MMHUCTEPCTBO HAYKHU U BBICIHIEI'O OBPA30OBAHUS POCCUMCKOM ®EJEPAIIN
benepanbHOE TOCYIapCTBEHHOE OI0IKETHOE 00pa30BaTeNIbHOE YUpEeKICHHE
BBICIIET0 00pa30BaHUs
«TONBATTUHCKUN TOCYTAPCTBEHHBI YHUBEPCUTET

b1.B.01

(unoexc oucyunIunbl)

PABOYAA ITPOI'PAMMA JUCHUIIVINHBI

[TpodeccroHaIbHBIN HHOCTPAHHBIN SI3bIK

(HaumeHo8aHUE OUCYUNTUHDBL)

110 HAIIpaBJICHUIO ITOAT'OTOBKHU

09.03.03 INpuknagnas naGOpMaTHKA

HaIpaBJIEHHOCTH (TIPOdUIIB)

Pa3zpaboTka nporpaMMHOTo obecrieueHust

®dopma o0ydeHusI: 3a09HAs
I'on Habopa: 2019
O6mras TpynoeMkocTb: 6 3E

Pacnpeneﬂeﬂne YaCoB JUCHUIIMHBI 110 KypcaM

Kypc 3 3
®opma KOHTPOJIA | 3a4eT 3auer | HrToro

Bun 3ansaruit
Jlexuuu
JlaboparopHble
ITpakTnueckue 12 12 24
PykoB0/ICTBO: KypcoBbie paboThl (ipoektsi) / PI'P
IIpomexxyTouHas arrectamus 0,25 0,25 0,5
KonraktHas pabota 12,25 12,25 24,5
CamocTosTenpHas padora 92 92 184
Kontposnb 3,75 3,75 7,5
Hroro 108 108 216

o h

J




Pabouyto mporpammy coctaBui(u):
Houent, nouent, k.nea.H. Kupuinosa A.B.

(OondcHocmy, yueHoe 36anue, cmenensb, Pamunus 1.0.)

Crapuuii npenogasarens Ycarosa 1.10.

(Oondicnocmy, yueroe 36anue, cmenetsb, @amunus U.0.)

PenienzupoBanue paboyeil nmporpaMMbl TUCHUTUIHHBL:

OtcyTcTBYET

Peniensent

(OoavicHOCmb, yueHoe 36anue, cmenenb, Pamunus 1.0.)

Pabouas nmporpamma quciuIuinHel coctaBieHa Ha ocHoBanuu GI'OC BO u ydeOHoOro mniana
HanpasieHus noarotoBku 09.03.03 Ilpuknagnas nHGoOpMaTHKa

Cpoxk aeiicTBusi paGoyeii mporpaMMbl JHCHUILIMHBI 10 «28» aBrycra 2024 r.

COI'NTACOBAHO

3asenytomuii kapeapoit «lIpukiagHas mareMatuka U ”HGOPMaTUKA»

« _» 20 O.M. I'yimuna
(noonucw) (U.0. Damunus)
YTBEPXIEHO

Ha 3acenanuu kadenpsl «Teopust ¥ mpakTHKa MEpeBOIay

(mporoxon 3acenanus Ne 1 ot «28» aBrycra 2018 1.).



1. Ilesb ocBOECHMS TUCHUIITTHHBI

Lenp — noBbIIEHNE YPOBHS MPO(HECCHOHATFHOW KOMIETEHTHOCTH CTY/IEHTOB ITOCPEACTBOM
dbopMUPOBaHUS y HUX TOTOBHOCTH K MpPO(EecCHOHANBHON NEATENbHOCTH [0 H3YYCHHIO H
TBOPYECKOMY OCMBICIIEHUIO 3apy0eKHOTO OMBITA B MPO(PUIMPYIONIEH 00IaCTH HAYKH U TEXHUKH, a
TaK)Ke TOTOBHOCTH K JIEIOBOMY NMPO(PECCHOHAIBHOMY OOIIEHUIO.

2. Mecto nucuumiuabl B ctpykrype OIIOITI BO

JIMCUMIUIMHBl M TPAaKTUKH, HAa OCBOEHMM KOTOpBIX Oaszupyercs JaHHas AUCHUIUIMHA:
«MHOCTpaHHBIN A3bIK 3%», « IHOCTPAaHHBIH SI3BIK 4.

I[I/ICI_[I/IHJII/IHLI " IIPAaKTHUKU, JJI1 KOTOPBIX OCBOCHUC l[aHHOfI JUCHUITINHBI HGOGXOI[I/IMO KakK
MpeaAtICCTBYOMIICC: HAITMCAHUC BBIHYCKHOﬁ KBaHH(bHKaHHOHHOﬁ pa6OTBI.

3. Ilinanupyembie pe3yJbTaThl 00y4YeHUs1

dDopmupyeMbie U

I/IHIII/IKaT()pr JOCTHIKCHUSA

IInanupyemsble pe3yJbTaThl 00y4eHHs

KOHTPOJIUpYeMble KOMIIeTeHI Ui (Ko 1
KOMIIeTeHIUH (KOJ 1 HAauMEHOBAHUE)
HaWMCHOBAHHE)
YK-4. Cnocoben | YK-4.1 JleMoHCTpUpyeT | 3HATH:
OCYILIECTBIISATh JIEJIOBYIO | YMEHUE BECTH oOMeH | - mpaBwia OO0pa3oBaHHsI W HOPMBEI
KOMMYHHKAIIHIO B | €J0BOM HMH(OpMaLuel B | UCIONB30BAHUS U3YyYEHHBIX
YCTHOM M IHCBMEHHOW | YCTHOM M INHCBbMEHHOM | IpaMMAaTHYECKUX KOHCTPYKLUH
dopmax Ha | popMax He MeHee 4eM Ha | aHIVIMHCKOro s3bIKa, OOECTIeYMBAIOIIUX
rocy/1apCTBEHHOM OJIHOM MHOCTPAHHOM SI3bIKE. | YCHEIIHYI0O KOMMYHHUKAIUIO; OCHOBHbBIE
A3BIKE Poccuiickoit NOHSTHS, CBA3aHHBIE C pEYEBBIM U
®denepauuu U MOBEICHYECKUM TUKETOM B
MHOCTPaHHOM(BIX) AHIJIOSI3BIYHBIX ~ CTpaHaxX;  OCHOBHBIE
A3bIKe(ax). JUCKYPCUBHBIE CIIOCOOBI  pealin3aluu
KOMMYHHKATHBHBIX Lenen
BBICKA3bIBaHUSl ~ NPUMEHUTEIBHO K
0COOEHHOCTSIM TEKYILETO
KOMMYHHKaTHUBHOTO KOHTEKCTa (Bpems,
MECTO, LU u YCIIOBUS

B3aUMOJICICTBUSA); AHIVIMICKUN S3BIK Ha
YPOBHE, TO3BOJISIOIIEM HCIOJb30BaTh
ero JUISL peLeHus 3a7a4
MEXJIMYHOCTHOTO M MEXKYJIbTYPHOIO
B3aUMOJICVICTBHUS

YMeTh:

- y3HaBaTI) B TCEKCTEC HW AaACKBATHO
HCITOJIL30BaTh rpaMMaTHYECKue
KOHCTPYKIIMM  QHIJIMHCKOTO  A3bIKa,

COOTBETCTBYIOLIME YPOBHIO BIIAJICHUS;
MOHUMAaTh 3HAYECHHE B KOHTEKCTE U
WCMOJIb30BaTh B pPEYM TEMATUYECKHUE
JIEKCHUYECKHE  E€QUHUIbI  aHIJIMMCKOTO
SI3bIKa, YCTOMYMBBIE  CIIOBOCOYETAHMI
(CIIO)KHBIX ~ HAUMEHOBAHUS, WAMOMBI,




Kimie, (Gppa3oBbi€ TIIAroJbl); U3BJICKATh
HEOOXOAUMYI0 Ui TPO(hECCHOHATLHON
JeSITeIbHOCTH UHPOPMALIUIO Ha
AQHTTIUUCKOM  sI3pIKE TpH  pabore ¢
UH(POPMALMOHHBIMA WHTEPHET-
pecypcamu, pecypcamu CMU; nonumats
COJCp)KaHUE  TPOYUTAHHOTO  TEKCTa,
MIOCTPOEHHOTO Ha S3BIKOBOM MaTepHalie
COOTBETCTBYIOIIETO YPOBHS ISt
BBINIOJIHEHUS 1ICJICBOTO 3aJaHus

Bnaners:

- HaBbIKAMM MPaBUIILHOTO
HCIIO0Ib30BaHUS rpaMMaTUYECKUX
KOHCTPYKIIMA M TEMAaTUYECKOW JIEKCUKHU
JUIL  TIOCTPOCHHUS BbICKa3blBaHUA HaA
aHTJITUHCKOM SI3BIKE; AHTJIMUCKUM
SI3BIKOM B 00beMe, HEOOXOIWMOM IS
pelIeHns 3aJad  MEXJIMYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMO/ICUCTBUSI.

YK-4.3 JlemoHCTpHpYET
YMCHHE  3alpalimBath U
aHAJTU3UPOBATh
HEO0OXOUMYIO
uHpopmaIuio o
HaIPaBIICHUIO
UCCIeIOBaHusI B  00IacTu
pa3paboTKu u
WCIIONIb30BaHUS
MIPOrPaMMHOTO
o0ecreyeHusl.

3HaTh:

- STUKETHBIC HOPMBI MEXKYJIbTYPHOTO
oOrIeHus, OCHOBHBIC peueBbie
(hopmMyITbI AHHOTHUPOBAHHUS u
pedepupoBaHus.

YMeTs:

- UCMOJb30BaTh CJIOBAPH, CHPABOYHYIO
auTepaTypy M pecypcebl MHTEpHET 114
COBEpIIIEHCTBOBAHUS HaBbIKOB
CaMOCTOSITEIILHOU paboThI U
CaMOpa3BUTHUS; YIOTPEOISITH OCHOBHBIE
peueBble (OPMYNBI aHHOTUPOBAHUS U
pedepupoBaHys B MUCBMEHHOM peyuH.

Bnanets:

- OTUKCTHBIMHU HOpMaMI/I
MEXKKYJIbTYPHOTO OOIIIEHHS u
OCHOBHBIMM  pe4eBbIMU  (OpMyJIaMu

AaHHOTHPOBAHUS U peeprUpOBaHHUS.




4. CTpyKTYpa U cofepKaHue JUCHUILIHHBI

®DopMbI TEKYLIETO

Bun . KOHTPOJIs
Moayas (pa3aed) yueOHoM HaHMeHOBamfe Tem sarsrtim Kypc Obn.em, banabl | UHTEepakTHB, 4.| (HAHMMEHOBaHUeE
(yuedoHoOl padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
Paznen 1. Mos Tema 1. OcHOBEI enoBon 3 4 20 - Tecr, [IpakTueckoe
Oynyias Ip KOMMYHHKAIH. 3HAKOMCTBO JETOBBIX 3amanue 1,2
npodeccus, MapTHEPOB
KBaJIM(DUKAIIOHHBIE Tema 2. YerpoiicTBo Ha paboty
XapaKTEPUCTHKH U Tema 3. Cdepa npodeccruonanbHOM
CTaHJapThI OTBECTCTBCHHOCTHU
Cam N3ydenne maTepuana, BHITIOTHEHUE 3 30 10 - Tecr, [TpakTHdeckoe
TECTa W MPAKTUYECKUX 3aJJaHUM 3ananue 1,2
Paznen 2. PaGora B Tema 1. Tunbl komnanuid. CTpykTypa 3 4 20 - Tecrt, [IpakTyeckoe
KOMIIaHUH IIp KOMIIaHHUH. 3aganue 3,4
O0s13aHHOCTH B KOMIIAHUHU.
Tema 2. KoHQIHUKTHI B cIOCOOBI UX
peIIeHUs B JCIOBOM KOMMYHHKAITUU
Tema3. DTukeT Ha paboyeM MecTe
Cam N3ydenne maTepuana, BEITIOJTHEHUE 3 30 10 - Tecr, [TpakTHdeckoe
TECTa W MPAKTUYECKUX 3aJJaHUM 3ananue 3,4
Paznen 3. OcHOBBI Tema 1. IIpoexTsl B ipodeccroHanbHOM 3 4 15 - Tecr, [IpakTHueckoe
YCITEIITHOM IIp. JeATCIbHOCTH 3amanue 5,6
HpO(l)eCCHOHaHBHOﬁ Tema 2. KapbepHI:Iﬁ pocCT
JeATETBHOCTH Tema 3. Opranusanus 6usHec-
MTOE3]IKI
Cam N3ydyenune matepuana, BHIIOJIHEHUE 3 32 10 - Tecr, [IpakTueckoe
TeCTa U MPaKTHYECKUX 3aJaHUIN 3ajaHue 5,6
ITA ITpomMexyTouHas aTTecTanus 3 0,25 5 - 3a4er
KonTtposb 3 3,75 10 - Htorosslii TecT
Paznen 4. Tewma 1. [lepeBos BUIOBpEMEHHBIX 3 4 20 - Tecrt, IIpakTueckoe
I'pammatnueckue I1p. ($hopM rIaroiaoB, MOJATBHBIX 3aganue 1,2




®opMbI TEKYLIETO

Bun . KOHTPOJIs
Moayas (pa3aed) yueOHoM HaHMeHOBamfe TEM 3aATTHH Kypc Obw.em, banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHO¥ padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
OCHOBBI YTCHUS IJIaroJoB, HEJIMYHBIX (JOPM TIIaroJioB.
CIICIMAJIBHOI'O Tema 2. HepeBoz[ IIPOCTBIX
TEKCTA. MpeI0KEHU I
Mopdosorust. Tema 3. HepeuBoz[ CJIOKHBIX
Cunrakcuc. HPCIUTOKCHIH
Cam N3yuenue marepuana, BbIIOJTHEHUE 3 30 10 - Tecrt, [IpakTyeckoe
TE€CTa U MPAKTUYECKUX 3aJaHUI - 3amanue 1,2
Paznen S. IIp Tema 1. [IepeBon TepmunoB. [lepeBos 3 4 20 - Tecrt, [IpakTyeckoe
OcoGenHoctu COKpallleHH 1 a00OpeBHaryp. 3ananue 3,4
nepesojia Tema 2. IlepeBos Mep U CUCTEM
CHEeIHAIbHBIX n3mepenus. [lepeBon
TeKCTOB. OCHOBHBIE MHOT'O3HAYHbIX U
MO/IeNIN MIEPEBOA. WHTEPHAIIMOHAIBHBIX CJIOB.
Jlekcuueckue Tema 3. [lepeBogueckoe
OCHOBBI IEPEBOJA. Hpeo6pasoBaHI/1e TEKCTA.
Cam W3y4eHne maTepuasa, BEITOJHEHUE 3 30 10 - Tecr, [TpakTHdeckoe
TeCTa M MPAKTUYECKUX 3aJaHUI 3ananue 3,4
Pasnen 6. O6une Tema 1. PedepatuBHoe uTeHue. 3 4 15 - Tecr, [IpakTHueckoe
TMTOJIOXKEHHMS 00 Pedeparsr. 3ajaHue 5,6
AHHOTHPOBAHHUH 1 Ip. Tema 2. AnTOpUTMBI y4eOHOTO
pedeprpoBaHuH. pedepupoBaHus U aHHOTUPOBAHUS.
AHHOTaIUA.
Tema 3. MOHUTOPHHT IEPCIIEKTHB
pa3BUTHUA B TPO(HeCCUOHATHLHOM
JIEeATEITbHOCTH
Cam N3yuenue matepuaia, BHITOJIHEHUE 3 32 10 - Tect, [IpakTdeckoe
TeCTa W MPaKTUIECKUX 3aJaHUM 3ananue 5,6
KonTpons 3 3,75 10 - Wrorosslii TecT
ITA ITpoMexyTouHas aTrecTanus 3 0,25 5 - 3a4eT




®opMbI TEKYLIETO

Bun . KOHTPOJIs
. HauMeHnoBaHnue TeM 3aHSITHH Oo0nemMm,
Moayas (pa3aed) yueOHoM N Kypc banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHO¥ padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
Hroro:; 216 200




5. O0pa3oBaTebHbIE TEXHOJIOTHU
B mpouecce uzydeHus: NUCHMIUIMHBI KCIONB3YIOTCS TEXHOJOTHUU JIUCTAHIIMOHHOTO
00yJeHUsI.

6. Meronnyeckue yKa3aHus M0 OCBOECHHUIO U CIUTIIIHHbI

VYuebnsie kypeol «IIpodeccnonanbHblil ”HOCTpaHHBIN 3BIK 1%, «IIpodeccnonanbHbIi
MHOCTPaHHBIA A3BIK 2» COCTOAT W3 ILECTH Pa3AeioB, BKIIOYAIOUIMX JICKCUYECKUE TEMBI,
KOTOpbIE OXBATHIBAIOT CUTYallMd JEJIOBOTO, OOIIEHAYYHOTO H TMPO(ecCHOHATBHOTO
XapakTepa, U IPaMMaTUYECKUE ACTICKTHI.

OcCBOMB JIaHHYIO AUCIMIUIAHY, BBl H3yduTe JIEKCHKY 10 TeMaM «3HAKOMCTBO JICJIOBBIX TaPTHEPOBY,
«YcrpoiicTBo Ha paboTy», «Cdepa npodheccnoHaaIbHON OTBETCTBEHHOCTH, « THUITBI KOMITAHUM.
Crpyktypa komnanuu. OOs3aHHOCTH B KOMIAHUM», «KOH(UIMKTBI M CIOCOOBI UX PELICHUS B
JeTOBOM  KOMMYHHUKaIun», «JTHKeT Ha pabodem wmecte start-ups», «IIpoexTsl B
npoeCCHOHATIBHON AeATeNbHOCTHY, «KapbepHblil pocTy», «Opranuzanus Ou3Hec-TI0e3IKn». Bol
TaKXKe HAyYUTECh TMEPEBOAMTH TEKCTHI MPOQECCHOHANBHONW HANpaBIEHHOCTH. BBl MO3HAKOMHTECH CO
croco0aMu aHHOTHUPOBAaHUA U peeprupoBaHMs HAyIHO-TEXHUIECKIX TEKCTOB.

Jis  ycnemHoro ycBOEHMsI AMCUMIUIMHBI BaM HeoOXxoauMo omnMpaThcsi Ha TO-
Jy4eHHbIe paHee (pOHOBbIE 3HAHMS: 0a30BbIE MOHATUS JEKCUKOJIOIMHU U TPAMMATUKH POIHOTO
Y UHOCTPAHHOI'O A3BIKOB, CTHJIMCTHKH POJHOTO S3bIKA.

K konny nepuona oOyueHuss Bbl HOIKHBI HayuyuTbCsS BBIABIATH U IIPEOI0JIEBATH
IrpaMMaTH4YECKUE U JIEKCUYECKUE TPYAHOCTH IIPU IEPEBOJAE INPEUIOKEHUNW C AHIIIMHCKOIO
A3bIKA HA PYCCKHMI A3bIK U HA0OOPOT; MOJIB30BATHCS CIIOBAPSAMHU M TEXHUUECKUMH CPEICTBAMU
JUISl peIIEHNs] KOMMYHHUKATUBHBIX 3371a4; COCTaBISATh MOHOJIOTMYECKHE BBICKA3bIBAaHUS.

Beinonnenue npakTHyeckux padoT MpeArnoiaraer:

1) BBITIOJTHEHHUEC 33}13HHI>1 HpaKTI/I‘IGCKOI\/JI pa60T51 10 TEMaM OUCLIMUIIIINHBI,

2) paboty c UHTepHET — pecypcaMy U CHPaBOYHHKAMI.
KonTponb ocymiectBisieTcst B popme TECTOB U MPaKTUUYECKUX 3aJaHUN (3amaHus OJIoka
«Writing»), IpeIbABISIEMBIX TIPENOIaBATEIIO TUCTAHIIMOHHO.



7. OneHOYHbBIE CPeACTBA

7.1. I1aciopT OLIEHOYHBIX CPEICTB

Kypc 3
. HanmenoBanme
Ne Koxa koHTpo/IMpyemMoii KOMIIeTEeHIIUN
OIIEHOYHOT0 CPeJACTBA /ISl MPOBEIeHUS
n/n (nJIn ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTALMHI
Tect
1 VK-4: YK-4.1, YK-4.3 [IpakTrueckue 3ananus 1-6
Bomnpocs! k 3auety NeNe 1-40
Kype 3
. HaumenoBanue
Ne Ko koHTpoIMpYyeMOii KOMIIeTEeH I
OLIEHOYHOI0 CPeICTBA /ISl IPOBeIeHUs
n/n (nJIM ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTAMN
Tect
1 VYK-4: YK-4.1, YK-4.3 [IpakTuyeckue 3ananus 1-6
Bomnpocs! k 3auety NeNe 1-40

7.2. TunoBble 3aJaHusi WJIM HHbIe MaTepHaJibl, He0OXOAUMBbIe IJsl TEKyLIero
KOHTPOJIs

7.2.1. Tecr
7.2.1.1.JlekcuKO-TpaMMaTHYeCKHIi TecT

Pa3nea 1. Mosi Oynymas npogeccusi, KBaJu(pMKANMOHHbIC XaPaKTEPHCTUKHU
U CTAHAAPTHI

Tema 1. OcHOBBI [1e/0BOH KOMMYHUKAIMM. 3HAKOMCTBO [1€JIOBBIX
naprHepoB Tema 2. YcrpoiicTBo Ha padoty

Tema 3. Cdepa npodeccHoHATBLHONH OTBETCTBEHHOCTH

1. Helen a lot of management experience, but is unhappy with her current job.

a) have

b) has

c) ishaving

d) having

2. All companies in IT sector usually their employees with on-the-job
trainings.

a) provide

b) provides

c) providing

d) provides

3. Oh, look! It’s a good sign! They business cards.

a) are exchange

b) are exchanging




c)
d)
4!

a)
b)
c)
d)
5.

a)
b)
c)
d)
6.
a)
b)
c)
d)
7
a)
b)
c)
d)
8.
a)
b)
c)
d)
9.
a)
b)
c)
d)
10.

a)
b)
c)
d)

are exchanges

exchange
You can take this application form and proceed to that room over there, where
other candidates in theirs.

fill

are fill
are filling
fills

Pippa Jameson her clients to remove their age from their CVs, since it
needs to be up to date.

is advisings

is advise

advises

advise

The economy situation in our company , but it’s a very slow process.
IS improving

improving

improves

improve

Jane tells managers about every company that she for.
has work

have work

has worked

has working
| am ready with the CV.I out irrelevant information.

taken
've taken
'm taken

've took
I am looking for our mechanic. him?

Do you see
You see
Have you see

Have you seen
| applied for the job a week ago but | an invitation for a job
interview yet.

Haven't got
Haven't get
Didn't get
Didn't got

11. I still don’t know what job offer to take. | yet.
a) Don’t decide

b) Didn’t decide

C) Haven’t decided

d) Am not deciding
12. All the figures are here in black and white. | all the records from the

a)

meeting.
keeps



b) keeping

C) have kept

d) have keeping

13. Eva Peron an icon and the subject of many books, films and musicals.
a) has become

b) has became

C) have become

d) become
14. Our city’s population , and it is now a busy centre of trade and industry.

a) has grown

b) grow

C) grew

d) has growing

15. In 1995 the head of our company went to Paris, where he French
and __ our business from there.

a) study, run

b) studied, run

C) studied, ran

d) studied, runned

16. 1 am a young mother, but 3 months ago | started working via Skype from
home, which me special challenges and benefits.

a) has gives

b) has given

C) have give

d) has gave

17. 1 am not satisfied with my job, but I have very friendly and helpful colleagues. |
think, only because of I am still with the company.

a) them

b) they

C) their

d) theirs

18. Now the president of the corporation has a bodyguard because life
has been threatened twice.

a) he

b) his

C) him

d) here

19. I went on that business trip with some colleagues
a) of me

b) of mine

Cc) of my

d) mine

20. Did you finish this report ?
a) on your own

b) on your

C) onyou own

d) your own
21. The outcome wasn’t very good, so | need to work on its improvement.




a) it

b) itself

C) themselves

d) its

22. Sue doesn’t think she’ll get the job.
a) she

b) her

C) herself

d) hers
23. Enjoy at the conference!

a) you
b) yourself
C) your

d) yours
24. | have of work. I am afraid, I can’t finish it all tonight.

a) amountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours every day.

a) substantial

b) few

C) great deal

d) little

26. Going by train here is going by car.

a) more expensive than

b) more expensive then

C) more expensiver than

d) as expensive than

27.The more electricity our company uses, our overheads are.

a) the high

b) higher

C) the higher

d) highest

28.1 am happy to have working ours in my family, so | can always
handle things the way I like.

a) The most flexible than

b) The most flexible

C) The flexiblest

d) The mostflexiblest

29. The first candidate seems to be the second one.

a) More self-motivated

b) More self-motivated than

C) More self-motivated as

d) As more self-motivatedt han

30. Ask John for help with your problem. He is person in our department.

a) the computer-literate




b) the most computer-literate
C) the more computer-literate
d) the computer-literatest
Kpurepum ouenku:
Max. 10 OammoB, OaIbl IIOACYMUTHIBAIOTCS CHCTEMOH aBTOMATHMYECKH. Tect
CUHNTACTCA HpOfI,Z[eHHBIM, €CJIK CTYACHT OTBETUII IIPaBUJIBHO HA 60% BOIIPOCOB U Ooiee.

7.2.2 IlpakTr4yeckue 3aJaHUA
7.2.2.1 baok «Reading»

Paznea 1. Mosi Oynymasi npodeccusi, KBaIu(puKANMOHHbIE XaPAKTEPUCTHKHU
U CTAHJAAPTHI

Tema 1. OcHOBBI [e/0BOi KOMMYHHUKAIMM. 3HAKOMCTBO [IeJIOBBIX
NapTHePOB

Tema 2. YerpoiicTBo Ha padoTy

Tema 3. Cepa npodeccHoHATbHONH 0TBETCTBEHHOCTH

3amanwue. [IpounTaiite cnemyromuii OTPBIBOK U3 TpyAoBoro koHTpakta (Employment
Contract) 1 onpenenuTe U3 KaKoro pas3zena JOKyMEHTa OH B3ST.

1. In addition, the Contractor will have the right to participate in incentive schemes
established by the Company from time to time. The Employer currently offers
sales commission.

a) Bonus

b) Paid time off

C) Responsibilities

d) Probation Period

2. Vacation time in the amount of 4 weeks per year, which equals 20 days or 160
hours. Sick leave is provided in the amount of 2 weeks, which equals 10 days or
80 hours per year.

a) Paid time off

b) Responsibilities

C) Probation Period

d) Laws

3. The Contract Employee may finish this contract and employment by giving not
less than 20 days written notice to the Employer to allow enough time to find a
replacement worker.

a) Termination of Contract Employment

b) Probation Period

C) Responsibilities

d) Bonus

4. The duties of this contract role are listed on the job description.

a) Responsibilities

b) Termination of Contract Employment

c) Positiontitle

d) Performance Reviews

5. Itis understood and agreed that the first ninety days of employment shall con-
stitute a trial during which the Employer may, in its absolute discretion, ter-
minate the Employee's employment, for any reason without notice or cause.

a) Probation Period



b) Independent Legal Advice
C) Responsibilities
d) Laws

Kpurepunouenku:
Max. 5 6ayuoB, o 1 6aymty 3a Kaxaplid TPaBUIBHBIN OTBET.

7.2.2.2. bBaok «Listening»

Paznea 1. Mosi Oynymasi npogeccusi, KBATH(PUKANMOHHbIE XaPAKTEPUCTHUKHU
U CTAHJAAPTHI

Tema 1. OcHOBBI /1€/I0BOIi KOMMYHHUKAUMH. 3HAKOMCTBO [1€JI0BbIX
NapTHePOB

Tema 2. YerpoiicTBo Ha padoTy

Tema 3. Chepa npodeccHoHATbHONH 0TBETCTBEHHOCTH

3ananue. [Ipocmymaiite ayauo Listening 1, rie paccka3siBacTes 0 TOM, Kak JTydIie
BCETO MMOATrOTOBUTHCA K CO6CCCI[OBaHI/IIO X BBIITOJIHUTC TCCTOBOC 3a1aHHC, BBI6paB
IIPaBUJIbHBIN OTBET:
1. According to the audio, every candidate has to research 3 areas before going to
the job interview. What are they?
a) -you, the position, the employer (industry)
b) -you, the dress-code, the position-the employer (industry),
c) the employer’s character, the position
2. According to the audio, when do candidates need to arrive for a job inter- view?
a) -on time: 30 minutes before to the premises, 10/15 minutes to the waiting
room
b) -on time: 15 minutes before to the premises, 0 minutes to the interview room
c) -on time: 30 minutes before to the premises, 2 minutes to the interview room
3. According to the audio, what is a good first impression?
a) -good eye contact; nice strong handshake; being positive,
confident and upbeat
b) -bright clothes; nice strong handshake; being positive, confident and upbeat
c) -good eye contact; nice strong handshake; being shy and timid
4. According to the audio, means of communication like telephone and Skype are
great for
a) -initial interviews
b) -technical interviews
C) -case interviews
5. According to the audio, when is it recommended to send a thank-you note to the
interviewer?
a) -when the interview is over, in 24-48 hours
b) -when the interview is on
€) -when the interview is over, in 24-48 days

Kpurepun onenkn:
Max. 5 6aytoB, o 1 6amty 3a Kaxaplid TPaBUIILHBIN OTBET.

7.2.2.3 Bbaok «Writing»
Pa3nea 1. Mosi Oynymas npogeccusi, KBaJu(pMKANMOHHbIE XapPaKTePUCTUKHU
U CTAHAAPTHI
Tema 1. OcHOBBI [1e/I0BOi KOMMYHUKAIIMM. 3HAKOMCTBO [1€JIOBBIX
NapTHEPOB



Tema 2. YceTpoiicTBo Ha padoTy

Tema 3. Chepa npodeccHoHATBHONH 0TBETCTBEHHOCTH
3aganue 1. M3yuure iekcuky u rpammaTtuky Pasznena 1.
Bl ycrpauBaerech Ha paboty. CocTaBbTe pe3toMe C YIeTOM TPEeOOBAHMIMA, IPEIBSIB- JISIEMbBIX
JOJKHOCTBIO, M Balux JIMYHBIX XapaKTepUCTHK.

[MpumepHass wHboOpMalus, 3ampamvBaeMas B pe3ioMe (MOXKET MEHSTHhCS W/HIN

JTOTIOJTHATBHCS )
Jena McDowel
Contact: Address: E-mail: Personal details
Born:
Mother language:
Nationality:

Marital status:
Position wanted:
Career objective:

Work experience: (yyyy —present)
(Yyyy -yyyy)
(Yyyy -yyyy)
Education: (Yyyy —yyyy)
(Yyyy -yyyy)
(Yyyy -yyyy)
Skills:

Personal characteristics:
Personal interests:

3amanue 2. CocraBbTe OINKCAaHUE CBOUX JOJHKHOCTHBIX OO0S3aHHOCTEH (WM JIOJDKHOCTHBIX
oOsi3aHHOCTEN 000 npyroit npodeccun). Vcmonb3ylTe BBIPAXKEHUS U3 CIHCKA CJIOB IO TEME
Pazpgen 1.

work for a company paboTaTh B KOMITaHUH

work on a project paboTaTbHAAIIPOEKTOM

work under somebody paboTa o1 YbHM-TO PYKOBOJICTBOM
to manage PYKOBOJMTb, YIIPABISTH

to run a business BECTH OM3HEC ...

[Mpumep: My name is Tatyana. | work for a financial company called XXX. I run a small
payroll department of our firm. There are 3 people under me. Every day | have meetings with
my boss...

O6bem mannoro onucanus — 200-300 cios.

Kpurepun onenkn:

Max. 10 6ayuioB 3a iBa 3aganus. Kaxaoe 3aganue max. 5 0aios:
Babl Kpurepun ouenku

5 Copepxanuie 1 00beM pabOThl COOTBETCTBYIOT 3aJJaHUI0, TpaMMaTHye-
CKHE M JIEKCHYECKHE OIMOKHU B paboTe OTCYTCTBYIOT.

4 Copneprxanue u 00beM pabOThI COOTBETCTBYIOT 3a[aHHUIO0, B padboTe 1-2
IrpaMMaTHYEeCKUX W/MITH JEKCUUECKUX OLINOOK.

3 Copneprxanue u 00beM pabOThI COOTBETCTBYIOT 33JJaHHIO, B paboTe 3-4
rpaMMaTHYECKUX U/UITH JIEKCHYECKUX OLTHOOK.




Coneprxkanrie 1 00beM pabOTHI B 11€JIOM COOTBETCTBYIOT 3a/IaHHIO, B pa-
0ore 5-6 rpaMMaTUYECKUX H/HUITH JIGKCHYECKUX OIIHOOK.

Coneprxanue u 00beM padOThI HE COOTBETCTBYIOT 3a/IaHUIO, B paboTe
OoJibIe 6 rpaMMaTHYCCKUX/JIEKCUUECKUX OITHOOK.

[TucemenHas paboTa OTCYTCTBYET.




7.3. OneHOYHbIE CPEACTBA ISl IPOMEKYTOYHOM ATTECTALMU 10 UTOraM OCBOEHHUS

AUCHUILINHBI

7.3.1. Bonnpochl K IPOMEKYTOYHOM aTTecTaluM

Kypc 3
Ne /it Bormpocsl

1. Introduce your colleagues or business partners.

2. [Tell about your job responsibilities at a company you work for.

3. [Tell about your work day.

4.  [Tell about the activity of a famous company (general information).

5. [Tell about your company.

6.  [Tell about the symbols of your company.

7. [Tell about the work within virtual teams.

8.  |Give an example of business communication culture of different countries.

9.  [Express your opinion: “Which company would you like to work for: a small
private one, for yourself or work for a big international corporation?” Why? Give
reasons.

10.  [Tell about products / services your company produces / provides.
11.  [Tell about the measures your company takes to protect environment.
12. Name 15 countries, nationalities of their people and official languages of these countries.
13.  [Tell about the types of companies.
14.  [Tell about the structure of your company.
15.  [Tell about the advantages and disadvantages of being a freelancer.
16.  [Tell about the advantages and disadvantages of being a full-time employee.
17.  [Tell about the achievements of your company.
18.  |Prepare 3-minutes speech using the information about your company:
1. Sells
2. Competition
3. Searching for new markets
4. Market share
19.  [Tell about your last project. What was the aim? Did you meet time andbudget limit? If
no, what were the reasons?
20.  [Tell about the ways to motivate and reward employees in your company.
21. Business etiquette: give the examples of good and bad manners.
22.  [Tell about office etiquette.
23.  |Give your opinion about personal information privacy. Can a company use such
information for its own purposes?
24.  [Tell about the main parts of a successful project.
25.  [Tell about the main stages of a project.
26.  [Tell about a project you know.
217. Tell about the timeline of a project you know.
28. Make up a dialogue: “Discussing a project’s budget and time limits.”
29.  |Give the examples of good and bad behavior in the office. What do you think about it?




30.  [Express your opinion: “Is it important to follow the behavioral rules and keep a polite
communication during the negotiations?”
31. Express your opinion: “Do you agree that you should always be polite? Why?”
32.  [Tell about a rise and fall of your company or your career.
33.  [Tell about the stages of job seeking.
34.  [Express your opinion: “Which ways do you think are the best for a job seeking?”” Give
reasons.
35.  [Tell about how and at what age people start their career in your country.
36.  [Tell about skills which each modern employee must have.
37.  [Tell about the factors you think are the most important for job seeking.
\Which things are influenced on your choice?
38.  [Tell about the advantages and disadvantages of working abroad.
39.  Which privileges do leaders of a company have?
40.  [Tell about the differences in Russian and British business etiquette.
Kypce 3
Ne /i Bonpocsl
1 [lepeBoa BUAOBPEMEHHBIX (POPM IIarosioB. AKTUBHBIH 3aJI0T.
2 [lepeBoa BumOBpeMeHHBIX GopM raaronos. [laccuBHbli 3am0r.
3 [TepeBos1 MOJANIBHBIX IJ1aroJoB.
4 IlepeBon HenmuuHbIX (opM rinaronoB. MHpuanTHB. UHUHUTHBHBIE 000POTHI.
5 [TepeBoa HenmuuHbIX Gopm riarosoB. [Ipudactus.
6 [lepeBoa HEMUYHBIX OPM riIarosioB. I'epyHauii.
7 IlepeBoa MIMEHHBIX YacTEHN peyu.
8 IIepeBo MPOCTHIX MPEIIOKEHUN.
9 IlepeBon CIIOKHBIX MIPEAIOKECHUMN.
10 OCOOEHHOCTH TIepeBOJIa TEPMHHOB.
11 IlepeBoa Mep U CUCTEM U3MEPEHUS.
12 OcoOEHHOCTH TTepeBOia HHTEPHAIIMOHATBHBIX CIIOB.
13 Oco0eHHOCTH NIEPeBO/ia JIOKHBIX JApy3eil MepeBoAUNKa.
14 OcoOeHHOCTH TTepeBOia COKpaIeHN 1 abOpeBHaTyp.
15 OcoOEHHOCTH TTepeBOia MHOTO3HAYHBIX CJIOB.
16 Oco0eHHOCTH TIePEeBO/Ia HEOTOTH3MOB.
17 OcobeHHOCTH TMepeBo/ia CreMaIbHbIX TEKCTOB. [lepeBoueckoe mpe-
00pa30BaHUETEKCTA.
18 OcoOeHHOCTH MepeBojia ClealbHbIX TeKCTOB. IlepeBojueckue onoOKH.
19 Oco0eHHOCTH NepeBoJia CrielnalbHbIX TEKCTOB. TpeboBaHMsI K MUCbMEHHOMY NEPEBOTY.
20 OcobeHHOCTH TIepeBo/a ClieMalbHbIX TEKCTOB. BecroMorarenbHble cpeicTBa B paboTe
nepepoaunka. CioBapu. TexHUYECKHE CPEICTBRA.
21 JIMCKYypCUBHO-KOMMYHUKATUBHAsI MOJEJIb IIEPEBOJIA KaK CPEICTBO BBIABICHUS
cTpaTerui nepeona. [lepeBosa npe3eHrarui.
22 JIMCKypCUBHO-KOMMYHUKAaTUBHAs MOJIEb TIEPEBO/a KaK CPEJCTBO BHISIBICHUS
cTpareruii nepesoza. [lepeso npoexkTos.
23 ManuHHBIN (aBTOMATHYECKHi) TIEPEBOI.
24 PegakTupoBaHuEe MAITMHHOTO MEPEBO/A.




25

PedeparuBnoe urenue. Pedeparsr ux BuabL.

26 IAJITOPUTM y4eOHOTO pedeprupoBaHHSL.

27 AHHOTALIUS.

28 IAJITOPUTMAHHOTHUPOBAHUSI.

29 TepmuHOMOTHUECKE 0a3bl JaHHBIX.

30 [TepeBoguepTexeil.

31 [TepeBon rpaduKoB.

32 [TepeBoa hopmy:t.

33 JlokyMeHTaIsl 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. OT4eThI.

34 Buael angOTaIMA

35 JlokyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas ToKyMeHTanus. CTaHIapThI.
36 JlokyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. HCTpyKIuu.
37 PeueBnl ehopMyIIbl 411 aHHOTUPOBAHMSI.

38 PeueBbie hopmyitel 11t pedepupoBaHusl.

39 PedeparuBHbIii IepeBo.

40 PedepenTckuii KoMMEHTapUH.




7.3.2. Kputepuu 4 HOPMbI OLEHKH

dopma
Kypc TIPOBCACHMU . Kpurepun u HOpMbI OLIEHKH
NMPOMEKYTOYHOMI
aTTecTaluu
3 3auer (1o «3a4TEHOY CTyJeHT HaOpan 55 u Goiee
HAKOMUTEIIbHOMY 0aJIOB 32 BBITIOJHEHUE TECTOB U
pPEUTHHTY) yueOHBIX 3aJaHuH
«HE 3a4TCHO» CTyIeHT HaOpan 54 u MmeHee
0aJTOB 32 BBHINIOJIHEHUE TECTOB
1 y4eOHBIX 3a/IaHUI
3 3auer (1o «3a4TEHOY CTyJeHT HaOpain 55 u Goiee
HAKOMUTEIIbHOMY 0aJUTOB 32 BBITIOJTHEHUE TECTOB H
pEeUTHHTY) y4eOHBIX 3aJJaHuH

«HE€ 3a4TCHO»

CTyJeHT HaOpan 54 u MmeHee
0aJI0B 3a BBIIOJIHEHNE TECTOB
U y4eOHBIX 3aJJaHHI




8. YueOHo-MeTOoMYecKOe U MH(OPMAIIMOHHOE o0ecriedeHHne AUCIUNIHHbI

8.1. Obsi3aTe/ibHAA JTUTEPATYypa

Tun (yueOHuK, ydeOHOE

KoaudecTBo B
HAY4YHOH

Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3panus ounoaunorexe /
n/n MeTOoHYeCKoe mocodue,
HaumeHoBaHue
NPAaKTHKYM, JP.) 3EC
1 English for Advanced Students Y4eOHO-MeToIUueCcKOe .
bornanosa A. A. g . A 2018 Penozuropuit TT'Y
[DnexkrponnsIii pecypc] nocobue
2 | Slmenko, H.B. [lepeBoa crentexcra [ DNEKTPOHHBIM YyebHo-MeTOANYECKOe 2018 Penozutopuii
pecypc] nocobue Ty
3 | Kocc, E.B. U [IpodeccnoHabHBIA AHTIIMUCKUHN S3BIK YyebHOo-MeTOANYECKOe 2019 Penosutopuii
[ D51eKTpOHHBIH pecypc] nocobue Ty
4 Becenuna, H.A. AHTTIMIUCKUN SA3bIK 1J151 THKEHEPOB YuyebHoe mmocodue 2019 SBbC «JIaHbY»
KoMITbIOTepHBIX cereii= Network Students
8.2. JlonosinuTeIbHAS JIUTEPATypa
KosuvecTBO B
Tun (yueOHHMK, ydeOHOE .
HAY4HOI
Ne nocooue, yueoHo-
ABTOpBI, COCTABUTEHU 3ar/iaBue (3aroJjioBoK) I'oa u3nanus oudamoTexe /
n/n MeToAnYecKoe mocoome,
HaumenoBanue
NPAaKTHKYM, JP.) 3EC
1 | ManbkoBckas, 3.B. PedepupoBanue 1 aHHOTUPOBAHUE HAYYHBIX VYuebHoe nmocobue 2019 OBbC «Jlanb»
TEKCTOB Ha aHTJIMICKOM SI3BIKE
2 ManbkoBckas, 3.B. AHTITUNCKH SI3bIK B CUTYaIUsX YuebHoe rmocobue 2019 SbC «JIaHp»
MTOBCETHEBHOTO JICJIOBOT'O OOIICHUS
3 | Crpensbios, A.A. OCHOBBI HAYYHO-TEXHUUECKOTO MEPEBOIa: YuebHoe nmocobue 2019 3BC

English-Russian

«ZNANNIUM.C
OM»y»




Tun (yueOHUK, ydeOHOE

KoanuyecTtBO B

HAY4YHOM
Ne nocoodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3nanus ounoaunorexe /
n/n MeTOoHYeCKoe Mmocodue,
HpPAKTHEYM, Ip.) HaunmenoBanue
P » AP 9BC
4 | BorusimuHa, C. M. [lepeBos cienMaTU3UPOBAHHOTO TEKCTA Y4eOHO-METOTUYECKOE 2019 Penosurtopuit
(a1ekTpoTeXHHKA) [ DIEKTPOHHBIH pecypc] nocooue Ty
5 English Grammar Book. Version .
Vresckas, H.JI. g_ . VYuebHoe mocodue 2021 OBC "IPRbooks
2.0=I'paMmaTHKa aHTJIUICKOTO S3bIKA




8.3. IlepeyeHb coBpeMeHHBIX NPO(eCCHOHATBHBIX 0a3 JaHHBIX H MH(POPMAIIMOHHBIX
CIIPABOYHBIX CHCTEM

e Web of Science [DnexTponHslii pecypc|
0aza pamsbix. — Philadelphia:

. MYJbTUIUCHHUIUIMHAPHAS pedepaTuBHAs
Clarivate Analitics, -

Pexum pocrymna

apps.webofknowledge.com. — 3ar. ¢ skpana. — 3. pyc., aHrL.

e Scopus [DnexkTpoHHBI pecypc]

pedepatuBHas ©Oa3za manHbiX. — Netherlands:

Elsevier,— Pexxum ngoctyma : scopus.com. — 3ari. ¢ 3kpaHa. — SI3. pyc., aHrJ1.
e Springer Link [Dnextponnbiii pecypc] : [0a3a manmubix]. — Switzerland: Springer
Nature,— Pexxum nocrtyna : link.springer.com. — 3ari. ¢ skpana. — f3. aHri.

e Science Direct

usznarenscrea  Elsevier. —

[DnexTpoHHBI  pecypc]
Netherlands:

KOJUJICKIIU ST
Elsevier,

BJIEKTPOHHBIX  KHUT
Pexum  pocryma

sciencedirect.com. — 3aru. ¢ skpaHa. — 5I3. aHII.

8.4. IlepeueHb NPOrpaMMHOro odecnevyeHus

Ne Hanmenosanue IO PexkBU3HUTHI uoron:)pa
n/n (nata, HOMep, CPOK JAeHCTBHUA)
1 Windows: noroBop Ne 757 ot 04.07.2018, cpok
WinPro 10 RUS Upgrd OLP NL Acdmc JeHcTBUSA — OECCPOUHO;
KOHTpakT Ne 1653 ot 14.12.2018, cpox
JeUCTBHS — OECCPOUHO
2 Office Standard: noroBop Ne 690 ot 19.05.2015, cpok
Office Stdandard 2013 Russian OLP NL JEHCTBUSA — OECCPOUHO
AcademicEdition
3 Mirapolis Human Capital Management JIMIIEH3UOHHBIH oroBop Ne 234/10/21-K

ot 19.10.2021, cpok aeicTBust — 10
01.03.2022

8.5. Onucanmne

MAaTepHAJIbHO-TEXHHYECKOMN

0a3mbl, HeoOXoaMMoON 1

OCyIeCTBJICHU A 06pa30BaTeJIbHOFO nmpouecca nmo 1MCHUMIJInMHe

Ne

n/n

HaunmenoBanue 000py10BaHHBIX Y4eOHBIX
Ka0MHeToB, Ja0opaTopuii, MACTEePCKHUX H JP.
00BbEeKTOB JIsl NPOBEACHUSA NPAKTHYCCKHUX H

JIa00PaTOPHBIX 3aAHATHI, IOMELEHU I 115

CaMOCTOSITEILHOM PadoThI 00y4aromuxcs

(HomMep ayauTOpPHUH)

ITepeyenb 0CHOBHOTO 000pYyAOBAHMA

Aynutopus BeO KoH(pepeHUUH. YueOHas
ayaMTOpUs  JUIA  TIPOBEACHUS  3aHSATHH
JIEKIIMOHHOTO TUMa. YueOHas ayauTopus i
MPOBE/ICHUST 3aHSATHH CEMHUHApPCKOTO THIIA.
VYuebHas  ayauropus IS KypCOBOTO
MPOEKTUPOBAHUS  (BBITIOJHEHUST  KYPCOBBIX
pabot). YueOHast aynIuTopHs Ui MPOBEACHUS
IPYIIIOBBIX M WHANBUIYaTbHBIX KOHCYJIbTAIUN
VYuebHas ayaIuToOpus Ui MPOBEICHUS 3aHATUN
TEKyIIero  KOHTPOJIS W MPOMEXYTOYHOU
arrecraiuu. (YJIK-807)

DKpaH TeJIEBU3HOHHBIN, IIUPMa,
MIPOXKEKTOP Ha IITAaTUBE, CTOJI
IIPENoAaBaTeNIbCKUM, CTYI
IpenoiaBaresbckui, TpaHcmapaHT-
nepeTsHKKa, CUCTEMHBIN OJI0K

[TomernieHnue U1st CaMOCTOSTENBHOM paboThHI
crynentos (I'-401)

CTOJILI y‘IGHI/I‘-IGCKI/IC, CTy.HbSI
yueHnueckue, [1K ¢ BbIxomom B ceTh




n/n

HaumeHoBaHue 000PYI0BAHHBIX Y4eOHBIX
Ka0MHeToB, 1a0opaTopuii, MACTEePCKHUX M JP.
00bEeKTOB ISl IPOBEACHHUS MPAKTHYECKUX H

JIa0DOPATOPHBIX 3aHATHI, IOMeLEeHU 115

CaMOCTOSITEJIbHOM Pad0Thl 00y4ar0IIUXCS

(Homep ayauTopun)

IlepeyeHb 0CHOBHOTO 000pYy/A0BaAHMA

WNutepner
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