOIO NMpoiecca mo TUCHMUILINHE

HaumenoBanue 000py10BaHHBIX y4eOHBIX
Ka0MHeToB, J1adopaTopuii, MACTEPCKUX H
Ne | #p. 00beKTOB A5 NPOBEICHUS PAKTHYe-

I/ | CKUX M J1a00pPATOPHBIX 3aHATHI, OMelLe-

HMH IS CAMOCTOSAITEJIbHOM padoThI 00y4a-

IOIIUXCsl (HOMEpP ayIUTOPHH)

IlepeyeHb OCHOBHOIO 000pPYy/10BaHUSA

VYueOHas ayautopus Ajs poBenenus 3ausatuil | Jlocka aynqutopHas (MapKepHasi), CTOJ Ipe-
JEKIIMOHHOTO THIA. Y4yeOHasi ayAuTOpus JJsl | OJaBaTeIbCKUI, CTYJ IPEroiaBaTelb-
MPOBEJICHUSl 3aHATHH CEMHHAPCKOTO THUIMA. | CKUH, CTOJBl YYEHHUYECKUE JIBYXMECTHBIE,
VYdeOHast ayTuTOpuUs A1 KypCOBOTO MPOEKTU- | CTYIIbsI yYCHHYECKHE.

poBaHMs (BBIMOJIHEHHS] KYPCOBBIX pPaboT).
1 | Yuebnas aynuropus ais NpOBEAECHUS TPYIIIO-
BbIX W WHIUBUAYAIbHBIX KOHCYJIbTAIIHA.
VYdeOHast ayAUTOPHS AJIsl TPOBEACHUS 3aHATUI
TEKYyLIero KOHTPOJIS U MPOMEXKYTOUHOM aTTe-
cranuu (YJIK-802)

[Momenienue i caMOCTOSATENIbHOUW padoThl | KOMIBIOTEPHI, CTOJBI, CTYIIbS
obyuaromuxcs (I'-401)

[Tomemenue miss caMOCTOSITEIBHOW PabOThl | KOMIBIOTEPHI, CTOJBI, CTYIIBS
obyyaromuxcs (C-916)
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