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1. lleqb ocBOEHMSI AUCUMIIJIMHBI

HGHL OCBOCHU NUCHUIIJIMHBI — PAa3BUTHC U COBCPHICHCTBOBAHUC SI3LIKOBOM M KOMMYHUKa-
TUBHOM KOMIICTCHIUHU CTYACHTOB-JIMHI'BUCTOB.

2. Mecto gucunminnsel B ctpykrype OIIOIT BO

JMcuuIuiiHbl, yaeOHbIe KypChl, HA OCBOSHHH KOTOPBIX 0a3upyeTcs JaHHas qucuuIuiiHa (y4ueo-
HBIN Kypc) — [IpakTueckuii Kypc aHTIIUICKOro s13bIKa, [[pakTuKyM 10 KyJlIbType peueBOro ooeHus
aHTIIAICKOrO sA3bIKa 1-2, Ctunuctuka 1.

JycuuniuHel, yaeOHbIe KYpChl, U1 KOTOPbIX HEOOXOUMbI 3HAaHUs, YMEHHUS, HaBbIKU, IPUOO-
peTaeMble B pe3yJibTaTe U3yUY€HHUs TaHHOM AUCHUIUIMHBI (yueOHoro Kypca): [IpakTHKyM 1o KyJIbType
pedeBOro o0IIEHUs aHTIMICKOro s3bIKa 3-4, CTUINCTUYECKUI aHAIN3 Ty OIUIIMCTUYECKOTO TEKCTA.

3. [lnanupyemble pe3yabTaThbl 00y4eHUsI

dopmupyemMblie U KOH-

TpoJIMpyeMble KOMIIe-
TeHUHH

(Kol 1 HAIMEHOBaHUE)

NHaukaTopbl 10CTHIKE-
HHUS KOMIIeTEeHIM
(Ko 1 HAaUMEHOBaHUE)

I[Inanupyemble pe3ybTaThl 00y4e-
HUSs

VYK-4 - cnocoben ocy-
LIECTBJIATH JIEJIOBYIO KOM-
MYHHUKAIIMIO B YCTHOH H
MUCbMEHHON ¢dopMax Ha
roCy/1apCTBEHHOM  SI3bIKE
Poccuiickoit @enepanuu u
WHOCTPaHHOM(BIX )
sI3bIKe(ax)

VK.4.2. leMoHCTpHpYET
yMEHHE OCYIIECTBISTH Jie-
JIOBYIO MEPENHCKy Ha MHO-
CTPaHHOM SI3bIKE C YYETOM
COLIMOKYJIBTYPHBIX OCOOEH-
HOCTEHN

3HaTh: HAIMOHAJILHEIE OCOOCHHOCTH
OM3HEC-KYyJIbTYpbl CTpPaHbl H3ydae-
MOTO SI3bIKa

YMeTh: MpaBWIBHO HWHTEPIPETUPO-
BaTh  SIBJICHUS]  OW3HEC-KYJbTYpbI
CTpaHbl U3y4yaeMoro s3blKa U UX 3Ha-
YeHue i KyJbTypHOTO pa3BUTHUS
Hapoa; ONpeleInuTh KOMMYHUKATUB-
HbIE HAMEPEHMsI TOBOPSILIEro/IHIIY-
HIer0, BBIpaXKaTb CBOE MOHHUMaHUE
YCIIBIIIIAHHOT O/TIPOYMTAHHOTO TEKCTa
U OBbITh TOTOBBIM KOMMEHTHPOBATh
€ro coJiep>KaHue

Brnaners: HaBbIKaMH OCYILECTBIICHUS
MEXKYJIbTYPHOU KOMMYHHKAIIHUH;
YMEHHEM  aJIeKBaTHO  INPUMEHATh
a/IeKBAaTHBIE JICKCUUECKUE €IMHUIIbI B
CUTyallMsIX MEXKKYJIbTYpHOro o0Orie-
HUS B 1IEJIOM U B JI€JIOBOIl IEepenucke,
B YaCTHOCTH

[IK-8 - cmocoben mpume-
HATH CHEIUAIBHBIE SI3BIKO-
BbIE TIpOrpamMMbl 00y4e-
HUS1, TPOTPaMMBbI TIOBBIIIIE-
HUS SI3bIKOBOU KYJIBTYPhI U
pPa3BUTHUS HABHIKOB TOJIH-
KyJIbTYPHOTO  OOILEHUS;
rOTOB COBMECTHO  C

IIK.8.1. JleMmoHCTpHpYET
HOHUMaHHe 0COOEHHOCTEN
pa3BUTHUS HABBIKOB IOJIH-
KyJIBTYPHOT'O OOIIEHUS

3HaTh. TCPMUHOJIOTUIO ACJIOBOI'O aH-
TJIMHACKOTO SI3bIKa

VYMersb: coOmonaTh CTWiIb U Gopmar
NUCbMEHHOT'O U YCTHOT'O BBICKa3bIBa-
HUSI

Braneth: HaBBIKAMU YCTHOW W THCH-
MEHHOU peuu B cepe AenoBoro 00-
IICHHUS HAa aHTJIMICKOM SI3bIKE




®opmupyemMbie U KOH-

TPOJIpyeMble KOMITe-
TEHIUHU

(KOJ 1 HAMMEHOBAHME)

HNHaukaTopsl 10CTHKe-
HUSA KOMIIETEeHIU I
(koa 1 HAaMMEHOBAHUE)

IInanupyemble pe3ybTaThl 00y4e-
HHA

yUaIIUMUCS UCTIONIb30BATh
WHOSI3BIYHBIE  MCTOYHUKHU
uH(pOpMaINH, UHCTpPY-
MEHTHI TE€PEeBOJA, IMPOU3-
HOIIIEHUS; CIOCOOEH opra-
HU30BBIBATh OJIUMIIHA]IBI,
KOH(EpEHIINH, TYPHHPHI,
JMHTBUCTHYECKUE WTPHI B
IIKOJIE U JP.




4. CTpyKTypa U coepKaHue TUCHUILTUHBI

®opMbI TEKYLLET0

Buna .
Mogayas (pa3- . HaumeHoBaHue TeM 3aHATHI Oobem, KOHTPOJIS1 (HAUMEHO-
y4eOHoi N Cemectp baanbl | UHTepakTus, 4.
neun) (yueoHoli padoThI) q, BaHHe OLIEHOYHOI0
padoTbl
cpeacrsa)
1. Companies Ip Types of ownership 9 2 - 2 poreBas urpa 1
CP 1 - -
Ip Company structure 9 2 - 2 MUHU-TIpe3eHTaus 1
CP 3 - -
2. Employment Ip Employment 9 2 - 2 MUCHbMEHHOE 3aaHne
(oTuer)
CP 3 - -
Ip Job satisfaction 9 2 - 2 poJieBast urpa 2;
IIUCbMEHHOE 3a/IaHHE
CP 3 - -
3. Marketing Ip Markets 9 2 - 2 MHUHH-TECT |
CP 3 - -
Ip Advertising 9 2 - 2 poJieBas urpa 3;
MMCbMEHHOE 3a/I1aHHE
CP 3 - -
Ip Marketing and sales 9 2 - 2 poseBas urpa 4
CP 3 - -




Bun

®opMbI TEKYLLET0

Mogayas (pa3- . HaumeHoBaHue TeM 3aHATHI Oobem, KOHTPOJIS1 (HAUMEHO-
y4eOHoi N Cemectp baanbl | UHTepakTus, 4.
neun) (yueoHoii padoThi) q, BaHHe OLIEHOYHOT0
padoTbI
cpeacrsa)
4. Finance Ip Raising finance 9 2 - 2 MUHH-TECT 2
CP 3 - -
Ip Banking 9 2 - 2 poJeBas urpa S;
MMCbMEHHOE 3a/IaHue
CP 3 - -
Ip Company performance 9 2 - 2 MUHH-TIPE3CHTAIUS 2;
MMCbMEHHOE 3a/IaHue
CP 3 - -
Ip Stocks and shares 9 2 - 2 case study
CP 3 - -
IIp Taxes 9 2 - 2 MUHH-TIpE3CHTAIHA 3;
MHUHH-TECT 3
CP 3 - -
Ip Final test. Reading and writing. 9 2 - 2 MUCHMEHHBINH TECT
CP 3 - -
Ip Final Presentation 9 2 - 2 [PE3eHTaLHS
CP 3 - -
K Kontpounb 9 3,75 - - -




®opMbI TEKYLLET0

Bun .
Monyas (pa3- . HaumeHoBaHue TeM 3aHATHI Oo0bem, KOHTPOJIS1 (HAUMEHO-
y4eOHoi N Cemectp baanbl | UHTepakTus, 4.
neun) A60ThI (yueoHoii padoThi) q, BaHHe OLIEHOYHOT0
P cpeacrsa)
1A 3auer 9 0,25 - - VYcTHBI 3aUueT
HToro: 72 -




5. O0pa3oBaTesibHbIE TEXHOJIOTHH

® TEXHOJOTUH TPAIUIIMOHHOTO O0YUEHUS — C HCIIOJIb30BAHUEM TPAIUIIMOHHBIX POpPM (ITPAKTH-
YeCKUE 3aHATHS, CaMOCTOsITeNbHAs paboTa, WHIUBUIYyadbHBIC TOMAITHUE 3aJaHUS) U METOJIOB
(HarnsaHbBIE, CTIOBECHBIC, TPAKTUYECKHE) 00yUeHUS;

¢ uH(OPMANMOHHBIC TEXHOJIOTUH - O0YUYCHHE B JICKTPOHHON 00pa30BaTEILHOM CPEIE C EIbI0
paciupeHus J0CTyIa K 00pa3oBaTeIbHBIM pecypcaM, YBEIUICHHSI KOHTAKTHOTO B3aUMOJICHCTBHUS C
MperoaBaTesieM, OCTPOCHUSI WHAWBHIYAbHBIX TPACKTOPHHA MOJATOTOBKH W OOBEKTUBHOTO KOH-
TPOJISi U MOHUTOPHWHTA 3HAHHWHA CTYJCHTOB; UCIOJB3YETCS MPE3CHTAIMOHHBIA METOMl U Pa3IMIHbIC
TEXHUYECKHE CPEACTBA PabOTHI ¢ MHpOpMAIUeH (ayIuo-, BUI0-, KHHO- CPEICTBA, KOMITBIOTEPHI JIsI
paboTel ¢ nHpOpManmei

e 1poOiieMHOE 00yUYeHUE - CTUMYJIMPOBAHUE CTYJCHTOB K CAMOCTOSITEIILHOMY MTPHOOPETEHUIO
3HAHWMA, HEOOXOMMBIX JUTSI PEIICHUS] KOHKPETHOU POOJIEMBI,

® KOHTEKCTHOE 00ydYeHHE - MOTHBAIIHS CTYJICHTOB K YCBOCHHIO 3HAHUH ITyTEM BEISBJICHHSI CBSI-
3eil MeX Ty KOHKPETHBIM 3HAHHEM U €T0 MpuMeHeHneM. [Ipu 3ToM 3HaHUs, yMEHUSI, HABBIKH JTAFOTCS
HE Kak MMpeJIMET TS 3alIOMUHAHKS, a B KAUeCTBE CPEACTBA PEIICHHS MPO(ECCHOHABHBIX 33]1aY;

e 0OydYeHHE Ha OCHOBE OTIBITA - AKTUBU3AIIHS TTO3HABATEIILHOM JICSATSILHOCTH CTY ICHTA 32 CUET
aCCOITMAITIU U COOCTBEHHOT'O OITBITA C MPEJIMETOM U3YUCHHS;

* MEXIUCIHUILTUHAPHOE O0YUYCHHE - HCITOJIb30BAHNE 3HAHUN W3 Pa3HbIX 00JacTel, X TPYIIITH-
POBKa M KOHIICHTPAIIMS B KOHTEKCTE PEIIaeMOM 3a1auH;

e paboTa B KOMaHJIe - COBMECTHAS JICATEIHHOCTh CTYJICHTOB B TPYIIIE TOJ] PYKOBOJACTBOM JIH-
Jiepa, HampaBJieHHAs Ha pelreHrne o0IIeH 3a/1auu IyTeM TBOPYECKOTO CIIOKESHUS Pe3yIbTaTOB MH/IH-
BHTyaJIbHOUM pa0OThI WICHOB KOMaH/IbI C JICJICHUEM MOJTHOMOYHI W OTBETCTBEHHOCTH.

6. MeToguyecKkue yKa3aHus M0 OCBOCHHUIO U CIUTIINHbBI
[ToaroroBka OakanaBpoB 1o HampasiaeHuto 44.03.05 Ilegarorndeckoe oOpazoBaHue « AHTIIUH-
CKHH SI3bIK; BTOPOM MHOCTPAHHBIA S3BIK» MPEANoaracT U3y4eHHE Pa3IMYHBIX aCIEKTOB JEJIOBOTO
AHTJIMMCKOTO S3BIKA.

N3yuenue aucUIUIMHBI «SI3BIK €710BOr0 00IIeHUs (TIepBbIi MHOCTPAHHBIA SI3BIK)» TPEIIO-
JlaraeT KaK YCBOCHHME MaTepHalia Ha ayJAMTOPHBIX 3aHATHUAX, TAK U CAMOCTOSITECIIBHYIO padoTy, pe-
3yJbTaThl KOTOPOW CTYJIEHTHI IEMOHCTPUPYIOT MIPH BBINTOJTHEHUN WHIMBHUIYyaTbHBIX JOMAITHUX 3a-
TTAHUM.

OCHOBHOI#1 IIEJIBI0 CAaMOCTOSATEIBHOMN pa6OTBI CTYACHTOB ABJISICTCA ITOBBIIICHUEC UCXOOHOI'O
YPOBHA BJIaACHUA HHOCTPAHHBIM S3bIKOM, U OBJIaICHUEC CTYACHTaAMHA H606XOI[I/IMI)IM Hn J0CTaTOYHBIM
YPOBHEM KOMMYHHKaTHBHOﬁ KOMIICTCHUOHUU UIA PCIICHUA COMAJIbHO-KOMMYHHUKATHUBHBIX 3a/1a4 B
Pa3JIMIHBIX o0acTax HpOCI)CCCHOHaHBHOﬁ nu HaquOﬁ ACATCIIBbHOCTH.

CamocrosTenpHas pa60Ta CTYACHTOB 3aHUMACT BA’)KHOC MCCTO B yqe6H01“4 U HAYYHO-UCCJIICAO-
BaTeIIbCKOM JIeATEIbHOCTH CTYACHTOB, UYTO IOAPA3YyMCBACT 0006}/'}0 OpraHu3anuro y‘Ie6HO'BOCHI/ITa-
TCJIbHOI'O IMpoHecCa B BY3€ C LICJIIbO PA3BUTHUA YMCHUS YUUTHCH, (1)0pMI/IpOBaHI/I$I CIIOCOOHOCTH K ca-
MOPAa3BUTHUIO, TBOPUCCKOMY IMTPUMCHCHHUIO MTOJYUCHHBIX 3HaHPII>i, crocodam aJariTainum K npO(I)eccn—
OHAJILHOM JIeSITEILHOCTH B COBpPEMCHHOM MHPC.



7. OneHo4HbIe cpeAcTBa

7.1. ITacmopT OLIEHOYHBIX CPeICTB

Cemectp

Koa koHTpo/IMpyeMoii KoMIeTEeHUMH
(W14 ee yacTu)

HaumenoBanue
OLICHOYHOI'0 CpeCTBa

VK-5

Ponesas uepa 1-5

Munu-npesenmayus 1-3

Tucvmennoe 3ad0anue (omuem)
Tucvmennoe 3a0anue (memopanoym)
Munu-mecm 1-3

Ilucomennoe 3adanue (npomokon Odeno-
6020 cobpanusi)

Iucvmennoe 3a0arnue (Oenosoe nucvmo 1I-
2)

Ketic-cmaou

IIpesenmayus

Hmoeoswiti mecm 3a0anus

3aoanus x 3auemy 1-40

1IK-8

Ponesas uepa 1-5

Munu-npezenmayus 1-3

Iucomennoe 3adanue (omuem)
Iucomennoe 3adanue (memopanoym)
Munu-mecm 1-3

Iucomennoe 3adanue (npomokon oeno-
6020 cobpanusi)

Iucomennoe 3adanue (0enosoe nucvmo 1-
2)

Ketic-cmaou

lIpesenmayus

Hmoczoewviti mecm

3aoanus k 3auemy 1-40

7.2. TunoBble 3a1aHUS UJIM HHbIE MATEePHAJIbl, He00X0AMMBIE JIJIsl TEKYIero KOHTPOJIsI

7.2.1. 3ajaHus K MUHU-TECTY

(HaumeHOBaHUE OYEHOYHO2O CPeOCmEa)

TunoBoii npumep 3axaHust

TEST 1
1. Give Russian equivalents 2
1. a start-up 1
2. limited liability 2
3. to nibble 3
4. share capital 4
5. a line manager 5
6. CEO 6
7. foreman 7
8. immediate subordinate 8

. Give English equivalents

. HCKOMMECPpUCCKasa OpraHnu3anus

. I/IH)II/IBI/I,Z[yaJ'ILHHﬁ MMPEATIPUHUMATCIIb
. JOU€EpHEE NMPEAIPUATHE

. OBITh OTBETCTBEHHBIM 3a JOJITH

. YIPaBIAOWUNA JUPEKTOP

. HAYaJIbHUK OTACIIa KaIpOB

. IOAYHUHATHCA K-JI

. BULIC-TIPC3UACHT




9. perks 9. HaYaTBLHMK OT/EJA MPOJIAK

10. remuneration 10. puHAHCOBBII CTUMYIT
11. attrition rates 11. Texyuka KaapoB
12. to terminate a contract 12. nogauMath 60eBOU ayX

3. Explain in English
1. joint-stock company
2. limited liability

3. redundancy

4. golden handshake
5. shopfloor worker

4. Translate into English

1. Akumnonepsnl aBuakoMnanuu "TpaHcaspo" pemuian B 1Ba pa3a COKPaTUTh BHIIUIATHI CO-
BeTy AUPEKTOPOB, coobmaet "[Ipaiim".

2. XOTsl KOMIIaHUS HYKJIa€TCs B CPOYHOM COKpAIIeHUH pacxo 0B (10 cut costs), ysepsito Bac,
YTO YBOJIbHEHHE COTPYHUKOB — 3TO KpalHss Mepa.

3. IlomuMmo 3apnuaTel U NPpeMHUH, KOMIIAHUS MPEAOCTABIISIET CBOUM COTPYJHUKAM TaKue
AOMOJIHUTE/IbHbIE JIbIOThI KaK CIIyKeOHbII1 aBTOMOOUIIb M COTOBBIN TeliehoH, onmJIauuBaeMblii
00JILHUYHBIN JIUCT, U T.I.

4. Kak moka3bIBaroT MOCJIETHIE UCCIIEIOBAHMs, YPOBEHb CTpecca Cpe/id BbICIIEro PyKOBO/I-
CcTBa KOMNaHuil jocTur Mmakcumyma Mexy 2003 u 2005 rogamu.

KpaTkoe onucanue u perjiaMeHT BbINOJIHEHHSA

Tect BbIONMHSAETCS CTYyAGHTAMU B [1OCJI€ U3YUYE€HUS COOTBETCTBYIOIIETO MaTeprasa Ha MPaKTh-
YecKoM 3aHATHH. PaboTa BBITIONHAETCS HA OyMakHOM HocuTele. Bpems BeimonHeHus — 20 MUHYT.
OrneHka 3a TeCT BBICTABISETCS B COOTBETCTBUHU C KOJIMUYECTBOM IPABUIIbHBIX OTBETOB, TAHHBIX CTY-
JICHTOM.

Kpurepumn oneHku:
- OIICHKA «OTJIMYHO» BBICTABJISETCS CTYJICHTY, €CJIM BBITTOJIHEHO 86- 100 % TecTOBBIX 3a1aHMIA;
- OLICHKA «XOPOILIO» BBICTABJISIETCSA CTYJEHTY, €CJIU BBINOJIHEHO 71-85 % TeCTOBBIX 3aaHU;

- OLIEHKA «YJIOBJIETBOPUTEIBHO» BBICTABISECTCA CTYJEHTY, €Ciau BbIMoaHEeHO 51-70 % TecToBbIX 3a-
JIaHMI;

- OLICHKA «HEYIOBJIETBOPUTEIBHO» BBICTABIISIETCS CTYJAEHTY, €CIU BRINOJHEHO MeHee 50% TeCTOBBIX
3aJIaHUH.

7.2.2. leaoBas (poJeBasi) urpa

(HaumeHO8aHUE OYEHOUHO20 CPeOCmEa)

Tunosoi npuMep 3a1aHusA

1. Tema (mpo0Jiema) Tpu rpymniel MOJIOABIX HEOTIBITHBIX OM3HECMEHOB B HEOOJIBIIIOM FOPOJIKE
HYKJal0TCSl B CTApTOBOM KamuTaje JJs Hadyajga coOCTBeHHOro aena. OHM oOpaiaroTcs B MECTHOE
otaenenne MerabaHka..



2. Konuenuus urpsl. Kaxxaas rpymnma 1omkHa pa3padotaTh OM3HEC IUIaH U TOATOTOBUTH (hH-
HAHCOBBIE apryMEHTHI JJIsI TOrO, YTOObI yOeaAuTh PYKOBOJACTBO OaHKa JaTh UM KpeauT. baHKupbI
JOJDKHBI PELINTh, HACKOJIBKO MEPCIEKTHBHBI UX WU U CTOMT JIM BKJIAIBIBATh B HUX CPEACTBA.

3. Posn:

- MeHekep(bl) OaHKa, OTBEYaIOMINi (1e) 32 MECTHBII Mablil OM3HEC;

- TpyIa MOJOIBIX JIFOAEH, KOTOpbIEe INIAHUPYIOT OTKPBITh MAJIGHBKUI MarasuH, ClieuaIn3H1-
pyromuiics Ha nponaxe CD ¢ appo-ameprkaHCKO#t My3BIKOH - JDKa30M, (AHKOM, PATIOM U HOBBIMH
HaIpaBJICHUSIMU;

- TPYTIIIa MOJIOJIBIX JIFOJEH, KOTOPbIE XOTAT BHIKYNHUTh ()YHKIIMOHHPYIOIIYIO MUIIIEPHIO, KOTO-
pasi IPUHOCHUT J0XOJ U NOMYJISIpHA B TOPO/IE.

- TpyIIa CTYJCHTOB, YK€ MMEIOUINX HEOOJBIIYI0 KOMIBIOTEPHYIO GUPMY, Tpeiararnryto
KJIMEHTaM PEeKOMEHIAIIMH IO IPHOOPETEHUIO M yCTAaHOBKE IIPOTPAMMHOT0 00ECTIEUEHUS U CO3/IaHUI0
WHTEPHET-CTpaHUIL. VM Hy)KHBI I€HbI'H Ha TIOKYIIKY OOJIBIIETO YMCIIa KOMIBIOTEPOB ISl pa3padoTKU
HOBBIX ITPOTPAMM.

4. O:xxupaeMblii (€) pe3yJabTat (bI) TPYNIBI 3a€MILUKOB MPEICTABISIOT CBOM apryMEHTHI U
OTBEUAIOT Ha BONPOCH MEHEKEPOB OaHKa, [OCIIE Yero MOCIeTHIE aHATU3UPYIOT X OTBETHI U IpHU-
HUMAIOT PelleHUE B MOJIb3Yy OAHON U3 TPy, 000CHOBBIBASI COU BBIBOJIBI.

Kpartkoe onucanue u perjiaMeHT BbINIOJTHEHU S

Urpbl npoBoasTcs HAa MpakTHUeCKUX 3aHATUSAX. CTyIEHTHI MOJIy4aloT KapTOUYKU C POJISIMHU.
Bpewms Ha moAroToBKY poiu — 5 MUHYT. Mrpa mpoBOIUTCS B MaJIbIX TPYMIax B COOTBETCTBHU C KOH-
uenuueil. B nmpoiecce urpel mpernogaBaresb OLIEHUBAET yYacTHE CTYIEHTOB B pabOTE B COOTBETCTBUU
C KpUTEPHUSIMHU.

Kpurepun oueHku:
- «3aYTCHO»:
e CTYJAEHT JEMOHCTPHUPYET XOpOolllee TOHUMAHUE TEMBI;
e CTYJEHT JOIyCKaeT HEOOJbIIOE KOJIMYECTBO OIIHUOOK, YTO COBEPILIEHHO HE MPEMATCTBYET I0-
HUMaHHUIO;
e CTYAEHT B OCHOBHOM I'OBOPUT B ONTUMAIBHOM TEMIIE, TOJICPKUBACT KOHTAKT C ApTHEPAMHU U
BapbUPYET UHTOHAIUIO;
e KOMMYHHUKATHBHas 3a/laya pelieHa

- «HC 3a4YTCHO».

e CTYACHT BJIAACCT MATCPHUAJIOM HaA 3JICMCHTAPHOM YPOBHC,

e CTYACHT OOITYyCKACT 00JIBIIIOE KOJIHYECTBO OH_II/I6OK, YTO B OOJIBIIEH CTEIIEHU MpeTATCTBYCT I10-
HHMAaHHIO,

e CTYACHT I'OBOPUT B CIIMIIKOM 6BICTpOM /MG,I[J'IGHHOM TEMIIC, HC TOAACPKNBACT KOHTAKT C IApT-
HEpaMH U HEC BAPbUPYCT UHTOHAIIUIO,

e KOMMYHHUKATHUBHAA 3alada HC PCHICHA.

7.2.3. Keiic- craan

(HaumeHo8aHUe OYEHOUHO2O CPeOCmEa)



Hcrtounuk - Naunton, Jon. (2005) Profile 2. Student’s Book. Oxford. Un. 11 pp. 92-93

1. You have €10,000 to invest. Read the information about six companies and their share
price and decide which companies you will invest in. You must:

a) invest all your money
b) invest in at least three of the companies in the list

Zapp Games
Producers of video
games and consoles.

HBG Commodities
A managed
investment fund

specializing in
commodities

Cape Andromeda
A company supplying

capital and know-how to
new businesses. It has an
established reputation for

choosing winners.

Rosco’s Supermarkets
Leading supermarket
chain — good yearly
dividends

p -

Xercon Pharmaceuticals
A large pharmaceutical
company with an
extensive bio-tech
research programme

Hunter Defence

Systems

A world-leader in hi-

tech military equipment

— good yearly dividends
PUSE ;

2. Write your choices in the Table 1 and work out the value of the shares in your portfolio.

tems

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE
Zapp Games ZG
Cape Andromeda CA
Xercon Pharmaceu- XP
ticals
HBG Commodities HBG
Rosco’s  Supermar- RS
kets
Hunter Defence Sys- HDS

Total: €10,000

3. Listen to the news for round 1 and write down the new share prices Table 2. Then

calculate the new value of the shares in your portfolio.

COMPANY

SHARE
PRICE

NO. OF TOTAL
SHARES VALUE

ZG

CA

XP

HBG

RS

HDS

Total:




4. Decide which shares you will buy, sell, or keep and complete the last two columns of
Table 2, calculating the new total value of shares in your portfolio.

5. Listen to the news for round 2 and write down the new share prices in Table 3.

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE

ZG
CA
XP
HBG
RS
HDS

Total:

6. Decide which shares you will buy, sell, or keep and complete the last two columns of
Table 3, calculating the new total value of shares in your portfolio.

7. Listen to the news for the final round and calculate the total value of the shares in your
portfolio.

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE

ZG
CA
XP
HBG
RS
HDS

Total:

8. Which investment team was the most successful?

KpaTKOC ONMHUCAHHEC U PEIrJJAMEHT BBINIOJTHCHUSA
KeﬁC-CTaﬂH IIPOBOAWUTCA Ha HNPAaKTHYECKOM 3aHATHH. CTy,Z[eHTBI IIOJIy4aroT 3aJlaHUC U I[Cﬁ-

CTBYIOT ITO MHCTPYKIHHU. B mporiecce BBITIOJHEHUS 3aIaHuUs IIPEI0IaBaTel b OLICHUBACT YUACTHE CTY-
JICHTOB B paboTe.

Kpurepun oueHku:

- «3a4YTCHO».

e CTYACHT ACMOHCTPHUPYCT XOPOIICC TIOHUMAHUC TCMBI;

e CTYACHT OOITYCKAaCT HEOOJIBIIIOE KOJUYECTBO OH_II/I6OK, YTO COBCPIICHHO HC MMPCIATCTBYCT I10-
HUMAaHHUIO;

e CTYACHT B OCHOBHOM I'OBOPUT B OIITUMAJIBHOM TEMIIC, TOAJACPKUBACT KOHTAKT C IIAPpTHECpAMHU U
BapbHUPYyCT MHTOHAILIUIO,

e KOMMYHHUKATHUBHAA 3aavda pClicHa

- «HEC 3a4YTCHO»:
e CTYACHT BJIAACCT MATCPpHUAJIOM Ha JICMCHTAPHOM YPOBHC;



e  CTYJCHT JOMyCKaeT OOJBIIOEe KOJHMYECTBO OMIMOOK, YTO B OOJIBIIEH CTEIIEHH MPETATCTBYET I10-
HUMAaHHUIO;

e  CTYJCHT F'OBOPUT B CIHIIKOM OBICTPOM /MEIJICHHOM TEMIIE, HE MOACPKUBAECT KOHTAKT C MapT-
HEpaMH U HE BapbUpPyET HHTOHALIUIO;

e KOMMYHHUKATHBHAs 3a/1a4a HE PELIEHA.

7.2.4. KOMILIEKT 32IaHUI MUHH-TIPE3CHTALIUN
(HaumeHosanUe OYeHOUHO20 CPedCmea)

Ilepeuenb Tem

1. Company structure.

2. Motivation factors at work.
3. Company performance.

4. Tax evasion and tax avoidance.

TpebdoBanus kK 0)OpPMIICHUIO MPE3EHTALUMN
1) TpOmOIKUTETBHOCTH 2-3 MHH;
2) CcTpyKTypa: BBeIEHHE (COOOIICHNE TEMBI); TJIaBHAS YaCTh; 3aKII0UeHUE (IIOBEICHUE UTO-

TOB).

KpaTlcoe ONMUCAHHEC U PErJIAMEHT BbIIIOJHCHUA

CpeI[CTBO TCKYLICTO KOHTPOJIA IO TUCHUILIMHEC. Bce CTYACHTHI BBINIOJHAIOT IPE3CHTAUU I10
YKa3aHHBIM T€MaM HHIUBHUAYAJIbHO. TeMpl Hpe3eHTaHHI>i BBLIAIOTCA CTYACHTaAM 3a HEACIIIO. HO,Z[FO-
TOBKa OCYIICCTBJIACTCA BO BHCAYIUTOPHOC BpEMSI. CTy,Z[GHTBI BBICTYIIAIOT C IIPE3CHTAIIUAMM Ha ITpaK-
THUYCCKOM 3aHATHH.

Kpurepum oueHku:

" OLCHKA «OTIIMYHOY» BBICTABIIACTCA CTYACHTY, €CIIHM CTYJACHT OEMOHCTPHUPYET MOJTHOC 3HAHUE
MaTcpurajia U IOHUMAaHHUC TEMBI; ITPCACTABIISICT I/IH(i)OpMaI_II/II-O B JIOTHYCCKOM IOPAIAKE,; BCTYII-
JICHUC U 3aKIIFOUCHUC YMECTHBI, OXBAThIBAOT COACPKAHNUEC IPC3CHTALIUN, HE JOIIYCKACT OLIU-
6OK; T'OBOPHUT B OITUMAJIBHOM TCEMIIC, IOAACPKUBACT KOHTAKT C ay,[[HTopHeﬁ " BapbUpycCT
HMHTOHAIIUIO,

®  OLEHKa «XOPOILIO» - CTYJEHT JEMOHCTPUPYET XOpOoIllee 3HAHHE MaTepHalla U MOHUMaHUe
TEMBI; MPEACTaBISAET UH(OPMAIIUIO B JIOTHYECKOM MOPSIKE; BCTYIUICHHUE U 3aKJIIOUEHUE He
JI0 KOHI[a, OXBATHIBAIOT COAEPKAHKE MPE3EHTAIINH; CTYICHT JOMYyCKaeT HEOOIbIIIOe KOIUde-
CTBO olIMOO0K (3-4), 4TO HE MPENATCTBYET MOHUMAHUIO; CTYJCHT B OCHOBHOM TOBOPHUT B OII-
TUMaJIbHOM TEMIIE U / WM HEe MOJIEPKUBAET KOHTAKT C ayJUTOPHEH U HE BapbUpPYET UHTO-
HAalMIO;



"  OIICHKA «YIOBIETBOPUTEIHHO» - CTYACHT JIEMOHCTPHUPYET YIAOBIECTBOPUTEIHHOE 3HAHNE Ma-
TCpHUaJla U IOHUMAHUC TEMbI; CCTh HpO6HeMBI B JIOTUKC IMOCTPOCHUS NMPEC3CHTALIUN, BCTYILJIC-
HUE U 3aKJII0YEHUE OTCYTCTBYIOT; JOMYCKAeT HEOOIBIIIOEe KOJIUYECTBO OMMOOK (5-6); Temr
W3JI0KEHHSI 3aMEJICHHBIN U / MITM KOHTAKT C ayIMTOPUEN OTCYTCTBYET;

"  OIICHKA «HEYJIOBJIETBOPUTEILHOY - CTYACHT BJaJIc€T MAaTEPHAJIOM Ha 3JIEMEHTAPHOM YpPOBHE;
JIOMyCKaeT OOJBIIOE KOJMYECTBO OIMUOOK, YTO B 3HAUUTEIILHOW CTENCHH MPETSTCTBYET I10-
HUMaHHIO; CTYJEHT TOBOPUT B CIIMIIKOM OBICTPOM /MEIUICHHOM TEMIIE, HE MOJICPKUBACT
KOHTAKT C ayJUTOPUEN U HE BapbUPYET MHTOHALUIO; Ay AUTOPHUSI C TPYIOM TOHUMAET MPE3EH-
TaIUIO U3-3a OTCYTCTBHSI UETKOM CTPYKTYpBhl; OTCYTCTBYIOT YMECTHOE BCTYILJICHHE U 3aKIIIO-
YEeHHUE.

7.2.5. UTtorosast npe3eHTanus
(HaumeHnoBanue OYyeHoOUHO20 CPeoCcmea)

Ilepeuenb Tem
Companies and their structure
Markets and ways of expanding into a foreign market.
Advertising: media, methods, campaigns.
Marketing: brands, marketing mix, sales activities
Banking: personal banking, e-banking, company banking
Finance: types of company capital, ways of raising finance
Company performance: costs, prices, orders, financial documents
Taxes and taxation
Stocks and shares

CoNoRr~wNE

Kpurepum oueHku:

- OIICHKA «OTJIWYHO» BBICTABIISACTCA CTYACHTY, €CJIU CTYACHT JEMOHCTPUPYET IMOJTHOC 3HAHUEC Ma-
T€pHrajia U NIOHUMAaHHUE TEMbI, IPCACTABIIACT I/IH(i)OpMaHI/IIO B JIOTHYECKOM IIOPAAKE; BCTYILVICHUC U
3aKJIIIOYCHUE YMECTHEI, OXBATBIBAIOT COACPKAHNEC NIPE3CHTALlUN; HE JOITYCKACT OI_HI/I6OK; rOBOPHUT B
OIITUMAJIBHOM TEMIIC, MMOAACPKUBACT KOHTAKT C ay,[[HTopHefI " BapbHUPYET HHTOHALUIO,

- OLIEHKAa «XOpOILIO» - CTYJEHT JEMOHCTPUPYET XOpolliee 3HaHUE MaTepraa U TOHUMaHHUE TEMBbI;
npecTaBiseT HHGOPMAIUIO B IOTHYECKOM MOPSKE; BCTYIUICHHE U 3aKIIF0UYEHUE He JI0 KOHI[a, OXBa-
TBHIBAIOT COZEPKAHKE MTPE3CHTALINN; CTYICHT JOMYCKAeT HeOOIbIIOe KOIMYECTBO OMNOO0K (3-4), uTo
HE MPEMNATCTBYET NOHUMAHUIO; CTYJCHT B OCHOBHOM I'OBOPUT B ONTUMAJILHOM TEMIIE U / WIIH HE MO/~
JIEpKUBACT KOHTAKT C ayIUTOpUEH U HE BapbUPYET MHTOHAIIHIO;

- OLCHKA «YHOBJICTBOPUTCIIBHO» - CTYACHT ACMOHCTPUPYCT YAOBJICTBOPUTCIBHOC 3HAHUC MATC-
pHuajJia 1 IOHUMAHUC TECMbI; €CTb HpO6H€MBI B JIOTHUKC ITOCTPOCHUA MPE3CHTAINU,; BCTYIIJICHUC U 3a-
KIIFOYCHUC OTCYTCTBYIOT, NOITYCKAacCT HEOOJIBIIIOE KOJIUYECTBO OIINOOK (5 '6); TCMII U3JIOXKCHHA 3a-
MEIJICHHBIN U / MM KOHTAKT C ay,Z[HTOpHeﬁ OTCYTCTBYCT;

- OICHKAa «HCYHOBJICTBOPUTCIIBHO» - CTYACHT BJIAACCT MATCPUAJIOM Ha 3JICMCHTAPHOM YPOBHE;
AOITYCKAacT OOJIBIIIOE KOJTUYCCTBO OIJ_II/I60K, YTO B 3HAYUTEIIFHOM CTEIIEHHU OpeIATCTBYCT IOHUMAHUIO,
CTYACHT I'OBOPHUT B CIIMIIIKOM 6BICTpOM /Me)IJ'IeHHOM TEMIIC, HC MMOAACPIKUBACT KOHTAKT C ayJUTO-
pHefI 1 HC BApbHUPYCT MHTOHALIUIO; AyAUTOPUA C TPYAOM NOHHUMACT NPC3CHTAHUIO U3-3a OTCYTCTBUA
YeTKOM CTPYKTYPbI; OTCYTCTBYIOT YMECTHOC BCTYIICHHUEC U 3aKIIFOUCHUC.

7.2.6. [IncbMeHHbIE 32 IaHUS

(HaumeHO8aHUe OYEHOUHO2O CPeOCmEa)




Tunosoi npuMep 3a1aHusA

JenoBoe nucbmo 1

Business letter to the bank.

You are the Managing Director of John Best Ltd, a company which makes office furniture.
Your company has just won a new contract worth £400,000, but in order to carry out the work you
need to buy new equipment and recruit extra staff. Write a letter to the bank raid ask if you can
increase the overdraft facility to £50,000. Write about 120-150 words.

KpaTkoe onucanue u perjiaMeHT BbIIOJIHEHHSA

CpenctBo TEKyLIEro KOHTPOJIS M0 JUCUUIUIMHE. 3aJaHue MPENIOCTABIAIOTCS CTyAEHTaM Ha
MIPaKTUYECKOM 3aHSATHH B KAUE€CTBE JIOMAIIHETo 331aHus. [nanupyeMmoe Bpems BbIoJIHEHUs — 1 yac.
Pabora cnaetrcs npenogaBaTennio Ha CIEAYIOUIEM NMPAKTUYECKOM 3aHATHU. PaboTa BIMOIHSETCS OT
PYKH Ha OyMa)XHOM HOCHUTEJIE B COOTBETCTBUU C TPEOOBAaHUSMHU, ONMCAHHBIMU B 3alaHuu. OLeHKa
MIPOU3BOJIUTCS MO KaYECTBY CaMOil pabOThl B COOTBETCTBUU CO IIKAJIOH.

Kpurtepun oueHkmu:

- OLEHKA OTIMYHO)» BBICTABIIACTCS CTYJEHTY, €CIIU CTYJCHT JEMOHCTPUPYET MOJTHOE 3HAHUE Ma-
TepHajia ¥ TIOHUMaHUE TEeMbI; IPEACTABIIEeT HH(OPMALIHIO B JIOTHYECKOM MOPSJIKE; BCTYIUIEHUE U
3aKJIFOUEHUE YMECTHBI, OXBATHIBAIOT COJEpKaHUE IPE3EHTALNN; HE JOMyCKaeT OMKUOO0K; TOBOPUT B
ONTUMAJIbHOM TEMIIE, ITOICPKUBAECT KOHTAKT C AYAUTOPUEH U BapbUPYET HHTOHALUIO;

- OIICHKA «XOpOWIO» - CTYACHT JEMOHCTPHPYET XOpOolliee 3HaHNE MaTepraja U MOHUMaHUE TEMBI;
MpeCTaBIseT MHPOPMAIIUIO B JIOTMYECKOM MOPSIIIKE; BCTYIUICHUE U 3aKITIOUYSHHE HE 10 KOHIIA, 0XBa-
TBIBAIOT COZICPIKAHUE MTPE3CHTAIIUN; CTYACHT JOIMyCKaeT HEOOIBIIIOE KOIMYECTBO OMHUO0K (3-4), 4TO
HE MPEMSITCTBYET MOHUMAaHUIO; CTYJICHT B OCHOBHOM T'OBOPHT B ONITUMAIIBHOM TEMIIC M / WIJIH HE TIOI-
Jep>KUBAET KOHTAKT C ayIMTOPHEH U HE BapbUPYET WHTOHAIIHIO;,

- OLEHKa «YJOBJIETBOPUTEIBHO» - CTYJCHT JEMOHCTPUPYET yJIOBJIETBOPUTEIHLHOE 3HAHUE MaTe-
pHualia ¥ TOHUMaHUEe TEMbI; €CTh MPOOJIEMBI B JIOTUKE MOCTPOEHUS MPE3EHTAINH; BCTYIUICHHUE U 3a-
KIIIOYEHHE OTCYTCTBYIOT; AOMYyCKaeT HeOOJIbIIOE KOJIWYECTBO OUIMOOK (5-6); TeMIl U3JI0KEeHUS 3a-
ME/UICHHBIN U / WM KOHTAKT C ayJUTOPHEH OTCYTCTBYET;

- OIICHKA «HCYIOBJICTBOPUTCIIBHO» - CTYACHT BJIAACCT MaTCpHUaIOM Ha 3JIEMCHTAPHOM YPOBHE;
JO0ITyCKacT 00JIBIIIOE KOJINYECTBO OH_H/I6OK, YTO B 3HAYMTEIILHOM CTEIICHHU MPEIATCTBYCT IIOHUMAHUIO,
CTYACHT I'OBOPUT B CIIMIIKOM 6BICTp0M /MC,Z[J'ICHHOM TEMIIC, HC MMOAACP)KUBACT KOHTAKT C ayJUTO-
pneﬁ 1 HC BApbHUPYCT MHTOHALIUIO, AYyAUTOPUA C TPYAOM INOHUMACT MPE3CHTAIHUIO H3-3a OTCYTCTBUA
YETKOU CTPYKTYPbI; OTCYTCTBYIOT YMCECTHOC BCTYIUICHUC U 3aKIIFOUYCHUC.

7.2.7. UTOroBbIii TECT
(HaumeHOBaHUE OYEHOYHO2O CPeOCmEa)

IIpuMmepsl 3axaHui
Final test
READING

PART ONE Questions 1-7

» Look at the statements below and the job advertisements on the opposite page.
» Which job advertisement (4, B, C or D) does each statement 1-7 refer to?

» For each statement 1-7, mark one letter (4, B, C or D).



You will need to use some of these letters more than once.

1  You must have a science degree for this job.
2 Ifyou are interested in this job, send for an application form.
3 The advertiser wants to know how much you earn in your present job.
4 This is a managerial position.
5  Tostay in this job, you need to renew your contract annually.
6  You could get this job without having a degree or diploma.
A

Lecturers in Tourism, Business Management or Media Studies required for the Rosas Excel-
lence Institute. The posts are on the basis of a one-year contract renewable. Candidates need a
degree or diploma in a relevant subject and five years' teaching experience. Send CV with
covering handwritten letter and details of current salary.

Automotive Engineer to take charge of busy Vehicle Maintenance Workshop.The job involves
working as part of the management team, and in particular organizing and supervising work
schedules and assisting with staff training. A higher qualification in mechanical engineering
and previous experience of heavy goods vehicles essential. Send career details with photo-
graph and three professional references.

Medical Representative to sell pharmaceutical products to doctors and pharmacies. You need
to have a degree in a relevant subject, preferably in biology or chemistry, experience in
sales/marketing, and an ability to get on with people. The job offers an excellent salary, ben-
efits and career opportunities. Applications should include CV and mention of expected salary.

Junior Officer (Accounts) to help with overseas customer accounts. The suc-
cessful applicant will be bilingual (in English and Spanish), and will have at
least three years' relevant experience. We offer a competitive salary, holiday
allowance, bonus scheme and free medical insurance. For further details and
an application form, phone or write to Personnel Officer Provenza SA.

KpaTlcoe ONMUCAHHEC U PEIrJIAMEHT BbIIIOJTHCHUSA

TecT BBINOJHICTCSA HA OTACIHLHOM 3aHATUHN, B AyAUTOPHUHA HA 6YMa}KHOM HOCHTCIIC. BpeMH BBIIIOJIHC-
Hug — 1 1 30 MuH. HpeHOILaBaTeJIB OLCHUBACT TCCT B 3dBUCUMOCTHU OT KOJIMYCCTBA IIPABUJIbHBIX OT-
BCTOB.

Kpurepum oueHku:

- OLIEHKA «OTJIMYHO» BBICTABJISIETCS CTYJIEHTY, €cJii BbIOJIHEHO 86- 100 % TecTOBBIX 3aAaHMIi;

- OIICHKa «XOpOLIO» BBICTABIIACTCA CTYACHTY, €CJIN BBIIIOJIHCHO 71-85 % TeCTOBBIX 38.)18.HHI>1;

- OLIEHKA «YJIOBJIETBOPUTEIBHO» BBICTABISAETCS CTYJEHTY, €Ciau BbloHEHO 51-70 % TecToBbIX 3a-
JIaHWM;

- OLIEHKA «HEYJIOBJIETBOPUTEIBHOY» BBICTABIISIETCS CTYACHTY, €CJIH BBIMOIHEHO MeHee 50% TecTOBBIX
3aJaHuH.



7.3. OIIeHO‘lHLIe cpeacrea s HpOMe)l(yTO'{HOﬁ arrecranmm 1mo MToramM OCBOCHHA JHUCHH-
IJIMHBI

7.3.1. Bonnpochl K NPOMEKYTOYHOM aTTecTaluu

Cemectp 9
Ne /it Bonpocsl

1 Types of ownership. Sole trader. Partnership.
2 Types of ownership. Limited Companies.
3 Types of ownership in the USA.
4 Company structure. Major departments and job titles.
5 Factors that influence job motivation.
6 Reasons for a company to move into new markets.
7 Rules of CV writing
8 Application letter: form and functions

9 Job interviews.
10 The difference between a takeover, a merger and a joint venture.
11 Steps in acquiring a company.
12 Dangers of takeovers.
13 Advertising methods and media.
14 How to plan an advertising campaign.
15 Marketing mix.
16 Ways of raising finance.
17 The difference between a loan and an overdraft.
18 The difference between a loan and a mortgage.
19 Types of banks.
20 Current account.
21 Deposit account.
22 E-banking.
23 How do the banks make their lending decisions?
24 Trade credits.
25 Company liabilities and assets.
26 Main financial documents.
27 Types of taxes.
28 Tax evasion and tax avoidance.
29 Types of shares
30 Stock exchange
31-44 | Role play (task from your teacher).

Role plays
31-32. Role play 1: Making a phone appointment.

Student A. Two colleagues from your company will be visiting company headquarters
next month. You need to telephone head office and give the following details about the visit.

Names of visitors: Rachel Buergisser and Ignacio Alfonso Paz. Contact number: 05876
549006

Flight details: BA 3098 arriving at 16:40, not 18:30, on the 13th May. Hotel: Park
Crowne Plaza (13th-16th May). Note: You tend to speak quite fast on the telephone.

Student B. You are expecting a call from an overseas subsidiary confirming the details
of a visit to your head office next month. You have been given some information by a col-
league, but are not sure if it is correct.




Names of visitors: Bargaster and Paz. Contact number: 06875 4138707 Flight details:

BA 3765 arriving at 17:10 on the 12th May? Hotel: Hilton Plaza (12th-14th May) Note: You
have a rather quiet telephone voice.

33-34. Role play 2: Resolving problems on the phone.

A buyer from the Italian engineering firm Donatelli SpA calls the Production manager of Rod
Engineering Ltd about a recent order. Rod Engineering have sent the wrong parts.
Buyer Donatelli SA

The details of the order are as follows:

Quan- Order Comment
tity no.

1000 2850 The parts sent are too short and the wrong size.
EPX

40 105 Incorrect amount, 400 were sent.
GJ

680 189 Wrong product and amount. 500. 198 PYZ were sent.
PTZ

1200 204 Correct amount sent but the wrong price quoted in the in-
RD voice. The amount should be £2,500 not £25,000.

The replacement parts must be delivered within one week — they are urgently needed by an
important customer.

Production Manager Rod Engineereing

A buyer from Donatelli SpA will phone you concerning incorrect spare parts sent by your firm.
1. Apologise for the mistake made by your firm.

2. Write down details of the incorrect order. Check to make sure your notes are correct.

3. Promise to take appropriate action.

You will need 2 weeks to deliver replacement parts as stocks of most items are very low at the
moment.

35-36. Role play 3: Resolving problems on the phone.

Role 1. Someone calls you about a visit to your company. You would like to meet the caller
but cannot make any arrangements today — offer to call back tomorrow. Find out who the caller
is and how you can reach him / her.

Role 2. Choose one of the identities given below. Call your partner to ask if you can visit

him / her and try to make an arrangement today. You want to talk about his / her company's prod-
ucts.

Helge Viktor Koberg
Account Manager "
e ———— 2
Chin Distribution Compan;4~-§c.
Hamsun S.A.
P.O.Box 484
N-4085 Hundvag Poter: Chang
Norway [2 .
Tel, 47-4-863196 roject Director
Fax. 47-4-833229 cbc (Malaysia)
www.hamsun.no ;T’ra Kinabaly Tel (60 88) 24379
ah 9
Malaysia Fax (60 88) 243642
Wwww.chindist. o,

chang.pe(er@(dc.co.my

37-38. Role play 4: Resolving problems on the phone.




Role 1. Select one of the two identities below and call Hamwell Inc. You want to speak to

the Production Controller, Robin Freeley. Introduce yourself and your company. You want to ar-
range an appointment to talk about your products.

| [

i-e-p-
Yutaka Sumi 0O
Product Support Development Carlos IeTOnymidis

Hambol Systems

Iero S.A.
220-240 West Side Blvd. Enotria 320
i n, D.C. 20500 202 4487979 Athens =
\LIJVSa;hmgto Email: sumiy@hambol.com Grczgj Fek: 430 14562243

Email: carlnsiem(z_z'icro.co.gr

Role 2. You are the secretary to Robin Fredey, Production Controller at Hamwell Inc. Your
boss is busy and cannot be disturbed. Deal with the caller and do not disturb your boss!

39-40. Role play 5: Resolving problems on the phone.

Role 1. You are the Persona] Assistant to your boss, Ken Siam. A caller rings to speak to him.

Take down any details you need and promise to call back next week. Your boss is on holiday but you
do not want to say this.

Role 2. Choose one of the identities shown below:

Mfﬂg\’,———f—‘ Vinmetal
Katie Jensen
Sokolnichesky val, 22
Moscow 107111 G
RUSSIAN FEDERATION R AR e Ny
T e e Tel ++47 497 2265 Fax ++ 47 497 2378
Fax ++ 7095 230766 s NI i

Email arublev@sokol.org

Ring a Japanese contact called Ken Siam. You would like to meet him to talk about the potential
of your products.

41-42. Role play 6: Negotiating a decision.
Student A. You are the business owner. You want to:

* get an equity investment of €500,000 to extend the range of your products and enter a

new
overseas market - France or Germany.

* keep a shareholding of at least 50% so that you continue to own and control your busi-
ness.

* get management advice from the angel when necessary.
* keep control over recruiting senior managers.
In return, you expect to:
» offer the angel a 25% stake in the business.
* give the angel a seat on your board of directors, with voting rights.

» offer the angel a 10% share in the profits of any future business development.
Negotiate a good deal for your business.




Student B. You are the business angel. You want to:
« invest €1 million of equity capital in the herbal tea products business.
* help to expand the business in Europe and the United States.
* provide excellent contacts with sales outlets in France and Germany.
* put the owner in touch with other potential investors in the business.
* encourage the manufacturer to grow the business internationally.
In return, you expect to:
* have a 55% stake in the business.
* be offered a seat on the board of directors, with voting rights.
* have a 30% share in the profits of any future business development.
» advise on future recruitment of senior managers as the business expands.
Negotiate a good deal for yourself.

43-44. Role play 11: negotiating a deal.

Role 1. You work for a translation agency. You can translate legal contracts into any lan-
guage:

« cost: $300 per 1,000 words

* a job of more than 5,000 words will take a week

« if it is more urgent than a week, the cost will be a lot higher.

Role 2. You want a legal contract translated into English:
* itis 6,000 words long

« you expect to pay between $1,200 and $1,500

* you need it in two days - three days maximum.

7.3.2. Kpurepuu 1 HOPpMbI OLIEHKH

dopma nposeje-

HUA
Cemectp . Kpurepun u HoOpMbI OLIEHKH
MPOMEKYTOUHOI
aTTecTanuu
9 3aueT (YCTHO + «3aumeHoy ® TeCThl 1-3 BBINOJHEHHI C OIICH-
MTUCHMEHHO) KO  «yJIOBIETBOPUTEIHHO» U

BBIIIIC;
e THChbMEHHBIE PaboOTHl 1-5 BBI-
MOJIHEHBI C OLIEHKON «yJOBIETBO-
PHUTEIILHOY U BHIIIIE;

® UTOrOBBIA TECT BBIINOJHEH C
OIICHKOM «yJIOBJIETBOPUTEIHHO» U
BBIIIIE;

® UTOroBas MpE3EHTalusi BbI-
MOJIHEHA C OLIEHKOM «YIOBJIETBO-
PHUTEILHOY U BHIIIIE.

«HE 3a4meHo» ®  TeCThI 1-3 BEITIOJHEHEI C OILICH-
Kol «HCYAOBJICTBOPUTCIILHO»




Cemectp

dopma nposeje-
HUA
NPOMEKYTOYHOM
aTTecTauuu

KpuTtepuu u HOpMbI OLlEeHKH

® MuChbMEHHbIE paboTHI 1-5 BBI-
MOJHEHBI C OLEHKON «HEYIOBJIE-

TBOPHUTEIILHOY;
® UTOIOBBI TECT BBINOJIHEH C
OLICHKOU «HEYAOBJIETBOPU-
TEJILHOY;

[ ] HUTOroBas Hp€3€HTaHI/IH BbI-
MOJTHEHA C OLEHKOM «HEYJOBJE-
TBOPHUTEIIHLHOY.




8. YueOHO-MeTOoAN4YEeCKOE U HH(POPMAIHOHHOE 0DecTieYeHHe TUCIIUTIHHbI

8.1. O6s13aTesibHAs TUTEpPATypa

ABTOpr, COCTaBUTC/IN

3arsiaBue (3aroJioBoK)

Tun (yueOHuk, yuedHoe
nocooue, yaeOHO-MeTO-
JHYecKoe mocooue,
MPaKTHUKYM, JAp.)

I'ox n3panusa

KoaunuecTBO B
Hay4HOii 6ubsIno-
Texke / Hammeno-

panne ObC

1 | MamonToBa H. 1O., Cenpix | AHTTUICKHH S3BIK B JACTIOBOH KOMMYHHKA- Y4ebOHoe mocobue 2021 9BbC «Jlaub)
. B., 3aukuna JI. C. LUHA
2 | Smmna T. A., Xatkun /. AHTIUACKHH A3BIK IS JEJIOBOTO OOIIEHUS VYuebHOE TTI0CO0ONE 2021 VYuebHOE 10COo-

H.

oue

8.2. lonoiHMTEILHAS JIMTEPATYypPa

Tun (yueOHUK, ydeOHOE

KoanuecTtBO B

Ne nocooue, yae0OHO-MeTO- Hay4YHOi OMOJIMO-
ABTOpBI, COCTABUTEIHN 3araaBue (3aroJi0BOK) I'ox n3nanus
n/n JauJecKoe nmocooue, Texe / HaumeHo-
MPAKTHUKYM, JP.) Banune JbC
3 | Hanununa, 0. C. Business correspondence and contract = Jle- | Y4eOHO-MeTOATYECKOE 2020 SEC « Tty

JIOBas IICPCIIMCKA U 3dKIIIOUCHNUEC KOHTPAKTA

rmocodue




8.3. Ilepeyenn npogeccHOHATBHBIX 023 JaHHBIX M MHPOPMALMOHHBIX CIIPABOYHBIX CH-
cTeM

—Market Leader [Dnekrponnsiii pecypc]. Pearson ELT — Pexum mocryma
http://www.market-leader.net/myenglishlab/index.html — 3aru. ¢ skpana. — 5I3. anr.

—The Economist online [Dnekrponusii  pecypc]. — Pexum  jgocryma
http://www.economist.com — 3arJ. ¢ ’3kpaHa. — SI3. aHrIL

—The Financial Times online [Dnektponnslii pecypc] — Pexum jgocryma
http://www.ft.com/home/uk — 3ar. ¢ skpana. — fI3. anri.

— British National Corpus [OnexTponHblii  pecypc]. —  Pexum  mocryna:

http://www.natcorp.ox.ac.uk/, ceoboaHbIi. — 3ari. ¢ 3kpana. — 53. aHri.

— Corpus of Contemporary American English (COCA) [DnektponHslit pecypc]. — Pesxkum 1o-
cryna: http://corpus.byu.edu/coca/, cBoboaHbIi. — 3ari. ¢ skpaHa. — SI3. aHrJI.

— Corpus.byu.edu: corpora, size, queries = better resources, more insight [DaekTponHbIii pe-
cypc]. — Pexxum mocryma: http://corpus.byu.edu/, ceoGoamsiii. — 3ari. ¢ skpaHa. — 3.
aHTII.

— CorpusEye [DnexTpoHHbBIH pecypc]. — Pexum JIOCTYTIA:
http://corp.hum.sdu.dk/cqp.de.html, ceoGoaubIi. — 3ar. ¢ skpaHa. — 3. aHTL

— Cambridgeuniversitypress — [DmekTpoHHbIii  pecypc] :  JKypHaIbl — W3aTEIbCTBA.
— Cambridge: Cambridgeuniversitypress, 2018 — . — Pexxum goctyma : cambridge.org. —
3ari. ¢ sKpaHa. — 3. aHrJ.

—SpringerLink [Dnekrponnslii pecypc] : [6a3a mamubix]. — Switzerland: SpringerNature,
1842 — . — Pexxum noctymna : link.springer.com. — 3arJ1. ¢ skpana. — $13. aHr.

8.4. IlepeueHb NpOrpaMMHOro obecrnevyeHus

Ne Hanvenosanue IO PexBu3uTHI Aorosopa
n/n (mata, HOMep, CPOK JAeiCTBHS)
1 | Windows: noroBop Ne 757 ot 04.07.2018, cpok jeii-
WinPro 10 RUS Upgrd OLP NL Acdmc CTBHS — OECCPOYHO;

KOHTpAakT Ne 1653 ot 14.12.2018, cpok
JecTBUS — OecCpOUHO

2 | Office Standard: noroBop Ne 690 ot 19.05.2015, cpok jeii-
Office Standard 2013 Russian OLP NL CTBHS — OECCPOYHO
AcademicEdition
3 | Mirapolis Human Capital Management JIMIIEH3UOHHBIH JoroBop Ne 42/02/22-K ot
02.02.2022, cpok nercTBHS — 110
31.08.2022
4 | FineReader Jorosop 652/2014 ot 07.07.2014

Cpoxk nericTBuUs: OECCPOUHBII



http://www.market-leader.net/myenglishlab/index.html
http://www.economist.com/
http://www.ft.com/home/uk
http://www.natcorp.ox.ac.uk/
http://www.ruscorpora.ru/
http://corpus.byu.edu/
http://corp.hum.sdu.dk/cqp.de.html
http://cambridge.org/

8.5. Onucanue MaTepnanbno-Texnnqecxoﬁ 6331)1, H606XOHHMOﬁ AJIsT OCYHIECTBJICHUA
06p330BaTeJIbHOFO npouecca mo JMCuUIlJIMHE

HaumeHnoBaHue 000py/10BAHHBIX Y4eOHBIX
Ka0MHETOB, J1a00paTopHii, MACTEPCKUX U
Ne | np. 00beKTOB 1JIsl MPOBeeHHs] MPAKTHYe-

n/m | CKHUX U JAa0OpPaTOPHBIX 3aHATHIA, TOMeIle-

HMI U1 CAMOCTOSITEJIbHOM padoThl 00y4a-

muxcs (HoMep ayJAMTOPUH)

IlepeyeHb OCHOBHOIO 000PYA0BAHUS

VYyeOHas ayauropus AJs IpoBeAeHus 3aHATUi | Jlocka ayautopHas (MapKepHasi), CTOJI IIpe-
JEKIMOHHOIO TUMa. Y4yeOHas ayiuTopus JUid | MOJaBaTelIbCKUM, CTyJl IpernojaBaTelib-
MIPOBEJICHUS 3aHATUH CEMHHAPCKOTO THUIA. | CKUHM, CTOJbl YYEHUUYECKUE JIBYXMECTHBIE,
VYyeOHas ayIuTOpHS A1l KypCOBOTO POEKTHU- | CTYJIbsl yYEHUUECKHUE.

poBaHus (BBITIOJIHEHUSI KYpPCOBBIX padoT).
1 | YueOnas ayauropust 1Jis IpOBEAECHUS TPYIIIO-
BBIX W WHAWBUAYAIBHBIX KOHCYJIBTAIIHM.
VYyeOHas ayauTopus AJs IPOBEACHUS 3aHATHI
TEKYIIEr0 KOHTPOJISI U MPOMEKYTOYHOM aTTe-
cranuu (YJIK-802)

[Tomemenne ans camocTosTenbHOW paboThl | KoMIbIOTEpHI, CTOIBI, CTYIIbS
obyuatomuxcs (I'-401)

[Tomemenne ans camocTosTenbHOW paboThl | KoMIbIOTEpHI, CTOIBI, CTYIIbS
obyyarontuxcs (C-916)




		2023-02-16T17:37:22+0400
	ФГБОУ ВО "ТОЛЬЯТТИНСКИЙ ГОСУДАРСТВЕННЫЙ УНИВЕРСИТЕТ", ТОЛЬЯТТИНСКИЙ ГОСУДАРСТВЕННЫЙ УНИВЕРСИТЕТ, ТГУ




