MMHUCTEPCTBO HAYKHU U BBICIHIEI'O OBPA30OBAHUS POCCUMCKOM ®EJEPAIIN
benepanbHOE TOCYIapCTBEHHOE OI0IKETHOE 00pa30BaTeNIbHOE YUpEeKICHHE
BBICIIET0 00pa30BaHUs
«TONBATTUHCKUN TOCYTAPCTBEHHBI YHUBEPCUTET

b1.B.01

(unoexc oucyunIunbl)

PABOYAA ITPOI'PAMMA JUCHUIIVINHBI

[TpodheccroHaIbHBIN aHTTIUUCKUN SA3bIK

(HaumeHo8aHUE OUCYUNTUHDBL)

110 HAIIpaBJICHUIO ITOAT'OTOBKHU

13.03.03 DHepreruyeckoe MaIMHOCTPOSCHUE

HaIpaBICHHOCTH (PO HIIb)

AJ'ILTCpHaTI/IBHBIC HCTOYHHUKH SHCPIUH TPAHCIIOPTHLIX CPEACTB

dopma 00ydeHus: ouHast
I'on Habopa: 2021
O6mras TpynoeMkocTb: 6 3E

Pacnpeneﬂeﬂne YaCoB JUCHUILIMHBI IO KypcaM

Cemectp 5 6
dopma KOHTPOJIS | 3aueT 3auer | HToro
Bun 3ansiTuit
Jlexmn
JlaGopaTopHble
[TpakTndeckue 68 68 136
PykoBozcTBO: KypcoBbie paboThl (tipoekTsl) / PI'P
IIpomexxyTouHas arrectamus 0,25 0,25 0,5
KoHnrakTHas paboTa 68,25 68,25 136,5
CamocTosTenpHas padora 39,75 39,75 79,5
KonTpoib
Hroro 108 108 216
[ e A
J




Pabouyto mporpammy coctaBui(u):
Houent, nouent, k.nea.H. Kupuinosa A.B.

(OondcHocmy, yueHoe 36anue, cmenensb, Pamunus 1.0.)

Crapunii npenogasarens Ycarosa 1.10.

(Oondicnocmy, yueroe 36anue, cmenetsb, @amunus U.0.)

PenenzupoBanue paboueii mporpaMMbl TUCHUTUIMHBL:

OtcyTcTBYET

Peniensent

(OoavicHOCmb, yueHoe 36anue, cmenenb, Pamunus 1.0.)

Pabouas nmporpamma quciuiuivHbl coctaBieHa Ha ocHoBaHud @I'OC BO u yuyeOHoro miuana
Hanpasnenus noaroroBku 13.03.03 DuepreTryeckoe MaIMHOCTPOCHHE

Cpox aeiicTBusi padoyeii mporpaMMsbl THCHUILUIMHBI 10 «28» aBrycra 2026r.

COI'NTACOBAHO

3aBeayromuii kKadenpoit « JHEPreTHIECKUe MAITUHBI U CUCTEMBI YIIPABJICHHS»

« _» 20 JI.A.[TaBnOB
(noonucw) (HU.0. Damunus)
YTBEPXIEHO

Ha 3acenanuu kadenpsl «Teopust ¥ mpakTHKa MEpeBOIay

(mpotokon 3acemxanust Ne 1 ot «28» aBrycra 2020 r.).



1. Heab ocBOeHUS AMCHUTITIHHBI

Lenp — noBbIIEHNE YPOBHS MPO(HECCHOHATFHOW KOMIETEHTHOCTH CTY/IEHTOB ITOCPEACTBOM
dopMupoBaHUS y HHX TOTOBHOCTH K MpPOQECCHOHATBHON MAEATEIFHOCTH 10 HU3YyYCHUIO U
TBOPYECKOMY OCMBICIIEHHUIO 3apy0eKHOTO OMBITA B MPO(GUIMPYIOLIEH 00JIaCTH HAYKH U TEXHUKH, a
TaK)ke TOTOBHOCTH K JIEIOBOMY ITPO(eCCHOHATLHOMY OOIICHUIO.

2. Mecto nucuumiuabl B ctpykrype OIIOITI BO

JIMCUMIUIMHBl M TPAaKTUKH, Ha OCBOCHMM KOTOpBIX Oasupyercs JaHHas AMCLUIUIMHA!
«MHOCTpaHHBIN A3bIK 3%», « IHOCTPAaHHBIH SI3BIK 4.

I[I/ICI_[I/IHJII/IHLI " IIPAaKTHUKU, JJI1 KOTOPBIX OCBOCHUC Z[aHHOf/'I JUCHUITINHBI HGOGXOZ{I/IMO KakK

MpeaAtICCTBYOMIICC: HAITMCAHUC BBIHYCKHOﬁ KBaHH(bHKaHHOHHOﬁ pa6OTBI.

3. Iliianupyembie pe3yJibTaThl 00y4eHUs1

dopmupyeMbie U

I/IHIII/IKaT()pr JOCTHIKCHUSA

IInanupyemsble pe3yJbTaThl 00yYeHHs

KOHTPOJIMpYeMble KOMIIeTeHIUii (Ko 1
KOMIIeTeHIHH (KO 1 HaWMCHOBAHHE)

HaWMEHOBAHHE)
YK-4. Cnocoben | YK-4.1. JlemoHcTpupyeT | 3HaTh:
OCYLIECTBIISITh JIEJIOBYIO | YMEHUE BECTH oOMeH | - mpaBwia o00pa3oBaHUS ¥ HOPMBI
KOMMYHUKAIHIO B | Ie7oBOM MH(OpManUeld B | UCIIOJb30BaHUS M3y4YEHHBIX
YCTHOM M IHCBMEHHOM | yCTHOM M INHUCBbMEHHOM | rpaMMaTHU4YE€CKUX KOHCTPYKLUU

dbopmax Ha | GopmMax HE MEHEEe YeM Ha | aHTJIMHCKOTO S3bIKa, O00ECHEeYMBAOIINX
roCy1apCTBEHHOM OJIHOM MHOCTPAHHOM SI3bIKE | YCIEIIHYI0O KOMMYHHMKAIMIO; OCHOBHBIE
A3BIKE Poccuiickoit IOHATHUSA, CBSA3AHHBIE C PEUYEBBIM U
®denepanyu U Ha NIOBEIEHYECKUM ITUKETOM B
MHOCTPaHHOM(BIX) AHTJIOSI3BIYHBIX ~ CTpaHaX;  OCHOBHbBIE
A3bIKe(ax) JMCKYPCHUBHBIE CHOCOOBI  peanu3alnuu
KOMMYHHMKATHUBHBIX neneu
BBICKa3bIBaHUS IIPUMEHHTEIBHO K
0COOEHHOCTSIM TEKYIIETOo
KOMMYHHKaTHUBHOTO KOHTEKCTa (Bpems,
MECTO, LENH u yCIIOBHS

B3aUMO/JICHCTBUS); AHIJIMMCKUI SI3BIK Ha
YPOBHE, TIO3BOJISIOLIEM MCIIOJIb30BaTh
€ro JUTSt penieHus 3a1a4
MEXJIUYHOCTHOIO U MEXKYJIBTYPHOI'O
B3aMMOJEHCTBHUSI

VYMeTh:

- y3HaBaTb B TEKCTE€ M aJIEKBATHO
HCII0IL30BaTh rpaMMaTHYECKHe
KOHCTPYKIMU  AHTJIMICKOTO  A3BIKa,

COOTBETCTBYIOIIME YPOBHIO BJIAJICHUS;
MOHUMATh 3HAUYE€HHE B KOHTEKCTE H
HUCIIOJIB30BaTb B PpPCUYM TEMATUYCCKHUC
JICKCUYCCKHUC CANHUIIbBI aHTIJIUICKOrO
A3bIKa, YCTOMYMBBIE CIIOBOCOYETAHMI
(CJIO)KHI:IX HAanMCHOBAaHUA, NI OMBI,
Kimie, (Gppa3oBbI€ TIIAroJibl);, U3BJICKATh




HEOOXOoauMYI0 ISl TpodeccroHanbHON

NeATEIbHOCTH UHPOPMALIUIO Ha
aHIVIMHCKOM  si3plke Ipu  pabore ¢
UH(POPMAIIMOHHBIMH HUHTEPHET-

pecypcamu, pecypcamu CMU; noHumars
co/iepKaHUE  MPOYUTAHHOTO  TEKCTAa,
MOCTPOCHHOTO Ha SI3bIKOBOM Marepualie
COOTBETCTBYIOILETO YpOBHSI JUTSt
BBITNIOJTHEHMS 11€JIEBOTO 3a/1aHUS

Bnanets:

- HaBBIKAMHU MIPaBUIILHOTO
HCIIOJIL30BAHHUS rpaMMaTHYECKUX
KOHCTPYKIIUHA M TEMaTHYECKOW JICKCUKH
JUISL  TIOCTPOCHMSI  BBICKA3bIBAaHUS Ha
AHTJIMHCKOM SI3BIKE; AHTJIMACKUM
SI3BIKOM B 00BEMeE, HEOOXOOMMOM IS
pelIeHUs 3aJa4  MEKIWYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMO/ICUCTBUSI.

YK-4.2. Wcnonb3yer
COBpPEMEHHbBIE
MH(}OpPMaLIOHHO-
KOMMYHHUKaTHBHbIE
cpeicTBa JUISt
KOMMYHHKaIUU

3HAaTh:

HOPUHIUIBL U CHOCOOBI HUCIOJIb30BaHUS
COBPEMEHHBIX MH(}OpPMaLOHHO-
KOMMYHHKATHBHbIX CpeAcTB Ui
o0ecrieyeHnst yCreurHoi u 23 PeKTHBHON
KOMMYHHKAIIHUH.

YMers:

aJICKBATHO IIPUMEHATH COBPEMEHHBIE
MH(}OPMALIMOHHO-KOMMYHHUKATUBHbBIE
CpEnCTBa ISl PELICHUs MIparMaTU4eCKUX
KOMMYHHKATUBHBIX 33J1a4 U JTOCTHKECHUS
IIOCTABJICHHBIX LEJIEH.

Bnanets:

HaBbIKaAMH I‘paMOTHOFO HUCITOJIB30BAHUS
COBPEMEHHBIX UH(GOPMaIIMOHHO-
KOMMYHI/IK&TI/IBHBIX Cp@I[CT B JJI

o0ecrieyeHus: ycreuHon u 3pGeKTUBHON
KOMMYHHKAIIHH.




4. CTpyKTYpa U cofepKaHue JUCHUILIHHBI

®opMbI TEKYLIETO

Bun . KOHTPOJIs
Moayas (pa3aed) yueOHoM HaHMeHOBamfe Tem sarsrtim Cemectp Obn.em, banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHoOl padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
Paznen 1. Mos Tema 1. OcHOBEI enoBon 3) 22 20 - Tecr, [IpakTueckoe
Oynyias Ip KOMMYHHKAIH. 3HAKOMCTBO JETOBBIX 3amanue 1,2
npodeccus, MapTHEPOB
KBaJIM(DUKAIIOHHBIE Tema 2. YerpoiicTBo Ha paboty
XapaKTEPUCTHKH U Tema 3. Cdepa npodeccruoHanbHOM
CTaHJapThI OTBECTCTBCHHOCTHU
Cam N3yuenue marepuana, BHITIOTHECHUE 5 13 10 - Tecrt, [IpakTyeckoe
TECTa W MPAKTUYECKUX 3aJJaHUM 3ananue 1,2
Pa3nen 2. PaGora B Tema 1. Tunel komnannii. CTpykTypa 5 22 20 - Tecr, [IpakTueckoe
KOMITaHUH IIp KOMIIaHHH. 3amanue 3,4
O0s13aHHOCTH B KOMIIAHUHU.
Tema 2. KoHQIHUKTHI B cIOCOOBI UX
pelIeHHs B AETTOBOM KOMMYHUKAIIUU
Tema3. DTukeT Ha paboyeM MecTe
Cam N3yuenue marepuana, BHITOITHEHUE 5 13 10 - Tecrt, [IpakTyeckoe
TECTa W MPAKTUYECKUX 3aJJaHUM 3ananue 3,4
Paznen 3. OcHOBBI Tema 1. IIpoexTsl B ipodeccroHanbHOM 5 24 15 - Tecr, [IpakTHueckoe
YCITEIITHOM IIp. JeATCIbHOCTH 3amanue 5,6
HpO(l)eCCHOHaHBHOﬁ Tema 2. KapbepHI:Iﬁ pocCT
JeATETBHOCTH Tema 3. Opranusanus 6usHec-
MOE3 K1
Cam N3ydyenune matepuana, BHIIOJIHEHUE 5 13,75 10 - Tecr, [IpakTueckoe
TeCTa U MPaKTHYECKUX 3aJaHUIN 3ajaHue 5,6
ITA ITpomexyTouHas aTTecTanus 5 0,25 15 - 3a4er
Icm [Tocemenne 5 10




®opMbI TEKYLIET0

Bun . KOHTPOJIs
. HanmeHnoBaHnue TeM 3aHATHH Oo0bem
Moayas (pa3aed) yueOHoM N Cemectp > | Baaasl | UHTEpaKkTHB, 4.| (HaMMeHOBaHHE
(yueoHoOii padoThI) 4.
padoThI OLICHOYHOI'0
cpeacTna)
Paznen 4. Tema 1. [IepeBog BUIOBpEMEHHBIX 6 22 20 - Tecrt, [IpakTyeckoe
['pammaTHnueckue Ip. ¢dbopM r11aronoB, MOJIATbHBIX 3aganue 1,2
OCHOBBI YTCHU A TJ1arojioB, HEJIMYHBIX (1)OpM TJ1arojioB.
CIELUATBHOTO Tema 2. [lepeBo MpOCTHIX
TEKCTA. MIPEITIOKEHU T
Mopdoorus. Tema 3. HepeVBoz[ CJIOYKHBIX
CuHrakcuc. IPC/UIOKCHIH
Cam N3yuenune marepuana, BHIIOTHEHUE 6 13 10 - Tect, [IpakTueckoe
TeCTa ¥ MPaKTUYECKHUX 3a/IaHUI - 3amanue 1,2
Paznen 5. Ip Tema 1. [lepeBon TepmuHOB. [lepeBon 6 22 20 - Tect, [IpakTHdeckoe
Ocobennoctu COKpAIlleHU# 1 abOpeBuatyp. 3amanue 3.4
nepeBojia Tewma 2. [lepeBoa mep u cuctem
CIICIHAIbHBIX usMmepenus. [lepeson
TekcTOB. OCHOBHBIE MHOTO3Ha4HbIX U
MOJICJTH TTIePEBOJIA. WHTEPHALMOHAIIBHBIX CJIOB.
Jlekcuueckue Tema 3. [TepeBogueckoe
OCHOBEI ITIEPEBOJIA. npeoOpa3oBaHue TEKCTA.
Cam N3yuenue marepuana, BHIIOTHEHUE 6 13 10 - Tecrt, IIpakTueckoe
TECTa U NMPAKTUYECKUX 3aJaHUI 3ananue 3.4
Paznen 6. O6mme Tema 1. PedpepatuBHoe ureHue. 6 24 15 - Tecrt, IIpakTueckoe
TIOJIOKEHUS 00 Pedeparsr. 3amanue 5,6
AHHOTHPOBAHHH Ip. Tema 2. Anroputmsl yueOHOTO
pedeprpoBaHuN. pedepupoBaHusi © aAHHOTUPOBAHHUS.
AHHOTaIUA.
Tema 3. MOHUTOPHHT EPCIIEKTHB
pa3BUTHS B TPOPECCHOHATTLHON
JIESITENIbHOCTH
Cam N3yuenne marepuana, BHITOTHEHUE 6 13,75 10 - Tecrt, IIpakTueckoe

TECTAa U NPAKTUYCCKUX Sa)IaHI/Iﬁ

3ajaHue 5,6




®opMbI TEKYLIET0

Bun . KOHTPOJIs
. HauMeHnoBaHnue TeM 3aHSITHH Oo0nemMm,
Moayas (pa3aed) yueOHoM N Cemectp banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHO¥ padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
ITA [TpomexyTouHas arTecTanus 6 0,25 15 - 3a4er
ITcmn [Tocemenne 6 10
Hroro: 216 200




5. O0pa3oBaTebHbIE TEXHOJOTHHU
B mpouecce uzydeHus: NUCHMIUIMHBI KCIONB3YIOTCS TEXHOJOTHUU JIUCTAHIIMOHHOTO
00yJeHUsI.

6. Meronnyeckue yKa3aHus M0 OCBOECHHUIO U CIUTIIIHHbI

VYuebnsie kypeol «lIpodeccuonanbhblii aHramMiickuit s3pik 1», «IIpodeccnonanbHbIi
AQHTTIMHCKUAN A3BIK 2» COCTOST M3 INECTH Pa3lelioB, BKIIOYAMOIIUX JIEKCUYECKHE TEMBI,
KOTOpbIE OXBATHIBAIOT CUTYallMd JEJIOBOTO, OOIIEHAYYHOTO H TMPO(ecCHOHATBHOTO
XapakTepa, U IPaMMaTUYECKUE ACTICKTHI.

OcCBOMB JIaHHYIO AUCIMIUINHY, BBl H3ydnTe JIEKCHKY 10 TeMaM «3HAKOMCTBO JI€JIOBBIX apTHEPOBY,
«YcrpoiicTBo Ha paboTy», «Cdepa npodheccnoHaabHON OTBETCTBEHHOCTH, « THUITBI KOMITAHUM.
Crpykrypa komnanuu. O0s3aHHOCTH B KoMIaHum», «KOH(IMKTHI U criocoObl UX peleHus B
JeIOBOM  KOMMYHHUKaIun», <«JTHKeT Ha pabodem wmecte start-ups», «IIpoexTsl B
npoheCCHOHATTBHOMN AeATeNbHOCTY, «KapbepHbIid pocTy, «Opranu3anus Ou3Hec-TI0e3IKN». Bol
TaKXKe HAyYUTECh TMEPEBOAMTH TEKCTHI MPOQECCHOHANBHONW HANpaBIEHHOCTH. BBl MO3HAKOMHTECH CO
croco0aMu aHHOTHUPOBAaHUA U peeprupoBaHMs HAyIHO-TEXHUIECKIX TEKCTOB.

s ycnemHoro ycBOEHMs IUCUMIUIMHBI BaM HeoOXxoauMo omnMpaThCcsi Ha TO-
Jy4eHHble paHee (POHOBbIE 3HAHM: 0A30BbIE MOHATUS JEKCUKOJIOTHMHM U TPAMMATHKH POJIHOTO
Y UTHOCTPAHHOT'O SI3bIKOB, CTUJIMCTUKHU POJIHOTO SI3bIKA.

K konny nepuona oOyueHuss Bbl HOIKHBI HayuyuTbCsS BBIABIATH U IIPEOI0JIEBATH
rpaMMaTH4YECKUE M JIEKCUYECKUE TPYIHOCTU IIPU IEPEBOAE INMPEMIOKEHUN C aHTIIMHCKOIO
A3bIKA HA PYCCKHMI A3bIK U HA0OOPOT; MOJIB30BATHCS CIIOBAPSAMHU M TEXHUUECKUMH CPEICTBAMU
JUISl peIIEHNs KOMMYHUKATUBHBIX 33/1a4; COCTABJISATh MOHOJIOTMUECKHE BbICKA3bIBAaHUS.

Beinonnenue npakTHyeckux padboT Mpearoiaraer:

1) BrImonHeHHMe 3aMaHMI MPAKTHUECKOH PaGOTHI MO TeMaM AUCIUILTHHEL
2) paboty c UHTepHET — pecypcaMy U CHPaBOYHHKAMI.

Kontpons ocymectisiercs B ¢popMe TECTOB M NMPAKTHUYECKUX 3aJaHMN (3aaHus Oyioka

«Writing»), IpeabsBISIEMbIX PENOIaBATENIO TUCTAHIIMOHHO.

®dopmMa KOHTPOJIAA — 3a4eT, KOTOPBIH (OpPMHUpPYETCS] MO HAKOMHUTEIbHOMY PEHTHUHTY paboTh
CTYZICHTa B TEUEHHE CeMecTpa IO CIEYIoLe cxeme: cymMma OalyioB 3a BCE 3a/1aHUsl, TECTHI B
TE€YEHHE CeMecTpa U Oaibl 3a MOCEIIAeMOCTb, pacCUUTaHHble 1o GopMylie npuseaeHus k 100
6amtam. CtyneHTtsl, HaOpaBmue 55 OanioB, nmonayyaroT 3adeT. CTyneHThl, He HaOpaBmiue 55
0auioB, MMEIOT NpaBo Ha nepecpady. llepecnaua 3auera mpenogaBarento. JlomyckaroTcs
CTYAEHTHI, He HaOpaBiue 55 OanoB Mo HakomuTenbHOMY pedTHHTY Ilponenypa cnaum 3adera
npoxoauT  cormacHo  [loyokeHHMI0O O  NMPOMEXKYTOYHOM — aTTeCTallud  O0ydaroluxcs
TOJNIBATTUHCKOIO TOCYAAPCTBEHHOI'O YHUBEPCUTETA.



7. OneHOYHbBIE CPeACTBA

7.1. I1aciopT OLIEHOYHBIX CPEICTB

Cemectp 5
. HanmenoBanme
Ne Koxa koHTpo/IMpyemMoii KOMIIeTEeHIIUN
OIIEHOYHOT0 CPeJACTBA /ISl MPOBEIeHUS
n/n (nJIn ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTALMHI
Tect
1 VK-4: YK-4.1, VK-4.2 I[IpakTuueckue 3ananus 1-6
Bompocs k 3auety NoNe 1-40
Cemectpce 6
. HaumenoBanue
Ne Ko koHTpoIMpYyeMOii KOMIIeTEeH I
OLIEHOYHOI0 CPeICTBA /ISl IPOBeIeHUs
n/n (nJIM ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTAMN
Tect
1 VYK-4: VYK-4.1, YK-4.2 I[IpakTuueckue 3ananus 1-6
Bomnpocs! k 3auety NeNe 1-40

7.2. TunoBble 3aJaHusi WJIM HHbIe MaTepHaJibl, He0OXOAUMBbIe IJsl TEKyLIero
KOHTPOJIs

7.2.1. Tecr
7.2.1.1.JlekcuKO-TpaMMaTHYeCKHIi TecT

Pa3nea 1. Mosi Oynymas npogeccusi, KBaJu(pMKANMOHHbIC XaPaKTEPHCTUKHU
U CTAHAAPTHI

Tema 1. OcHOBBI [1eJ0BOH KOMMYHUKAIMM. 3HAKOMCTBO [I€JIOBBIX
naprHepoB Tema 2. YcrpoiicTBo Ha padoty

Tema 3. Cdepa npodeccHoHATBLHONH OTBETCTBEHHOCTH

1. Helen a lot of management experience, but is unhappy with hercurrentjob.

a) have

b) has

c) ishaving

d) having

2. All companies in ITsectorusually their employees with on-the-job
train- ings.

a) provide

b) provides

c) providing

d) provides

3. Oh, look! It*s a goodsign!They businesscards.

a) areexchange

b) areexchanging




C) areexchanges

d) exchange
4. You can take this application form and proceed to that room over there, where
othercandidates intheirs.

a) fill

b) arefill

c) arefilling

d) fills

5. PippaJameson her clients to remove their age from their CVs, since it

needs to be up todate.
a) isadvisings
b) isadvise
C) advises
d) advise
6. The economy situation inourcompany , but it”s a very slowprocess.
a) isimproving
b) improving
C) improves
d) improve
7. Jane tells managers about every companythatshe for.
a) haswork
b) havework
C) hasworked

d) hasworking
8. 1 am ready with theCV.I outirrelevantinformation.

a) taken
b) ,,vetaken
C) ,,mtaken

d) ,,vetook
9. Iam looking forourmechanic. him?

a) Doyousee
b) Yousee
C) Haveyousee

d) Haveyouseen
10. 1 applied for the job a week agobut | an invitation for a job
interview yet.

a) haven“tgot

b) haven“tget

C) didn“tget

d) didn*tgot

11. 1 still don“t know what job offer totake.| yet.
a) don“tdecide

b) didn“tdecide

C) haven“tdecided

d) amnotdeciding

12. All the figures are here in black andwhite.| all the records from the
meet- ing.

a) keeps




b) keeping

C) havekept

d) havekeeping

13. EvaPeron an icon and the subject of many books, films andmusicals.
a) hasbecome

b) hasbecame

C) havebecome

d) become
14. Ourcity*“spopulation , and it is now a busy centre of trade andindustry.

a) hasgrown

b) grow

C) grew

d) hasgrowing

15. In 1995 the head of our company went to Paris,wherehe French
and our business fromthere.

a) study,run

b) studied,run

C) studied,ran

d) studied,runned

16. 1 am a young mother, but 3 months ago | started working via Skypefrom
home,which me special challenges andbenefits.

a) hasgives

b) hasgiven

C) havegive

d) hasgave

17. 1 am not satisfied with my job, but I have very friendly and helpful colleagues. |
think, onlybecauseof I am still with thecompany.

a) them

b) they

C) their

d) theirs

18. Now the president of the corporation has abodyguard because life
has been threatenedtwice.

a) he

b) his

C) him

d) here

19. I went on that business trip withsomecolleagues
a) ofme

b) ofmine

Cc) ofmy

d) mine

20. Did you finishthisreport ?
a) onyourown

b) onyour

C) onyouown

d) yourown
21. Theoutcome wasn“t very good, so | need to work on itsimprovement.




a) it

b) itself

C) themselves

d) its

22. Sue doesn“tthinkshe*ll get thejob.
a) she

b) her

C) herself

d) hers
23. Enjoy attheconference!

a) you
b) Yourself
C) your

d) yours
24. Ihave of work. I am afraid, I can*t finish it alltonight.

a) amountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours everyday.

a) substantial

b) few

C) great deal

d) little

26. Going by train here is going by car.

a) More expensive than

b) More expensive then

C) Mor eexpensiver than

d) as expensive than

27.The more electricity ourcompanyuse, our overheads are.

a) The high

b) higher

C) the higher

d) highest

28.1 am happy to have working ours in my family, so | can always
handle things the way I like.

a) The mostf lexible than

b) The most flexible

C) The flexiblest

d) The most flexiblest

29. The first candidate seems to be the secondone.

a) Moreself-motivated

b) Moreself-motivatedthan

C) Moreself-motivatedas

d) AsMoreself-motivatedthan

30. Ask John for help with your problem.Heis person in ourdepartment.

a) thecomputer-literate




b) themostcomputer-literate
C) themorecomputer-literate

d) thecomputer-literatest
Kpurepum ouenku:

Max. 10 OammoB, OaIbl IIOACYMUTHIBAIOTCS CHCTEMOH aBTOMATHMYECKH. Tect

CUHUTACTCA HpOfI,Z[eHHBIM, €CJIK CTYACHT OTBETUII IIPaBUJIBHO HA 60% BOIIPOCOB U boee.

7.2.2.1ba1ok«Reading»

Paznea 1. Mosi Oynymasi npogeccusi, KBATH(PUKANMOHHbIE XaPAKTEPUCTHUKHU
U CTAHJAAPTHI

Tema 1. OcHOBBI /1€/I0BOIi KOMMYHUKAIMHU. 3HAKOMCTBO [1€JI0BBIX
naptHepoB Tema 2. YcTpoiicTBo Ha pabdoty

Tema 3. Chepa npodeccHOHATBHOH 0TBETCTBEHHOCTH

3ananue. [IpounTaiite ciaenyronuii OTpLIBOK U3 TpynoBoro kontpakra (Employ-
mentContract) u onpenenuTe U3 Kakoro pasjesia JOKyMEHTa OH B3ST.

1.

a)
b)
c)
d)
2.

a)
b)
c)
d)
3,

a)
b)
c)
d)
4.
a)
b)
c)
d)
S.

a)
b)

c)

In addition, the Contractor will have the right to participate in incentive schemes
established by the Company from time to time. The Employer cur- rently offers
salescommission.
Bonus
Paidtimeoff
Responsibilities
ProbationPeriod
Vacation time in the amount of 4 weeks per year, which equals 20 days or 160
hours.Sick leave is provided in the amount of 2 weeks, which equals 10 days or
80 hours peryear.
Paidtimeoff
Responsibilities
ProbationPeriod
Laws
The Contract Employee may finish this contract and employment by giving not
less than 20 days written notice to the Employer to allow enough time to find a
replacement worker.
TerminationofContractEmployment
ProbationPeriod
Responsibilities
Bonus
The duties of this contract role are listed on the jobdescription.

Responsibilities

TerminationofContractEmployment

Positiontitle

PerformanceReviews
It is understood and agreed that the first ninety days of employment shall con-
stitute a trial during which the Employer may, in its absolute discretion, ter-
minate the Employee's employment, for any reason without notice orcause.
ProbationPeriod
IndependentLegal Advice
Responsibilities



d) Laws

Kpurepunonenku:
Max. 5 6amoB, o 1 Gaty 3a Kakplii TPAaBUIIbHBINA OTBET.

7.2.2.2. Biok«Listening»

Paszpnen 1. Mos 6ynymas npodeccusi, KBaIu(PUKANUOHHbIE XapaAKTePUCTUKHU
U CTAHAAPTHI

Tema 1. OcHOBBI [1e/0BOMi KOMMYHUKAIIUM. 3HAKOMCTBO [I€JIOBBIX
NapTHEPOB

Tema 2. YcTpoiicTBO Ha padoTy

Tema 3. Cdepa npodeccnoHaIbHOI 0TBETCTBEHHOCTH

3ananue. [Ipocnymaiite ayauo TpakListening 1, rae paccka3biBaeTcsl O TOM, Kak
JIydai€ BCEro noAroToBUTHCA K CO6GCGILOBaHI/IIO X BBIITOJIHUTE TECTOBOC 3a1aHUC,
BBIOPAB MPaBWIBHBIA OTBET:
1. According to the audio, every candidate has to research 3 areas before going to
the job interview. What arethey?
a) -you, the position, the employer (industry)
b) -you, the dress-code, the position-the employer (industry),
c) the employer*s character, the position
2. According to the audio, when do candidates need to arrive for a job inter- view?
a) -on time: 30 minutes before to the premises, 10/15 minutes to the waiting
room
b) -on time: 15 minutes before to the premises, 0 minutes to the interviewroom
c) -on time: 30 minutes before to the premises, 2 minutes to the interviewroom
3. According to the audio, what is a good firstimpression?
a) -good eye contact; nice strong handshake; being positive,
confident and upbeat
b) -bright clothes; nice strong handshake; being positive, confident and upbeat
C) -good eye contact; nice strong handshake; being shy and timid
4. According to the audio, means of communication like telephone andSkype are
great for
a) -initial interviews
b) -technical interviews
C) -case interviews
5. According to the audio, when is it recommended to send a thank-you note to
theinterviewer?
a) -when the interview is over, in 24-48 hours
b) -when the interview is on
€) -when the interview is over, in 24-48 days

Kpurepun onenkn:
Max. 5 6amoB, o 1 6amty 3a Kaxaplid TPaBUIBHBIN OTBET.
7.2.3. llpakTnuyeckue 3aganus biaok«Writing»
Paznea 1. Mosi Oynymasi npogeccusi, KBATH(PUKANNOHHbIE XaPAKTEPUCTHUKHI
U CTAHJAAPTHI
Tema 1. OcHOBBI /1€JI0BOIl KOMMYHHUKAUMH. 3HAKOMCTBO [1€JI0BbIX
NapTHEPOB
Tema 2. YceTpoiicTBO Ha padoTy
Tema 3. Chepa npodeccHOHATBHONH 0TBETCTBEHHOCTH



3aganue 1. M3yuure iekcuky U rpammaTtuky Pasznena 1.
Br1 ycrpanBaerecs Ha paboty. CocTaBbTe pe3toMe C yUeTOM TpeOOBaHUH, MPEIbIBIIEMBIX
JOJDKHOCTBIO, U Bammx nuuHbIx XapaKTCPUCTHUK.
[Ipumepnass umHpOpMaLus, 3ampamuBacMas B pe3foMe (MOXKET MEHAThCS H/HIN
JTOTIOJTHATBHCS )
Jena McDowel
Contact: Address: E-mail: Personaldetails
Born:
Motherlanguage:
Nationality:
Maritalstatus:
Positionwanted:
Career objective:

Work experience: (yyyy —present)
(Yyyy —-yyyy)
(Yyyy -yyyy)
Education: (Yyyy —yyyy)
(Yyyy -yyyy)
(Yyyy -yyyy)
Skills:

Personal characteristics:
Personal interests:

3ananue 2. CocTaBbTe OMHMCAHHWE CBOUX JOJDKHOCTHBIX OOS3aHHOCTEH (WM JIOJIK- HOCTHBIX
oOsi3aHHOCTEN 000 npyroit npodeccun). Vcnonb3yiTe BBIpKEHUS U3 CIHCKA CIOB IO TEME
Pazpgen 1.

work for a company paboTaTh B KOMITAaHUH

work on a project paboTaTbHAAIIPOSKTOM

work under somebody paboTa 1moJ; YbMM-TO PYKOBOACTBOM
to manage PYKOBOJMTb, YIIPABISTH

to run a business BECTHOM3HEC ...

[Mpumep: My name is Tatyana. | work for a financial company called XXX. I run a small
payroll department of our firm. There are 3 people under me. Every day | have meetings with
my boss...

Oo6wemaannoroonucanus — 200-300 coB.

Kpurepun onenkn:

Max. 10 6ayuioB 3a iBa 3aganus. Kaxoe 3aganue Max. 5 0aios:
Babl Kpurepunounenku

5 Copepxanuie 1 00beM pabOThl COOTBETCTBYIOT 3aJJaHUI0, TpaMMaTHye-
CKHUE U JIEKCUUYECKHEe OIMOKHN B paboTe OTCYTCTBYIOT.

4 Copneprxanue u 00beM pabOThl COOTBETCTBYIOT 3aJlaHHUI0, B paboTe 1-2
rpaMMaTHYEeCKUX W/WIU JIEKCUYECKUX OIINOOK.

3 Copneprxanue u 00beM pabOThI COOTBETCTBYIOT 3aJJaHUI0, B padboTe 3-4
rpaMMaTHYECKUX U/UITH JIEKCUYECKUX OLTHOOK.

2 Coneprkanrie 1 00beM pabOTHI B 11€JIOM COOTBETCTBYIOT 3a/IaHHIO, B pa-
0oTe 5-6 rpaMMaTUYECKUX W/UITH JIGKCHYECKUX OIIHOOK.




Conepxkanue 1 00beM pabOThI HE COOTBETCTBYIOT 33JIaHHUIO, B paboTe
0ombIIe 6 rPaMMAaTUYECKUX/JIEKCHUECKUXOIITUOOK.

[MuceMeHHasspaboTa0TCYyTCTBYET.




7.3. OneHOYHbIE CPEACTBA ISl IPOMEKYTOYHOM ATTECTALMU 10 UTOraM OCBOEHHUS
AUCHHUIIMHBI
7.3.1. Bonnpochl K IPOMEKYTOYHOM aTTecTaluM

Cemectp 5
Ne /it Bormpocsl

1. Introduce your colleagues or business partners.

2. [Tell about your job responsibilities at a company you work for.

3. [Tell about your work day.

4.  [Tell about the activity of a famous company (general information).

5. [Tell about your company.

6.  [Tell about the symbols of your company.

7. [Tell about the work within virtual teams.

8.  |Give an example of business communication culture of different countries.

9.  [Express your opinion: “Which company would you like to work for: a small
private one, for yourself or work for a big international corporation?” Why? Give
reasons.

10.  [Tell about products / services your company produces / provides.
11.  [Tell about the measures your company takes to protect environment.
12. Name 15 countries, nationalities of their people and official languages ofthese countries.
13.  [Tell about the types of companies.
14.  [Tell about the structure of your company.
15.  [Tell about the advantages and disadvantages of being a freelancer.
16.  [Tell about the advantages and disadvantages of being a full-time employee.
17.  [Tell about the achievements of your company.
18.  |Prepare 3-minutes speech using the information about your company:
1. Sells
2. Competition
3. Searching for newmarkets
4. Marketshare
19.  [Tell about your last project. What was the aim? Did you meet time andbudget limit? If
no, what were the reasons?
20.  [Tell about the ways to motivate and reward employees in your company.
21. Business etiquette: give the examples of good and bad manners.
22.  [Tell about office etiquette.
23.  |Give your opinion about personal information privacy. Can a companyuse such
information for its own purposes?
24.  [Tell about the main parts of a successful project.
25.  [Tell about the main stages of a project.
26.  [Tell about a project you know.
217. Tell about the timeline of a project you know.
28. Make up a dialogue: “Discussing a project”s budget and time limits.”
29.  |Give the examples of good and bad behavior in the office. What do youthink about it?




30.  [Express your opinion: “Is it important to follow the behavioral rules andkeep a polite
communication during the negotiations?”
31. Express your opinion: “Do you agree that you should always be polite?Why?”
32.  [Tell about a rise and fall of your company or your career.
33.  [Tell about the stages of job seeking.
34. Express your opinion: “Which ways do you think are the best for a jobseeking?”” Give
reasons.
35.  [Tell about how and at what age people start their career in your country.
36.  [Tell about skills which each modern employee must have.
37.  [Tell about the factors you think are the most important for job seeking.
\Which things are influenced on your choice?
38.  [Tell about the advantages and disadvantages of working abroad.
39.  Which privileges do leaders of a company have?
40.  [Tell about the differences in Russian and British business etiquette.
CemecTtp 6
Ne /i Bonpocsl
1 [lepeBoa BUAOBPEMEHHBIX (POPM IIarosioB. AKTUBHBIH 3aJI0T.
2 [lepeBoa BumOBpeMeHHBIX (opM riarosoB. [laccuBHblil 3a50r.
3 [TepeBoIMO1aIbHBIXTTIATOJIOB.
4 ITepeBon HenmuuHbIX GopMm riiaronoB. MHuuuTHB. MTHOUHUTHBHEIEOOOPOTHI.
5 [TepeBoa HenmuuHbIX Gopm riarosoB. [Ipudactus.
6 [lepeBoa HEMUYHBIX OPM riIarosioB. I'epyHauii.
7 IIepeBoAMMEHHBIXYACTEUPEYH.
8 [IepeBOAIPOCTHIXIIPETIOKEHHMN.
9 [ IepeBOACIIOKHBIXIIPEIOKEHUN.
10 OCOOEHHOCTUTIEPEBOIATEPMUHOB.
11 IlepeBoa Mep U CUCTEM U3MEPEHUS.
12 OcoOEHHOCTUTIEPEBOJANHTEPHAITMOHAILHBIX CIIOB.
13 Oco0eHHOCTH NIEPeBO/ia JIOKHBIX JApy3eil MepeBoAUNKa.
14 OcoOeHHOCTH TTepeBOia COKpaIeHN 1 abOpeBHaTyp.
15 OCcOoOEHHOCTUTIEPEBOJAMHOTO3HAYHBIXCIIOB.
16 OCcoOeHHOCTUIIEPEBOJAHEOTIOTU3MOB.
17 OcobeHHOCTH TMepeBo/ia CreMaIbHbIX TEKCTOB. [lepeBoueckoe mpe-
00pa30BaHUETEKCTA.
18 OcoO6eHHOCTH TepeBojia ClIeIMabHBIX TeKCTOB. [lepeBouecKkneonnoK.
19 OcoOEHHOCTH TTepeBOia CICIHATBHBIX TEKCTOB. TpeO0BaHUs K MTHCEMEHHOMY TIEPEBOTY.
20 OcoOeHHOCTH TepeBo/a CrelaabHbIX TEKCTOB. BecomorarenbHblecpeicTBa B paboTe
nepepoaunka. CioBapu. TexHUYECKHE CPEICTBRA.
21 JIMCKYypCUBHO-KOMMYHUKATUBHAsI MOJEJIb IIEPEBOJIA KaK CPEICTBO BBIABICHUS
cTpaTerui nepeona. [lepeBosa npe3eHrarui.
22 JIMCKypCUBHO-KOMMYHUKAaTUBHAs MOJIEb TIEPEBO/IAa KaK CPEJCTBO BBISIBICHUS
cTpareruii nepesoza. [lepeso npoexkTos.
23 ManuHHBIN (aBTOMATHYECKHi) TIEPEBOI.
24 PegakTupoBaHUEMAITMHHOTONIEPEBOIA.




25

PedeparuBnoe urenue. Pedeparsr ux BUabL.

26 AnroputmMy4eOHOrOpedeprpoBaHus.

27 AHHOTALIUS.

28 IAJITOPUTMAHHOTHUPOBAHUSI.

29 TepmuHOIOrMUECKNEOa3bITaHHbBIX.

30 [TepeBoguepTexeil.

31 [TepeBoarpadukos.

32 [TepeBoadopmy.

33 JlokyMeHTaIsl 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. OT4eThI.

34 Bunsrangoranuu

35 JloKkyMeHTaIusl 1 HOPMAaTUBHO-TEXHUYECKas ToKyMeHTanus. CTaHIapThI.
36 JlokyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. HCTpyKIuu.
37 PeueBbiehopMyIBIUITAHHOTUPOBAHUSL.

38 PeueBbieopmynbLsipeepupoBaHusl.

39 PedeparuBHbIiinEpeBO/I.

40 PedepenTckuiitkoMMeHTapUi.




7.3.2. Kputepuu 4 HOPMbI OLEHKH

dopma
NpoBeIeHUsI
Cemectp . Kpurepun u HOpMbI OLIEHKH
NMPOMEKYTOYHOMI
aTTecTaluu
5 3auer (1o «3a4TEHOY CTyJeHT HaOpan 55 u Goiee
HAKOMUTEIIbHOMY 0aJIOB 32 BBITIOJHEHUE TECTOB U
pPEUTHHTY) yueOHBIX 3aJaHuH
«HE 3a4TEHO» CTyIeHT HaOpan 54 u MmeHee
0aJTOB 32 BBHINIOJIHEHUE TECTOB
1 y4eOHBIX 3a/IaHUI
6 3auer (1o «3a4TEHOY CTyJeHT HaOpain 55 u Goiee
HAKOMUTEIIbHOMY 0aJIOB 32 BBITIOJHEHUE TECTOB U
pEeUTHHTY) y4eOHBIX 3aJJaHuH

«HE€ 3a4TCHO»

CTyJeHT HaOpan 54 u MmeHee
0aJI0B 3a BBIIIOJIHEHHE TECTOB
U y4eOHBIX 3aJJaHHI




8. YueOHo-MeTOoMYecKOe U MH(OPMAIIMOHHOE o0ecriedeHHne AUCIUNIHHbI

8.1. Obsi3aTe/ibHAA JTUTEPATYypa

Tun (yueOHuK, ydeOHOE

KoaudecTBo B
HAY4YHOH

Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3panus ounoaunorexe /
n/n MeTOoHYeCKoe Mmocodue,
HaumeHoBaHue
NPAaKTHKYM, JP.) 3EC
1 English for Advanced Students eOHO-MEeTOJMYECKOe .
borpanosa A. A. g . yi A 2018 Penozutopuii TI'Y
[DnexkrponnsIii pecypc] nocobue
2 | Slmenko, H.B. [lepeBoa crenrexcra [ DNEKTPOHHBIM YyebHo-MeTOANYECKOe 2018 Penozutopuii
pecypc] nocobue Ty
3 | Kocc, E.B. U [IpodeccnoHabHBIA AHTIIMUCKUHN S3BIK YyebHOo-MeTOANYECKOe 2019 Penosutopuii
[ D51eKTpOHHBIH pecypc] nocobue Ty
4 Becenuna, H.A. AHTTIMIUCKUN SA3bIK 1J151 THKEHEPOB YuyebHoe mmocodue 2019 SBbC «JIaHbY»
KoMIbIoTepHBIX cereii= Network Students
8.2. JlonosinuTeIbHAS JIUTEPATypa
KosuvecTBO B
Tun (yueOHHMK, ydeOHOE .
HAY4HOI
Ne nocooue, yueoHo-
ABTOpBI, COCTABUTEHU 3ar/iaBue (3aroJjioBoK) I'oa u3nanus oubauoTexe /
n/n MeToAnYecKoe mocoome,
HaumenoBanue
NPAaKTHKYM, JP.) 3EC
1 | ManbkoBckas, 3.B. PedepupoBanue 1 aHHOTUPOBAHUE HAYYHBIX VYuebHoe nmocobue 2019 OBbC «Jlanb»
TEKCTOB Ha aHTJIMICKOM SI3BIKE
2 ManbkoBckas, 3.B. AHTITUNCKH SI3bIK B CUTYaIUsX YuebHoe rmocobue 2019 SbC «JIaHp»
MTOBCETHEBHOTO JICJIOBOT'O OOIICHUS
3 | Crpensbios, A.A. OCHOBBI HAYYHO-TEXHUUECKOTO MEPEBOIa: YuebHoe nmocobue 2019 3BC

English-Russian

«ZNANNIUM.C
OM»y»




Tun (yueOHUK, ydeOHOE

KoanuyecTtBO B

HAY4YHOM
Ne nocoodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3nanus oubamorexe /
n/n MeTOoHYeCKoe Mmocodue,
HpPAKTHEYM, Ip.) HaunmeHoBanue
P » AP 9BC
4 | BorusimuHa, C. M. [lepeBos cienMaTU3UPOBAHHOTO TEKCTA Y4eOHO-METOTUYECKOE 2019 Penosurtopuit
(a1ekTpoTeXHHKA) [ DIEKTPOHHBIH pecypc] nocooue Ty
5 English Grammar Book. Version .
Vresckas, H.JI. g_ . VYuebHoe mocodue 2021 OBC "IPRbooks
2.0=I'paMmaTHKa aHTJIUICKOTO S3bIKA




8.3. IlepeyeHb coBpeMeHHBIX NPO(eCCHOHATBHBIX 0a3 JaHHBIX H MH(POPMAIIMOHHBIX
CIIPABOYHBIX CHCTEM

e Web of Science [DnexTponHslii pecypc|
0aza pamsbix. — Philadelphia:

. MYJbTUIUCHHUIUIMHAPHAS pedepaTuBHAs
Clarivate Analitics, -

Pexum pocrymna

apps.webofknowledge.com. — 3ar. ¢ skpana. — 3. pyc., aHrL.

e Scopus [DnexkTpoHHBI pecypc]

pedepatuBHas ©Oa3za manHbiX. — Netherlands:

Elsevier,— Pexxum ngoctyma : scopus.com. — 3ari. ¢ 3kpaHa. — SI3. pyc., aHrJ1.
e Springer Link [Dnextponnbiii pecypc] : [0a3a manmubix]. — Switzerland: Springer
Nature,— Pexxum nocrtyna : link.springer.com. — 3ari. ¢ skpana. — f3. aHri.

e Science Direct

usznarenscrea  Elsevier. —

[DnexkTpoHHBI  pecypc]
Netherlands:

KOJUJICKIIU ST
Elsevier,

BJIEKTPOHHBIX  KHUT
Pexum  pocryma

sciencedirect.com. — 3aru. ¢ skpaHa. — 5I3. aHII.

8.4. IlepeueHb NPOrpaMMHOro odecnevyeHus

Ne Hanmenosanue IO PexkBU3HUTHI uoron:)pa
n/n (nata, HOMep, CPOK JAeHCTBHUA)
1 Windows: noroBop Ne 757 ot 04.07.2018, cpok
WinPro 10 RUS Upgrd OLP NL Acdmc JeHcTBUSA — OECCPOUHO;
KOHTpakT Ne 1653 ot 14.12.2018, cpox
JeUCTBHS — OECCPOUHO
2 Office Standard: noroBop Ne 690 ot 19.05.2015, cpok
Office Stdandard 2013 Russian OLP NL JEHCTBUSA — OECCPOUHO
AcademicEdition
3 Mirapolis Human Capital Management JIMIIEH3UOHHBIH oroBop Ne 234/10/21-K

ot 19.10.2021, cpok aeicTBust — 10
01.03.2022

8.5. Onucanue

MaTepl/laﬂbHO-TeX}lI/l‘leCKOﬁ

0a3pl, HeoOXOoAMMOM  JJA

OCYIIECTBJICHUSA 06pa3033Te.111>H0r0 npomecca mo TMCuMIIinHe

HaunmenoBanue 000py10BaHHBIX Y4€OHBIX
Ka0MHeToB, J1a0opaTopuii, MACTEPCKHUX H Jp.

Ne | 00BbEKTOB 1Jisl IPOBEACHUS NPAKTHYECKUX U
. . Ilepeuenb 0CHOBHOTO 000pPYAOBAHMSA
n/m | J1a0opaTOPHBIX 3aHATHIA, IOMeLeHU I s
CaMOCTOSITEIbHOM PadoThl 00y4aromuxcst
(HomMep ayauTOpPHUH)
Aynutopust BeOKOH(pepeHIni. OKpaH TEeJIEBU3UOHHBIN, IINPMa,
VYyeOHast ayTuTOpus AJIs IPOBEACHUS 3aHATUI | IPOXKEKTOP Ha IITaTUBE, CTOJ
JIEKIIMOHHOTO THUMA. Y4eOHas ayIuTOpHs Ul | IPEernoAaBaTebCKUi, CTYI
MIPOBEACHUS 3aHATUN CEMHHApCKOTO THIIA. | MPENoAaBaTeIbCKU, TpaHcapaHT-
VYuebHas ayuTopus IE: KYpCOBOT'O | MEPETsHKKa, CUCTEMHBIN OJI0K
1 | npoexTupoBaHusi  (BBIMOJIHEHHUS]  KYpPCOBBIX
pabot). YuebHas ayauTopusi s MPOBEICHHS
IPYNIOBBIX U WHIUBUAYAIbHBIX KOHCYJIbTALUN
VYuebHas ayauTopus JUIs MPOBEICHHs 3aHATHHA
TEKYIIET0  KOHTPOJIA M  IPOMEXKYTOUHOM
arrecraiuu. (YJIK-807)
Aynuropus BeOKOH(epeHIHi. | DKpaH TEJIECBU3UOHHBIN, IIIUPMA,
2 | YyeOHast ayauTopus AJsl IPOBEACHUS 3aHATHUH | MPOXKEKTOP HA IITATHBE, CTOJI

JIEKIIMOHHOTO THMA. Y4eOHas ayauTopus s

MPENOIaBaTeIbCKUH, CTYII




NPOBEJCHUS 3aHATHH CEMHHApCKOTO THIIA.
VYuebHas ayouropus  JUIA KypCOBOTO
IPOEKTUPOBAHUS  (BBIMOJIHEHHS  KYPCOBBIX
pabot). YuebHas ayauTopusi Uis MPOBEICHHS
IPYNIOBBIX U MHIUBHIYAIBHBIX KOHCYJIbTAIMHA
VYuebHas ayauTopus JUIS MPOBEICHHS 3aHATHHA
TEKyIIEr0  KOHTPOJIS W HPOMEXKYTOYHOH
arrectanuu (YJIK-809)

npernojaBaTeabCKui, TpaHcnapaHT-
MEPETSIKKA, CUCTEMHBIN OJIOK

[TomerieHne s CAaMOCTOSITEIIbHON pabOThI
cryaentos (I'-401)

Croubl ydeHUUYECKHE, CTYIIbs
yueHunueckue, [1K ¢ BBIXoom B ceTh
HutepnHer

24
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