MMHUCTEPCTBO HAYKHU U BBICIHIEI'O OBPA30OBAHUS POCCUMCKOM ®EJEPAIIN
deneparbHOE TOCYAAPCTBEHHOE OI0PKETHOE 00pa30BaTEIbHOE YUPEIKICHHE
BBICIIET0 00pa30BaHUs
«TONBATTUHCKUN TOCYTAPCTBEHHBI YHUBEPCUTET

51.0.27

(unoexc oucyunIunbl)

PABOYAA ITPOI'PAMMA JUCHUIIVINHBI

[TpodheccroHaIbHBIN aHTTIUUCKUN SA3bIK

(Haumenosanue OUCYUNIUHbL)

110 HAIIPpaBJICHUIO ITOAT'OTOBKHU

38.03.01 DxoHOMUKA

HaIpaBICHHOCTH (PO HIIb)

Bbyxrantepckuil yduer, aHaiau3 U ayJauT

dopma 00ydeHus: ouHast
I'on Habopa: 2020
O6mas TpynoeMkocTb: 6 3E

Pacnpeneﬂeﬂne YacoB JUCHHUILIMHBI IO KypcaM

Cemectp 5 6

®opma KOHTPOJISI | 3aueT 3ager | HToOro
Bun 3ansiTuit
Jlekuun
JlaGopaTopHble
[TpakTnyeckue 68 68 136
PykoBoJICTBO: KypcoBblie paboThI (mipoektsl) / PI'P
ITpomexyTouHas aTTecTanus 0,25 0,25 0,5
KonraktHas paboTa 68,25 68,25 136,5
CamocTosTenpHas pabora 39,75 39,75 79,5
Kontposs
Hroro 108 108 216

[IOKYMEHT MOAMWCAH
QNEKTPOHHOM NOAMUCHIO
o FC4DSCS20F
& v
A




Pabouyto mporpammy coctaBui(u):
Houent, noueHt, k.nea.H. Kupuinosa A.B.

(OondxcHocmy, yuernoe 36anue, cmenensb, Pamunus 1.0.)

Crapunii npenogasarens Ycarosa 1.10.

(Oondicnocmy, yueroe 36anue, cmenetsb, @amunus U.0.)

PenenzupoBanue paboueii mporpaMMbl TUCHUTUIHHBL:

OtcyTcTBYET

Peniensent

(Oondicnocmy, yueroe 36anue, cmenetsb, Qamunus U.0.)

Pabouas nmporpamma quciuIuinHel coctaBieHa Ha ocHoBanuu GI'OC BO u ydeOHoOro mniana
HarpasjieHus noarotoBku 38.03.01 Dxonomuka

Cpok neiicTBus padoueii mporpaMMbl AMCUMILIMHBI 10 «28» aBrycra 2024r.

COI''TACOBAHO

3amMecTUTEIb PEKTOpa — AUPCKTOP UHCTUTYTA (1)I/IHaHCOB, OKOHOMUKHU U YIIPABJICHUA

« » 20 T. M.O. UckoCKOB
(noonucw) (HU.0. Damunus)

YTBEPXIEHO

Ha 3acenanuu xadenpsr «Teopus u mpakTuka nepeBoiar»

(mporokou 3acenanus Ne 1 ot «10» centsiops 2019 r.).



1. Heab ocBOeHUS AMCHUTITIHHBI

Lenp — noBbIIEHNE YPOBHS MPO(HECCHOHATFHOW KOMIETEHTHOCTH CTY/IEHTOB ITOCPEACTBOM
dopMupoBaHUS y HHX TOTOBHOCTH K HPO(PECCHOHATIBHOM MAEATEIBHOCTH IO H3YYCHHIO |
TBOPYECKOMY OCMBICIIEHUIO 3apy0eKHOTO OMBITA B MPOPUIMPYIONIEH 00IacTH HAYKH U TEXHUKH, a
TaK)ke TOTOBHOCTH K JIEIOBOMY ITPO(eCCHOHATLHOMY OOIICHUIO.

2. Mecto nucuumiuabl B ctpykrype OIIOITI BO

JIMCUMIUIMHBl M TPAaKTUKH, HAa OCBOEHMM KOTOpBIX Oaszupyercs JaHHas AUCHUIUIMHA:
«MHOCTpaHHBIH s3bIK 3», « IHOCTpaHHBIN SA3BIK 4».

I[I/ICI_[I/IHJII/IHLI " IIPAaKTHUKU, JJI1 KOTOPBIX OCBOCHUC Z[aHHOf/'I JUCHUITINHBI HGOGXOZ{I/IMO KakK

MpeIIeCTBYIOIIEE: HAMMCAHNUE BBITYCKHON KBaTU(UKALIMOHHON PadOTHI.

3. Ilnanupyemble pe3yJibTaThbl 00y4eHH s

dopmupyeMbie U

I/IHIII/IKaT()pr JOCTHIKCHUSA

IInanupyemsble pe3yJbTaThl 00yYeHHs

KOHTPOJINpyeMble KOMMeEeTEeHIUI (KO 1
KOMIIeTeHIHH (KO 1 HaWMCHOBAHHE)

HaWMEHOBAHHE)
OK-4. Cnoco6HOCTE K - 3HATh:
KOMMYHHUKAIHH B - mpaBwia o00pa3oBaHUS ¥ HOPMBI
YCTHOM W TNHCBMEHHOM HCIIO0JIb30BaHHUS HA3YYEHHBIX
dbopMe Ha pycckoM U rpaMMaTHYECKUX KOHCTPYKIUH

WHOCTPAHHOM  S3BIKax AHTJIMICKOTO $3bIKa, 00€CIEeYMBAIOIINX

Ul peuieHus  3anad YCHCIIHYI0 YCTHYHO U IHCBMEHHYIO

MEXKYJIbTYPHOI'O u KOMMYHUKAIUIO.

MEXJIMYHOCTHOI'O YMers:

B3aUMOJICUCTBUSA - y3HaBaTb B TEKCTE€ U AaJIEKBAaTHO
UCIIOJIB30BATh rpaMMaTH4eCKue
KOHCTPYKLIMHA  aHIJIMICKOTO  A3BIKA,

COOTBETCTBYIOIIIE YPOBHIO BIIa/ICHUS;
IIOHUMAaTh 3HAYCHHUE B KOHTCKCTIC U
UCIIONBb30BaTh B PEYM TEMaTHUECKUE
JJIEKCUYCCKUEC CANHUIbI aHTIINHCKOTO
A3bIKa, YCTONYMBBIE CIIOBOCOYETaHUN
(CJ'IO)KHI)IX HanMMCHOBaHUA, NI OMBI,
KJMIe, GppazoBble ITIAroJibl); U3BJIEKATh
HEoOXouMyI0 Il Tpo(eCCUOHATBHOM
JeSITebHOCTH MHPOPMALIUIO Ha
AQHTJIMMCKOM  sI3BIKE TpU  paboTe ¢
UH(POPMALMOHHBIMU WuTepHer-
pecypcamu, pecypcamu CMU; monumats
COJiepKaHWE  NPOYUTAHHOTO  TEKCTa,
MMOCTPOEHHOTO HA SI3BIKOBOM MaTepHalie
COOTBETCTBYIOILIETO YPOBHS st
BBITTOJIHEHU L eJaeBoro 3alaHUuA —
U3BIICUEHUE HE00XO0AUMOM
nH(pOpMallUK; HCIOIb30BaTh CIOBApH,
CIPAaBOYHYIO JIUTEPATypy U PECypchbl
NHTEepHeT 11 COBEPIICHCTBOBAHUSA




HaBBIKOB CaMOCTOSITEIIBHON paboThl U
camopa3BUTHUs (TIPOBEPKU MPABUIBLHOCTH
ynoTpeOIeHHs H3y4aeMbIX CJIOB);
CTPOUTH JHATTIOTUIECKYIO u
MOHOJIOTHYECKYI0 pedb B  IPOCTBIX
KOMMYHHKATHUBHBIX CUTYAIUSIX JEITOBOTO
OOIIEHUS; MOHUMATh JHAJOTHYECKYI0 U
MOHOJIOTHYECKYI0  HH(popMmamuio  Ha
CIIyX; COCTaBJIATH JEIOBOE WHCHMO B
COOTBETCTBUHU C HOpPMaMU O(PHUIIMAILHO-
JICIOBOTO CTHJISI aHTIIUICKOTO SI3bIKA.

Bnanets:

- HaBBIKAMH MPaBUJILHOTO
HCIIOIb30BaHUS rpaMMaTHYECKUX
KOHCTPYKIIMA M TEMaTHYECKOU JICKCUKH
JUISL TIOCTPOCHMSI  BBICKA3bIBAaHUS Ha
aHTJIUHACKOM SI3BIKE; aHTJIUHCKUM
SI3BIKOM B 00BbEeMe, HEOOXOIUMOM ISt
MOJTyYeHUsI U OLICHMBAHUS WHGOPMALUU
U3 3apyOCIKHBIX MCTOYHUKOB, HABBIKAMU
TOBOPEHHUS C HCIOJb30BAHUEM JIEKCHUKO-
rpaMMaTHYECKUX CPEACTB B OCHOBHBIX
KOMMYHUKATUBHBIX CUTYalUsIX JI€I0OBOTO
oOIlleHHs; HaBBIKAMHU AaYJUPOBAHUS C
LIENbI0 IIOHMMaHHMSA JUAJIOTHYECKOH M
MOHOJIOTHYECKOU peur B chepe IenoBoit
KOMMYHUKAI[MM, HaBbIKAMU HAaIHMCAHUS
JIEJIOBOTrO MHChMA.

K-1. CrocoOHOCTh
cobpatb u
MIPOAHAIIN3UPOBATH
HCXOIHBIE aHHEIE,
HEOOXOIUMBIC JUISt
pacdera SKOHOMHYECKUX
51 COILMAILHO-
SKOHOMHMYECKHUX
rokazartesei

3HaTh:
- MPUHIMIBI aHAM3a YKOHOMHUYECKUX
JTAHHBIX B 3apYOEKHBIX UCTOYHHKAX.

YMers:

- 0TOUpaTh HEOOXOUMYIO HH(DOPMALIUIO
00  DKOHOMHYECKHMX  JAaHHBIX B
3apyOeKHBIX HCTOYHHKAX;
aHAITM3UPOBATh IMOJyYCHHbBIE TaHHBIE U3
3apyOeKHBIX HCTOYHMKOB C  IIEJIBIO
pacuéra SKOHOMHUYECKHX IIOKa3aTelei;
NPEACTaBIATh PE3yabTaThl MPOBEIEHHON
paboThI B TpE3EHTAIIHH.

Bnagers:
- HaBbIKAMU aHajdu3a HEeoO0XOAMMOMN
UHpOpMaLIUU 00 HKOHOMUYECKUX

JaHHBIX B 33py6e)KHBIX HUCTOYHHKAX,
HaBbIKAMHU IIPE3EHTAlMM  PE3YyJIbTaTOB
MPOBEIEHHON PabOTHI.




4. CTpyKTYpa U cofepKaHue JUCHUILIHHBI

®DopMbI TEKYLIETO

Bun . KOHTPOJIs
Moayas (pa3aed) yueOHoM HaHMeHOBaHIfe TeM sarsrtum Cemectp Obn.em, banabl | UHTEepakTHB, 4.| (HAHMMEHOBaHUE
(yuedoHoOl padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
Paznen 1. Mos Tema 1. OcHOBBI en0BOM 5 22 20 - Tecr, [IpakTueckoe
Oynyias Ip KOMMYHHKAIMH. 3HAKOMCTBO JIETTOBBIX 3ananue 1,2
npodeccus, apTHEPOB
KBaJIM(DUKAIIOHHBIE Tema 2. YerpoiicTBo Ha paboty
XapaKkTEPUCTHKU U Tema 3. Cdepa npodeccrnoHaIbHOM
CTaHJapThI OTBCTCTBCHHOCTHU
Cam N3yuenue marepuana, BHITOJTHECHUE 5 13 10 - Tecrt, [IpakTyeckoe
TeCTa U MPAKTUYECKUX 3aJaHuM 3amanue 1,2
Paznen 2. PaGora B Tema 1. Tunsl komnanuid. CTpykTypa 5 22 20 - Tecrt, [IpakTyeckoe
KOMIIaHUH IIp KOMIIaHHUH. 3aganue 3,4
O0s13aHHOCTH B KOMIIAHUHU.
Tema 2. KoHQIHUKTHI 1 c1OCOOBI UX
pEIICHHS B IEJIOBOM KOMMYHUKAIIUN
Tema3. DTukeT Ha paboyeM mMecTe
Cam N3yuenune marepuana, BHITOJTHECHUE 5 13 10 - Tecrt, [IpakTyeckoe
TECTa W MPAKTUUYECKUX 3aJJaHUM 3ananue 3,4
Paznen 3. OcHOBBI Tema 1. IIpoexTsl B mpodeccnoHanbHO 5 24 15 - Tecr, [IpakTHueckoe
YCIIEITHOM IIp. JeATCIbHOCTH 3ajanue 5,6
HpO(I)CCCPIOHB.J'IBHOfI Tema 2. KapbepHBIﬁ pocCT
JeATETBHOCTH Tema 3. Opranusanus 6usHec-
MIOC3]TKU
Cam N3y4yenune matepuana, BHIIOJHEHUE 5 13,75 10 - Tecr, [IpakTueckoe
TeCTa U MPAKTHYECKUX 3aJJaHUIN 3ajaHue 5,6
ITA ITpomexyTouHas aTTecTanus 5 0,25 15 - 3auer
ITcmn [Tocemmenne 5 10




®opMbI TEKYLIETO

Bun . KOHTPOJIs
Moayas (pa3aed) yueOHoM HaHMeHOBaHIfe TEM 3ATTHH Cemectp Obw.em, banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yueoHoOii padoThI) 4.
padoThI OLICHOYHOI'0
cpeacTna)
Paznen 4. Tewma 1. [IepeBog BUIOBpEMEHHBIX 6 22 20 - Tecrt, [IpakTyeckoe
['pamMmmatuueckue Ip. ¢dbopM r1aronoB, MOJATbHBIX 3aganue 1,2
OCHOBBI YTCHUS TJIaroJioB, HEJIMYHBIX (DOPM TJIaroJIoB.
CIELUATBHOTO Tema 2. [lepeBo1 MpOCTHIX
TEKCTA. MPEIIOKCHU I
Mopdoorus. Tewma 3. HepevBoIL CJIOKHBIX
CuHrakcuc. IPC/UIOKCHIH
Cam N3yuenue marepuana, BHITOTHEHUE 6 13 10 - Tect, [IpakTnueckoe
TECTa U MPaKTUYECKHUX 3a/IaHUM - 3amanue 1,2
Paznen 5. Ip Tema 1. [lepeBon TepmuHOB. [lepeBon 6 22 20 - Tect, [IpakTHdeckoe
OcobenHoctH COKpaIieHuii u abOpeBuaryp. 3amanue 3.4
nepeBoJia Tewma 2. [lepeBoa mep u cuctem
CIICIHAIbHBIX usMmepenus. [lepesog
TeKCTOB. OCHOBHBIE MHOTO3HAYHBIX U
MOJICJTH TTIePEBOJIA. WHTEPHALMOHAIBHBIX CJIOB.
Jlekcuueckue Tema 3. [TepeBogueckoe
OCHOBBI TIEPEBOJIA. nmpeoOpa3oBaHUe TEKCTA.
Cam N3yuenue marepuana, BHIIOTHEHUE 6 13 10 - Tecrt, IIpakTueckoe
TeCTa M MPaAKTUYECKUX 3aJaHui 3aganue 3.4
Paznen 6. O6mme Tewma 1. PedpeparuBHoe ureHue. 6 24 15 - Tect, IIpakTueckoe
MIOJIOXKEHUS 00 Pedeparsr. 3ajaHue 5,6
AHHOTHPOBAHHH Ip. Tema 2. AnropuT™mbl yueOHOTO
pedeprupoBaHHH. pedepupoBaHusi © aAHHOTUPOBAHUS.
AHHOTAaIUA.
Tema 3. MOHUTOPHHT NEPCIIEKTUB
pa3BUTHS B TPO(ECCHOHATTLHON
JESITEIbHOCTH
Cam N3yuenue marepuana, BHIITOITHEHUE §) 13,75 10 - Tecr, [IpakTueckoe

TECTa U NIPAKTUYCCKUX SaﬂaHI/Iﬁ

3ajaHue 5,6




®opMbI TEKYLIETO

Bun . KOHTPOJIs
. HauMeHnoBaHue TeM 3aHSITHH Oo0nemMm,
Moayas (pa3aed) yueOHoM N Cemectp banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHO¥ padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
ITA [TpomexyTouHas arTecTanus 6 0,25 15 - 3a4er
ITemn ITocemenne 6 10
Hroro: 216 200




5. O0pa3oBaTebHbIE TEXHOJIOTHU
B mpouecce u3zydeHus: NUCHMIUIMHBI HCIOIB3YIOTCS TEXHOJOTUM JUCTAHIIMOHHOTO
00yJeHUsI.

6. Meronnyeckue yKa3aHus M0 OCBOECHHUIO U CIUTIIIHHbI

VYuebnsie kypeol «lIpodeccuonanbhblii aHramMiickuil si3pik 1», «IIpodeccnonanbHbIi
AQHIVIMMCKUN SI3bIK 2» COCTOAT M3 IIECTH pa3/eNioB, BKIKOYAIOLIUX JIEKCUYECKHE TEMBI,
KOTOpbIE OXBATBIBAIOT CUTYallMd JEJIOBOTO, OOIIEHAYYHOTO H MPO(ecCHOHATBHOTO
Xapaxkrepa, U rpaMMaTUYECKUE aCIIEKTHI.

OcCBOMB JIaHHYIO AUCIMIUINHY, BBl H3ydnTe JIEKCHKY 10 TeMaM «3HAKOMCTBO JI€JIOBBIX apTHEPOBY,
«YcrpoiicTBo Ha paboTy», «Cdepa npodheccnoHaaIbHON OTBETCTBEHHOCTH, « TUITBI KOMITAHUM.
Crpykrypa xomnanuu. O6s3aHHOCTH B KoMOaHun», «KOH(IUKTHI U crocoObl X peHieHus B
JeIOBOM  KOMMYHHUKaIun», <«JTHKeT Ha pabodem wmecte start-ups», «I[IpoexTsl B
npoeCCUOHATIBHOM AeATeNbHOCTY, «KapbepHblil pocTy, «Opranu3zaius Ou3Hec-1oe3IKn». Bor
TAKXXC HAYUYHUTCCh NEPCBOAUTHL TCKCThLI HpO(i)eCCHOHa.HI:HOfI HaIpaBJICHHOCTH. Brl mo3HakoMurtech co
crioco0aMu aHHOTHUPOBAHUA U peheprupoBaHMs HAyIHO-TEXHUIECKIX TEKCTOB.

s ycnemHoro ycBOEHMs IUCUUIUIMHBI BaM HeoOXxoauMo omnMpaThCcsi Ha TO-
JTy4deHHbIEe paHee (OHOBBIC 3HaHUA: 0a30BbIC MOHATUS JIEKCUKOJIOTUU U TPAMMATUKHU POTHOTO
Y UTHOCTPAHHOT'O SI3bIKOB, CTUJIMCTUKHU POJIHOTO SI3bIKA.

K xoHmy mepuoma oOyueHuss Bbl HOKHBI HAaydyuThCS BBISBISATH U MPEOAOJIEBATh
rpaMMaTU4YeCKUE U JIEKCUYECKHUE TPYIHOCTU NPU MEPEBOAE NPEIOKEHUN € aHTIMHCKOIro
A3bIKa Ha PYCCKUI S3bIK U HA00OPOT; MOJIB30BATHCS CIOBAPSMU U TEXHHUUYECKUMHU CPEICTBAMU
JUISl peIIEHNs KOMMYHUKATUBHBIX 33/1a4; COCTABJISATh MOHOJIOTMUECKHE BbICKA3bIBAaHUS.

Brinonnenue npaktudeckux paboT mpeArnonaraeT:

1) BeImonHeHHMe 3aMaHMI MPAKTHYECKOH PaGOTHI MO TeMaM AUCIUILIHHEL
2) paboty c UnTepHeT — pecypcaMy U CHPaBOYHHKAMM.

KonTponb ocymiectBisieTcss B popme TECTOB U MPaKTUUYECKUX 3aJaHUN (3agaHus OJIoKa

«Writing»), mIpeabsABIsEMBIX IPEOIaBATEIIO IUCTAHIIMOHHO.

®dopmMa KOHTPOJIAA — 3a4eT, KOTOPBIH (OpMHUpPYETCS] MO HAKOMUTEIbHOMY PEHTHHIY paOOThI
CTYZICHTa B TEUEHHE ceMecTpa IO cileyroleil cxeme: cymma OalyioB 3a BCE 3a/1aHusl, TECTHl B
TE€YEHHE CeMecTpa U Oaibl 3a MOCEIIAeMOCTb, pacCUUTaHHble 1o GopMylie npuseaeHus k 100
6amtam. CtyneHTtsl, HaOpaBmme 55 OGanioB, nmony4aroT 3adeT. CTylneHTbl, He HaOpaBiue 55
0auioB, UMEIOT NIpaBo Ha nepecpady. llepecnaua 3adera npenonaBaTento. Jlomyckarorces
CTYAEHTHI, He HaOpaBiue 55 OanoB Mo HakomuTenbHOMY pedTHHTY Ilponenypa cnaum 3adera
npoxoauT  cornacHo  [loyokeHMIO O  NPOMEXYTOYHOM — aTTeCTallud  O0ydaroluxcs
TONBATTUHCKOTO rOCYAapCTBEHHOIO YHUBEPCUTETA.



7. OneHOYHbBIE CPeACTBA

7.1. I1aciopT OLIEHOYHBIX CPEICTB

Cemectp 5
. HanmenoBanme
Ne Koxa koHTpo/IMpyemMoii KOMIIeTEeHIIUN
OIIEHOYHOT0 CPeJACTBA /ISl MPOBEIeHUS
n/n (WM ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTALMHI
Tect
1 OK-4, IIK-1 [IpakThyeckue 3ananus 1-6
Bompocsr k 3auety NeNe 1-40
Cemectp 6
. HaumenoBanue
Ne Ko koHTpoIMpYyeMOii KOMIIeTEeH I
OIIEHOYHOT0 CPeACTBA /ISl MPOBEIeHHS
n/n (nJIM ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTAMN
Tect
1 OK-4, IIK-1 [pakTryeckue 3ananus 1-6
Bomnpocs! k 3auety NelNe 1-40

7.2. TumoBble 3aJaHUsi WJIH WHbIE MaTepHAaJIbl, HEOOXOAMMBIE ISl TEKYIIero
KOHTPOJIst

7.2.1. Tecr
7.2.1.1.JlekcuKO-TpPAMMaTHYeCKHUIi TeCT

Pa3nea 1. Mosi Oynymas npogeccusi, KBaJu(pMKANMOHHbIC XaPaKTEPHCTUKHU
U CTAHAAPTHI

Tema 1. OcHOBBI [e/0BOi KOMMYHHUKAIIUM. 3HAKOMCTBO [IeJIOBBIX
naprHepoB Tema 2. YcrpoiicTBo Ha padory

Tema 3. Cdepa npodeccHoHATBLHONH OTBETCTBEHHOCTH

1. Helen a lot of management experience, but is unhappy with hercurrentjob.

a) have

b) has

c) ishaving

d) having

2. All companies in ITsectorusually their employees with on-the-job
train- ings.

a) provide

b) provides

c) providing

d) provides

3. Oh, look! It*s a goodsign!They businesscards.

a) areexchange
b) areexchanging




C) areexchanges

d) exchange
4. You can take this application form and proceed to that room over there, where
othercandidates intheirs.

a) fill

b) arefill

c) arefilling

d) fills

5. PippaJameson her clients to remove their age from their CVs, since it

needs to be up todate.
a) isadvisings
b) isadvise
C) advises
d) advise
6. The economy situation inourcompany , but it“s a very slowprocess.
a) isimproving
b) improving
C) improves
d) improve
7. Jane tells managers about every companythatshe for.
a) haswork
b) havework
C) hasworked

d) hasworking
8. I am ready with theCV.I outirrelevantinformation.

a) taken
b) ,,vetaken
C) ,,mtaken

d) ,,vetook
9. Iam looking forourmechanic. him?

a) Doyousee
b) Yousee
C) Haveyousee

d) Haveyouseen
10. 1 applied for the job a week agobut | an invitation for a job
interview yet.

a) haven“tgot

b) haven“tget

C) didn“tget

d) didn*tgot

11. 1 still don“t know what job offer totake.| yet.
a) don“tdecide

b) didn“tdecide

C) haven“tdecided

d) amnotdeciding

12. All the figures are here in black andwhite.| all the records from the
meet- ing.

a) keeps




b) keeping

C) havekept

d) havekeeping

13. EvaPeron an icon and the subject of many books, films andmusicals.
a) hasbecome

b) hasbecame

C) havebecome

d) become
14. Ourcity*“spopulation , and it is now a busy centre of trade andindustry.

a) hasgrown

b) grow

C) grew

d) hasgrowing

15. In 1995 the head of our company went to Paris,wherehe French
and our business fromthere.

a) study,run
b) studied,run
C) studied,ran

d) studied,runned
16. 1 am a young mother, but 3 months ago | started working via Skypefrom
home,which me special challenges andbenefits.

a) hasgives

b) hasgiven

C) havegive

d) hasgave

17. 1 am not satisfied with my job, but I have very friendly and helpful colleagues. |
think, onlybecauseof | am still with thecompany.

a) them

b) they

C) their

d) theirs

18. Now the president of the corporation has abodyguard because life
has been threatenedtwice.

a) he

b) his

C) him

d) here

19. I went on that business trip withsomecolleagues
a) ofme

b) ofmine

Cc) ofmy

d) mine

20. Did you finishthisreport ?
a) onyourown

b) onyour

C) onyouown

d) yourown
21. Theoutcome wasn“t very good, so | need to work on itsimprovement.




a) it

b) itself

C) themselves

d) its

22. Sue doesn“tthinkshe*ll get thejob.
a) she

b) her

C) herself

d) hers
23. Enjoy attheconference!

a) you
b) Yourself
C) your

d) yours
24. Ihave of work. I am afraid, I can*t finish it alltonight.

a) amountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours everyday.

a) substantial

b) few

C) great deal

d) little

26. Going by train here is going by car.

a) More expensive than

b) More expensive then

C) Mor eexpensiver than

d) as expensive than

27.The more electricity ourcompanyuse, our overheads are.

a) The high

b) higher

C) the higher

d) highest

28.1 am happy to have working ours in my family, so | can always
handle things the way I like.

a) The mostf lexible than

b) The most flexible

C) The flexiblest

d) The most flexiblest

29. The first candidate seems to be the secondone.

a) Moreself-motivated

b) Moreself-motivatedthan

C) Moreself-motivatedas

d) AsMoreself-motivatedthan

30. Ask John for help with your problem.Heis person in ourdepartment.

a) thecomputer-literate




b) themostcomputer-literate
C) themorecomputer-literate

d) thecomputer-literatest
Kpurepum ouenku:

Max. 10 OammoB, OaIbl IIOACYMUTHIBAIOTCS CHCTEMOH aBTOMATHMYECKH. Tect

CUHUTACTCA HpOfI,Z[eHHBIM, €CJIK CTYACHT OTBETUII IIPaBUJIBHO HA 60% BOIIPOCOB U boee.

7.2.2.1ba1ok«Reading»

Paznea 1. Mosi Oynymasi npogeccusi, KBATH(PUKANMOHHbIE XaPAKTEPUCTHUKHU
U CTAHJAAPTHI

Tema 1. OcHOBBI /1€/I0BOIi KOMMYHUKAIMHU. 3HAKOMCTBO [1€JI0BBIX
naprHepoB Tema 2. YcrpoiicTBo Ha padoty

Tema 3. Cdepa npodeccnoHAIbHON OTBETCTBEHHOCTH

3ananue. [IpounTaiite ciaenyronuii OTpLIBOK U3 TpynoBoro kontpakra (Employ-
mentContract) u onpenenuTe U3 Kakoro pasjesia JOKyMEHTa OH B3ST.

1.

a)
b)
c)
d)
2.

a)
b)
c)
d)
3,

a)
b)
c)
d)
4,
a)
b)
c)
d)
5.

a)
b)

c)

In addition, the Contractor will have the right to participate in incentive schemes
established by the Company from time to time. The Employer cur- rently offers
salescommission.
Bonus
Paidtimeoff
Responsibilities
ProbationPeriod
Vacation time in the amount of 4 weeks per year, which equals 20 days or 160
hours.Sick leave is provided in the amount of 2 weeks, which equals 10 days or
80 hours peryear.
Paidtimeoff
Responsibilities
ProbationPeriod
Laws
The Contract Employee may finish this contract and employment by giving not
less than 20 days written notice to the Employer to allow enough time to find a
replacement worker.
TerminationofContractEmployment
ProbationPeriod
Responsibilities
Bonus
The duties of this contract role are listed on the jobdescription.

Responsibilities

TerminationofContractEmployment

Positiontitle

PerformanceReviews
It is understood and agreed that the first ninety days of employment shall con-
stitute a trial during which the Employer may, in its absolute discretion, ter-
minate the Employee's employment, for any reason without notice orcause.
ProbationPeriod
IndependentLegal Advice
Responsibilities



d) Laws

Kpurepunonenku:
Max. 5 6amoB, o 1 Gaty 3a Kakplii TPAaBUIIbHBINA OTBET.

7.2.2.2. Biok«Listening»

Paszpnen 1. Mos 6ynymas npodeccusi, KBaIu(PUKANUOHHbIE XapaAKTePUCTUKHU
U CTAHAAPTHI

Tema 1. OcHOBBI [1e/0BOMi KOMMYHUKAIIUM. 3HAKOMCTBO [I€JIOBBIX
NapTHEPOB

Tema 2. YcTpoiicTBO Ha padoTy

Tema 3. Chepa npodeccnoHaIbHON 0OTBETCTBEHHOCTH

3amanue. [Ipocnymaiite aynuo TpakListening 1, re pacckaspiBaeTCs O TOM, Kak
JIydai€ BCEro noAroToBUTHCA K CO6GC€ILOBaHI/IIO X BBIITOJIHUTE TECTOBOC 3a1aHUC,
BBIOPAB MPaBWIBHBIA OTBET:
1. According to the audio, every candidate has to research 3 areas before going to
the job interview. What arethey?
a) -you, the position, the employer (industry)
b) -you, the dress-code, the position-the employer (industry),
c) the employer*s character, the position
2. According to the audio, when do candidates need to arrive for a job inter- view?
a) -on time: 30 minutes before to the premises, 10/15 minutes to the waiting
room
b) -on time: 15 minutes before to the premises, 0 minutes to the interviewroom
c) -on time: 30 minutes before to the premises, 2 minutes to the interviewroom
3. According to the audio, what is a good firstimpression?
a) -good eye contact; nice strong handshake; being positive,
confident and upbeat
b) -bright clothes; nice strong handshake; being positive, confident and upbeat
c) -good eye contact; nice strong handshake; being shy and timid
4. According to the audio, means of communication like telephone andSkype are
great for
a) -initial interviews
b) -technical interviews
c) -case interviews
5. According to the audio, when is it recommended to send a thank-you note to
theinterviewer?
a) -when the interview is over, in 24-48 hours
b) -when the interview is on
€) -when the interview is over, in 24-48 days

Kpurepun onenkn:
Max. 5 Gamnos, o 1 6armty 3a KaXabli IPaBUIbHBIA OTBET.
7.2.3. llpakTnuyeckue 3aganus biaok«Writing»
Pazgen 1. Most Oyaymasi npodeccusi, KBaau(puKaAMOHHbIE XaPAKTEPUCTUKHU
U CTAHAAPTHI
Tema 1. OcHOBBI [e/10BOMi KOMMYHHUKAIMM. 3HAKOMCTBO [I€JIOBBIX
NAapTHEPOB
Tema 2. YeTpoiicTBo Ha padoTy
Tema 3. Cdepa npodeccnoHaTbHON OTBETCTBEHHOCTH



3aganue 1. M3yuure iekcuky U rpammaTtuky Pasznena 1.
Br1 ycrpanBaerecs Ha paboty. CocTaBbTe pe3ioMe C yUeTOM TpeOOBaHUH, MPEIBIBIIEMBIX
JOJDKHOCTBIO, M Balllux JIMYHBIX XapaKTEPUCTHK.
[Ipumepnass umHpOpMaLus, 3ampamuBacMas B pe3foMe (MOXKET MEHAThCS H/HIN
JTOTIOJTHSATBHCS ):
Jena McDowvel
Contact: Address: E-mail: Personaldetails

Born:

Motherlanguage:

Nationality:
Maritalstatus:
Positionwanted:

Career objective:

Work experience: (yyyy —present)
(Yyyy -yyyy)
(Yyyy -yyyy)
Education: (Yyyy —yyyy)
(Yyyy -yyyy)
(Yyyy -yyyy)
Skills:

Personal characteristics:
Personal interests:

3amanue 2. CocTaBbTe€ ONHCAHUWE CBOUX JOJKHOCTHBIX OOS3aHHOCTEH (MJIM JIOJIK- HOCTHBIX
00s13aHHOCTEH TMH000H apyroi mpodeccuu). Mcmonp3yiTe BhIpaXCHHsI U3 CIUCKA CIIOB MO TEME

Pazgen 1.
work for a company paboTaTh B KOMITAaHUH
work on a project paboTaTbHAAIIPOCKTOM
work under somebody paboTa 1moJ1 YbMM-TO PYKOBOJCTBOM
to manage PYKOBOJIHTB, yIPABIISATH
to run a business BECTHOM3HEC ...

[Mpumep: My name is Tatyana. | work for a financial company called XXX. I run a small
payroll department of our firm. There are 3 people under me. Every day | have meetings with

my boss...

Oo6vempagnoroonucanusa — 200-300 cios.

Kpurepun onenkn:

Max. 10 6amioB 3a JABa 3aJaHusl. Kaxc,uoe 3aJaHue Max. 5 0aJIoB:

Bbanabl Kpurepunouenku

5 Copepxanuie 1 00beM pabOThl COOTBETCTBYIOT 3aJJaHUI0, TpaMMaTHye-
CKHUE U JIEKCUUYECKHEe OIMOKHN B paboTe OTCYTCTBYIOT.

4 Copneprxanue u 00beM pabOThl COOTBETCTBYIOT 3aJJaHUI0, B paboTe 1-2
rpaMMaTHYECKHUX H/HITH JIEKCHUECKUX OITHOOK.

3 Copneprxanue u 00beM pabOThl COOTBETCTBYIOT 3aJJaHUI0, B padbote 3-4
rpaMMaTHYECKHUX H/HITH JIEKCHUECKUX OITHOOK.

2 Coneprkanrie 1 00beM pabOTHI B 11€JIOM COOTBETCTBYIOT 3a/IaHUIO, B pa-
0ore 5-6 rpaMMaTUYECKUX W/ WU JIGKCUYECKUX OITHOOK.




Coneprkanrie 1 00beM pabOThI HE COOTBETCTBYIOT 3aJIaHHUIO, B paboTe
0ombIIe 6 TPAMMATUYECKUX/IIEKCHUECKUXOLITHOOK.

[MuceMeHHasspaboTa0TCYyTCTBYET.




7.3. OneHOYHbIE CPEACTBA ISl IPOMEKYTOYHOM ATTECTALMU 10 UTOraM OCBOEHHUS
AUCHHUILINHBI
7.3.1. Bonnpochl K IPOMEKYTOYHOM aTTecTaluM

Cemectp 5
Ne /it Bormpocsr

1. Introduce your colleagues or business partners.

2. [Tell about your job responsibilities at a company you work for.

3. [Tell about your work day.

4.  [Tell about the activity of a famous company (general information).

5. [Tell about your company.

6.  [Tell about the symbols of your company.

7. [Tell about the work within virtual teams.

8.  |Give an example of business communication culture of different countries.

9.  [Express your opinion: “Which company would you like to work for: a small
private one, for yourself or work for a big international corporation?” Why? Give
reasons.

10.  [Tell about products / services your company produces / provides.
11.  [Tell about the measures your company takes to protect environment.
12. Name 15 countries, nationalities of their people and official languages ofthese countries.
13.  [Tell about the types of companies.
14.  [Tell about the structure of your company.
15.  [Tell about the advantages and disadvantages of being a freelancer.
16.  [Tell about the advantages and disadvantages of being a full-time employee.
17.  [Tell about the achievements of your company.
18.  |Prepare 3-minutes speech using the information about your company:
1. Sells
2. Competition
3. Searching for newmarkets
4. Marketshare
19.  [Tell about your last project. What was the aim? Did you meet time andbudget limit? If
no, what were the reasons?
20.  [Tell about the ways to motivate and reward employees in your company.
21. Business etiquette: give the examples of good and bad manners.
22.  [Tell about office etiquette.
23.  |Give your opinion about personal information privacy. Can a companyuse such
information for its own purposes?
24.  [Tell about the main parts of a successful project.
25.  [Tell about the main stages of a project.
26.  [Tell about a project you know.
27.  [Tell about the timeline of a project you know.
28. Make up a dialogue: “Discussing a project”s budget and time limits.”
29.  [Give the examples of good and bad behavior in the office. What do youthink about it?




30.  [Express your opinion: “Is it important to follow the behavioral rules andkeep a polite
communication during the negotiations?”
31. Express your opinion: “Do you agree that you should always be polite?Why?”
32.  [Tell about a rise and fall of your company or your career.
33.  [Tell about the stages of job seeking.
34. Express your opinion: “Which ways do you think are the best for a jobseeking?”” Give
reasons.
35.  [Tell about how and at what age people start their career in your country.
36.  [Tell about skills which each modern employee must have.
37.  [Tell about the factors you think are the most important for job seeking.
\Which things are influenced on your choice?
38.  [Tell about the advantages and disadvantages of working abroad.
39.  Which privileges do leaders of a company have?
40.  [Tell about the differences in Russian and British business etiquette.
CemecTtp 6
Ne /i Bonpocsl
1 [lepeBoa BUAOBPEMEHHBIX (POPM IIarosioB. AKTUBHBIH 3aJI0T.
2 [lepeBoa BumOBpeMeHHBIX (opM riarosoB. [laccuBHblil 3a50r.
3 [lepeBoIMO1aIbHBIXTTIATOJIOB.
4 [lepeBoa HenmuuHbIX GopM riaronoB. Muduautre. MTHOUHUTHBHBIEOOOPOTHI.
5 [lepeBoa HEMUYIHBIX GopM riaarosioB. [Ipudactus.
6 [lepeBoa HEMUYHBIX OPM riIarosioB. I'epyHauii.
7 IIepeBoAMMEHHBIXYACTEUPEYH.
8 [IepeBOAIPOCTHIXIIPETIOKEHHMN.
9 [ IepeBOACIIOKHBIXIIPEIOKEHUN.
10 OCOOEHHOCTUTIEPEBOIATEPMUHOB.
11 IlepeBoa Mep U CUCTEM U3MEPEHUS.
12 Oco0eHHOCTUIIEPEBOJaUHTEPHALIMOHAILHBIX CIIOB.
13 Oco0eHHOCTH NIepeBO/a JIOKHBIX JApy3ei MepeBOAUNKA.
14 OcoOeHHOCTH TTepeBOia COKpaIlleHn U aOOpeBHaTyp.
15 (OCcOoOEHHOCTUTIEPEBOJAMHOTO3HAYHBIXCIIOB.
16 OcoOeHHOCTUTIEPEBOJAHEOTIOTU3MOB.
17 OcobeHHOCTH TMepeBo/ia CreMaIbHbIX TEKCTOB. [lepeBoueckoe mpe-
00pa30BaHUETEKCTA.
18 OcoO6eHHOCTH TepeBojia ClIeIMabHBIX TeKCTOB. [lepeBouecKkneonnoK.
19 OcoOEHHOCTH TTepeBO/Ia CICIHATBHBIX TEKCTOB. TpeO0oBaHUs K MUCEMEHHOMY TIEPEBOTY.
20 OcoOeHHOCTH TepeBo/a CrelaabHbIX TEKCTOB. BecomorarenbHblecpeicTBa B paboTe
nepeBoaunka. CioBapu. TexHUYECKHE CPEICTBA.
21 JIMCKypCUBHO-KOMMYHUKAaTHBHAS MOJIETh TIEPEBO/Ia KaK CPEJICTBO BHISBICHUS
cTpareruii nepesoza. [lepeBon npeseHTanui.
22 JIMCKypCUBHO-KOMMYHUKATUBHAsI MOJEIIb IIEPEBOJIA KaK CPEJCTBO BBISBICHUS
cTpareruii nepesoza. IlepeBo npoeKkToB.
23 ManuHHBIN (ABTOMATHYECKHi) TIEPEBOI.
24 PenakTupoBaHMEMaIMHHOIONIEPEBOIA.




25

PedeparuBnoe urenue. Pedeparsr ux BUabL.

26 AnroputmMydeOHOrOpedeprpoBaHusl.

27 AHHOTALIUS.

28 IAJITOPUTMAHHOTHUPOBAHUSI.

29 TepmuHOIOrMUECKNEOa3bITaHHbBIX.

30 [TepeBoguepTexeil.

31 [TepeBoarpadukos.

32 [TepeBoadopmy.

33 JlokyMeHTaIsl 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. OTYeTHI.

34 Bunsrangoranuu

35 JloKkyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas ToKyMeHTanus. CTaHIapThI.
36 JlokyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. MHCTpyKIuu.
37 PeueBbiehOpMYIBLIIITAHHOTUPOBAHUS.

38 PeueBbieopmynbLsipeepupoBaHusl.

39 PedeparuBHbIiinEpeBO/I.

40 PedepenTckuiitkoMMeHTapUi.




7.3.2. Kputepuu 4 HOPMbI OLEHKH

dopma
NpoBeIeHUsI
Cemectp . Kpurepun u HOpMbI OLIEHKH
NMPOMEKYTOYHOMI
aTTecTaluu
5 3auer (1o «3a4TEHOY CTyJeHT HaOpan 55 u Goiee
HAKOMUTEIIbHOMY 0aJIOB 32 BBITIOJHEHUE TECTOB U
pPEUTHHTY) yueOHBIX 3aJaHuH
«HE 3a4TEHO» CTyIeHT HaOpan 54 u MmeHee
0aJTOB 32 BBHINIOJIHEHUE TECTOB
1 y4eOHBIX 3a/IaHUI
6 3auer (1o «3a4TEHOY CTyJeHT HaOpain 55 u Goiee
HAKOMUTEIILHOMY 0aJIOB 3a BHITIOJIHEHUE TECTOB U
peUTHHTY) y4€eOHBIX 3aJaHUI

«HE 3a4TCHO»

CTyJIeHT HaOpas 54 u MeHee
0aJIOB 32 BHITIOJIHEHUE TECTOB
U y4eOHBIX 3aJJaHHI




8. YueOHo-MeTOoMYecKOe U MH(OPMAIIMOHHOE o0ecriedeHHne AUCIUNIHHbI

8.1. Obsi3aTe/ibHAA JTUTEPATYypa

Tun (yueOHuK, ydeOHOE

KoanuyecTBO B

HAY4YHOH
Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3panus ounoaunorexe /
n/n MeToMYecKoe mocooue,
HaumeHoBaHue
NPaKTHKYM, JP.) 3EC
1 English for Advanced Students eOHO-MEeTOJMYECKOe .
borpanosa A. A. g . yi A 2018 Penozutopuii TI'Y
[Dnexrponnsii pecypc] nocobue
2 | Slmenko, H.B. [lepeBoa crienirexcra [ DNEKTPOHHBIM YyebHo-MeTOANYECKOe 2018 Penozutopuii
pecypc] nocobue Ty
3 | Kocc, E.B. U [IpodeccnonanbHbINA aHTIIMUCKUHN S3BIK YyebHOo-MeTOANYECKOe 2019 Penosutopuii
[ D51eKTpOHHBI pecypc] nocobue Ty
4 | becenuna, H.A. AHIIIMHACKUN A3BIK JUIS1 HHKEHEPOB VYuyebHoe nocobue 2019 OBbC «Jlanb»
KoMITbIOTepHBIX cereii= Network Students
8.2. JlonosinuTeIbHAS JIUTEPATypa
KosuvecTBO B
Tun (yueOHHMK, ydeOHOE o
HAY4YHOI
Ne nocoodoue, yueoHo-
ABTOpBI, COCTABUTEH 3arsiaBue (3aroJi0BOK) TI'ox u3nanus oudauoTexe /
n/n MeTOAUYECKOe mocodue,
HaumenoBaHue
NPaKTUKYM, JP.) 3EC
1 | ManbkoBckas, 3.B. PedepupoBanue u aHHOTHPOBAHNE HAYYHBIX VYuebHoe nmocobue 2019 OBbC «Jlanb»
TEKCTOB Ha aHTJIMHCKOM SI3BIKE
2 ManbkoBckas, 3.B. AHTTIUHCKHM SI3bIK B CUTYyaIUsAX YuebHoe rmocobue 2019 SbC «JIaHp»
MIOBCEHEBHOTO JIEJIOBOTO OOIICHUS
3 | Crpenbios, A.A. OCHOBBI HAYYHO-TEXHHYECKOTO TIEPEBO/IA: YyeOHoe mocodue 2019 ObC

English-Russian

«ZNANNIUM.C
OM»y»




Tun (yueOHUK, ydeOHOE

KoanuyecTtBO B

HAY4YHOM
Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3panus oubdamorexe /
n/n MeTOoHYeCKoe Mmocodue,
HpPAKTHEYM, Ip.) HaunmeHoBanue
P » AP 9BC
4 | Borusimuna, C. M. [lepeBos cienMaTU3UPOBAHHOTO TEKCTA Y4eOHO-METOTUYECKOE 2019 Penosurtopuit
(anekTpoTexHuKa) [ DIEeKTPOHHBIH pecypc| nocooue Ty
5 English Grammar Book. Version N
Vresckas, H.JI. g_ . VYuebHoe mocodue 2021 OBC "IPRbooks
2.0=I'paMmaTHKa aHTJIHICKOTO SI3bIKA




8.3. IlepeyeHb coBpeMeHHBIX NPO(eCCHOHATBHBIX 0a3 JaHHBIX H MH(POPMAIIMOHHBIX
CIIPABOYHBIX CHCTEM

e Web of Science [DnexTponHslii pecypc|
0aza pamsbix. — Philadelphia:

. MYJbTUIUCHHUIUIMHAPHAS pedepaTuBHAs
Clarivate Analitics, -

Pexum pocrymna

apps.webofknowledge.com. — 3ar. ¢ skpana. — SI3. pyc., aHrI.

e Scopus [DnexkTpoHHBI pecypc]

pedepatuBHas ©Oa3za manHbiX. — Netherlands:

Elsevier,— Pexxum noctyna : scopus.com. — 3ariL. ¢ 3kpaHa. — 53. pyc., aHrI.
e Springer Link [Dnektponnbiii pecypc] : [0a3a manmubix]. — Switzerland: Springer
Nature,— Pexxum noctyna : link.springer.com. — 3ari. ¢ skpana. — f3. aHri.

e Science Direct

usznarenscrea  Elsevier. —

[DnexkTpoHHBI  pecypc]
Netherlands:

KOJUJICKIIU ST
Elsevier,

BJIEKTPOHHBIX  KHUT
Pexum  pocryma

sciencedirect.com. — 3aru. ¢ skpaHa. — SI3. aHrII.

8.4. IlepeyeHb NPOrpaMMHOro obecnevyeHus

Ne Hamnvenopanne IO PexBU3UTEI HOFOB?pa
n/n (nata, HOMep, CPOK JAeHCTBHUA)
1 Windows: noroBop Ne 757 ot 04.07.2018, cpok
WinPro 10 RUS Upgrd OLP NL Acdmc JeHCTBUSA — OECCPOUHO;
KOHTpakT Ne 1653 ot 14.12.2018, cpox
JeUCTBHS — OECCPOUHO
2 Office Standard: noroBop Ne 690 ot 19.05.2015, cpok
Office Stdandard 2013 Russian OLP NL JEHCTBUSA — OECCPOUHO
AcademicEdition
3 Mirapolis Human Capital Management JMIIEH3UOHHBIHN oroBop Ne 234/10/21-K

ot 19.10.2021, cpok aeictBus — 10
01.03.2022

8.5. Onucanue

MaTepl/laﬂbHO-TeX}lI/l‘leCKOﬁ

0a3pl, HeoOXOoAMMOM  JJA

OCYIIECTBJICHUSA 06pa3033Te.111>H0r0 npomecca mo TMCuMIIinHe

HaunmenoBanue 000py10BaHHBIX Y4€OHBIX
Ka0MHeToB, J1a0opaTopuii, MACTEPCKHUX H Jp.

Ne | 00BbEKTOB 1Jisl IPOBEACHUS NPAKTHYECKUX U
N . Ilepeuenb 0CHOBHOTO 000pPYAOBAHMSA
n/m | J1a0opaTOPHBIX 3aHATHIA, IOMeLeHU I s
CaMOCTOSITEIbHOM PadoThI 00y4aromuxcs
(HomMep ayaAuTOpPHUH)
Aynmutopus BeOkoH(pepeHuit. OKpaH TEeJIEBU3UOHHBIN, IINPMa,
VYyeOHast ayTuTOpus AJs IPOBEACHUS 3aHATUI | IPOXKEKTOP Ha IITAaTUBE, CTOJ
JIEKIIMOHHOTO THUMa. Y4eOHas ayIuTOpHs Ul | MPEernoAaBaTebCKU, CTYI
IIPOBEACHUS 3aHATUN CEMMHApCKOTO THIIA. | MPENojaBaTeIbCKUi, TpaHcnapaHT-
VYuebHas ayuTopus JUISI KYpCOBOI'O | MEPEeTsHKKa, CUCTEMHBIN OJI0K
1 | npoexTupoBaHusi  (BBIMOJIHEHHUS]  KYpPCOBBIX
pabot). YuebHas ayauTopusi s MPOBEICHHS
IPYNIOBBIX U WHIUBUAYAIbHBIX KOHCYJIbTALUN
VYuebHas ayauTopus JUIs MPOBEICHHs 3aHATHHA
TEKYIIEro  KOHTPOJA U  INPOMEXYTOYHOU
arrectanuu. (YJIK-807)
Aynutopus BeOKOH(pEpEeHUUH. | DKpaH TeJIeBU3MOHHBIH, IIMpMa,
2 | YyeOHast ayauTopus AJsl IPOBEACHUS 3aHATHUI | MPOXKEKTOP HA IITAaTHBE, CTOJI

JIEKIMOHHOTO TUMA. YdueOHas ayauTopus s

MIPENOIABATENIbCKUMN, CTYII




NPOBEJCHUS 3aHATHH CEMHHApCKOTO THIIA.
VYuebHas ayouropus Ui KypCOBOTO
IPOEKTUPOBAHUS  (BBIMOJIHEHHS  KYPCOBBIX
pabot). YuebHas ayauTopusi Uis MPOBEICHHS
IPYNIOBBIX U MHIUBHIYAIBHBIX KOHCYJIbTAIMHA
VYuebHas ayauTopus JUIS MPOBEICHHS 3aHATHHA
TEKyIIEr0  KOHTPOJIS W HPOMEXKYTOYHOH
arrectanuu (YJIK-809)

npernojiaBaTeIbCKui, TpaHcnapaHT-
MepeTsHKKA, CUCTEMHBIN OJIOK

[TomerieHne s CAaMOCTOSITEIIbHON pabOThI
crynentos (I'-401)

Croubl ydeHUUYECKHE, CTYIIbs
yueHunueckue, [1K ¢ BBIXoom B ceTh
HutepnHer
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