MMHUCTEPCTBO HAYKHU U BBICIHIEI'O OBPA30OBAHUS POCCUMCKOM ®EJEPAIIN
benepanbHOE TOCYIapCTBEHHOE OI0/IKETHOE 00pa30BaTeNIbHOE YUpPEKICHUE
BBICIIET0 00pa30BaHUs
«TONBATTUHCKUN TOCYTAPCTBEHHBI YHUBEPCUTET

51.0.23.01
b51.0.23.02

(unoexc oucyunIumbl)

PABOYAA ITPOI'PAMMA JUCHUIIVINHBI

[IpodeccronanbHBIN AaHTTTUUCKUN S3bIK 1,2

(HauMeHo8aHUe OUCYUNIUHBL)

110 HaIIpaBJICHUTIO TOATOTOBKHU

23.03.03 DkcmtyaTalusi TPaHCIOPTHO-TEXHOJIOTHYECKUX MAIINH U KOMIUIEKCOB

HaIpaBJIEHHOCTH (TIPpOdUIIB)

ABTOMOOWIIM ¥ aBTOMOOWIIBHBIIN CEPBUC

®opma 00ydeHHs: 3a09Has
I'on Habopa: 2019
O6mras TpynoeMkocTb: 6 3E

Pacnpeneﬂeﬂne YaCoB JUCHUILIMHBI IO KypcaM

Kypc 3 3
@®opmMa KOHTPOJISI | 3a4eT 3ayer | HTOro
Bun 3ansiTuit
Jlexunn
JlaboparopHble
ITpakTnueckue 12 12 24
PykoB0/ICTBO: KypcoBbie paboThl (poektsi) / PI'P
ITpoMexyTouHas aTTecTanus 0,25 0,25 0,5
KoHnrakTHas paboTa 12,25 12,25 24,5
CamocTosTenpHas padora 92 92 184
Kontposnb 3,75 3,75 7,5
Hroro 108 108 216
AR o )




Pabouyto mporpammy coctaBui(u):
Houent, nouent, k.nea.H. Kupuinosa A.B.

(OondrcHocms, yueroe 3eanue, cmenens, Pamunus U.0.)

Crapuuii npenogasarens Ycarosa .10

(Oondicnocmy, yueroe 36anue, cmenetsb, Qamunus HU.0.)

PenenzupoBanue paboueii mporpaMMbl TUCHUTUIMHBL:

OtcyTcTBYET

Peniensent

(OoavicHOCmb, yueHoe 36anue, cmenenb, Pamunus 1.0.)

Pabouas nmporpamma quciuIuinHel coctaBieHa Ha ocHoBanuu GI'OC BO u ydeOHoOro mniana
HarpaBieHus: noarotoBku 23.03.03 DkcruiyaTaius TPaHCIOPTHO-TEXHOJIOTMYECKUX MAIllUH U
KOMILJIEKCOB

Cpok neiicTBus padoueii mporpaMMsbl JMCHHUIIMHBI 10 «28» aBrycra 2024r.

COI'JTACOBAHO

3asenytomuii kapeapoit  «lIpoekTupoBaHMe U IKCILTyaTallHsl aBTOMOOUIEH»
(8vinyckaioweli HanpasieHue (CReyuaIbHOCMb))

« _» 20 1. A.B. bobpoBckuit
(noonucs) (U.0. ©amunusa)

YTBEPXIEHO

Ha 3acenanuu kadenpsl «Teopust ¥ mpakTUKa MepeBoiay

(mpoTokon 3acemxanust Nel ot 28 aBrycra 2018r.).



1. Ilean ocBOEHUN TUCIUILIHHDI

Lens — dopmupoBanue MpodhecCHOHATFHOW WHOS3BIYHON KOMIIETEHTHOCTH CTYACHTOB
HOCPEJCTBOM NPUOOPETEHHs] HABBIKOB NMPO(ECCHOHAIBHOIO OOIIEHUs HAa WHOCTPAHHOM SI3BIKE B

CUTYaIUsAX OBITOBOTO, OOIIEHAYYHOTO U MPO(EeCCHOHAIBHOTO XapaKTepa.

2. Mecto nucuuminnsl B ctpykrype OIIOIT BO

JIMCUMIUIMHBL M TPAaKTUKH, HAa OCBOCHHHM KOTOPBIX Oasupyercs JaHHas AUCHUILIMHA:

«HOCTpaHHBIN A3BIKY.

JIMCUUMIUINHBL ¥ IPAKTUKH, AJIS1 KOTOPBIX OCBOECHUE JTAHHOM JUCLMILIMHBI HEOOXOAMMO Kak
IPEIIECTBYIOIIEE. HAITMCAHUE BHITYCKHOW KBATM(UKAIIMOHHON paOOTHI.

3. Iliianupyembie pe3yJibTaThl 00y4eHUs1

dopmupyeMbie U

I/IHIII/IKaT()pr JOCTHIKCHUSA

IInanupyemsble pe3yJbTaThl 00yYeHHs

KOHTPOJIHpYeMble KOMIeTeHI Uil (Kox u
KOMIIeTeHIHH (KO 1 HaWMCHOBAHHE)

HaWMEHOBAHHE)
YK-4. Crnocoben | YK-4.2 JlemoHcTpupyeT | 3HaTh:
OCYILECTBIISATh JCIOBYIO | YMEHUE BECTH oOMeH | mpaBwiia  00pa3oBaHHsS M HOPMBI
KOMMYHHKAITHIO B | I€JIOBOM MH(OpManuel B | UCIIOIB30BaHUS M3YYEHHBIX
YCTHOW M THUCHMEHHOW | yCTHOM M MUCHMEHHOW | IpaMMaTHYeCKHX KOHCTPYKIIUH

dbopmax Ha | GopmMax HE MEHEEe YeM Ha | aHTJIMHCKOrO S3bIKa, O0ECMEeYMBAIOIINX
roCy1apCTBEHHOM OJIHOM MHOCTPAHHOM SI3BIKE. | YCIEIIHYI0 YCTHYKO M IIHCBMEHHYIO
SI3BIKE Poccuiickoit KOMMYHUKAILNIO, JOCTYIIHBIE CJIOBapU
®enepanyu U (BKiIIOUAs CHEUUAIbHBIE), CIPABOYHYIO
MHOCTPaHHOM(BIX) auTeparypy M pecypcsl MHTepHeT nis
A3bIKe(ax) COBEpIICHCTBOBAHUS HaBBIKOB
CaMOCTOATEIBHON paboThI "
CaMOpa3BUTHS u U3BJICUECHUS
nHpopmanuu npo¢ecCUOHATIBLHOM
HaIpaBJIEHHOCTH; CTPYKTYpHBIE U

CTUJIMCTUYECKUE XAPAKTEPUCTUKU TEKCTA
HAYYHOM CTaThH HAa AHTJIMUCKOM S3BIKE;

MIPUHLUTIIBI AQHHOTUPOBAHUS H
pedepupoBaHus AHTJIOA3BIYHOTO
CHENHATU3UPOBAHHOIO TEKCTA.

YMeTh:

y3HaBaTB B TCKCTEC 158 AaZICKBATHO
HCITOJIL30BaTh rpaMMaTHYeCKue
KOHCTPYKIIMM  QHIJIMHCKOTO  A3bIKa,

COOTBETCTBYIOIINE YPOBHIO BIIAJICHHUS;
MOHMMAaTh 3HAYCHHE B KOHTEKCTE U
WCIONb30BaTh B pPEYU TEMATHUYECKHUE
JIEKCUYECKHE  EIUHUIIBI  aHTJIMHCKOTO
SI3bIKa, YCTOMYMBBIE  CIIOBOCOYETAHMI
(COKHBIX ~ HAUMEHOBAHUS, UIAHOMBI,
Kiuiie, Gpa3oBbIe TIArojibl); U3BJICKAThH
HEOOXOMUMYI0 ISl TIpo(eccCHOoHaTbHON




JeSITeIbHOCTH uH(pOopMaLnIo Ha
AQHTTIUUCKOM  sI3pIKE TpH  pabore ¢
uH(GOPMaIlMOHHBIMU Wnrepuer-
pecypcamu, pecypcamu CMU; nonumats
cCollep’)KaHuEe  IMPOYUTAHHOTO  TEKCTa,
MOCTPOCHHOI'O Ha $I3BIKOBOM MaTepuase

COOTBETCTBYIOIIETO YPOBHSA TS
BBIIOJIHEHUS  LEJIEBOTO  3amaHusd -
HU3BJICUCHUE HEOOXOIUMOM

nH(pOpMAIMK; HCIOIB30BAaTh CJIOBAPH,
CIIPaBOYHYIO JIUTEPATypy M PECYpCHI
WuTepHer 1yis  COBEpIICHCTBOBAHUS
HaBBIKOB CaMOCTOSITENBHOW pPabOTHl |
caMopa3BHUTHUs (MPOBEPKHU MPABHILHOCTH
yrnoTpeOaeHus M3Yy4aeMBbIX CIIOB);
CTPOUTH M AJIOTHYECKYIO U
MOHOJIOTUYECKYI0O pedb B  HPOCTHIX
KOMMYHHKATHBHBIX CUTYAIHX JIEIOBOTO
OOIIEHUS; MOHUMATh IHAJOTHYECKYI0 U
MOHOJIOTUYECKYI0 ~ MH(OpMALUI0  Ha
CIIyX; COCTaBIIATH [EJI0BOE IHCHMO B
COOTBETCTBUH C HOpPMaMu OQHIUAIBHO-
JICIOBOTO  CTHJISL AHTJIMHACKOTO SI3BIKA,
OpraHM30BBIBaTh PabOTy MO MOJATOTOBKE
NPE3CHTAlMd Ha AHTJIHMICKOM S3bIKE I10
TEMaTUKe HaIpaBJICHHUs IMOATOTOBKHY;

HalucaTh COOOIIEHUE 10 HAIPaBICHUIO
NOJArOTOBKM HA AHIJIMHCKOM  SI3BIKE,

M0JIaBaTh uHpopmaruio n3
CHELMATU3UPOBAHHOIO TEKCTA B CKATOM
BHJIC Ha AHTJINACKOM SI3BIKE

(pedhepupoBanue UM aHHOTUPOBAHUE).

Bnanets:

HaBBIKAMU TIPABHIILHOTO HCITOJIb30BAHUS
rpaMMaTHYEeCKUX KOHCTPYKITUH u
TEMaTHYeCKON JIEKCUKHU AJI MOCTPOCHHUS
BBICKA3bIBAaHUS Ha AHTJIHUHCKOM SI3BIKE;
AHITIMICKUM  S3BIKOM B 0OBEME,
HEOOXOIUMOM  UJIi  TOJyYeHUs U
OLICHUBAHUS uH(pOopMaIuu 3
3apyOeKHBIX HCTOYHUKOB, HAaBBIKAMHU
TOBOPEHHUSI C HMCIOJH30BAHUEM JIEKCHKO-
IrpaMMaTHYECKUX CPEJICTB B OCHOBHBIX

KOMMYHHKATHBHBIX CUTYaIUIX
po¢eCCuOHATBHOTO oOIIeHus;
HaBBIKAMU  ayJHPOBaHHUS C  IEIBIO
IIOHUMAaHUA )II/Ia.HOFI/I‘IeCKOI\/'I n

MOHOJIOTHYECKOU peuH B cepe AeTOBO
KOMMYHUKAI[MM,  HaBBIKOM  ITOWCKA,
HU3BJICUCHUA, aHAIW3a, UCIIOJIb30BaHUA U
TpaHchopmaIuu nHpopmaruu Ha
aHTIJINHCKOM A3BIKC B CUTyalluAax




aKaJeMHYECKOr0 U TPOPECCHOHATBEHOTO
B3aUMOJICUCTBHS; HABBIKAMU OILICHKH M
aHaim3a  3apyOeKHOrO  OIBITA IO
HAIpPaBJICHUIO TIOJTOTOBKU; HAaBBIKAMHU
opraHu3anuu padoThl IO IOATOTOBKE
NPE3CHTAH HA AHTJIMICKOM SI3BIKE I10
TEeMaTUKE HAIPaBICHUS IOJTOTOBKHY,;
HaBBIKAMU YCTHOTO COOOILIEHHS IO
HAaIPABJICHUIO HOATOTOBKH Ha
AHTJIMIICKOM SI3bIKE; HAaBBIKAMH I1EPEBOJIA
CIICIMAITU3UPOBAHHOTO TEKCTa,
HaBBIKAMH SI3BIKOBOTO COKATHS
AHTJIMHCKOTO TEKCTA.

YK-4.3 Hcnone3yer
COBpPEMEHHBIC
nH(pOpMaIMOHHO-
KOMMYHHUKATHBHBIE
cpezicTBa JUIs
KOMMYHHKAIHH

3HaTh:

NPHUHIAIIEI U CIIOCOOBI MCIOJIB30BaHUS
COBpPEMEHHBIX uH(pOPMaIMOHHO-
KOMMYHHKATHBHBIX CpeICTB JUTST
obecrniedeHus ycnemnoi u s¢dexTuBHON
KOMMYHHKAITHH.

YMeTs:

aJICKBaTHO MIPUMEHATH COBPEMEHHBIE
UH(GOPMaIlMOHHO-KOMMYHHUKATHBHbBIE
CpelcTBa ISl PEIICHUS MParMaTHYeCKuX
KOMMYHUKATHBHBIX 3a7]a4 U JOCTH)KEHUS
MOCTaBJICHHBIX IIEJICH.

Bnanets:

HaBbIKaAMH I‘paMOTHOFO HUCITOJIB30BAHUS
COBPEMEHHBIX nH(pOPMaIIMOHHO-
KOMMYHI/IKaTI/IBHBIX CpeI[CTB 1A

obecrieyeHus: ycreuHon u 3pGeKTUBHON
KOMMYHHKaIIUH.




4. CTpyKTYpa U cofepKaHue JUCHUILIHHBI

DopMBbI TEKYLLET0

Bun . KOHTPOJISA
Moayas (pa3aen) yueOHO HaHMeHOBaH?e TeM 3ansTi Kypc Obm.em, banabl | UHTepakTuB, 4.| (HAHMEHOBaHHUE
(yueOHOii padoThI) q,
padoThI OLICHOYHOI'0
cpeacTBa)
Paznen 1. Mos Tema 1. OcHOBEI 1€T0BOM 3 2 20 - Tect, [IpakTHdeckoe
Oyaymas Ilp KOMMYHHKAIMH. 3HAKOMCTBO JI€JIOBBIX 3aganue 1,2
npodeccus, MapTHEPOB
KBaTH(PUKAIIMOHHBIC Tema 2. YcrpolicTBo Ha paboTy
XapaKTEPUCTUKH U Tema 3. Chepa npodeccrnoHaIbHOM
CTaH/IapPTHI OTBETCTBCHHOCTH
Cam N3yuenue marepuana, BHIIOJTHEHUE 3 32 10 - Tect, [IpakTHdeckoe
TE€CTa U NPAKTHYECKUX 3aJaHUI 3ananue 1,2
Paznen 2. PaGora B Tema 1. Tumnsl komnanuii. CTpyKTypa 3 2 20 - Tect, [IpakTnueckoe
KOMIIaHUU Ip KOMITaHUH. 3ananue 3,4
O0s13aHHOCTH B KOMITAaHUH.
Tema 2. KoHQIUKTHI U c11OCOOBI UX
pelieHus B Ae0BOM KOMMYHHKAITUU
Tema3. DTuker Ha paboyem mecTe
Cam N3ydyenune matepuana, BHIIOJIHEHUE 3 32 10 - Tecr, [IpakTueckoe
TECTa U MPAKTUYECKHX 3a/laHUI 3amanue 3,4
Paznen 3. OcHoOBBI Tema 1. [IpoekTsl B mpodeccronanbHoM 3 4 15 - Tecrt, IIpakTueckoe
YCIEITHON IIp. JEATENbHOCTH 3amanue 5,6
npohecCHOHATBHOM Tema 2. KapbepHsblii poct
JEATENLHOCTH Tema 3. Opranuzanus OuzHec-
MOE3 KU
Cam N3yuenne marepuana, BHITOTHECHUE 3 32 10 - Tect, [IpakTdeckoe
TeCTa W MPAKTUYECKUX 3aJJaHUI 3amaHue 5,6
ITA [TpomexyTouHas arrecTanus 3 0,25 5 - 3a4er
Kontpoib 3 3,75 10 - Hroroselii TecT
Paznen 4. Tema 1. [lepeBog BUIOBpEMEHHBIX 3 2 20 - Tect, [IpakTdeckoe




®opMbI TEKYLIETO

Bun . KOHTPOJIs
. HauMeHnoBaHnue TeM 3aHSITHH Oo0nemMm,
Monayab (pa3aea) yueOHoM N Kypc banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yueoHoOii padoThI) 4.
padoThI OLICHOYHOI'0
cpeacTna)
I'pammaTuaeckue IIp. ¢dbopM r11arooB, MOJIATbHBIX 3amanue 1,2
OCHOBBI YTCHHS IJIaroJoB, HEJIMYHBIX (POPM TIIaroJIoB.
CIELHATBHOTO Tema 2. [TepeBoa mpocThIX
TEKCTA. MIPEITIOKEHU T
Mopgouorus. Tema 3. HepeUBoz[ CJI0’KHBIX
CHHTaKCHC. HPCITOKCHAN
Cam N3yuenune marepuana, BHIIOTHEHUE 3 32 10 - Tect, [IpakTueckoe
TeCTa ¥ MPaKTUYECKHUX 3a/laHUi - 3amanue 1,2
Paznen S. IIp Tema 1. [IepeBon TepmunoB. IlepeBos 3 2 20 - Tecrt, [IpakTyeckoe
OcoOenHoctu COKpAIlleHU# 1 a0OpeBuatyp. 3ananue 3,4
nepeBojia Tema 2. [lepeBoa mep u cuctem
CHEeIHAIbHBIX uzmepenus. [lepeBon
TeKCTOB. OCHOBHBIE MHOTO3HAYHbBIX U
MO/JIEJIH TepeBOIa. WHTEPHALMOHAIIBHBIX CJIOB.
Jlexcuueckue Tema 3. [TepeBogueckoe
OCHOBBI IIEPEBO/IA. npeoOpa3oBaHue TEKCTA.
Cam N3yuenue matepuaia, BHITOJTHECHUE 3 32 10 - Tecrt, [IpakTyeckoe
TeCTa M MPAKTUYECKUX 3aJaHuI 3ananue 3,4
Paznen 6. O0mue Tema 1. PedepatuBHoe uTeHue. 3 4 15 - Tect, [IpakTHueckoe
ITOJIOKEHHS 00 Pegeparsl. 3ajaHue 5,6
AHHOTHPOBAHHH U Ip. Tema 2. AnropuT™Msl yueOHOTO
pedeprpoBaHuN. pedepupoBaHusl 1 AHHOTUPOBAHHUS.
AHHOTaUA.
Tema 3. MOHUTOPHHT IEPCIIEKTHB
pa3BUTHUA B TPO(HeCCUOHATHLHOM
JESITEIIbHOCTH
Cam N3yuenue marepuana, BHITOJIHEHUE 3 32 10 - Tecrt, [IpakTyeckoe
TeCTa M MPAKTUICCKUX 3aJaHUH 3amaHue 5,6
KonTpons 3 3,75 10 - Wrorosslii TecT




®opMbI TEKYLIETO

Bun . KOHTPOJIs
. HauMeHnoBaHnue TeM 3aHSITHH Oo0nemMm,
Monayab (pa3aea) yueOHoM N Kypc banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHO¥ padoTHI) u,
padoThI OLICHOYHOI'0

cpeacTna)

ITA [TpomexyTouHas arTecTanus 3 0,25 5 - 3a4yer

Hroro:; 216 200




5. O0pa3oBaTebHbIE TEXHOJIOTHU
B mpouecce uzydeHus: NUCHMIUIMHBI KCIONB3YIOTCS TEXHOJOTHUU JIUCTAHIIMOHHOTO
00yJeHUsI.

6. Meronuyeckue yKa3aHUs M0 0CBOEHHIO TUCHMILIMHbI

VYuebnsie kypeol «lIpodeccuonanbhblii aHramMiickuit s3pik 1», «IIpodeccnonanbHbIi
AQHTTIMUCKUAN A3BIK 2» COCTOST M3 INECTH Pa3lelioB, BKJIIOYAIOIIUX JIEKCHYECKHE TEMBI,
KOTOpbIE OXBATHIBAIOT CUTYallMd JEJIOBOTO, OOIIEHAYYHOTO H TMPO(ecCHOHATBHOTO
XapakTepa, U FPaMMaTH4ECKHE aCIEKTHI.

OcCBOMB JIaHHYIO AUCIMIUINHY, BBl H3ydnTe JIEKCHKY 10 TeMaM «3HAKOMCTBO JI€JIOBBIX apTHEPOBY,
«YcrpoiicTBo Ha paboTy», «Cdepa npodheccnoHaaIbHON OTBETCTBEHHOCTH, « THUITBI KOMITAHUM.
Crpykrypa komnanuu. O0s3aHHOCTH B KoMIaHum», «KOH(IMKTHI U criocoObl UX peleHus B
JeIOBOM  KOMMYHHUKaIn», <«JTUKeT Ha pabodem wmecte start-ups», «I[IpoexTsl B
npoeCCHOHATIBHOMN AeATeNbHOCTY, «KapbepHbIid pocTy, «Opranu3amus On3Hec-To0e3IKn». Bol
TaKXKe HAyYUTECh TMEPEBOAMTH TEKCTHI MPOQECCHOHANBHONW HANpaBIEHHOCTH. BBl MO3HAKOMHTECH CO
croco0aMu aHHOTHUPOBAHUS U peepupoBaHus HAyIHO-TEXHUIECKIX TEKCTOB.

J1s ycnemHoro ycBoeHus IMCHUIUIMHBL BaM He00Xx01uMo onupaThes Ha MOJyYEHHbIE
paHee (oHOBbIE 3HaHUA: 0a30Bble IOHATHUS JIEKCUKOJIOTMM M TPaMMAaTHKU POJHOIO U
WHOCTPAHHOTO SI3bIKOB, CTUJIMCTUKH POJHOTO S3bIKA.

K konny nepuona oOyueHust Bbl JOKHBI HayuyuTbCsS BBIABIATH U IIPEOI0JIEBATH
IrpaMMaTH4YECKUE M JIEKCUYECKUE TPYAHOCTU IIPU IEPEBOJAE INPEIUIOKEHUN C AHIIIMHCKOIO
A3bIKA HA PYCCKHMI A3bIK U HA0OOPOT; MOJIB30BATHCS CIIOBAPSAMHU M TEXHUUECKUMH CPEICTBAMU
JUISl peIIEHNs] KOMMYHHUKATUBHBIX 3371a4; COCTABIIATh MOHOJIOTUYECKHUE BBICKA3bIBAHUS.

Beinonnenue npakTHyeckux padboT Mpearoiaraer:

1) BBITIOJTHEHHUEC 33}13HHI>1 HpaKTI/I‘IGCKOI\/JI pa60T51 10 TEMaM OUCLIMUIIIINHBI,

2) paboty c UHTepHET — pecypcaMy U CHPaBOYHHKAMI.
KonTtpons ocymiectisercs B popMe TECTOB M NMPaKTHUECKUX 3aJaHui (3agaHus OJo0Ka
«Writing»), IpeabsBISIEMbIX PENOIaBATENIO TUCTAHIIMOHHO.



7. OneHo4YHbBIE CPeACTBA

7.1. I1aciopT OLIEHOYHBIX CPEICTB

Kypc 3
. HanmenoBanme
Ne Koxa koHTpo/IMpyemMoii KOMIIeTEeHIIUN
OIIEHOYHOT0 CPeJACTBA /ISl MPOBEIeHUS
n/n (nJIn ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTALMHI
Tect
1 VK-4: YK-4.2,YK-4.3 [IpakTrueckue 3ananus 1-6
Bompocs k 3auety NoNe 1-40
Kype 3
. HaumenoBanue
Ne Ko koHTpoIMpYyeMOii KOMIIeTEeH I
OLIEHOYHOI0 CPeICTBA /ISl IPOBeIeHUs
n/n (nJIM ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTAMN
Tect
1 VYK-4: YK-4.2,YK-4.3 [IpakTuyeckue 3ananus 1-6
Bomnpocs! k 3auety NeNe 1-40

7.2. TunoBble 3alaHud WJIM HHBbIE MaTepualbl, l-[eOﬁXO)II/IMbIe MJIsT TEKYyLIEro
KOHTPOJIA YCIIEBACMOCTH

7.2.1. Tect
7.2.1.1. Jlekcuko-rpaMMaTHYeCKH i TeCT

Paznen 1. Mosi 6yaymas npodeccusi, KBaau(puKalUOHHbIE XapaKTePUCTUKHU
U CTAHAAPTHI

Tema 1. OcHOBBI [1e/10BOMi KOMMYHHUKAIMM. 3HAKOMCTBO [I€JIOBBIX
naptHepoB Tema 2. YcTpoiicTBO Ha padoTy

Tema 3. Cdepa npodeccnoHAIBHON OTBETCTBEHHOCTH

1. Helen a lot of management experience, but is unhappy with her current job.

a) have

b) has

¢) ishaving

d) having

2. All companies in IT sector usually their employees with on-the-job
trainings.

a) provide

b) provides

c) providing

d) provides

3. Oh, look! It’s a good sign! They business cards.

a) are exchange




b)
c)
d)
4.

a)
b)
c)
d)
5.

a)
b)
c)
d)
6.
a)
b)
c)
d)
7.
a)
b)
c)
d)
8.
a)
b)
c)
d)
9.
a)
b)
c)
d)
10.

a)
b)
c)
d)
11.
a)
b)
c)
d)
12.

are exchanging
are exchanges

exchange
You can take this application form and proceed to that room over there, where
other candidates in theirs.

fill
are fill
are filling

fills
Pippa Jameson
needs to be up to date.

is advisings
is advise
advises

advise
The economy situation in our company , but it’s a very slow process.

IS improving

improving

improves

improve

Jane tells managers about every company that she for.
has work

have work

has worked

has working
| am ready with the CV.I out irrelevant information.

taken
've taken
'm taken

've took
| am looking for our mechanic. him?

Do you see
You see
Have you see

Have you seen

| applied for the job a week ago but | an invitation for a job
interview yet.

Haven't got

Haven't get

Didn't get

Didn't got

I still don’t know what job offer to take. | yet.
Don’t decide

Didn’t decide

Haven’t decided

Am not deciding
All the figures are here in black and white. 1 all the records from the
meeting.

her clients to remove their age from their CVs, since it




a) keeps

b) keeping

C) have kept

d) have keeping

13. Eva Peron an icon and the subject of many books, films and musicals.
a) has become

b) has became

C) have become

d) become
14. Our city’s population , and it is now a busy centre of trade and industry.

a) has grown

b) grow

C) grew

d) has growing

15. In 1995 the head of our company went to Paris, where he French
and our business from there.

a) study, run

b) studied, run

C) studied, ran

d) studied, runned

16. 1 am a young mother, but 3 months ago | started working via Skype from
home, which me special challenges and benefits.

a) has gives

b) has given

C) have give

d) has gave

17. 1 am not satisfied with my job, but I have very friendly and helpful colleagues. |
think, only because of I am still with the company.

a) them

b) they

C) their

d) theirs

18. Now the president of the corporation has a bodyguard because life
has been threatened twice.

a) he

b) his

C) him

d) here

19. I went on that business trip with some colleagues
a) of me

b) of mine

C) of my

d) mine

20. Did you finish this report ?
a) on your own

b) on your

C) on you own

d) your own




21. The outcome wasn’t very good, so | need to work on its improvement.
a) it

b) itself

C) themselves

d) its

22. Sue doesn’t think she’ll get the job.

a) she

b) her

C) herself

d) hers
23. Enjoy at the conference!

a) you
b) yourself
C) your

d) yours
24. | have of work. I am afraid, I can’t finish it all tonight.

a) amountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours every day.

a) substantial

b) few

C) great deal

d) little

26. Going by train here is going by car.

a) more expensive than

b) more expensive then

C) more expensiver than

d) as expensive than

27.The more electricity our company uses, our overheads are.

a) the high

b) higher

C) the higher

d) highest

28.1 am happy to have working ours in my family, so | can always
handle things the way I like.

a) The most flexible than

b) The most flexible

C) The flexiblest

d) The mostflexiblest

29. The first candidate seems to be the second one.

a) More self-motivated

b) More self-motivated than

C) More self-motivated as

d) As more self-motivatedt han

30. Ask John for help with your problem. He is person in our department.

a) the computer-literate




b) the most computer-literate
C) the more computer-literate
d) the computer-literatest
Kpurepum ouenku:
Max. 10 OammoB, OaIbl IIOACYMUTHIBAIOTCS CHCTEMOH aBTOMATHMYECKH. Tect
CUHNTACTCA HpOfI,Z[eHHBIM, €CJIK CTYACHT OTBETUII IIPaBUJIBHO HA 60% BOIIPOCOB U Ooiee.

7.2.2 IlpakTr4yeckue 3aJaHUA
7.2.2.1 baok «Reading»

Paznea 1. Mosi Oynymasi npodeccusi, KBaIu(puKANMOHHbIE XaPAKTEPUCTHKHU
U CTAHJAAPTHI

Tema 1. OcHOBBI [e/0BOi KOMMYHHUKAIMM. 3HAKOMCTBO [IeJIOBBIX
NapTHePOB

Tema 2. YerpoiicTBo Ha padoTy

Tema 3. Cepa npodeccHoHATbHONH 0TBETCTBEHHOCTH

3amanwue. [IpounTaiite cnemyromuii OTPBIBOK U3 TpyAoBoro koHTpakta (Employment
Contract) 1 onpenenuTe U3 KaKoro pas3zena JOKyMEHTa OH B3ST.

1. In addition, the Contractor will have the right to participate in incentive schemes
established by the Company from time to time. The Employer currently offers
sales commission.

a) Bonus

b) Paid time off

C) Responsibilities

d) Probation Period

2. Vacation time in the amount of 4 weeks per year, which equals 20 days or 160
hours. Sick leave is provided in the amount of 2 weeks, which equals 10 days or
80 hours per year.

a) Paid time off

b) Responsibilities

C) Probation Period

d) Laws

3. The Contract Employee may finish this contract and employment by giving not
less than 20 days written notice to the Employer to allow enough time to find a
replacement worker.

a) Termination of Contract Employment

b) Probation Period

C) Responsibilities

d) Bonus

4. The duties of this contract role are listed on the job description.

a) Responsibilities

b) Termination of Contract Employment

c) Positiontitle

d) Performance Reviews

5. Itis understood and agreed that the first ninety days of employment shall con-
stitute a trial during which the Employer may, in its absolute discretion, ter-
minate the Employee's employment, for any reason without notice or cause.

a) Probation Period



b) Independent Legal Advice
C) Responsibilities
d) Laws

Kputepun ouenkmn:
Max. 5 6ayuoB, o 1 6aymty 3a Kaxaplid TPaBUIBHBIN OTBET.

7.2.2.2. bBaok «Listening»

Paznea 1. Mosi Oynymasi npogeccusi, KBATH(PUKANMOHHbIE XaPAKTEPUCTHUKHU
U CTAHJAAPTHI

Tema 1. OcHOBBI 1€/I0BOIi KOMMYHHUKAUMH. 3HAKOMCTBO [1€JI0OBbIX
NapTHePOB

Tema 2. YerpoiicTBo Ha padoTy

Tema 3. Chepa npodeccHoHATbHONH 0TBETCTBEHHOCTH

3ananue. [Ipocmymaiite ayauo Listening 1, rie paccka3siBacTes 0 TOM, Kak JTydIie
BCETO MMOATrOTOBUTHCA K CO6CCCI[OBaHI/IIO X BBIITOJIHUTC TCCTOBOC 3a1aHHUC, BBI6paB
IIPaBUJIbHBIN OTBET:
1. According to the audio, every candidate has to research 3 areas before going to
the job interview. What are they?
a) -you, the position, the employer (industry)
b) -you, the dress-code, the position-the employer (industry),
c) the employer’s character, the position
2. According to the audio, when do candidates need to arrive for a job inter- view?
a) -on time: 30 minutes before to the premises, 10/15 minutes to the waiting
room
b) -on time: 15 minutes before to the premises, 0 minutes to the interview room
c) -on time: 30 minutes before to the premises, 2 minutes to the interview room
3. According to the audio, what is a good first impression?
a) -good eye contact; nice strong handshake; being positive,
confident and upbeat
b) -bright clothes; nice strong handshake; being positive, confident and upbeat
c) -good eye contact; nice strong handshake; being shy and timid
4. According to the audio, means of communication like telephone and Skype are
great for
a) -initial interviews
b) -technical interviews
C) -case interviews
5. According to the audio, when is it recommended to send a thank-you note to the
interviewer?
a) -when the interview is over, in 24-48 hours
b) -when the interview is on
€) -when the interview is over, in 24-48 days

Kpurepun onenkn:
Max. 5 6aytoB, o 1 6amty 3a Kaxaplid TPaBUIILHBIN OTBET.

7.2.2.3 Bbaok «Writing»
Pa3nea 1. Mosi Oynymas npogeccusi, KBaJu(pMKANMOHHbIE XapPaKTePUCTUKHU
U CTAHAAPTHI
Tema 1. OcHOBBI [1eJ0BOH KOMMYHUKAIIMM. 3HAKOMCTBO [IeJIOBBIX
NapTHEPOB



Tema 2. YceTpoiicTBo Ha padoTy

Tema 3. Chepa npodeccHoHATBHONH 0TBETCTBEHHOCTH
3aganue 1. M3yuure iekcuky u rpammaTtuky Pasznena 1.
Bl ycrpauBaerech Ha paboty. CocTaBbTe pe3toMe C YIeTOM TPEeOOBAHMIMA, IPEIBSIB- JISIEMbBIX
JOJKHOCTBIO, M Balux TUYHBIX XapaKTepUCTHK.

[MpumepHass wHboOpMalus, 3ampamvBaeMas B pe3ioMe (MOXKET MEHSTHhCS W/HIN
JTOTIOJTHATBHCS )

Jena McDowel
Contact: Address: E-mail: Personal details




Born:

Mother language: Nationality: Marital status:
Position wanted:

Career objective:

Work experience: (yyyy —present)
(Yyyy —yyyy)
(Yyyy -yyyy)
Education: (Yyyy —yyyy)
(Yyyy -yyyy)
(Yyyy -yyyy)
Skills:

Personal characteristics:
Personal interests:

3ananue 2. CocTaBbTe ONKUCAHUE CBOMX JIOJKHOCTHBIX OOS3aHHOCTEH (MM JOKHOCTHBIX
o0s13aHHOCTEH JII000# Apyroi mpodeccuu). Vcmonb3yiiTe BBIpaKEHUSI U3 CIIUCKA CIIOB I10

TeMme Pasnen 1.

work for a company paboTaTh B KOMIIAHUH

work on a project PaboTath HaJ IPOSKTOM

work under somebody paboTa 1o/ YbUM-TO PYKOBOJICTBOM
to manage PYKOBOJUTH, YIIPABIISThH

to run a business BeCTH OU3HEC ...

ITpumep: My name is Tatyana. | work for a financial company called XXX. I run a
small payroll department of our firm. There are 3 people under me. Every day | have

meetings with my boss...
O0bem pannoro omucanusa — 200-300 cios.

Kpurepun onenkmu:

Max. 10 0amnoB 3a nBa 3amanua. Kaxxnoe 3aganne Max. S5 0ayuios:

Banbl Kpurepun onenkn

5 Copneprxanue u 00beM pabOThl COOTBETCTBYIOT 33JJaHUIO, TpaMMaTHyde-
CKHE U JIEKCUUECKHE OIMOKU B pabOTE OTCYTCTBYIOT.

4 Copneprxanne u 00beM pabOTHI COOTBETCTBYIOT 3aJ[aHHUI0, B padboTe 1-2
rpaMMaTHYeCKUX H/HIH JIEKCUYECKUX OINOOK.

3 Copepxanuie 1 00beM pabOThl COOTBETCTBYIOT 3aJJaHHI0, B padore 3-4
rpaMMaTHYeCKUX H/MITH JIEKCHYECKUX OLIHOOK.

2 Copneprxanue u 00beM pabOTHI B IIEIOM COOTBETCTBYIOT 33JaHHIO, B Pa-
6oT1e 5-6 TpaMMaTHYECKUX W/UIIH JIGKCUIECKUX OLTHOOK.

1 Copepxanue 1 00beM paboThl HE COOTBETCTBYIOT 3aJaHHIO, B paboTe
6osble 6 rpaMMaTHYECKUX/IEKCUYECKUX OIINOOK.

0 [TucbmenHas paboTa OTCYTCTBYET.




7.3. OneHOYHbIE CPEACTBA ISl IPOMEKYTOYHOM ATTECTALMHU 110 UTOraM OCBOEHHUS
JUCIHHUILINHDI
7.3.1. Bonnpochl K IPOMEKYTOYHOM aTTeCcTalluu

Kypc 3

=
=

Ne Bormpocst

Introduce your colleagues or business partners.

Tell about your job responsibilities at a company you work for.

Tell about your work day.

Tell about the activity of a famous company (general information).

Tell about your company.

Tell about the symbols of your company.

Tell about the work within virtual teams.

Give an example of business communication culture of different countries.

© o N g~ N

Express your opinion: “Which company would you like to work for: a small
private one, for yourself or work for a big international corporation?” Why? Give
reasons.

10.  [Tell about products / services your company produces / provides.

11.  [Tell about the measures your company takes to protect environment.

12. Name 15 countries, nationalities of their people and official languages of these countries.

13.  [Tell about the types of companies.

14.  [Tell about the structure of your company.

15.  [Tell about the advantages and disadvantages of being a freelancer.

16.  [Tell about the advantages and disadvantages of being a full-time employee.

17.  [Tell about the achievements of your company.

18.  |Prepare 3-minutes speech using the information about your company:

1. Sells

2. Competition

3. Searching for new markets
4. Market share

19.  [Tell about your last project. What was the aim? Did you meet time andbudget limit? If
no, what were the reasons?

20.  [Tell about the ways to motivate and reward employees in your company.

21. Business etiquette: give the examples of good and bad manners.

22.  [Tell about office etiquette.

23. Give your opinion about personal information privacy. Can a company use such
information for its own purposes?

24.  [Tell about the main parts of a successful project.

25.  [Tell about the main stages of a project.

26.  [Tell about a project you know.

27.  [Tell about the timeline of a project you know.

28. Make up a dialogue: “Discussing a project’s budget and time limits.”

29. Give the examples of good and bad behavior in the office. What do you think about it?




30.  [Express your opinion: “Is it important to follow the behavioral rules and keep a polite
communication during the negotiations?”
31. Express your opinion: “Do you agree that you should always be polite? Why?”
32.  [Tell about a rise and fall of your company or your career.
33.  [Tell about the stages of job seeking.
34.  [Express your opinion: “Which ways do you think are the best for a job seeking?”” Give
reasons.
35.  [Tell about how and at what age people start their career in your country.
36.  [Tell about skills which each modern employee must have.
37.  [Tell about the factors you think are the most important for job seeking.
\Which things are influenced on your choice?
38.  [Tell about the advantages and disadvantages of working abroad.
39.  Which privileges do leaders of a company have?
40.  [Tell about the differences in Russian and British business etiquette.
Kypce 3
Ne /i Bonpocsl
1 [lepeBoa BUAOBPEMEHHBIX (JOPM TIarosioB. AKTUBHBIH 3aJI0T.
2 [lepeBon BumoBpeMeHHBIX (popm riarosoB. [TaccuBHBI 3am0T.
3 [lepeBoa MOJANIbHBIX I71aroJIoB.
4 IlepeBon HenmuuHbIX opMm riaronoB. MHGuauTHB. UHUHUTHBHBIE 000POTHI.
5 [TepeBoa HenmuuHbIX Gopm riarosoB. [Ipudactus.
6 [lepeBoa HEMUYHBIX OPM riaarosioB. I'epyHauii.
7 IlepeBoa MMEHHBIX YacCTEHN peyu.
8 IIepeBo MPOCTBIX MPEIIOKEHUN.
9 IlepeBon CIIOKHBIX MPEAIOKECHUMN.
10 OCOOEHHOCTH TIepeBO/Ia TEPMHUHOB.
11 IlepeBoa Mep U CHCTEM U3MEPEHUS.
12 OcoOeHHOCTH TIepeBO/1a UHTEPHALIMOHAIBHBIX CIIOB.
13 Oco0eHHOCTH NIepeBO/a JIOKHBIX JApy3eil MepeBOAUNKA.
14 OcoOEeHHOCTH TIepeBOia COKpAIeHNH 1 aOOpeBHaTyp.
15 OcoOEHHOCTH TTepeBOia MHOTO3HAYHBIX CJIOB.
16 Oco0eHHOCTH TIePEeBOIa HEOTOTH3MOB.
17 OcobeHHOCTH TepeBo/a CreaIbHBIX TEKCTOB. [lepeBoueckoe mpe-
00pa30BaHHETEKCTA.
18 OcoOeHHOCTH MepeBoJia ClelalbHbIX TeKCTOB. IlepeBojueckue onoOKH.
19 Oco0eHHOCTH NepeBoJia CrielnalbHbIX TEKCTOB. TpeboBaHMs K MUCbMEHHOMY NIEPEBOJY.
20 OcobeHHOCTH TIepeBo/a ClieMalbHbIX TEKCTOB. BecroMorarenbHble cpeicTBa B paboTe
nepeBoaunka. CioBapu. TexHUYECKHE CPEICTBA.
21 JIMCKypCUBHO-KOMMYHUKAaTHBHAS MOJIETh TIEPEBO/Ia KaK CPEJICTBO BHISBICHUS
cTpareruii nepesoza. [lepeson npeseHTanui.
22 JIMCKYypCUBHO-KOMMYHUKATUBHAsI MOZEJIb IIEPEBOJIA KaK CPEICTBO BBISABICHUS
cTpaTeruii nepeoaa. [lepeBog MpoeKToB.
23 ManuHHBIN (aBTOMATHYECKHi) TIEPEBOI.
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PenakTipoBaHre MaIIMHHOTO MEPEBO/IA.

25 PedeparuBHoe urenue. PedepaTsl nX BUABL.

26 AJTOPUTM y4eOHOTO pedeprupOBaHHS.

27 IAHHOTAILIUSL.

28 AJTOPUTMAHHOTHPOBAHMUS.

29 TepmuHosornueckue 6a3pl JaHHBIX.

30 IlepeBouepTesxei.

31 [lepeBon rpaduKoB.

32 [TepeBon popmyi.

33 JloKyMEeHTaI¥sl 1 HOPMAaTHBHO-TEXHUYECKas JoKyMeHTarust. OTYeThl.

34 Buapl annoTanuu

35 JloKkyMeHTaI¥sl 1 HOPMAaTHBHO-TEXHUYECKas JoKkyMeHTanus. CTaHAapThl.
36 JlOKyMeHTaI¥sl 1 HOPMAaTHBHO-TEXHUYECKasl JOKyMeHTalwms. HCTpyKIuy.
37 PeueBbl ehopMyIbl 111 aHHOTUPOBAHMSI.

38 PeueBbie hopmynbl ais pedepupoBaHus.

39 PedepaTtuBHBIN IEpEBO/I.

40 PedepeHTcknii KOMMEHTapUH.

7.3.2. Kputepuu 1 HOPMbI OLlEHKH

dopma
Kype NPOBCICHUI Kpurepun u HOpMBI OLCHKH
NMPOMeKYTOYHOM
arrecTanuu
3 3auer (1o «3a4TEHO» cryneHT Haopan 40 u 6oiee
HAKOIUTEIIEHOMY 0aJIOB 3a BHINIOJIHEHUE TECTOB U
pEeUTHHTY) yueOHBIX 3aaHui
«HE 3aYTECHO» cTyaeHt Habpan 39u meHee
0aJJIOB 3a BHINOJIHEHUE TECTOB
1 y4eOHBIX 3a/IaHHI
3 3auer (o «3a4TEHO» cryneHT Haopan 40 u 6oiee
HAKOIUTEIIEHOMY 0aJIoB 32 BHITIOJTHEHUE TECTOB U
pEeUTHHTY) yueOHBIX 3aJJaHUH
«HE 3a4TEHO» CTyneHT HaOpan 39 u MeHee
0aJTOB 32 BHITIOJTHEHUE TECTOB
M y4eOHBIX 3alaHui




8. YueOHo-MeTOoMYecKOe U MH(OPMAIIMOHHOE o0ecriedeHHne AUCIUNIHHbI

8.1. Obsi3aTe/ibHAA JTUTEPATYypa

Tun (yueOHuK, ydeOHOE

KoanuyecTtBO B

HAY4YHOM
Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3nanus ounodaunorexe /
n/n MeToIMYecKoe nocooue,
HpPAKTHEYM, Ip.) HaumeHoBaHue
P »AP- 3BC
1 English for Advanced Students eOHO-MEeTOJMYECKOe .
borpanosa A. A. g . yi A 2018 Penozutopuii TI'Y
[DnexrponHsIii pecypc] nocobue
2 | Slmenko, H.B. [TepeBox crenrexcra [ DIEKTPOHHBIM YyebHOo-MeTOANYECKOe 2018 Penosutopuii
pecypc] nocobue Ty
3 | Kocc, E.B. U [IpodeccrnoHanbHbIN aHMTUHCKHNA SI3BIK YyebHo-MeToANYECKOe 2019 Penozutopuii
[DnekTpoHHBIN pecypc] nocobue Ty
8.2. JlonosinuTeIbHAS JIMTEPATypa
KosuvecTBO B
Tun (yueOHHMK, ydeOHOE .
HAY4HOI
Ne nocooue, yueoHo-
ABTOpBI, COCTABUTEHU 3ar;iaBue (3aroJjioBoK) I'oa u3nanus oudamorexe /
n/n MeTOoAnYecKoe mocoome,
IPAKTHKYM, 1p.) HaunmenoBanue
P » AP 3BC
1 | ManbkoBckas, 3.B. PedepupoBanue n aHHOTUPOBAHUE HAYYHBIX YuyebHoe nocobue 2019 OBbC «Jlanb»
TEKCTOB Ha AHTJIMICKOM SI3BIKE
2 MannkoBckas, 3.B. AHTTIUMHCKHM SI3bIK B CUTYaIUsAX YuebHoe mmocodue 2019 SBbC «JIaHbY»
MTOBCETHEBHOTO JIEIIOBOTO OOIICHHUS
3 | Crpenbios, A.A. OCHOBBI HAyYHO-TEXHUUECKOTO MEPEBO/Ia: VYuebHoe nmocobue 2019 3BC
English-Russian «ZNANNIUM.C
OM»
4 | Bormmsmuna, C. M. [TepeBoj CIEIMATU3UPOBAHHOTO TEKCTA Y4e0HO-METOTHYECKOE 2019 Pemnosurtopuii
(anekTpoTexHUKa) [ DNeKTpOHHBIH pecypc| nocooue Ty
5 English Grammar Book. Version N
Vresckas, H.JI. g VuebHoe nocodue 2021 OBC "IPRbooks

2.0=I'paMmaTHKa aHTJIUICKOTO S3bIKa




8.3. IlepeyeHb coBpeMeHHBIX NPO(eCCHOHATBHBIX 0a3 JaHHBIX H MH(POPMAIIMOHHBIX

CIIPaAaBOYHBIX CUCTEM

e Web of Science [DneKkTpoHHBIH pecypc]| : MyIbTUAMCHUIUIMHAPHAS pedepaTHBHAS
0asza gamaeix. — Philadelphia: Clarivate Analitics, — Pexum mocryma
apps.webofknowledge.com. — 3ari1. ¢ skpana. — 3. pyc., aHIL.

e Scopus [DnektpoHHBI pecypc] : pedeparuBHas 6asa manHbix. — Netherlands:
Elsevier,— Pexxum moctyma : scopus.com. — 3ari. ¢ skpana. — SI3. pyc., aHri.

e Springer Link [Dnexrtponnsiii pecypc] : [0a3a mannbix]. — Switzerland: Springer
Nature,— Pexxum moctymna : link.springer.com. — 3ari. ¢ 3kpana. — $13. aHrm.

e Science Direct [DnekTpoHHBI pecypc| KOJIJICKIUSA
n3narenscrBa Elsevier. — Netherlands: Elsevier, —
sciencedirect.com. — 3aru. ¢ 3kpaHa. — 53. aHrII.

AJEKTPOHHBIX ~ KHUT
Pexum  pmocrymna

8.4. [lepeuenb nporpaMMHOro odecreyeHust

Ne Haumenopanue IO PexBU3UTEI IlOI“OB?pa
n/n (mara, HOMep, CPOK ACHCTBHUA)
1 Windows: noroBop Ne 757 ot 04.07.2018, cpok
WinPro 10 RUS Upgrd OLP NL Acdmc JecTBUs — OECCPOUHO;
koHTpakT Ne 1653 ot 14.12.2018, cpok
JIelCTBUS — OECCPOUHO
2 Office Standard: noroBop Ne 690 ot 19.05.2015, cpok
Office Stdandard 2013 Russian OLP NL JeUCTBHS — OECCPOYHO
AcademicEdition
3 Mirapolis Human Capital Management JMIIEH3UOHHBIH 1oroBop Ne 234/10/21-K

ot 19.10.2021, cpok aeiicTBus — 10
01.03.2022

8.5. Onucanue

MaTepHaﬂbHO-TeXHI/I‘IeCKOﬁ

0a3spl, HeoOXOoAMMOM  AJH

OCYIIECTBJICHUSA 06pa3033Te.111>H0r0 npomecca mo TMCuMIIinHe

Ne
n/n

HaumeHnoBaHue 000py10BaHHBIX Y4eOHBIX

Ka0MHETOB, 1a0opaTopuii, MACTEPCKHUX H JP.

00bEKTOB AJIA MPOBEACHUSA MPAKTUHICCKUX U
JIa0OPATOPHBIX 3aHATHI, MOMELEeHU 115
CaMOCTOSITE/IbHOI Pa00ThHI 00y4ar0LMXCH

(Homep ayauTOpHN)

IlepeyeHb 0OCHOBHOIO 000PY10BaAHMS

Aynutopus BeO KoH(pepeHUUH. YueOHas
aymuTOpUs  JUISL  TPOBENCHUS  3aHATHMA
JIEKIIMOHHOTO THITA. YUYeOHAs ayTuTOpHUs IS
MPOBEJICHUSI 3aHSITHI CEMHUHApPCKOTO THIA.
YyeOHas ayJMTOPUS TUTS KypCOBOTO
MPOEKTUPOBAHMS  (BBIMOJTHEHHUSI  KYPCOBBIX
pabor). YueOHast ayauTopusi IJisi TIPOBEICHHS
TPYMIIOBBIX ¥ HHIWBUIYaTbHBIX KOHCYIbTAIIMMA
VYueOHas aymuTopusi IJis IPOBEACHUS 3aHATHN
TEKYIIEr0 KOHTPOJISA ©  TIPOMEKYTOUHOU
arrectanuu. (YJIK-807)

DKpaH TeJIEBU3HOHHBIN, IIUPMa,
IIPOXKEKTOP Ha IITAaTUBE, CTOJI
MPENOJaBATENbCKHM, CTYJ
npenoaaBaTeabCcKuid, TpancnapaHT-
MepEeTsIKKA, CUCTEMHBIIN OJI0K

[Tomenienue a1 cCaMOCTOSTENHLHON pabOThI

CTOJIbl YYeHUYECKUE, CTYIbs




n/n

HaumeHoBaHue 000PYI0BAHHBIX Y4eOHBIX
Ka0MHeToB, 1a0opaTopuii, MACTEePCKHUX M JP.
00bEeKTOB ISl IPOBEACHUS MPAKTHYECKHUX H

JIa0DOPATOPHBIX 3aHATHI, IOMeLEeHU 115

CaMOCTOSITEJIbHOM PadoThl 00y4arOIUXCH

(Homep ayauTopun)

IlepeyeHb 0CHOBHOTO 000pYy/A0BaAHMA

crynentos (I'-401)

yuenunueckue, [1K ¢ BbIxonom B ceTh
WNHuTepHer
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